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2020/21 Sustainability at a Glance
AJEFEERRE

As a testament to our efforts, our commitment to sustainability {EAE RPN EVEE  RAYTEHERENE

received achievements and recognitions in the financial year 75 2020/21 BBV FEEE T AT o
2020/21.

1 awards and recognitions ' 24 completed sustainability projects
RAPFERRRENKEZHE B eV A EERIRE 28 E

-

R

e

1,527,149

m’ GFA of certified green building
FHRERRNFECERBEE IS

2 3 sustainability-related charter/
memberships

BERETHERRNSE /2582
E4s

- 45 community educational
psiiness practices in the activities: talks for promoting
worI‘<pIace_ -~ ESG, green finance etc
LR TR — AEHEED | 58 ESG A
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Who We Are

ACIGE)

Founded in 1994, Allied Sustainability and Environmental
Consultants Group Limited (the "Group") was established with
a shared vision to bring about a sustainable future. Constantly
serving the society across Hong Kong, Mainland China (the
"PRC") and the Asia Pacific region in providing environmental
solutions for decades, the Group is the first sustainability and
environmental consultancy service provider listed on The Stock
Exchange of Hong Kong Limited the ("Stock Exchange").

Sustainability is rooted in our day-to-day business as well
as working culture. In an effort to mobilize sustainability in
our society as a whole, the Group is committed to delivering
professional sustainability strategic advices to benefit our
clients, human capital and the environment.

TARRRERBARA R (LU TR ANEE ) Bz
1994 F - BIFERAFFHERRARRNES -
R AEETEHREE  PEIARE ([HE )
MEABENHERHBEEATE  FTRER
REBBEXZMAERAE ([BFT]) LHET
FERRRREEBRBMLERD -

AFESRERREMAN B EEBMITEL -
REREHEPEDIHERRE  AREH IR
REEXMNASEERRIES  LERRMW
BF ~ ADEARNMERE -

The Four Pillars of Our Business

HFIR9P0 K F5

Green Building
Certification
Consultancy

mERERIZRR

Acoustics, Audio-visual
and Lighting Design
Consultancy
28 R/Ek
FREARR G TR

2%

Sustainability and
Environmental
Consultancy
AIFEERN
S

Environmental, Social

and Governance
Reporting and
Consultancy

RE g REEW

K]

=
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About this Report
NS

Reporting Period and Scope

This Sustainability Report (the "Report") summarizes the
environmental and social performance, accomplishments and
highlights of the Group’s major subsidiary, Allied Environmental
Consultants Limited ("AEC"), in Hong Kong from 1 April 2020
to 31 March 2021 (the "Year"). All activities undertaken by other
subsidiaries are excluded from the Report.

In addition to an overview of AEC’s sustainability performance,
the Report highlights AEC’s effort on building resilience to the
business and society through providing environmental solutions
and social engagement.

Reporting Framework and Standards

The Report is prepared in accordance with the Global Reporting
Initiative ("GRI") Standards: Core option, and the Environmental,
Social and Governance Reporting Guide (the "ESG Reporting
Guide") issued by the Hong Kong Exchanges and Clearing Limited
("HKEX") in Appendix 20 of the Rules Governing the Listing of
Securities on GEM of the Stock Exchange (the "GEM Listing
Rules"). The Group adheres to the principles introduced by the GRI
Standards and the ESG Reporting Guide to report on the measures
and performance in the Year.

With an aim to further realize AEC’s sustainability commitment,
the Report is also prepared in alignment with the Task Force
on Climate-related Financial Disclosures ("TCFD"), the Ten
Principles of the United Nations Global Compact ("UNGC") and
the United Nations Sustainable Development Goals ("SDGs").
More in-depth information regarding AEC’s Corporate
Governance is addressed in the Annual Report in accordance
with Appendix 15 of the GEM Listing Rules.

The Audit Committee is responsible for reviewing and
overseeing the Report in compliance with the GEM Listing
Rules and other applicable requirements and standards.

Information and Feedback

For more information about our businesses, please refer to
AEC's official website https://www.asecg.com.

If you have any comments or questions regarding our
sustainability disclosures and performance, please feel free to
contact us at info@aechk.com or (852) 2815 7028.

HHH R EE

AAFERS ([RRE]) BEXREEEENS
AT THAREFE T REERER AR ([HHAR])
KRB EFNA—-HE-_ZT_—F=A=1+—H
(IREE]) WRERMERE RRF=E -
HMIB A RWEE =5 A NER TR EEER -

BRTY BUT AR P IHERRAR  AREEE
ENATAEBBRERRBAS RN S 2 M
REVEEMEEREDNER °

5 HE LR R iRe

AR EEB/EBIRBEEEAS ([GRI]) £
BOEIE  URBEBRZREEMBRAR ([H
BRXZF)GEM (TGEM )&% LB ([GEM
EHHRA]) MBE-THRES tBRERRS
155! ([ESG $#E155l1) Frfmsl o AEEEF
GRI 2% ESG $3R&EIESIWERA] » URERF
EHEEFIRE o

RE-SERMANASERRERS  AREE
SERGRBEMBEEXETIEA ([TCFD]) »
BEE2REZLH (TUNGC]) +TERBMESE
AFEERBEZE ([SDGs]) - BEMALXE
AN EME BTREFRPIRE GEM LT
BB+ AAEERA BRI ©

ERZEESEERE GEM LR AR HAEA
AR EAN R ER R EEARE o

g &
EERMERNESEN  BEMIANE S

U https://www.asecg.com ©

MREEHAREBEMERRER B KE
# £ info@aechk.com K E (852) 2815 7028
EEIRMEHE o
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Foreword
IS

Dear Valued Shareholders,

On behalf of the board of Directors (the “Board”), | am delighted
to take this opportunity to present our fifth Environmental,
Social and Governance (“ESG”) Report for the year ended 31
March 2021. Against the backdrop of the ongoing pandemic,
we have sought to capture the steadfast resilience the Group
had demonstrated during the Year. We have spared no efforts
in forging a sustainable recovery for the people and the planet.

Leading a sustainable recovery for the Planet — Net-zero pledge

Seeking to practice what we promote, we have pledged
to carbon neutrality by the year 2030. The latest IPCC
("International Panel on Climate Change") Climate Report
once again highlights, the urgency of climate action — any more
delay is projected to steer the future to irreversible trajectories.
In response, we have developed a net-zero roadmap in line with
the UN-backed global campaign Race To Zero. The first limb
of the race is to maximise carbon reduction in our operations
in line with the Science-based Targets initiative ("SBTi"). We
have committed to reducing 30% of our absolute scope 1 and
2 GHG emissions by 2030 from the base year 2018. We are
takingaction through the use of smart technology that control
our office lighting and air-conditioning systems. The next limb
of the race is to purchase Renewable Electricity Certificates
(“RECs”) to help decarbonize our electricity consumption,
whilst any remaining carbon emissions shall be offset by
purchasing carbon credits. As a green services provider, we are
committed to lead by taking real actions. We are also pleased
to join as a member of the World Green Building Council’s Asia
Pacific Net-Zero Collaborators to advance industry momentum
towards a net-zero built environment.

Forging a sustainable recovery for the People and the
Planet - UNGC and SDG impacts

Environmental and social aspects go hand-in-hand. We pursue
excellence in the social dimension through the UNGC and
SDGs frameworks. This year, we have become an UNGC
signatory, pledging to report our annual progress against the 10
UNGC principles covering human rights, labour, environment
and anti-corruption. For example, in order to offer maximum
protection against COVID-19 for our staff, our office has
upgraded facilities and procedures to be certified against
the WELL Health & Safety scheme this Year. Moreover, we
conducted a SDGs impact assessment last year for the first

BENEENRER

RAEARESE (EF2]) RABKRAIEE
BE-Z-_-—F=-RA=1T—-HLFENERERE -«
ERER ([ESG]) & - ERBWHFET &
BENRRTRAEEEANFERBEHBEENRE
ARBAPIMMRBE T SFERRNE D -

SIEIBIRE BT FF R R ——FTRkeE
ABEERMNES - RMESHEEE 2030 FHE
B - BARRREZ(CEFIZESRITHR
IR RS BOEHA - RIRTBRETE — &
SHEMELETSESRRATEENRY - F
It BPRBESEXEN2RTHRES - HIE
TR RE - F - RRENSER B E S
(I'SBTi]) WEZRETE  ZAREMBDAEE
LE P AR o HAPEFER 2030 FATEERM
gE 1 M 2 REREOPHER 2018 FEE
FHRHHRERD 30%  HMERBEMERE
frREFI R MV RAMZ RS  LUNDPAE
HRERERE - T—SRHNRBENBERRRS
[RECs]) » BUR DB FIEFERE 0 A9BRBER -
i A7) SR BR BV B R BB S 2B 1B IB B k(S A 2RI
H o ERBERBIRBIRME » NREBFEL
SR HEFER  RMNTMAKSERGER
EZEETABFEAERME  HITERNEET
Fii2 58 o

BAFIFIREE T FHRE R — B S E2RR
HHTHEEREERE

REMtSHHEIAWERD - HMEE UNGC
F1 SDGs 1E2R » B HEHEEEMESEHMRER -
REBERFEEHKA UNGC KBS - K
HERBREAE LT RIEMRETH 10
THUNGC RRIRBERMNFEER - Hl1
RREETER 2019 EMRBEEHNEE - &M
MR ARERNAFEEST WELL RERZ 2
& BEMANETRESKRERE It
BRMEFBERET T SDGs WEEFE - A5

202 ’] SUSTAINABILITY REPORT
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time. This Year, we sought to assess our level of contribution to
each of the SDG in more details. It was revealed that besides
the SDGs relating to nourishment (i.e. SDG 1 and 2), our internal
and external activities have all-rounded impact on all the SDGs
with greater footprint in the SDGs relating to environmental
action (e.g. SDG 11 and 12). Whether through direct or indirect
impact, we are proud to drive the advancement of sustainable
development to bring a better future for all.

Capacity builders for a sustainable recovery

The Group regards itself as a builder for sustainable
development. Through our Green Building Certification
Consultancy segment, we have facilitated carbon reductions
equivalent to the planting of over 15 million trees and water
reductions equivalent to 415 Olympic-sized swimming pools
for our clients during the past four years. Likewise, our ESG
Reporting and Consultancy segment has far-reaching impact.
We provide sustainability strategy consultancy services that
assist our clients to transform their operations to align with
ambitious frameworks, such as the SBTi and Principles of
Responsible Investment ("PRI"). As a testament to our efforts,
we are delighted to have been honoured this Year with 13
sustainability-related awards and recognitions.

Advancing industry standards and public policy

We are also at the forefront in redefining industry standards and
public policy for sustainable development. We collaborate with
local, regional and international industry groups, organizations
and initiatives in setting new frontiers. For instance, our director
members co-chair the ESG Committee of the China Real Estate
Chamber of Commerce Hong Kong and International Chapter,
as well as the Green and Sustainable Private Equity Working
Group of the Hong Kong Green Finance Association. Moreover,
we are keen to spread the green message to the general
public to promote zero carbon concepts as well as healthy
and sustainable lifestyles, such as serving as an Advisor to
the Construction Industry Council's Zero Carbon Building
Management Board. We also actively respond to public and
industry consultations, such as the HKEX Public Consultation
on Paperless Listing Regime and Online Display of Documents
this Year.

In the coming year, the Group will continue to capture
opportunities and lead a sustainable recovery for the people
and the planet. On behalf of the Board and our management
team, | would like to express my sincere gratitude to our staff
members, business partners, and clients for their unwavering
support over the past financial year.

Kwok May Han Grace
Chairman and Executive Director
30 September 2021

B BASEAUEFANSXNEER ML ESE
SDG M ERIKF o BT B2 E MM SDGs (A
SDG 1 M 2) b » NEBE FIERT WA FESR
REEZE2EMNSE £ 1552 SDGs HEHIRIE
T81HE K SDGs (41 SDG 11 #112) BE X
e - BHEEREEY E2BHEFE KM
MR B RSB AIISE BRAES - AFTETHA
ERBERIFHIARIR ©

O fHRE R E
FEEARATHFERRNERE - BEEMAN
REREITEBRYE  ERENFH - B
B BFRLHEEREEEE 1500 BRE AR
B MARER 415 fARMT 2 RE Kb E A
K £ e B FAPIKY ESG & H R 5 AR 7% 7 2K
RENTE - HARUTHERREREERBR
% BPRMNEFEBHLELSXUMFSHL
PEAVIELR - Hla SBTi MBS S ERERAI
(IPRI]) - EREMBHHRE KRS HE
SHEES 13 R T HER R AR REMZT -

HETEKFERALBUR
BAEERUHERRTREENQOABKRSH
RN ERMAL - FRAJEA M « 1 ENEITE
AR BEANRBSE  MRIEE - fln - &
MHNEEENER2ETITAHELERSEER
B ERE - HENEXEREETHRFELRE
UREBGETRHENGENIFELEES
THEEBAER - lboh - RAIEBRBEOARERE
BREEH  NERTRESUAREEN AR
EEAN OIMNEEREXBETRAMEESR
EEER - KMNEEBERARNITEZR  F
WERBREFENEBRZ ABARNERL EHH
EMAE ERRN ARG o

REF - AEEREBLEKS - SIFEAPIMIR
WA HEERE - REARESTENHMNEEE
B MEFNET  ZBBHMNZFFRBEIT K
FENROXIBRRAZNHE

FBEHT
IRRYPITES
—E--FhA=TH
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Embedding Sustainability into Our Core
ZE XMV AIFEEE

Sustainability Vision and Mission oS AR FOE S

AEC strives to be a world-class environmental and sustainability ST ORKAER —RNBENASERRERE

consultancy service provider and provides one-stop solutions  FERRF&{HLFERS - WA REEFMCZEMH—R
for different disciplines and businesses. BRRTE o

Transforming cities with
sustainable building designs

MR EEZERTEE W™

[

Providing advanced mitigation
solutions to minimize
environmental impacts
RESENEBLR - UHIRE
FERERE

II8<

Inspiring corporate social
responsibility by adding
sustainability values into
business frameworks

AR REEENERER
OV 5 & o S —-—g=s

“Qb

Educating the communities

g through capacity building

/ and awareness enhancement
programs on sustainability issues

BRRE DRI M SR IRE Bl
EHEH I IHERRBENRE

i
(mw
CO

o

3
/U

Shaping a green future for the
continuity of the greater good

RIERE AR E R




Sustainability Shaping Milestones

AEC has been striving to accomplish ambitious sustainability
milestones since its establishment in 1994. Each of the
milestones below illustrates our commitment to accomplishing

WS oIS R B

B 1994 FR AR - AR —E R D RER R
WHHERRERE - UTSEREEEHE T
BPHEREENEASOERNEAE

our goals and expanding our green initiatives:

2001

Completed our first acoustic
recessed window project for
residential development in Hong
Kong.
EREMEEEEETEREE
HH

2003

2012

Completed our first LEED project
for a Commercial Center in
Kowloon
TREMEEMCRNENEER L
# LEED 1B H

Completed our first LEED Platinum
certification for a university
campus in Hong Kong
ARBB—EAREREISEE
LEED $H&HRRFE

2014

Engaged as environmental
team leader for a government-
owned recycling park in Hong
Kong
EESBBUFEIRERNIRE/ DA
AR

Completed our first BEAM
Plus Platinum certification for a

Completed our first BEAM
excellent project for residential
development in Hong Kong
ERBMEEESBEEEREN
BEAM #t 1B B

Completed our first statutory EIA
project for a government joint
user complex and wholesale fish
market in Hong Kong
EREMEEBBUTGRE KER
BER BTSN EATRRLET
fhIEE

Completed our first acoustic
consultancy project in the PRC
TR E B A R E R AR
ZEREA

1994

Established AEC,

tertiary institution in Hong Kong
REB-RAERRIBHME
{& BEAM Plus & HRH

our major operating o © ®
subsidiary . o °
RIRMHEBLE oo ®
B8 2 A % Lo
O
e ©®
)y 2013
o ° °

2008

Completed our first two
projects which achieved China
Green Building Labels
TERKXMEWEESFREER

Completed noise abatement

HERRHIRE

1998

Completed our first noise
abatement design for five sites
alongside railway in Hong
Kong

THRKRMHO B RO RERET
RSB RS LR T

design for MTR Olympic station
SRR REME G AE DR

o
BX A

2009

Completed our first BEAM
Platinum certification for a Hong
Kong government department
headquarters

A EEBBUFHPI R ESE
& BEAM #1& 2%

20213 | 8



2015

Completed our first LEED
Platinum certification for a data
center of a bank in Greater
China Region and South-East
Asia area
BARPENE KRR E—
SRATHEE PO EE EE LEED
HHERAE

Engaged in first ESG
consultancy project
ESEEESG ERIER

-

2016

Listed on GEM of the Stock

Exchange

REEZFT GEM £

Completed 6 projects that

achieved BEAM Plus Platinum
Certification
A7 EESEE B BYS BEAM Plus
HEMRE

2017

Engaged as the consultant of the
entire BEAM Plus certification
process for a total of 12 blocks of
premium commercial buildings in
Central
ATRTESHBRAEETE
E /) BEAM Plus 27 B3RS AR 75

Completed our first project that
achieved Final Platinum rating
under BEAM Plus Existing
Building V2.0 Comprehensive
Scheme
FTEREMEEREE R EE BEAM
Plus BB 2.0 IRBA SRR
HHIRE

2018

Launched new products -
Smart Energy Dashboard and
Indoor Air Quality Solution
EHER—
ERERERBRIR NG

2019

Completed the first LEED v4
O+M certified building project
SEREBEIEREM LEED v4 O+M
REEEYER

Received BDO’s ESG Award for
our 2017/18 ESG Report
#1F0 2017/18 ESG 3R 4%
BDO fEZX Y ESG 2218

Received InnoESG Prize 2019
Z5%E 2019 InnoESG #8218

Committed to SBTi
A SBTI

Established the SWG under the
umbrella of our ESG Committee
£ ESG £EE TR SWG

Signed up to BEC Low Carbon
Charter
# ¥ BEC WEmKN=E

2020

2021

Validated our Science-based

targets, committed to Business

Ambition for 1.5°C and net-zero by

2030

iﬂzﬂ’ﬁ%#ﬂiﬁﬁ’] B R SRR IR
# 2 4% Business Ambition for 1.5°C

WE 2030 £F A2 bk A

Launched a new product — A Cloud-
based ESG Data Management
Platform “Sustainature”

HHHEmR - ERil ESC BiEE
¥4 [Sustainature]

Received BDO's ESG Awards 2021
for our 2019/2020 ESG report
F{FHY 2019/2020 F ESG ML 5%
BDO's 7824y ESG #€18

Became a WorldGBC Asia Pacific
Net-Zero Collaborator
RALtRECEEZEETARES
EERBME

Established three subsidiaries,
Marine Sustainature Ltd, Bamboo
Technology Ltd and New Economy
Communications Ltd
RI=RFRATE » DRIAEFER
MERAT » MBI ERA R FEH
KEERERARE

Obtained the WELL Health-Safety
label for our workplace
AEMOPBLIEREST WELL 5 -
Z2HELER

Became the first Carbon
Disclosure Project (“CDP”)
accredited climate change

EreReRERMN

consultancy provider stationed

in Hong Kong

RAZBERRESIREEE
(TCDPJ) R A MR &S LB

Published our first Sustainability
Report using the GRI standards
BREHERA GRI ZERAIHE
BR®mE

Received Hong Kong Corporate
Governance Excellence Awards
2020 - Honorable Mention

M 2020 [BEBAREREM

B 2RI

Showcased AEC’s sustainability
efforts in “Building a Better
Future”, a film series by
WorldGBC and BBC Storyworks
EitREEEEZESENK BBC

Stroyworks &

A1 [Building a

Better Future | &%IF - THARE
R RHEE RN ER

20217 s m s | 9



Sustainability Framework T]{54EHEZ2

Material Topios B Zi |
ESG governance
ESG EA

B /A

Sustainability Governance

Good governance ultimately fosters sustainability, creates
sustainable values and guides the Group to achieve its values.
In this regard, the Group has established an Environmental,
Social and Governance Committee (the “ESG Committee”),
which consists of executive directors and independent non-
executive directors. The ESG Committee, which is chaired by
the Board, is in charge of supervising all ESG-related topics
and reporting to the Board.

During the Year, AEC’s Sustainability Working Group (the
“SWG”) which is under the ESG Committee, had involved
representatives from each team and department. The SWG
comprises different talents and perspectives from a wide
range of angles that allows the Group to capture opinions from
a bottom-up approach. The SWG customizes and analyzes
ESG-related policies and procedures to promote sustainability
awareness, as well as drives corporate social responsibility
through commitments and targets.

The Audit Committee, the Risk Management Committee, the
ESG Committee, and the SWG collaborate with each other to
analyze and manage potential ESG risks and opportunities in
our daily operations to drive AEC's sustainability vision and
purpose.

Audit Committee
: ERZEEE

o EERES

RENEARSRENFERRE  RAIEFEEE
WElEAREEEREEE - #itt - TREKILH
HITEESRBIUFATESARNERE  HER
EREEE ([ESG £ZET]) - ESG ZEEH
EESETEE BEEEME ESG HEZEE
WEEBEHRE -

KEERN > BBEN ESC ZEENHEZRRET
/AR (TSWG) BFER B B EE M ERFIAIR
#* o SWG HTEZREMKEARMN @ BERHAER
MAEMER  EAKRERARE T NG X
WESR - SWG EHMOH ESG HEBEM
B URSUHERRESHE  WEBAENE
SRELEHESET -

ERZES EKREEZEE ESG ZEEM
SWG SERD MBI EELSPAREHIRMN
ESG EaMid  LUREIHT AN I FERRERE
SMEREZ-

Board of Directors ‘ ESG Committee
Exg ESG 88

Risk Management

Committee
EHEEEES

Sustainability Working
Group
AR IR

202134

10



e Anti-corruption R &35

Corporate Governance

AEC is committed to strong corporate governance to ensure
fair and transparent operations, adhering to strict business
ethics and integrity. Employees are required to avoid and report
any potential conflicts of interest and benefits, including gifts
received while performing their tasks, as stated in our Staff
Handbook.

All employees can anonymously report incidents of misconduct
and malpractice to the administrative/human resources
department through whistleblowing mechanisms such as
the reporting box. The legal department will then start an
investigation as soon as possible. During the Year, AEC was
not aware of any serious non-compliance with anti-corruption
related rules and regulations.

Core Value

AEC as a pioneering force in the sustainability and
environmental consultancy sector, provides a sustainable route
forward for our employees, clients, business partners, and the
community. Under our sustainability framework, our works
are directed by four key components — Wellness, Awareness,
Environment and Collaboration.

In order to implement our sustainable development vision and
mission, AEC has established pillars relating to our business
in contribution to the SDGs. During the Year, we are delighted
to highlight our efforts in supporting the SDGs through our
programs, services, and activities.

e Business ethics and integrity &£ &1

B E

EEESR
WRB N TEREER  UERATHERNE
B BEBRNERBENHE - ENRANE
TFEMAPAL - 8 THABRIHREEFAEEN
MEMANEEFR  SRERTEERRI NS
Y] o

FRrEE T Al UEB R AR H] (a0 8,

) BEROTHR/ADERBFIBRRAETHN
BRI - MEBRARER - FRBHIESERR

AT - RAFER - AL KRBREAREE
2R E5HRBER A FERER

B EE

ERHFERRNREEERENLE  HAS

EMHWET - FF « ¥BSERHNEEBRMAT

—1'7R—H—ir, BRIVER - TRMPNITHERRE
T RPN TAFR I ER D ERD BB —E
B RIREAAE -

REREMNTHERRBESNED - THREY
TEBHEENIME  ELEXHEFT R SDGEHE
Bl e EAFER - APRSERTEMOE
BB EBXFAFERRBENS D -

20215%"8%% 5 & &



Our Contribution to the Sustainable Development Goals

The Group is proud to be making direct impact on furthering the vision of the Sustainability Development
Goals. Mapped against our 4 core values of Wellness, Awareness, Environment and Collaboration, the following
infographic summarizes the contributions we are making through our consultancy services and internal operations.
The level of SDGs impact was assessed by our contribution to the sub-goals under each SDG goal.

NO
POVERTY

GOOD HEALTH
AND WELL-BEING

e

QUALITY
EDUCATION

g

GENDER
EQUALITY

CLEAN WATER [6.3] Improve
AND SANITATION water quality
by reducing
pollution

[7.3] Enhance
rate of
improvement
in energy
efficiency

DECENT WORK AND
ECONOMIC GROWTH

i

[9.1] Develop
sustainable

and resilient
infrastructure to
support human
well-being

Core value: Environment (SDG 7,11,13,14,15)

We contribute to building sustainable cities and economies through the following solutions:

[6.4] Increase
water-use
efficiency to
address water
scarcity

[9.4] Upgrade
infrastructure with
greater adoption
of clean and
environmentally
sound technologies

(o}

o Environmental impact assessments that reduce the adverse environmental impact of
urban development e.g. ecological impact studies, drainage impact assessments

Green building certifications

that drive positive environmental
operations e.g. circular economy
practices, renewable energy

and provision of green and
communal spaces

ESG consultancy services that
facilitate our corporate clients
to implement decarbonization
pathways and resilience against
climate impacts

Core value: Awareness (SDG 4,12)

We promote sustainability
awareness among our clients,
employees and the community
through the following ways:

(o}

Assist our clients in adopting
sustainable practices and
reporting transparent ESG
disclosures

Lead a sustainable management
of resources at our office in
consumption of electricity,
energy, water, and paper etc.

Nurture youths and the next
generation with sustainability-
related skills and knowledge
through participation in seminars
and talks

20213 4L |12



Core value: Collaboration (SDG 9,16,17)

We recognize the importance of partnerships and strive to activate
synergy among stakeholders through the following approaches:

o Demonstrate superior corporate governance practices

o Build capacity in diverse sectors through participation in associations

o Launch multi-stakeholder partnerships that advance industry

innovation

[11.7] Access
to safe,
inclusive green
and public
spaces

[12.8] Ensure
people everywhere
have relevant
information for
sustainable
development

[11.6] Reduce
adverse

per capita
environmental
impact

[12.6] }
Encourage
companies to
adopt and report
sustainable
practices

Core value: Wellness (SDG

3,5,6,8,10)

We directly contribute to the well-
being of society through our
services in the following areas:

[11.5] Reduce
deaths and
economic
loss due to
disasters

[12.5] Reduce
waste
generation
through
prevention

o Environmental impact assessments that monitor and
mitigate negative health and safety impacts e.g. land
contamination, air and water quality, and noise

o Sustainability-related building certifications that focus
on the health and wellness of building occupants e.g.
WELL certifications

o Acoustics, audio-visual and lighting design consultancy

services that bolster occupant well-being through
the provision of pleasant acoustic and lighting

environments.

We embrace people-centric principles and enhance our
employees’ wellness in the workplace
through the following ways:

o Provide healthcare coverage to
all full-time employees

o Maintain a safe, hygenic and
comfortable workplace

o Uphold non-discriminatory
policies and gender equality

principles

o Offer mental health advisory

services

o Offer parental leave to our staff

[11.4] Protect
and safeguard
cultural

and natural
heritage

[12.4] Achieve
sound
management
of chemicals
and wastes

[15.8] Prevent

introduction of

invasive alien
species

[11.1] Access
to adequate
and safe
housing and
basic services

[12.2] Achieve
efficient use
of natural
resources

[15.1]
Conserve and

restore forests

and wetlands
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ESG Commitments

As a responsible company that safeguards the environment
and society, AEC is pleased to take up corporate social
responsibility and commit to cultivating a better living
environment. AEC provides various environmental solutions
to our clients in a bid to lower the greenhouse gas (“GHG”)
emissions collaboratively. Apart from providing solutions for our
clients, we also strive to bolster resilience in our business and
within the society in both the environmental and social spheres.
As such, we are committed to achieving carbon emissions
reduction targets, as well as strengthening wellness in our
workplace and community.

Our commitment to decarbonization

Validated Science-based targets and Race to Zero pledge

Climate change is an unprecedented crisis in human history.
It is no way to turn a blind eye on this and the Group is aware
of the severe impacts of climate change. In this regard, AEC
endeavors to contribute effort in reducing carbon emissions
in order to minimize its carbon footprint and mitigate climate
change. We are committed to the SBTi and our targets has
been validated in this Year. The approved SBT pledges to
a 30% reduction of absolute scope 1 and scope 2 GHG
emissions by 2030 from a 2018 base year, and to measure and
reduce our scope 3 emissions.

In August 2021, we signed the Business Ambition for 1.5°C
campaign organized by the SBTi and UNGC, to demonstrate
climate leadership in supporting decarbonization. The
campaign requires us to bolster our science-based targets
(“SBT”) to be in line with the 1.5°C pathway, preparing for the
transition to a net-zero emissions economy by 2050.

Taking action on climate change is prioritized in AEC. In
addition to limiting global warming to 1.5°C, we are moving
towards a net- zero carbon future. Thus, we are also a member
of the UN-backed Race to Zero campaign. The campaign aims
to halve global emissions by 2030 and achieve net-zero carbon
emissions by 2050 at the latest. This echoes the pledges of the
Hong Kong government and China to achieve carbon neutrality.

ESG jR&:E
EA—RBRERENEENESELE  THRY
REAEGELSERT BHIEEEZFMNER
RIE - MAAEFPIRESEREMRTE U
EREEAEREHEN -BRTAZFIREMBRASE
SN RPBEB O EEBERNT S hEEREAN
HEEFSNRE D - Hitt » RPN ERFHE
BE » WRERMIIERENTENGRE -

HFIE R RS
ERBLHSARRMBHEERELEZMT
[ R Tk |

RIRBICRABEL LRIIARENEHE - RS
WEARESCHTRZENHEEN - LEREW
EEET o Bt RAL DR E
287 URERIRENLRBERIREL - K
MEESESBTi» W H » RFNWERERRS
FERSAUILEA - R B ERH AR
#& S 7 2030 F AT D - BL 2018 FAVBE R 21
BERENGE 1 NEE 2 RERENHREPH
30% @ MR D HEBE 3 BYBER

2021 £ 8 A - &M% E 7 H SBTi #1 UNGC #
E1Z%AEH [Business Ambition for 1.5°C| -+ LR
TEXEFRERFENRIREE D - ZBEBERRK
PRz AT AR 2 BB R AR BEE 2 ([SBT))
BAZ - LS 1.5°C BB A AZE 2050 FBE
B [ ] BB MR -

HRZECREITE R THMANELSE - TMEH
EREERFIE 1.5°C RMEEHEDHHLEE
B ERRBERAI AR c Bt - RFLRBESETF
WERETRESN—8 - EBHHWEZEL2 2030
FREBMBENERY - RIEZ 2050 FERE
BREE - EthEEEE BB EE RS M
HYEGE o
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AEC has established a net-zero roadmap to deliver its
commitment to a zero-carbon future. The details of the three-
step roadmap are shown as below:

For the first step, we are taking actions to drive down the
GHG emissions directly generated in our operations through
energy efficiency enhancements. In addition, we have installed
smart devices at the office to trace energy usage patterns and
identify any rooms of improvement. Moreover, we encourage
our employees to shift face-to-face meetings to online virtual
meetings in order to reduce use of our company vehicle. We
also have plans to invest in electric vehicles.

Given the limitation of space in our office, it is difficult for AEC
to install on-site renewable energy facilities. Thus, we will
consider the purchase of RECs from local electricity companies
to help reduce AEC’s scope 2 emissions in operations. For
the remaining GHG emissions, we plan to offset them by
purchasing carbon offset credits.

Reduction of GHG
emissions

WO REREHEN

* Change to electric cars
HAEH=E
e Smart lighting &5 E82 AR

® Room temperature control
=R
® Enhance energy efficiency
1R B BB
Scope 1 and 2: €& 1 % 2:
. Shift face to face meetings
to online virtual meetings, in
order to reduce the use of
private vehicle fleets
PEHHESREAR L
g3 WD EATARE
AT

Race to Zero
B F

TMARBERY T — (AT ARE - UERTHARR
H7EGE o IRREI D A= FAERNTHR:

F—% RMERBUTEIRSERYE - AfF

BEMEETHEELNBEREIER - 0L

HAERERRE  BEZKENRQE - BIREE

BEAEN  BREERENZ=[ - 5EF - HA

SBETHEHESRERARLERE  LURDRE

RAARRBNAREHT - RABETERRHE
EFTE -

HRPAZENREZFERS - HABUAERER
KUBLERERRE - At - RMZEERAHE
NEBE RECs - EBADMAEEL PRI
2 B o HRNERAVEEREEHER - RPIFHE
BB EREHEARIEEEM -

Renewable
Energy Certificates (“RECs”)
TREENER

Purchasing RECs
from local electricity
companies
REHRFBEABEL

AR S
Offsetting any
remaining
GHG emissions
R E M FERE
BE RSP

Purchasing carbon
offset credits
5 B s
=R
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Our Commitment on Wellness

Staff wellness

Maintaining a safe and comfortable working environment
for our employees is one of our bottom lines. Therefore,
we strictly monitor our indoor air quality and water quality
in our office. We conduct air quality and water quality
assessment regularly to ensure the indoor environment
data meets the standards. We have obtained the WELL
Health-Safety label for our workplace which recognizes our
effort on employees’ wellness.

Besides, we pay attention to our staff’s mental health. We
acknowledge the harm of noise to human mental health.
Thus, we have installed sound-insulated sponge on our
ceiling to reduce the noise level which allows our staff to
work in a quiet area. To offer further help with regards to
mental health, we provide mental health advisory services
to our staff.

HFIEH R RE RS

BTRRE
REFANEIRE—EZENTFENTHFR
BREMNES 2 — - Bt - RPIBRKEE
ERAZREZNKE - RAEHETE=RE
EMKER G UBERZABBETSFRE -
EHRSHANMRAIZEST WELLEE - %
2EXR ERYURMAEIREMSH
B NHFEH o

Loh - HPBEEE THRHERE - RFIABE
BEHAMBHRENTE - ALt - RFISE
EEREARETRIEMR  UEREERIKX
¥ BEMANET U E—ERENRERT
1o BT ERHBREIHEE-—SNED -
RRfE e RERAREHRET -
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UNGC - The Communication on Progress

AEC signed up for a signatory of the UNGC in the Year. We
believe that business as a force for good and is committed to
sustainability to take shared responsibility for achieving a better
world. We support and align with the ten principles on human
rights, labor, environment and anti-corruption in our business

Hi SEZPkRATERIBR
THARBESERIRRONEBEE - R
CEREERBLGESHNE  LHARTHE
RE - BERTRFNHRFBAROEE - R
P AME - ST - BHAR 50 HERA
T HRRPWEBBEIBES o

operations.

Principle J& 8

AEC's approach SHisRHY /5 5%

Sections Z i

Human rights A\#E

1. Businesses should support
and respect the protection
of internationally proclaimed
human rights
TERZEENEERR AR
B IBARE

2. Make sure that they are not
complicitin human rights
abuses.

R RS B R R B B B
ARENITAR

AEC respects human rights and provides a healthy and
safe working environment to our employees. Air purifiers
were installed to cover all area of our office to improve the
indoor air quality. In terms of acoustics comfort, we have
installed acoustic foam at the ceiling to lower the noise
level from the surroundings making a comfortable and
quiet environment for our staff.

Beyond physical health, AEC also pays attention on the
mental health of all staff members. The Group provides
mental health advisory service for our employees. We
also promise to protect the privacy of our employees and
ensure proper handling and management of confidential
and personal information.

MARABEABRAESETRUERENZZHNITFRE - RN
MAEZRNZRFLREBEMEEE > UREERNZ
REE EEEFEESH BMNESZBRERRERZE
TRER  UREREBEERENRIKY  BEMANE
TEE—EASFELRFNIRE -

BREBNREN  TRAEEIETINREGRE -AEERD
EANETREBEHREZARYE - RMNAEREELS
THAE  ITERERZEEENEEKEZENEAGE -

- ESG
Commitment
ESG &

« Demonstrating
Resilience in our
operations
ERFIREES
RRE D

Labour & TiZ#

3. Businesses should uphold the
freedom of association and the
effective recognition of the right
to collective bargaining
EEZEEELAR AR
BEERRHANER

4. Elimination of all forms of forced
and compulsory labour 1> fE

TEBRE B AN RANESE

5. Effective abolition of child
labour

EREZHRETHE

6. Elimination of discrimination
in respect of employment and
occupation 1t FERZ A 4B T
ERTHEBELENERITA

AEC strictly stipulates a set of recruitment standard and
policy. AEC delegates responsibility to the administrative/
human resources department to verify candidates’
valid identity documentation, age, and working permit
to prevent child labor, forced labor and other forms of
unlawful labor.

We strive to make an inclusive and diverse working
environment offering equal opportunities to all staff
members regardless of race, ethnic background, sexual
orientation and gender, as well as respect the uniqueness
of individuals. To cultivate a cohesive culture in the
company, we organize team-building activities regularly.

We treasure the opinions of our staff. Open and
transparent dialogue is crucial and is conducted annually.
We distributed surveys to our employees to obtain their
feedback on various aspects such as compensation
package, workplace, benefits, corporate image, training
and development, as well as building. The bottom-up
approach allows AEC to receive ideas from the employees
directly and enhance their job satisfaction.

« Advancing our
Sustainability
Approach
R AR A
BERELH

+ Making Positive
Impacts along

value chain
SI{EEEERIE
[FHEE
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Principle J& 8

AEC’s approach St sAHI 5 3%

Sections Z &

Labour & T &2

We also conduct all staff meetings regularly to directly
communicate with staff and exchange ideas among
departments and top management. Apart from the
regular staff meetings, AEC also provides appraisal
for staff members annually, that allows a two-way
communication between employees and their seniors
to discuss the performance and formulate improvement
plans.

MARBIEHE —ERBREMBUR c MARFETEH/ALD
BRAPIREREANERS HRBIXM - FiMITIEF
AR URpERAET « BB MEMEAIEELE -

BB HeEas NSt ITERE  BAEETRM
FERE  FOEK  REFS  HHEANMEE - XES
BANBEFE - BEQBEENRBRAF - RAEH
AEEREREE -

BAEREINER  BMFIETLR  BRANEGEEE
FEEN - RMSFHSEMMBET AR - KFEE
TIRBAERS - WEBMBAIEHN - THESH - 8F
EEFE  BINBRUREBFRREESE SO RE -
[BTmLE ] WA EETAREHERE THREL R E A
I TERFER ©

EMECHOME2BETER  HETHEER XWX
MISEEEAECETBRIER - RT EHRTETEER
S HREBFFHE TRIVETME - E<ETNMWFIH
LR EBETEEBE A WARI R BCETE

Environment IRiE

7.

Businesses should support a
precautionary approach to
environmental challenges

EREHREHREBATAZ

. Undertake initiatives to

promote greater environmental
responsibility
1B Bp I I ERAR P
EHMELE

. Encourage the development

and diffusion of environmentally
friendly technologies
EERZBFHENERRR
R4 B i

Working towards a net-zero future is on our sustainability
journey’s top priority. As such, AEC is committed to the
SBTi, the worldwide initiative that calls for business firms to
minimize their GHG emissions with a global temperature
alignment. AEC has an ambition to lower its scope 1 and 2
emissions by 30% before 2030 from the base year of 2018.
To strengthen our commitment, we have also signed the
Business Ambition for 1.5°C campaign launched by the SBTi
and UNGC that paves way for a net-zero future. Enhancing
energy efficiency is a key step to attain our goal. We
acknowledge utilizing resources efficiently not only minimizes
our environmental impact, but also lowers our operating
costs. We are constantly monitoring and managing our energy
using pattern with the help of smart devices.

On top of these commitments, AEC also extends its impact
beyond its business operations, it has become one of the
Asia Pacific Net -Zero Collaborators in the Year. We will
closely collaborate with the World Green Building Council
(“WorldGBC") to increase industry confidence and
momentum towards a net-zero built environment. AEC fully
supports WorldGBC's Advancing Net Zero programme that is
a global project working towards total sector decarbonization
by 2050.

- ESG
Commitment
ESG &&

« Making Positive
Impacts along

value chain
SI{EEEEAIE
FEHEE

« Demonstrating
Resilience in our
operations
ERMNEES
BRAED
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Principle J& 8

AEC’s approach St sAHI 5 3%

Sections Z&f

Tas

Environment IR

With regard to our client solutions, our core business is
engaged in providing green building and sustainability
consultancy. We provide advisory services to our clients
on environmental stewardship in their building projects,
such as through the selection of sustainable building
materials and installation of high efficiency facilities.
Moreover, we promote sustainability concepts among
our suppliers and the public through career talks,
symposiums, webinars and other community engagement
activities.

ZBHEEFEARERMAUBERRZRNEFZE -
It THARZESHESBTic E2—EE2RERE  BEWE
AREARBEEZRARNR BB EREARE RO LBRERE
HERR o SRR B RZRTE 2030 F2 A HEE 1 FEE 2
HHEMER 2018 FEEFFHD 30% o B 7T HE—FERK
B RMERETH SBTI MBHSEEZRZAHLBEAZLN
Business Ambition for 1.5°C » B F T KRR T 7B o 12
SHEEMZEBEERMEENHEELR - RMEAREXA
AERTETMURKRE#BOHRENTE B LR
BREMOEERS - EERERENEYST » ROTEE
EANEBERPVERFERES -

BRTELEEN  TARBBEFEERINEEKELE 2
WRARBEFRNRE TAMERFEEEBEZ— - R
Bt REEEELZER ( [WorldGBC| ) &HYI&1E
DR ERSRERREN SOMNB D - HTREHZF
WorldGBC #y [BRIFZ ] 518 Zir8—R—E2REE
RHEEITE 2050 ZHRHER o

EREMANFFBRLR  RANZOERRREHREERE
FENTFERRER - RA/ERMAFTFHRERE EHIIR
BSERFENGH  flNBRRERFEREMBNZE
SRR o LI HPVBBRRBE - NS - BB
SMEMHESEEFHAERMNHEEINARDEGETE
BERREE -

Anti-corruption R&5

10. Businesses should work against
corruption in all its forms,
including extortion and bribery
TEEREZEREANET -
BREBFFBRNITHZH

AEC has zero-tolerance on any form of bribery and corruption.
The staff handbook contains AEC's Code of Conduct which
strictly prohibits staff from solicitation or acceptance of
any advantage in connection with his/her work without
permission from the Company. AEC has also established
whistleblowing mechanisms which allows all staff members
to report cases of misconduct and malpractice anonymously
to the administrative/human resources department. The legal
department shall then conduct investigation immediately.
During the Year, AEC was not aware of any material non-
compliance with the laws and regulations in respect of anti-
corruption and no whistleblowing incidents were reported.

AHEMEXANBERNESHENEZRIEE - ETFM
BEWANTRER  BESTERERATFANERT
RS EZ A TERENEARE o SHARTEY T HE
WHAFMBEETEZQTH/ ANERBARETETA
MEBSM o ERHPIFLEETHAE - RAFE  HRA
AREBRAMEANERBRCEREZRBEANTESRER
AR EFMBRREN -

« Embedding
sustainability in
our core
BERMOATE
BERRE

« Corporate

Governance
BEER
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Advancing Our Sustainability Approach
KM A EEERE D &

Stakeholder Engagement Frind L
Sustainable development involves addressing the diverse TA[#FHERBES R RERMETERLSENEEE
opinions of our stakeholders who are directly involved in A ENTRIER - RM\ERRERIMSH
our business operations and value chain. We cherish every EHE—IEREE  FE B E S RE LR
feedback from our internal and external stakeholders as their ERREEEEAENER - BIREENNEE
viewpoints provide a more holistic picture in AEC's decision ...

3 % , 3 \/ PAN =il
making process. In order to maintain an effective two-way ﬁtﬁﬁﬁ MBI T STMBET AREHER
communication, AEC has established an extensive range SHE
of communication platforms to stay connected with the

stakeholders:

Communication Platforms "
; . Board meetings
» LR . EBa

MRS H/EE LS

° Media interviews
BB ERER Stakeholder “*.._° Committee meetings
* Industry forums BIE CEEEEE

1T¥miE Lot

¢ Community events." .
HEEE

* Company website
A

* Social medja platforms .-°
éﬁ]ﬂi?ﬁz‘a -

. S"hareholder meetings

BEAE

Public, Industry
Associations, Governments
and Non-Governmental
Organizations (“NGOs")

Internal Committees
(e.g. ESG Committee and
Remuneration Committee)

h O
Suppliers and
Contractors

HAEREE

Investors

REE

© Site audits ~ *
BIBE ..

o Sharln'g sessions

LT _ REE
* Site visit and/or audits " o Company events
BUERARBEL .. @a%ﬁ
. . 7
‘ Pro;(i;t;neetlngs ® Team lunch gatherings
REEE BB
* Day-to-day communication . P rfo::ance appraisals
Al 3 Y
ARRE FRT
¢ Staff newsletters
ETi®H
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Materiality Assessment

Materiality assessment is a part of the key strategies in moving
to a sustainable future for AEC. Materiality assessment helps
our business identify, assess and prioritize the most material
ESG issues. During the Year, AEC conducted a sustainability
survey with external and internal stakeholders, as well as
interviews with senior consultants and top management. Based
on the result, AEC could review its performance and impacts in
various sustainability aspects and adopt relevant response and
reactions.

According to the results, a materiality matrix has been
completed to display the material issues of AEC. The Board,
the ESG Committee and the SWG will continue to review and
work on these identified topics. All material topics shown in
the table have been incorporated into AEC’s management,
sustainability roadmap and daily operations.

EE MY

EEZMRE R ARE [ A B AR R RS B R Y
—#7 - ERMFHE AR RMOEERR - 5F
ENELEZERREEZMN ESG FE - AFER
RSN AT EET T IRFEBREBS
RAE - AHETEREBNSEEEAE - ER
BR AT NUFEEAERETRENE S HNR

2"

s

B I SREVAR B R B FE o

BELER  RATR T EEMEME - WERHR
NEEZE - -EE2  ESG ZE8M SWG #
BERSEECHRENZELRBIE KRTHE
THFEEEZEYCHATTANERE - 7JiFE
BREGEMAEES -
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Importance to stakeholders (External)

High

o

B ENE2E

Low High
& (=]
Importance to Business (Internal)
HEENBEENR
Label  Aspects Material Topics GRI Topic Other Material Topics
g% SE - GRI £& 3 Greenhouse gas and air emissions
R R Gesreececieciecta ittt en e ee ;Eﬁﬁ%/gﬁa@ﬁgtﬁ&
1 Environment Sustainability - 4 ....... ihve e Bl gy o
=y nnovative building design
w awareress B RER
promotion
WEITRERRE 6 Office waste management
B MAEEREYEE
. 2 ...... Resource e 301Matena|!m#4 ............ v f;f'giggd'y procurement
optimization 302 Energy 8B5R &% ___________________________________________________
E=FEE 303 Water and Effluents 8 Climate change mitigation and adaptation
NG EEDS K RIRFLEREERE
.............................. EE R R RS 'g””'"Cl'ih'qét'e'-'r'él'é{éd'r'i's'l{'rﬁaihégéhi'eﬁt"""'"'"'""'""
5 Grieen office - RIRIERERKRERE
culture e DR L R T TR PP E PP
Equal opportunities and non-discrimination
48 42 378 N BT 11 qual opp !
L BERRERIE FERBRREH
10 Social Talent attraction 401-1 New employee hires 1 2 """ Team communication and buiding
HeE PN and employee turnover ERGEEEE T
e e MO FARBIAEERT 45 Employee satisfaction T
13 Employee 404-1 Average hours of BTRRE
professional training per year per employee 16 Workplace diversity T
training 1041 BEETBFEZEI W5 % it
= 2 3 B O T R T E LT TR e
STERE H9 P9 2 17 Community investment and involvement
...................................... e see e oo $iE;ﬁﬁgﬁa%§ﬁi
14 Employee well- 403-2 Types of injury @and Lo
being and safety  rates of injury, occupational 18 ;;?g;sﬁt;ndards
EIREHELE diseases, lostdays,and T L
absenteeism, and number of 19  Workplace environment
work-related fatalities MABERE
4032 TS 4RI T B '5() " Financial performance T
5~ BAIER  RBELER BPERE
29 Economic and  Service quality - 21 ...... Client satisfaction and feedback 7
Business RisE= BEERREHEER
B R R ‘53" "Supplier / subcontractor quaiity T
................................................... ji EE
28 Information 418-1 Substantiated ... PRSI RREER
privacy and complaints concerning 24 Sﬁuppller / subcontractor management
protection breaches of customer privacy {FEEPE / ﬁ@ﬁ = I@ _____________________________________
BERFEBERE  and losses of customer data D5 Business ethics and integrity
418-1 R EFEFRBAME K EEBEERE
S i SPERABBEERBRE 5 Aaiaiipion
29 ESG governance - RES
Eh 27 Handling mechanism for complaints and inquiries

REFERE R IR
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Climate-related Risk Disclosures

The Task Force on Climate-related Financial Disclosures
(“TCFD”) was established by the Financial Stability Board to
help businesses disclose their climate-related financial risks
and relevant management approaches to investors and other
stakeholders. Under the framework, climate-related risks
are categorized into physical and transition risks. Physical
climate-related risks come in the form of increased intensity
and frequency of extreme weather, as well as sea level
rises. Transition climate-related risks are due to shifts in the
regulatory, technological and market landscape due to climate
change actions. The TCFD framework helps companies to
understand the needs of financial markets in order to respond
to climate-related risks and encourages firms to cater to those
needs with their disclosures.

Recognizing the risks and opportunities associated with
climate change in our business, AEC is committed to adopting
the TCFD in communicating and discussing our management
approaches regarding adaptation, mitigation and resilience of
climate change with our stakeholders.

According to the recommendations from TCFD, we disclose
our management approach through the four core categories
of governance, strategy, risk management, and metrics and
targets.

S EEREAM S S R W

CHBREEEENYNRGEBVBEERET
648 ( [TCFD] ) EBEMIREEMEAMEF
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AR R o BEES S SR 1A BE Y L B LU i R SR Y
SR SE RN KB FE LA AR - 8
RIAENELRERRRANRIRZLTHERE
& BTN TSR EE AR - TCFD B3R ER)
REREWEF THEHTES OFR - UEEHESR
RBENER - YHBAF BBKERREEL

AR R B R PISERE b B SR R L AR BE Y LB A
e BUHHERA TCFD EENEBBRA®
BAWERSE  LUEE - ERAERRIEREL -
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AEC’s climate-related governance
TANRIRIBEER

Go\le:fjance
=P

AEC'’s disclosure of
climate-related metrics
TR RIRAE RIS ENE

AEC’s strategy on climate-related
risks and opportunities

T PR SR A5 AR 28 L B A M = O SR

AEC’s climate-related risks and
opportunities management
TANRIREERRNKSER
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Governance

AEC’s governance on climate-related risks and opportunities is
part of the sustainability governance. The Board is responsible
for the oversight of climate-related risk management, which
provides guidance on the overall direction in the management
and conducts final decision-making. The ESG Committee and
the SWG work together to identify different climate-related
risks and opportunities, and develop strategies accordingly.
The SWG also conducts regular meetings and climate-related
risk identification to review the strategies. Moreover, the ESG
Committee and the SWG report to the Board regularly on the
climate-related risks information

Strategy

In preparation for the physical risks (e.g. extreme weather, typhoon
and flooding), AEC has formulated contingency arrangement in
the case of extreme weather conditions affecting the operation. In
the case that our staff members are not able to go back to work in
the office due to typhoon or extreme weather conditions, we have
special arrangements for different weather conditions. The relevant
arrangement provided experiences to enhance our adaptability to
the chronic climate risks.

Apart from physical risks, AEC recognizes the impact of transitional
risks and opportunities. In terms of transitional risks, we foresee
an increase in the market competition in green building and ESG-
related businesses. On the other hand, the growing market in green
building and ESG also offer transitional opportunities to AEC’s
business. With increasing risks of climate change in the real estate
and other industries, customer preference might shift to more
sustainable building and ESG oriented, which allows us to discover
a new scope of the market. For example, we are expanding our
consultancy services in green finance, where there is anticipation
in bringing more capital to finance climate-related projects. To this
end, AEC is providing more trainings for our staff in response to the
expected growing market.

To steer towards a low carbon economy and future, AEC
has established carbon reduction targets and initiatives in its
operations. In the Year, our SBT has been officially approved
which turns a new page on our decarbonization journey.

For our approved SBT, we pledge to reduce our absolute scope
1 and scope 2 GHG emissions 30% by 2030 from a 2018 base
year, and to measure and reduce our scope 3 emissions. To
step a bit further, AEC strengthened this commitment later in
the Year and pledged to the Business Ambition for 1.5°C and
Race to Zero campaign to showcase our ambition for a net-zero
future. We have set up a long-term decarbonization roadmap
that is in line with the Paris Agreement to help our business to
early adapt to a low carbon economy. The roadmap consists
of three aspects: enhancing energy efficiency, purchasing RECs
and carbon offsetting. We will report our progress annually.
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Risk Management

The Financial Department is responsible for the management
and assessment of AEC’s financial risks. SWG further analyses
those financial risks to identify climate-related risks and
opportunities, as well as report to the ESG Committee and
the Board about the latest updates. Apart from committing to
SBT and decarbonization roadmap establishment, AEC also
manages the daily operational climate-related risks through ISO
14001:2015 Environmental Management System (“EMS”).

In the Year, we conducted a physical climate risk assessment
for our office. The result helped us identify the hurricanes and
typhoons present the riskiest climate hazards. It is noted that
the frequency of hurricanes and typhoons can directly damage
assets and cause indirect disruption through impacts on
transportation, energy and communications infrastructure. The
previous severe typhoons such as Typhoon Hato in 2017 and
Super Typhoon Mangkhut in 2018, were disastrous and taught
us a lesson.

For handling the potential risks of climate change, we also
provide training to our staff according to their job duties and
needs. The action helps to equip them with related skillsets and
knowledge when facing the future change, as well as mitigating
the risk of green talents shortage.

Metrics and targets

e
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Financial Climate-related Metric Unit of Measure 2020/21  2019/20
Category Category bi=y By
g el RIRMEEE R
Revenue Risk Adaptation & Percentage of revenue from green % 47.3 44.9
A Mitigation building consultancy projects
[\ B P ¥ L A HERFEERBEEVRABSL
S SRSISAPRREERLE ﬁiék'Aaébiét.iéh.& ...... 5 ér}:é'n'té'g'e'éf s romESG Gy e gy
PN Mitigation reporting and consultancy pI’OjeCtS
[ B P S £ A ESG HEEEBERERE WA B D
"Expenditure Energy/Fuel  Total Electricity 'cjdr}édﬁ{rit'iéh' U w087 67,888
X BER /AR BEES FERBF
"Expenditure Energy/Fuel  Total Energy Consumption  kwh 92615 70,441
X BEIR 1 AR BERMEE FERBF
"Expenditure’ Greenhouse Gas  Total GHG emissions '(éc';c';fa'e'i '2,3) Tonnesof CO2e  67.45 7233
T (GHG) Emissions HEERREEHRE (BE—=-=) (“tCO2e”)
RERBBHEN MoEtREE
"Expenditure’  GHG Emissions ~ GHG Emission Intensity ~ tCO2¢/Employee 142129
] BEREEHEN BEREHNEE o—EthEE/ BT
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Delivering Sustainable Recovery Solution

REAFEERAERTS A

Core Value - Environment (SDG 7, 11, 13, 14, 15)

BiMEE —IRIE (SDG 7, 11, 13, 14, 15)

Material Topics B8 ;%58

AEC is committed to offering our customers high-quality
services and products by using our sustainability knowledge.
AEC monitors daily activities, executes and monitors
project planning and management in accordance with the
ISO9001:2015 Quality Management System ("QMS") to ensure

that it provides professional and reliable services that meet
customers’ requirements.

AEC has been developing and extending its services in the
sector to help build a sustainable city. As one of the top
sustainability consulting companies, our business extends
beyond Hong Kong, and reaches Mainland China and the Asia
Pacific region.

Green Building Certification Consultancy

AEC's green building certification consulting service offers
environmental design and one-stop certification application
services to help new and existing structures achieve greater
sustainability. We assist our diverse clients in meeting local
and international green building standards by leveraging on our
expertise in the Building Environmental Assessment Method
("BEAM Plus"), Leadership in Energy and Environmental Design
("LEED"), Building Research Establishment Environmental
Assessment Method ("BREEAM"), China Green Building Label
("China GBL"), WELL Building Standard ("WELL"), and Fitwel.

e Sustainability awareness promotion 125
* Innovative building design SIS LT

j::t Iél:l= %}fé J= A—r\ FI
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Case Study
(EESE

(Photo credit: HKST GGT)
(BRERR: EBRHEAEEER)

Jockey Club Global Graduate Tower

The subject site is situated at the mid-south of
the HKUST campus at Clear Water Bay, Kowloon.
The project is an 8-storey residential development
providing approximately 462 dormitories
including single and double bedrooms. To
facilitate residents to enrich their daily life, a range
of communal facilities are also provided in the
residential development, including multi-purpose
rooms and function rooms.

AEC provided consultancy services in soft
landscaping, urban farm, microclimate around
buildings, water-saving, and reduction in annual
energy consumption . An annual CO2 reduction of
27% for residential area, 42% for the communal
area, and 87% for carpark were achieved in
provisional assessment.

ERE%EE
HENMRNEBKETBREKEMNPREL - 218
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(Photo credit: Hang Lung Properties Limited)
(BARR : EREEBRAR)

Westlake 66

The subject site is located at Baijingfang of Xia
Cheng District, Hangzhou, Zhejiang province.
The project promotes the use of green vehicles,
rainwater management, indoor air quality control,
light quality, material safety controls, renewable
energy, pervious materials, recyclable materials,
and high-performance AC system. More than
80% of the potable hot water used in the hotel
is provided by an air-source heat pump. Energy-
efficient AC system results in around 15% energy
reduction as compared with GB50189-2015 the
design standard for energy efficiency of public
buildings. Recyclable and reusable materials
(e.g. structural steel, reinforcing bar, glass) were
adopted to account for more than 10% of the total
building materials.

7Eiil 66
HE BV TIEMMNT TRES Fh o KB
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Achievements in Green Building Projects

The following graph illustrates the overall savings in resources
associated with BEAM Plus and LEED-certified projects from
2016/17 to 2020/21 in comparison to their respective baseline

standards:

399,226.80

tCO2e of GHG emissions
estimated reduction
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MWh estimated electricity
reduction
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Sustainability and Environmental o] 3 E2X RN IR IS RA RS
Consultancy

The sustainability and environmental consultancy services SHRIO[ISERREFIRIERERREAZEAMIZM
of AEC provide architects with sustainable design solutions i H3E(L « S4B EFN A EREN TIHESR ST
for urban regeneration, integrated planning, and sustainable SRR BTSSR RISARCERSE

development. Along with the environmental design, we 245 ch A E 1 A R E A E e L B o 7
contribute to the health and well-being of those who live * . ; ) o
9 THENRRS R REREYETE 208

in and around the built environment. Environmental impact = AL 838 ey
assessment, air quality impact assessment, air ventilation ZE¥= PG 2 RS EHE RE AT
impact assessment, noise impact assessment, carbon and kR - RERERT MR RRIEMH R
energy audit, and building environmental research are all

included in the sustainability solutions.

Case Study 1

(EESZ Xy

Sewerage Works at Po Toi O: Updated RRPKIRE : BRILARRBESE
Fisheries Survey Methodology

AEC provided services to the client for an updated ;‘rﬁ RERERE [FEBESKKERZRGRE=KER - /n
fish survey (Adult fish) for the construction phase BEKIWEZRZTIZ | i T BREES2 T

EM&A programme for the “Port Shelter Sewerage, % 5 &
Stage 3 — Sewerage Works at Po Toi O project”. "“*E:EIE (AR) - EREBEHSHZH > B&F

Standard methods have been applied for the REBER D HT DIRAEE MBI RENR
analysis of fish fauna and fisheries resources in #&/F > ¥RNIBE M EE TEETET(EBEEEM
the vicinity of the proposed location of the outfall & o

diffuser before the construction of the submarine
outfall, to facilitate the impact assessment of the
marine works for the Project.

Case Study
(EEE iy

202132 [o



ase Study
(EESE iy
& Yo

Mui Wo Lai Chi Yuen Cemetery extension:
landscape mitigation and tree preservation plan

AEC provided an environmental evaluation for
the EM&A programme of “Mui Wo Lai Chi Yuen
Cemetery Extension” project to evaluate and
mitigate the impact the Project has on the nearby
environment. The evaluation revealed that the
layout design change had no discernible effect.
All trees in the nearby vicinity of the Project Site
were maintained and did not suffer damage as a
result of the Project. A number of trees had been
felled at the Project Site. Compensatory trees of
the recommended local species in the required
weight and size were planted in accordance with
the Development Bureau’s Technical Circular on
Tree Preservation. An endangered tree species
(i.e. Gnetum luofuense) had been successfully
transplanted and conserved as part of landscape
works of the Project.

fgﬁﬁiﬁ%iﬁﬁ@ﬁ  REERANBAGRE
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Acoustics, Audio-visual and
Lighting Design Consultancy

AEC's acoustic, audio-visual, and lighting design consultancy
services assist engineers and architects in evaluating the
environmental performance of different products and materials
used in buildings to create a comfortable acoustic and lighting
environment. Among the services are architectural acoustics,
building acoustics, sound reinforcement and public address = e < i o) T2 e S 1
systems, architectural and facade lighting systems, mechanical BRZRRFER - URBRERFNESRER
service and airborne noise control, as well as theatre design and B e
stage equipment systems.

B2 . REEF0IREARR AT RAR
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Modular Integrated Construction Project —
InnoCell

InnoCell is a Hong Kong Science Park prototype
project for Modular Integrated Construction (MiC).
MiC is a cutting-edge construction technique that
entails the pre-fabrication of building components
in a factory setting and then assembling them on-
site. MiC was used to accelerate construction,
enhance fit-out quality, minimize rework and
waste, and forecast construction issues.
Collaboration and enhancements to work planning
increased the safety and efficiency of construction.
Model process buildings feature more stringent
standards for better building acoustics and noise
control than conventional structures.

AEC acoustic services entailed the design of
sound insulation in the form of air-borne sound
insulation, room acoustics, and building facade,
as well as building services noise and vibration
control to meet MiC built residential units and the
BEAM Plus standard.

AL ERBBNEE -] [AESK] WEREE
B [AEAR] R—EBERFANEIRIN - T
EIMREPRAREEANF ARERSEAEX - [4
KA AMRET - RERBES  FERLPE
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[HEEK] BEMNFEEENN BEAM Plus B
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Case Study 1
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(Photo credit: BEAM Plus, Inno Cell)
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Design and Construction of Transport
Department’s Vehicle Examination Centre at
Sai Tso Wan Road, Tsing Yi, New Territories

AEC provided comprehensive acoustic design
services (including noise insulation and room
acoustics) to guarantee that the clients’ acoustic
requirements were met. Noise produced by air
conditioning systems and other mechanical and
electrical devices was addressed. Acoustic panels
minimize echo in control rooms and inspection
booths, while supplied walls and doors offer
sufficient noise isolation. Acoustic treatments
have been employed to reduce the mechanical,
electrical and plumbing ("MEP") noise. Acoustic

(Photo credit: Transport Department)
(BAXRR : BRE )

MAFTRKEAE SR EREENRRBASXIEME
AHERER

ceiling panels for echo reduction and sound
attenuators on MEP equipment for noise reduction
in servicing offices are used to guarantee users
the greatest possible acoustic quality.

MARMEEANZERARE (BERENEEE
2)  DUBRRREBEER - BRTHZEAR GH
Htb WA ERRBEELENRET - RERRARE
D EFZNREZHER - [/ IR P
ZREANRBZRME - KA BZHEREEEW
ERMEE ([MEP]) RF - ERARBDERER
FRIEMAN MEP =5 LIRSS - BARRFES

RENBEEE -

ESG Reporting and Consultancy

AEC's ESG reporting and consultancy services have been
developing over time to assist businesses in guiding their
sustainability strategies. Along with sustainability reporting,
we provide additional value-added services such as
stakeholder engagement, materiality assessment, target
setting, sustainability assessments such as Global Real Estate
Sustainability Benchmark ("GRESB") consulting, e-learning on
sustainability, and sustainable strategic development.

Our mission is to guide our customers towards a sustainable
future by providing solutions that surpass regulatory
standards. With the more stringent disclosure requirements
of sustainability reporting guidelines and frameworks such
as the HKEX ESG Reporting Guide and the TCFD, we aim to
advise clients on the latest industry trends and assist them in
developing their capacities for long-term sustainable growth.
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Cloud-based Data Management Platform
- Sustainature

Recognizing the opportunities present in the digitalization of
ESG reporting practices, we have launched a cloud-based
ESG data management platform, "Sustainature”, to cater the
future demand. The on-demand platform streamlines the data
collection process, as well as allows companies to monitor their
environmental performance. The platform also helps our clients
track their progress against their environmental targets, such as
a net-zero target.

Science-Based Targets

Apart from the provision of consultancy on
sustainability frameworks such as GRESB, PRI
reporting, the CDP Climate Change questionnaire,
and MSCI ESG Ratings, AEC’s ESG reporting and
consultancy team provides technical assistance
to science-based target setting. We assist in the

Case Study
(EESis

ERZEIRANBEERES
Sustainature

EMER 7B ESGHREMBE » Fik
BMEEE TEAERENNESCBBEEEY
&—— [Sustainature | RHERRIWER o F
At TEBWREBRRE  TAFLAREZRHIRE
B FRBEDRANESRIZEBEREN
ER - BINEHEE o

- SCIENCE
| BASED
- TARGETS

DRIVING AMBITIOUS CORPORATE CLIMATE ACTION

establishment and conducting of feasibility studies
for the SBTi application. SBTi offers businesses
with a well-defined route to future-proof growth by
defining the amount and the rate of greenhouse
gas (“GHG”) emissions reductions required. The
SBTi develops guidance, tools, and technical
assistance to facilitate the adoption of science-
based targets and incentivise companies to set
meaningful targets.

LHS SRR B #

BR 7 ¥ GRESB ~ PRI #f & - CDP RE & (L[5 % F
MSCI ESG ¥R ZE 158 3 R H R 2E B RSP A EAT
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Demonstrating Resilience in Our Operations
RARMEEFNRES

Core Value — Wellness (SDG 3, 5, 6, 8, 10)
i E{E - {84t (SDG 3, 5, 6, 8, 10)

Material Topics B8 %58

&5

Employee well-being and safety & TiEHtMZ %
Workplace environment T{EIRIE

Green office culture &I A E X1t

Resource optimization T&Z &R

Office waste management it X EEE Y SIE
Greenhouse gas and air emissions & = 5.8 A EE R PE A

Sustainability Policy o B RBUR

AEC has incorporated the concept of sustainability into the SHADEIZEMNESHAREFBNEL - &
Group’s principles, operational strategies, and operations. The EHAAELE - ESC ZE224E TEEAN

ESG Committee has planned sustainability policies on both HEHERENTRERREE LSS TiEE
environmental and social aspects to promote sustainability HEESIHERME THE o

awareness and improve the wellbeing of the employees of AEC.

e Operate QMS in
accordance with ISO
9001:2015
RI5 1SO 9001:

2015 #1T QMS

e Fulfil commitment as a
Caring Company that
cares about employees,
the community and the

Environmental Policies environment
BREZET - HEBNIR
5 BT [BRERIER]
HY7EGE

e Promote sustainable
procurement of products

e Implement EMS in
accordance with ISO
14001:2015
#R¥5 1SO 14001:

Sustainability

2015 #1T EMS o] 5545 and services
ontim TSR R (7 B FURTS 0 T 3548
® Optimize energy, water R

and other resources as
efficiently as possible
FNREFABEIR  KF
HiERNM &=

e Reduce environmental
impacts of business and
maintain efficient and
effective operation
B EBRIRBNZE
WHFSHEE

Social Policies
=
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Key Measures on Physical Health

Case Study

sfitwel

(EESE

Fitwel

Fitwel aspires to promote a better future for buildings and
communities in over 180 countries as the world's premier
certification system dedicated to improving health for all.
AEC, as one of Asia's first Fitwel signatories, is committed to
assisting our clients in improving their health and well-being in
the built environment. AEC is honored to become a member of
the Fitwel Asia Advisory Council to provide our expertise and
professional consulting advices, and to exchange the ideas
with industry practitioners in order to drive the development of
Fitwel across Asia during the Year.

Case Study

ﬂil 7
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Water quality test

To safeguard the health and safety of our employees, we strictly
monitor our indoor air quality and water quality in our office.
We conduct air quality and water quality assessment from time
to time with an external assurance company to ensure the
data meets the standards. We ensure the pH value, turbidity,
chlorine and coliforms of the water sample are within the safety
standards. The result of the test in the Year has complied with
WELL'’s standard of chemical and biological water quality and
air quality.

& R aRA I B SR 4 e

Fitwel
Fitwel 105 180 LB EENLERE
BEFHAR - EAZRERE—IENTERER

Fitwe MO REMBEFMENRE - HAERD
MEFEE Fitwel BT 22— » O EBRMN
P HMEMMERFRBPNVRENBRUL - H
AREFERA Fitwel DNEBERZEENHE - 12
MEEMBNEENZRARSE > LEETRRE
3% 0 DUHEED Fitwel EIHAVEER ©

Ik E iR

AREEINEENZE  RABRKEEBRLE
MERAZREZNKE - BAEKEFIMBRE
NEPETEREZNKERE - URREBHS
REE o ?MF%E%?M%ZIKE’JE&@{E BE 8RS
ENABEHSEHELZERE IR - NFEEW
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Case Study
(EESi

Indoor air quality

Indoor air quality brings immediate and long-term effects
to one’s health. To provide a safe and pleasant working
environment to our employees, AEC has equipped indoor air
sensors around the office, to monitor the indoor air quality
performance, such as carbon dioxide level and volatile
organic compounds (VOC) density. Also, the Group provided
air purifiers to filter impurities from the air when the carbon
dioxide level is above 800ppm. With a large coverage and
high Clean Air Delivery Rate (CADR), the purifiers effectively
filter out 99.99% PM2.5 pathogens, allergens and pollutants
in the air. Two sets of parallel filters are also adopted in the
purifiers to ensure the purification effect and highly efficient
antibacterial deodorization, providing a healthy workplace for
our employees.

Key Measures on Mental Health

AEC is aware that mental health and physical health are closely
connected. Thus, we have implemented certain measures
such as installation of noise preventive facilities and provision
of mental health advisory services. We created a quiet and
comfortable working environment for our employees. Also,
AEC provides an advisory service for our employees to help
alleviate their pressure.

MERER
RNEREEHAMNREFREENRBNZ
cMABEIRE—EZEMRFNIFER

iﬂ ERANEFAERREEANTREES » SUEA
EFERAERMNWEER » Sl Stk FEMERMESR
BIEEYRE o i MERP—EtmEE
#8000 BED Z—MWME  MASRMUERFt

BUBRERNEE - ZRFLEBEHEKN
BRERBAERS  TAMBREZRF 99.99%
EEN TR - BRENSERY o FLEEE
RAMAILEBIES  URERFH ARSI
HRR  AETRMEBRENTI/ESHH -

HLFR 62 IR AR B E 2N e

MABRIGERENSBRERMER B
bt RPEEREEK - flNZEKRERMGR 1%%11
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COVID-19 Measures

In light of the Coronavirus Disease 2019 (“COVID-19”)
outbreak, AEC has announced a number of preventive
measures to safeguard the health and safety of our employees.
Taking a further step to help fight the COVID-19 pandemic,
AEC has provided surgical masks for employees. AEC
has monitored closely the situation of COVID-19 and took
appropriate company-wide measures to safeguard our
employees’ health and safety while ensuring our business
operations’ stability and remaining proactive in promoting
sustainability through webinars and media. In order to reduce
the risk of spreading COVID-19, we have held virtual meetings
with clients and public webinars by using video conferencing
equipment instead of face-to-face meetings.

During COVID-19 pandemic, AEC adopted different policies to
ensure a safe and healthy workplace for all our employees. We
have developed the following flexible arrangements in response
to the COVID-19 pandemic. In our tier 1 approach, our office
hours remained the same whereas our staff were required to
wear masks at all time. Face to face meetings were avoided to
maintain social distancing. We started the second approach by
adopting flexible working hours since the pandemic deteriorated
in order to protect the health and safety of our staff. All of our
employees were divided into Team A and B, and followed roster
arrangements. Computer laptops and authorized passwords
were provided to support remote working. Following government
advice and arrangements, when tier 3 approach commenced,
all employees were requested to work from home and operated
from remote access devices unless management approval was
granted.

Case Study
(EESwis

Touchless faucet

AEC has installed touchless faucets in our bathrooms and
pantry. The touchless faucets avoid cross-contamination of
virus by physical touching, in order to reduce the possibility of
infection. On the other hand, the solenoid valve is closed by
default to reduce wastage of water. Water can be conserved
up to 9 liters.

COVID-19 FaphitiE

BN 2019 BREEHNIRE  TAER T Z1E
FERRIER  LRERMEINREMNZE - BE
— L 2019 BIRFESHEEE » AR E TR
BTHNRIOZE - RE—EZYEE 2019 BARE
SHENBR - YHEZE D BASEBEANFREEE WIS
RREBRMEINBENZE - @RFEREME
BEZNEBEM  WEBBRKXHSMEEER
WEIAIFEERE - BRE 2019 BiRFESRER
WER  RANEZEFSENALREMTEHYR
AFEARLIERUEREYENED -

2019 B TREIREEE - THARE T FRIAECR
LERFIEEINZENBENTIESAH - BFE
2019 SRFESHBRE > RAGE T AT EME
ZHE o ERMIME —FRERIERS - RPN O
BRETE  HEFANEIXEMBEOE - Bt
RTHHEMNEE  URSERERE - tREE
LBAtR » MEREE PR RIEM - HRABMETE
B MRERFEINERENZZ - RFFTE
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B ER A BN ERIG I E RMAERELNT
fRi%Es - RERBEFANEZNZHE  EQAE
e =P ERIENE - BRIFESEEENIE - TR
FIEEIHHERERPIERRETIFE -
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58 o SEAERIKBESRER % T M B RIS
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Sustainable Operation o {FiEEE

AEC places high value on our own environmental performance S TASEERKMESGWRERR > BAREHR
as environmental quality is linked to people's health. AEC ZEE A FIEEE EAHE o SHARE T1ES FTEE
adopted a variety of green activities in the workplace to T7xiEgEiEtE  LUEERGNBESE 18
achievc'-:- sound envilro'nmental stewa'rdship, ranging from S ENR S AKERE  BEERE LSS
enhancing er.1e|?gy leff|C|ency tq pr_eservmg water re§ources to ST RREE

resource optimization and cultivating employee environmental

awareness.
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Energy Efficiency
HER 3% 22

¢ Adopt demand-side management
initiatives by programming the
lighting control systems and air-
conditioning systems
BIBRERBEH RN ZE R
5 RAFREEER

e Install window films to reduce the
solar heat entering indoor area
ZRERUBD G IEAER

e Adopt light and air-conditioning
zoning in office
RAPLAEEXNZRAD B

e |nstall energy saving lightings
such as T5 tubes, LED lightings
and utilize natural lighting
ZEEREER PN TS5 BE
LED & X I/ B R

e Grade 1 Energy Efficiency Label
refrigerators

—RERNEEREE

Resources
Management

BERER

¢ Provide recycling bins to separate
recyclable waste from source

RO WS IREE 2 T B U BE
=27

e Control the use of raw materials
such as packaging materials to
minimize waste generation

EHERBESFEMHURDES
R

e Adopt green products, such as
printing the Annual Report with
soy ink

rRAgGER  HINEAXZHE
EN ) 5 %

e Adopt the “paperless office”
practice with paperless
publications and newsletters and
provide e-statements and e-trade
platform to customers
BE [BEANRAE]  HREFT
B UARFRMUEEFHEE
MEFRZFE

e Reuse containers and utensils

ERFERRRNER

Water Conservation

g &9 oK

e Provide water dispensers to
prohibit the use of disposable
plastic water bottles

IREROKEE  ZHFREEEE
KR

e Display water saving logos to
raise staff awareness

REAEIKERE - MESETEH

Awareness raising and
education
e E
|

¢ Organize green-themed activities
such as ESG seminars and Green
Talks
B REATENES - HIa0EE
R ESG ~ 4@ M H it A #FE 3
REEIENBERATE

e Establish Environmental Policy
R M MBATRIRBUER
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Demonstrating Resilience in Our Operations

BRRMEETONES

AEC continues to improve and develop more wellbeing
initiatives for our employees. In compliance with the applicable
employment laws and standards, we ensure reasonable
working hours and paid holidays. We also encourage work-life
balance and a pro-family culture. As a testament to our efforts,
the Home Affairs Bureau and Family Council have recognized
us as a "Family-Friendly" Employer. Additionally, we offer extra
staff benefits such as performance bonus, special paid leave,
and a corporate fitness discount to help retain employees. Our
measures implemented include:

MAREBRARPINE TRENFEE S BRI
gl o RIEEA M TEENEE  HMABRRSEN
TEFBMEFHERY - RASR TFREFNF
BMBEREXL - HREBMANGE - REEH
BRHNREZSCHRMBERDB REXEEE] -
LEoh - MPIBEHBEINETEF - HIANTEA -
BHREHFBRBNEERSITN > UREAT - &K
BRI ERERE

Fruit Distribution

iMmEEIKR

Relaxation Area

*EE

Ergonomic Workstation
HEANEBIZ
B THEME

Regular Office
Cleaning

EHMAEFE

§9§

=

Refreshments
xREL

Fitness Center
Corporate Discount

i 2 PN E g i
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Environmental Performance Review "' IRISERIFHLN="

S
—

Energy gER Unit BE{z 2020/21 2019/20
Electricity Consumption kWh
= ,287 7,
HEE FEE 86,28 67,888
Fuel Consumption L
ARV = 2
PR 7t 653 63
Total Energy Consumption kWh
Energy Intensity kWh/Employee
B s £ = 1,544 1,2
KRR M FEE/ET > 58
Air Pollutants Z= 585534 Unit B4 2020/21 2019/20
Nitrogen Oxides Tonnes
SEM (NOX) g 0.000420 0.00017
Sulphur Oxides Tonnes HEE7E 2019/2020
WA (SOX) g 0.000010 WTEE
Not significant in
2019/2020
Particulate Matter Tonnes HEE7E 2019/2020
R (PM) b 0.000004 WREE
Not significant in
2019/2020
GHG RZERE Unit 81y 2020/21 2019/20
Scope 1 GHG Emissions tCO2e 177 0.71
#E 1 RERBEHEK W —E{tixEE ' )
Scope 2 GHG Emissions tCO2e
- . e L i 61.26 55.00
HE 2 BERBHN W —E LR EE
Scope 3 GHG Emissions"*?  tCO2e
- N e L i 412 16.62
B[ 3 R E R’ S tHREE
TotaI GHG Em|SS|ons tCOZe
= e 67.15 72.33
GHG Emissions Intensity tCOZe/Emponee
BERBHREE WoE{tEE 1.12 1.29
8T
Materials and Waste . .
== Unit B{u 2020/21 2019/20
EREEY it S
Procured A3 and A4 Paper"®® Tonnes
TS A3 & A4 #ERT° 7 0.86 0.87
Recycled General Waste Tonnes
0.27 0.32
2 EIREEEY) U

Note 1: AEC’s Scope 1 Greenhouse gas (“GHG”) emissions refers to direct emissions, including the consumption of fuel for company-owned
private cars. AEC’s Scope 2 GHG emissions refers to indirect emissions, including, due to the consumption of purchased electricity.
The relevant emissions figures are calculated with reference to EPD’s Guidelines to Account for and Report on Greenhouse Gas
Emissions and Removals for Buildings (Commercial, Residential or Institutional Purposes) in Hong Kong (2010 Edition).

i1 DBAEVEEE 18

EREHS A AR FK EE TIPS B ) BAEHERL - T Ae0 8018 2 2 R BB EFE T B &) T S| B I BERK -

TR B F 32 E IR RE T AR RN BB B (B2 ~ (FEHLHTE iR EREH RSB B GBI EE5]) (2010 F/R) Fat 5 -

Note 2: Scope 3 GHG emissions are calculated based on (i) air business travel reimbursed by the Group and (ii) paper disposed at landfill during

the Year.

72 #F3 Hﬁ/ﬂﬂ:tﬂﬁ&

A 75 o B

PEKEIET ERIRIE (1) AF BB R TH (i) A FRRE IR R AR E

Note 3: The figure has been adjusted in alignment with the calculation method adopted in 2021, since the unit of measure for procured A3 and
A4 paper changed from “sheets” to “tonnes”.

i3 FEREA3 K A4 AREIE L f [ 57 ) 205 [

EZEHFRC IR —F — —FIRBAI B ZE T -
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Environmental Awards and Recognitions

During the Year, we have received numerous recognitions and
awards to showcase our efforts in contribution to environmental
protection:

‘ @ 18itien 62»-::.'::'._

IR IR IR FIG2 o

REE  ROESTFZHRAMRIE - URTEK

P RBRENVERR -

Dﬁiéws
( % areenorg

F R E#H BOCHK
§Q33L§ fi‘x .i Comarate Envionmenial Loadenship. Awards
Hong Kong Awards for BOCHK Corporate Environmental Hong Kong Green Organisation
Environmental Excellence Leadership Awards Certification
BBRIBFHMAR HIRBBEFRERBLAR BB OEIBRHE
Servicing and Trading — EcoChallenger Hong Kong Green Organisation
Certificate of Merit RREFLHE Certification
REREZF-BER 5 Years+ EcoPioneer 45 0 MRS S5
5F + RIRERRE
= e O ’
Green 2= ECO-Healthy = BRONZE sue
Office Q WORKPLACE Groen Mansyenest Avard
pustiy .,«) o {Service Provider)
: T Hong Kong Green Awards 2020

Green Office Awards Labelling
Scheme (“GOALS”)

Hong Kong Green Awards

BEBEELERR

SEPWNTIEISTE| 0 ceeeceeeseteciticiiiiiiiiiiiiiiiiiaaann

Certificate of Recognition

Sustained Performance (6 Years+)

ERERMAE (6 FRUL)

RAEE Green Management Award — Service Provider

(SME) — Bronze

BHRREER (f/d) - RERMEE - R

2021
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BDO ESG Awards 2021
BDO IRIFHE R EAFE KL 2021

Best in ESG Awards (GEM)
Best in Reporting Awards (GEM)
ESG HAERER KK (GEM)
&fE ESG & (GEM)

Working Towards a

5.“3| .. | Sustainable Future

Allied Environmental Consultants Limited

ESG Care Label
2021-2022

ESG Care Label

R

carlngoompany

Caring Community
BREEE

5 Years+ Caring Company

5F + RAREIR

Hong Kong Corporate Governance
Excellence Awards 2020
BERNAIEREME

Honourable Mention

BRI BT

GBA Outstanding Women
Entrepreneur Awards 2020
2020 KEEAEH ZhERE

GBA Outstanding Women
Entrepreneur Awards 2020
2020 FENEBELHH ZEERR

19

Allied Environmental Consultants Limited

Re-design for Sustainable Circular Label
2021-2022

Re-design for
Sustainable Circular Label

Re-design for
Sustainable Circular Label

Industry Cares
TEHED

3+ Years Award
3+ BAOBIERE
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Making Positive Impacts along Value Chain

E/
.Eﬁ

AEEELIELE

Core Value - Collaboration (SDG 9,16,17)
2B — &1F (SDG 9,16,17)

As one of the pioneering sustainability and environmental
consulting firms in Hong Kong, AEC not only plays a critical role
in facilitating corporates’ sustainable development, but also
strives to embed sustainability into our operations, all along
our value chain. Thus, one of our sustainability commitments
is to create shared values with and for our employees, clients,
suppliers, and contractors.

Our Employees

As a professional service firm, employees are our greatest
asset and crucial to our success. We fully respect and protect
the basic rights and interests of every employee, and offer them
diverse career and development opportunities so they can
showcase their talents and ideas on our platform.

Boosting Diversity and Inclusion

AEC is dedicated to creating an inclusive and diverse work
environment where our staff can realize their full potential. We
continue our efforts to improve the diversity of our workplace
through employment policies that promote equal opportunities
and non-discrimination. We value and encourage curiosity,
innovation, and ideas from all and do not take into account
gender, age, ethnicity and religion, disability in our recruitment
and employment decisions.

Moreover, AEC upholds a corporate culture that respects
human rights, safeguards female rights and protects the
vulnerable. We respond in a timely manner to human rights
related issues and provide targeted solutions to prevent
risk of infringement. During the recruitment process, our
administrative/human resources department are appointed
to verify candidates’ valid identity documentation, age, and
working permit to prevent child labor, forced labor and other
forms of unlawful labor.

HKEX has plans to consider gender equality under corporate
governance. AEC has been upholding the idea of creating a
gender balanced workforce since 2018. We have achieved over
33% of women representation on board.

ERBBEANAIFERENREBEBAAZ
— WA RNMER(REREIFEBRREL ERIER
f&_I’E)ﬂ ﬁ‘ﬁﬂ/)]‘\;%bﬂ—r—ﬁ—ir,. HEomAREEE
BAVEE - BNt RMEF—ETHERRED
%E%@%Eﬂﬁﬁ“ﬂﬂ’ﬂél CBF - HEBREAEE
HERIEEE -

HMMET

ER—REEBBNAT  BTRRMBANE
B hREMADNERES - RAXD GEN
RES— BT WENER - LHBMRHST

EBXBRERE  BUMTUERMVTEL
RIBAEMEEL -

G E S | T

AN AE—ERRMZ TN THERE &2
BHMPNWETIT RS BEMMNED - RMEBFE
FERENMREROFEBE - RIESTESHR
MZ it - ERBAERARRS  HAERAS
BEEANFT O - AIENEE  EAEARE
PR il EHRMRB SRR BRI

LEoh  HRARBEEARE - REZMEERNMRE
FEHENEEL - RARKEH AEREL
REESEUBRLIR  HHEFARNER - &
mEAREY  HANTH/ ADERBHAEER
BREANBMS DR - FHEMIT/EFT - UL
BEEET ~ i@t TMHMEXMNIEST -

BERRZAELEE AT EZRAREMLRF
ZHHRA - B 2018 F - MR -—ERIFAIEMLR
FELEBHINES - RPEESSECKERT
BB 33% MRk -
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Beyond the workplace, we are committed to playing an active RBIZLLSN » RIPITF—BERHOHN T EIREZ L
role in helping to shape a diverse and inclusive community. [ g - SR E 2 A [GRESB Insights | & ¥
For instance, GRESB Insights is a platform where AEC shares ALHZEMRE BhEEMRIZ T  BEXE
insight on a wide range of topics, one of which includes gender 4B B 22 TT 4L A9 T/ B I8 T Ve = > 1
diversity. The article illustrates the clear correlation between I s ~ -

Y EEBRTHNEE  LROAUSEETH0H

gender diverse workforce and workplace effectiveness, and 3 1 51 et -
puts forward our advices on a multi-pronged approach to gt BUMRITEHADDRIBHES °

shaping gender-balanced human capital.
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Employment Profile

BITHE

31 (52%) 29 (48%) 24 (40%)

By Gender

By Age Group

BRIEI D RERERES

36 (60%)

Note 1

14 (23%)

8 (13%)

38 (64 %)

By Employee
Category
ZESERE D

M Male B B Under 30 Years Old Senior Management "%
LT BREEE?
B Fomale % 30 BT SREEE
B 30 Years Old and Above M Professional Consultants
I0mELE BRI
B Other Working Staff "¢?
HitgT=?
Board Members Breakdown
EEENEMD
2 (33%)
W Male B
By Gender
BRI D B Female ;Z
Employee Turnover Breakdown
BRBETHS
Overall #82 31%
Under 30 Years Old
Male 5 19% . 40%
By Gender ~ ’ By Age Group 30 AT ’
BhERRls e DR RIIS A
Female % 41% ‘ gg g’;ﬁﬂd and Above 17%

Note 1: During the Year, all employees worked full-time.

P REFE FHERTEEZBTE-

Note 2: The senior management includes our managing directors, directors, associate directors, and principal consultants.

id2: BREEEEAERIMNEFELIE EF FEFNEEERH -

Note 3: Other working staff include our technicians and employees from the administrative/human resources department, marketing and

communications team, and finance and accounting team.

it3:

HE TEFEZIAFMAL ~ 7TH / AEREPT - TS 1EEREAET ARG EHNES

FPIIR T -
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New Employee Hire Breakdown

#AMETHS

New hires % of total New hires

ABAZ FABABBEDL
Male 5 7 39%
Female;z11 ........................ 61% ............
Under30Yearso|d30ﬁL,{‘|T13 ....................... 72% ............
30 Yearso|dandAbove 30 ﬁ};u,u; ................................... 5 ........................ 28% ............
semor managementgz&@@g ......................................... 3 ........................ 17% ............
Profess|ona|consunantsgi;%@&ﬁ13 ....................... 72% ............
Otherworkmg Staﬁ ﬁ{mél ............................................ 2 ........................ 11% ............

Fostering Employees’ Growth

AEC believes that education is the key to opportunity.
Education opens doors, creates new possibilities, and helps
employees to pursue their passion. We continue to prioritize
and invest in creating appropriate training and development
opportunities to help employees upgrade their professional
knowledge and skills. These include a series of sustainability
and professional training programs. In addition, we provide
study leaves and allowances for professional examinations
and qualifications to our employees. Our senior management
or department heads conduct annual employee evaluations to
assess employees' performance and understand their training
needs in accordance with our business development plans.

In addition to investing in our employees, we are committed to
supporting young people to prepare for their future because we
believe that youngsters are the future leaders in environmental
protection. AEC continues to provide mentorship programs for
student interns to develop and enhance their professional skills
and practical experience. Since 2009, we have teamed up with
Hong Kong Institute of Vocational Education (“IVE”) to run the
Student Industrial Attachment Program to provide internship
opportunities for final year students to help them make the first
step into their future.

Average Training Hours

IR B

RES TR

MAREEHAERAERES NS - HE T URE
B AIEHTRE  WEMBETERAE - R
—HEAZEREIRMHEBENEIMEBRE
2 BEYETRABINEXRIBANRKEE A
BRE-ZINUFERRNEFEEINER - o
EMEAETRHESERIREXZERERAE
B BN REEBRIMITESFEHSYHE
TRBETHE - WREBERMNEBRRTET
FRAFIRIEITER

BRTREREMNVET » HPIBIHIRIFFE
A BFIEREHER - BRAEFERE  FE
ARBEBRRRENAREE - MA-HERELE
BERMHETE  URRNRESHMONEER
BEMERER B-_TTNFE  RAREEE
EHEERSFEERNBLETHFELRTESHE
REESXLRHETHE  HEHMEHED
RRPE—H o

Percentage of Employees Trained
ZINETEHIL

By Gender 145l &l 5

Male 5 5.1 48%
Female & 5.0 52%
By Employee Category #Z{E 85 E %

Senior Management o
EREEE 19 10%
;;%eg;ségnal Consultants 6.3 74%
%t?ﬂleréﬁorkmg Staff 3.4 16%

202134
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Maintaining Team Cohesion

AEC promotes the philosophy of happy work and healthy
life, and values our employees’ sense of belonging in the
workplace. In this regard, AEC attaches great importance in
providing a harmonious working environment and promoting
mutual understanding among employees. However, due to the
pandemic outbreak, most of the team building activities were
suspended during the Year. Nevertheless, we have organized
the below team-level staff activities:

TS TEKEIEER N
HREERATE  RECENES TABR
BIET/ERENRERE - Bit - HREHHE
TR —EAEG TR - LREST 2 M
HETH - B2 B 2019 FRRFEHER
BiE - ABEEERIIYT AHS WEKES
B RAKTUTENEANETED

2 &
= \ ~
Birthday celebration

L HE®

Christmas gifts exchange
EReYRin

[
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Our Clients

At AEC, we are committed to creating thoughtful, technical
and sustainable solutions for our clients from diverse sectors,
including property developers, architects and designers,
to listed companies and professional firms. We strive to
understand our clients’ sustainability needs through continuous
communication and provide professional and practical advice
to them.

Material Topics B8 %58

HAMER

MR RABOIRABRE FEITENFFREH
BAY) - ARMEMAFENBERLE - ERER
VIR RR - BEMARTE - L ARMER
NAE - RPN BBENBERTHEFN
ARERRER  YAMMEHEXNERNE

=
mE ©

e Client satisfaction and feedback EEm=E N k&

90, ® Service quality FRFEE =

e Information privacy and protection & 5 %A B K& {RFE
* Handling mechanism for complaints and inquiries %57 & & iR 12 # 5l

and owners

MIEBRER
FEA

HKEX listed
companies

BT Em AR

FERF

= A
fan

Government authorities
and public bodies

BUFERF &
DR

30

Architects and
designers

FRERAD R FRETRD

Property developers

Major Clients

Professional firms and
property management
offices
BEMPER
YEETEE

Contractors

EEH
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Maintaining Ongoing Communication

We maintain ongoing communication with clients on a regular
basis. Our corporate website and various social media
including Facebook, LinkedIn and WeChat are platforms for
engaging and building long-term relationships with our clients.
We use our online resources to keep our clients up to date with
our latest developments and to share our sustainable journey
with them.

FiEiEa

TMATHEEFNEB MM AR IEH
B XK §8 > 815 Facebook  LinkedIn F1
WeChat > HR2EMANEFHEBRPBEENES
THARFMARMNGELER  EEPRE T HEKM
WEFTEND - WELf D KM HE R B VR

e

S 4 :l;f

Allied Environmental Consultants
Limited
Environmental Services

( Follow

About us

Founded in 1994, Allied Environmental Consultants
sustainability and envirt
Environmental Consultants Grou,
environmental consultancy service provider in Hon n:

Linked m Jobs ¥ Allied Environmental Consultant

Worldwide

its L...

Shaping a
Sustainable World

m View all 44 employees

LinkedIn page of AEC
AN EREERE

Privacy Protection

We endeavor to build trust with our clients and other
stakeholders by safeguarding personal data. We comply
with data privacy laws and regulations and have formulated
confidentiality rules to guide our employees’ works. Our people
are also required to take the necessary precautions, such
as checking all outgoing documents, to eliminate the risk of
leakage and abuse of confidential data. Unauthorized use of
client data is strictly prohibited.

Protecting Intellectual Property Rights

AEC has developed policies and guidelines in accordance with
all applicable legal requirements to prohibit intellectual property
infringement and has maintained the confidentiality of all
proprietary technology and privileged information in the day-to-
day activities of our business. We have not received any client
complaints or committed material breaches of relevant laws
and regulations relating to privacy and intellectual property
rights during the Year.

IREEFLPS

AN FREFFMEMFHENEAGE @ X
bR AIEMER - RABKRETEELE
HEREREIER - HETRERAUREES
THTHR - ETARHKENTARGER @ Wies
BB - LUBBRBREERIRRERK
Bk RERKEMEATFFEERRBREL
(g o

<

IREE 5K ETE
ARSI NER AR ER T HER
HREB R R EDARER LR %
W ED A D EERNSRE S OEE
t o REER - RIREREEAEFSRFRE
KR SR A A A B AR B R FR )
28H -
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Making Positive Impacts along Value Chain
S REERAEEAYE

Our Suppliers and Contractors

AEC aims to maintain collaborative and trusting supplier
relationships to ensure our competitive edge and sustain
daily operations. The Group requires suppliers to follow our
requirements on business ethics, ethical conduct, labor
practices, environmental conservation, human rights and legal
compliance to guarantee quality standards and sustainability
performance.

Material Topics B8 ;%28

2
(O

Service quality IRFSE =

Green Supply Chain

AEC realizes that supply chain can make a significant impact
in promoting environmental, social and economic progress.
Hence, the Group is in the process of implementing a
sustainable supply chain management strategy to manage and
mitigate our supply chain-related risks.

IS rER KRB

MR N REEE A ERNABENSENEE
B% UEREMANGEFEZAEFATEE -
BAERHEEERACBEBRRMAEHRER
EIEE RERE  ABNERARFTHEHNE
R UEREEEENEESER AJIFERR -

Client satisfaction and feedback B Fim=E K K&

Information privacy and protection &z FA B KR FE
Handling mechanism for complaints and inquiries %57 & & 3 & I 4 &l

oyt
AR RE B TEEES
BEEYE - Bl KEEE TR
EEEN - EEAEER MG R AN
Bgs o

Supplier & Subcontractor Management Framework

HEEmT S B EERELSR

U=¢ ompliance mao
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To promote environmental and social responsibility along our
supply chain, we prefer local suppliers whenever possible to
reduce carbon emissions from transportation and to support
the local economy. During the Year, we worked with 35
suppliers, 94.3 % of which are locally based.

B Local Suppliers
A it PR

M Non-Hong Kong Suppliers

ATRAMBETIRENLEEENRE - HM
| REIR B M RER - DU B T ARk
o WHEBMEEA IR - AFE - FE 35
KMEEEE - B 94.3% R4 AER o

Note 1

Note 2

Local suppliers refer to suppliers located in Hong Kong

Attt (R B IR BB A

Non- Hong Kong suppliers refer to suppliers located outside
of Hong Kong

2 (5.7%)
By Gender N +
RIS MM RERT ™2
Note 1:
BT
Note 2:
F2:

Responsible Procurement

To ensure alignment with our business commitments, we
have become a member of the Green Council’s Sustainable
Procurement Charter since 2018 and are committed to
implementing sustainable procurement practices. Members of
the Charter are required to follow the requirement of the ISO
Guide on Sustainable Procurement ISO 20400. During the Year,
we have set a target for 2021 to bring green procurement into
practice in our daily business

Objective BH)

Establish, implement and
convey a green procurement
policy to staff members
By BieltmEIEE

We have also become a Sustainable Consumption Enterprise
in BEC’s “Fostering Sustainable Consumption for Hong Kong
Business and the Community” program.

IR E BB IE BB L SN B

CEE=trT

ARIEEAE B2018FR  RMACKBE
RICESNIIFERBAZENRE  IBHEHR
AFERBEE - RIBRE  NEREFTEET
ISO AI#FEH A5 5] 1ISO 20400 HIESR o AAE
ER - RFEHE-S=—FMWEE » BREAH
BEBHIERZERKE -

Sustainable Procurement

o ERE

Goal B \

Organize at least one
sharing session for
employees once a green
procurement policy is
established
BV #ERBEKRE -
RETEMK=ED

—RAER

EPTFEKRSBECH [#EBHEBFHRARMEET
KFERE| sf8lhXFUHERETALEZ

-_ 0
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Building Capacity in Our Community

ERVR i

ZiME{E - B (SDG 3, 5, 6, 8, 10)

Material Topics B8 ;%58
Through active involvement in numerous external engagement
activities, AEC upholds the idea of raising sustainability
awareness among our stakeholders and developing shared
values together in the communities we operate in. We strive to

engage the community in order to strengthen our sustainability
efforts and make the city a greener place.

Community Engagement
Career Talks

AEC believes that nurturing the next generation is one of the
key ways to promote sustainability effectively. Therefore, the
Group remains devoted to unleashing the potential of young
talents, especially in the environmental field. AEC has delivered
4 career talks to share our vision in sustainability for the
students and the graduates during the Year.

HKIQEP Graduate Environmental Mentoring
Scheme (GEMS)

ERREE [RREEFLEMETE ] (GEMS)

oo oS>

Cestificate of Apprecintion

[
e s @ Career Talk for the Society of
Environmental Science, HKU

BRABEERRENBESHEBEE

oo E_I-El:i?ﬁi?ﬂ: EIIJ A7Ch %D

Core Value — Awareness (SDG 3, 5, 6, 8, 10)

+ &=

e Sustainability awareness promotion 3& 7 1345 2% & =35
e Community investment and involvement #: &

j:l'L b4

N E 3

//\

BBBBRSESEIN LD  HARFESEFND
BUFEMNES  TERMEENLEDEE
HEEES - RMBOBBELE - UmEKRME
AEFERRIE  FEBNS—EE-THER
REVIT o

HELE

L5 00

TTARRBIZET —RKERERREASEREN
BRERz— - FAlt  XEBENHIERT —K
KEH  RERERBEEE o« E4AFE » HRE
WT 4 BBERE  BEANEELEDZRMY
AHERENES -

CITY U Industry Ready Programme
EBETHAE [BERRE TR E
EINETE

2021 New Round

EPD Graduates Subsidy Programme
REZHXLE[IER 2021 — FEFFETE

202134
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Industry Involvement and Public Policy

We collaborate with local, regional and international industry
groups, organizations and initiatives to promote the ongoing
development and recognition of green building, sustainability
and ESG in the real estate and construction industry as well as
the business community at large.

Committees Promoting Local and International Green

Building Movement

Through participating in various advisory groups, expert panels and

standing committees of local and international green organizations,

we are joining hands with the industry in promoting sustainable
development and raising the bar of sustainability standards and
practices:

- Member of HKGBC Green Labelling Committee, Communications
and Membership Committee, and Sustainable Development
Committee

- Chair of BSL Construction Environmental Management Expert
Panel

- Member of BSL Assessment Sub-Committee

- Member of LEED Indoor Environmental Quality Technical Advisory
Group

- Member of Fitwel Asia Advisory Council

- Member of IWBI Health Equity Advisory

- Member of the BEAM Plus Data Centre Steering Committee

- WorldGBC Asia Pacific Net Zero Collaborator

Committees Promoting ESG and Green Finance

Development in the Business Community

We have also raised awareness among the business community

about sustainable practices, and advocated ESG and green

finance:

- Co-Chair of ESG Committee in China Real Estate Chamber
of Commerce Hong Kong and International Chapter

- Co-Chair of Green and Sustainable Private Equity Working
Group in Hong Kong Green Finance Association

- Member of Green and Sustainable Real Estate Working
Group in Hong Kong Green Finance Association

- Member of BRE ESG Advisors Club

- Member of Environment and Sustainability Committee in
Hong Kong General Chamber of Commerce

- Co-Chairperson of Sustainability Committee in Hong Kong
Women Professionals and Entrepreneurs Association
(HKWPEA)

- Member of BEC Climate Change Business Forum (CCBF)
Advisory Group

- Member of BEC Sustainable Living Environment (SLE)
Advisory Group

- Member of Executive Committee of FHKI Group 2 (Hong
Kong Building Materials & Construction Industries Council)

Consultations and Public Policy

We also regularly respond to public and industry consultations,

and express views on environment-related policies, both as a

firm and working with industry groups.

- Industry Consultation on the Assessment Standard for Green
Building (Hong Kong Version) conducted by China Green
Building (Hong Kong) Council

- HKEX Public Consultation on Paperless Listing Regime and
Online Display of Documents

- SFC Consultation on the Management and Disclosure
of Climate-related Risks by Fund Managers (via industry
groups)

- Charging for Municipal Solid Waste (via industry groups)

TEREER AHBR

BRI  HERERTEAR  ARREE
afF  HREHENREXIRERERERE
R AHARRURES  HEREAFEN
SERRART -

REF M RERGERAZRNESE

ZRSHEAMIBEREEAZNZR/NE S EX
NMEFBEREZEES  BMEREBEFRETFE
BRE - BATSERREEENEREKTE

- BRRCEEREREEBEEgEE B
REESKEESSE  URUBERRZE
288

- BERFRIIGHSEREREEEER/NELE
- BERRIABETENEZEERE

- LEED ZRRBERZFMZEHRHDEAKE

- Fitwel ENEBZEEKE AT

- I WELL BREEMERBRETSBREKE
- BERTHEBPLEELZEERE

- AR EEEZEGTABFESERMH

EHESFIEERE 4 ERESHNGESHERN
£EE

BMREABEFRRNWELEE  LEEEE
RIE - HERERNZECSH

- 2EIRBENETSEBREREIERE
HENCEEKRZESHELE

- BRSO tRBERENTRELEESTE
e ERE

- FRAgetRBeEfeNTREEETEE
K&

- KEIEEW R ESG B/ NERE

- BRAAEERERTFEREZEENE

- BRZIEMREEASHEUFERRENMA
R

- BRARRHER/RS L ERREZHNEAKE
- BRARRHEURESETRELHNEARE

- BEBIELSE_54 (BBEREVHREE
TEWE) HITEEERE

LRI S
EMNTEERURRBRERNETEARHLE
CIEARRERZES  UTHRRARBRERER
- MERORENREE (B8) ZEEHSEE
EHERE (FEMR) FHER

- BRI BRI £ KRB MR LR RE
MAET R RE A

- BREEREASKEEE R ERRERERERE
1T (BITRERSE)

- HmEREYKRE (ETXERSHE)
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Committees Advocating Sustainability in Society

In addition to the business community, we are also keen to
spread the green message to the general public to promote
zero carbon concepts as well as healthy and sustainable
lifestyles through awareness building activities and campaigns:
- Advisor of Construction Industry Council’s Zero Carbon

Building Management Board
- Member of Environment and Conservation Fund Committee
- Member of Council for Sustainable Development

Industry Engagement

Throughout the Year, AEC strived to grow with our industry
partners in challenging times. We organized and participated
in sustainability workshops and seminars to foster knowledge
sharing.

11JAN 2021

19 MAR 2021

TRANSITIONAL HOUSING
ARCHITECTURAL DESIGN IDEA COMPETITION

Sustainable Development Goals
Eco-Village

W PEPE 5 )=
FRPR AR i

° ® ®

AEC as a guest speaker shared its experience

on green buildings in the SDG Eco- village
Webinar for the Eco-village Transitional Housing
competition.

AR EBREERANEEHSAKMANS L
DETHEFOEET HERARE

AEC exhibited at the Eco Expo

Asia organized by the Hong Kong

Trade Development Council, where

we showcased our sustainability

and environmental consultancy services, as well

as AEC's innovative green products and services
online for the very first time.
MARSEBBERBEIPNERRREE - WRE
MERMOTHRER R RRRERB R - URHRE
AlFeE MR

AHEERERTHEERNESE
BRTBRN BT EREREEEHNED

B RERTRME  UARERRER THEN

EEAR

- BEERETHRAMERZE SRR
- BERAARBESZEENE

- IGEBRREZEENE

TREH

FEAFRE RIS 78 M PR B AV R 55 0 B 3R 4P
MITESHERF—BRR - RMBRRALSET &
BEURHERRIESNANE  UEEDNEL

= °

AEC delivered a presentation on
sustainability in real estate for ULI Young
Leaders Group.

RS ULl BEFEEM/NMERRTEREE
A RAVER ©

EARTH:-ORG

AEC joined a webinar as a speaker in the
panel discussion during Earth Day 2020.
AR R ER A 2020 P& TS M/ AE
HWIEEESA

-

6RAQ
=R

ONLINE CONFERENCE
20-21 OCTOBER 2020

[
=/

AEC delivered presentations on the topics
of sustainable infrastructure and changes
on healthy building standards under
COVID-19.

TR 2019 BMRBEER T KA FFEERER
EMEEEERENSLCETERRTE
o
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Green Finance Promotion

Green financing is one of the promising ways to drive
change in the global community, as it funds clean and green
technologies with a positive impact on the environment. AEC,
as an environmental consultancy firm, has been promoting the
concept and the benefits of green finance in order to support
the industry make green financing more popular.

Green Finance Seminar organized by the Chinese
Manufacturers' Association of Hong Kong

HEBTERHNBHSSINNECSRHANS

BESREE
BORMERSHATRIBENEN SR Z2—
ACHALESENZ FRGERIRMAES -
TRER—FREERAR  —EEEEZEE
BNESHNEY  MEHRDReTRETERESR
&R -




Giving Back to the Community

All walks of life matter to AEC. We shared our knowledge to
the younger generation and provided support to the elderly by

donating surgical masks during the Year.

THE
BUILDING
STANDARD

g: WELL

Representing AEC as the guest lecturer of the
Chinese University of Hong Kong, Mr. Lai Ka Yeung

Andy gave a well-illustrated and informative lecture to

the students on WELL Building Standard.

BRBEERARDTABET B XAENEFERE - 5

WELL ZEREQSLEMETAREENEE -

AEC delivered a presentation on an overview on
Hong Kong Soundscape and its Impact to the

Development of Green Buildings Nowadays to OUHK

students and other stakeholders in the industry.

AR RAABELEMERNEMBNENRTEBE

SREHASRERAVENLE -

EiE+tE

BIREHTAYIREE - HMEFE-—RD=E
TEMANAS  IRAFEARFEIREIIEQD
E °

u.. DBYSEADZE .
Wi BEE" 2

Allied Environmental Consultants Limited

WAkl f R, MBHY.

i

i

£
R

5
A

LR BN ]

B

RubberBand bt E’

_VIETE (R B E9RE

o
hbs g R
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Ms. Kwok May Han Grace joined as an Advisor
of Construction Industry Council’s Zero Carbon
Building Management Board to promote zero
carbon concepts and healthy lifestyles to the
industry and larger community. Also, AEC
donated HK$10,000 to support Construction
Industry Zero Carbon Park — Caring Campaign
for Fight against Novel Coronavirus Concert.
BEFLEIMABEXZSTHEEERZSSE
{ERER - MERNEA L EHEESHESFEREE
SERI o Mo THARIB B 10,000 ST FFEE
ETWMAM - NEBEETHERSZTHESE -

[ During the fourth wave of the
PR% COVID-19 pandemic persists,
AEC donated 5,000 masks to
the home-alone elderly through
Hong Kong Credible Care
: Volunteers Association, hoping
= —e®& to bring a touch of warmth and
v care to the elderly during the
aenornrn 5 © Chinese New Year and fight
e the virus together.
BEEE MK 2019 Bk BEREFEE  HARE
BEBIEETIHEMEEEABE T 5000 &

WM, F KN

NE  BLEHEEHREESR— BB
o — RS -
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Looking Forward
J& B 2R

We will continue to advance the sustainable economy and
society through the provision of our consultancy services.
The worldwide COVID-19 pandemic has demonstrated the
necessity of incorporating sustainability and environmental,
social, and governance concerns into corporate operations and
strategy. With this in mind, AEC will continue to expand our
sustainability footprint by introducing sustainable principles to
the business sector and beyond, in order to improve the quality
of life for all.
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ERAHFERRNREEANLQRE - RFISEE
AER—EETFENRERFNEEME —2
2019 BRFESHAEERBERK T IHE
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MRNEERE -

2021756 =% |60



Memberships and Charters

SENEE

Membership E£&

BRE ACADEMY"

BREEAM

BRE Academy
RERERERES

Y & BUSINESS
’ & ENVIRONMENT

‘ COUNCIL
-,\F HBREBERES

CORPORATE

MEMBER 2020

Business Environment Council

BRRRIHE

N e

PROVIDER
2020

Carbon Disclosure Project
s RIEEER

................................................................................................................

China Green Building
(Hong Kong) Council

hEREEKENE (F8) R8T

HKGBC

EERERERS

SILVER PATRON

Hong Kong Green Building Council
EBGOEERS

GRI Community

The GRI Gold Community
GRI Gold #t##

................................................................................................................

C

ERELHLAE®
THE CHAMBER OF HONG KONG LISTED COMPANIES

The Chamber of
Hong Kong Listed Companies
BEELTRAREE

HKGC&

Hong Kong General Chamber of Commerce

=B AT e 1861

The Hong Kong
General Chamber of Commerce

BBEHE

USGBC

MEMBER

U.S. Green Building Council
XERERERS

................................................................................................................

, S
. Roundtable
2019 USCBL ATSEHERRIRLE
N _ 4

USGBC Roundtable in
Greater China 2019
USGBC KRHEEEBESKE

USGBC Education Partner
USGBC # B &1EB

'+’ SHATABERE SR cennnsnanss

[9F ] Ching Real Estate Chamber of Comearce Hor Kang e infcmatons Craster Liied

CRECCHKI

China Real Estate Chamber of Commerce
Hong Kong and International Chapter

2EITHMEHENSEER
il P
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HGFA

/ EEnezREBT

Fang Kang Green Finance Assaciation

Hong Kong Green Finance
Association

BEERETRBE

.......................................

Principles for
Responsible
Investment

=iPRI

PRI Signatory
PRI ZEH#18

.......................................

hkIE

FARRANGRE

Hong Kang kwestor Relations Assockation

Hong Kong Investor Relations

TASK FORCE on

I CLIMATE-RELATEL SEETXRE
C m Elgéwgéﬁlh ES Federation of
F H K I Hong Kong Industries

The Task Force on Climate-related
Financial Disclosures Supporters

RARMEBEV IR E TEESISHE

Federation of Hong Kong
Industries

BEIXES

..........................................................................

HKINED

EEBUERCTERRS

The Hong Kong independent
Non-Executive Director Association

WorldGBC Asia Pacific Net Zero
Collaborator
HREECEEZEETARE
FEEERMAF

Hong Kong Independent
Non-Executive Director Association

BRBYFNITESHS

..........................................................................

Ll

sfitwel

International WELL Building Institute 2019-2020 Member of

Association B WELL Z £ 52k the Fitwel Asia Advisory Council
EBREEBRHE 2019-2020 # Fitwel
mNEBZEEERE
‘ w
Hong Kong Az Built Asset & Environme
[ A /| \ 2 I'foc:'n%alao? Ma‘;:eig"t A:,socator?s i
o Y BEERREERREESEERS
G R E S B

Hong Kong Alliance of Built Asset &
Environment Information

GRESB Partner
2T BEAFERRIEENE

Management Associations
EBRREENRREEEEERE

2027155 W 5E |62



Awards and Recognitions

AF IR EF A5

SN N

Program 5t 2|

Organizer ¥t 5

Award Name 3818 £ 55

Hong Kong Awards for Environmental
Excellence

BEBRBEMAR

Environmental Campaign Committee
REEHEES

Servicing and Trading -
Certificate of Merit
BBREZX —EBER

Hong Kong Green Organization
Certification

BB MBS

Environmental Campaign Committee
RBEEHEER

Hong Kong Green Organisation

BBROKIEBRRE

BOCHK Corporate Environmental
Leadership Awards
HRIREFBLERRELRE

Bank of China(Hong Kong)/ Federation
of Hong Kong Industries

HEIRIT (F8) /

EBI¥BE

EcoChallenger
RREFLHE
5 Years+ EcoPioneer

5%F + RREERE

Green Office Awards Labelling
Scheme (GOALS)
BreR A EZRETE

World Green Organization

R BAS

Certificate of Recognition

ARAEE

Hong Kong Green Awards

BBREhERRE

Green Council

RREES

Sustained Performance (6
Years+)

Green Management Award

- Service Provider (SME) -
Bronze

{Eti}aﬁ EIE (I:P’J\_IJ'_) -

Hong Kong Corporate Governance
Excellence Awards 2020

BRLREREME

The Chamber of Hong Kong Listed
Companies

BERLTAREE

Corporate Governance
Excellence Awards -
Honourable Mention

W RIFE

GBA Outstanding Women
Entrepreneur Awards 2020
2020 REBEAH ZBERE

Hong Kong Small and Medium
Enterprises Association
BRI EERS

Metro Finance

e

GBA Outstanding Woman
Entrepreneur Awards 2020
2020 FEXNEBHAHZEER

BDO ESG Awards 2021

BDO RiE * tt B8R EA (ESG) FE K

#% 2021

BDO Limited
WASEEE S TES T

Best in ESG Awards (GEM)
ESG &{E&RIHA KK (GEM)
Best in Reporting Awards
(GEM)

B fE ESG & K& (GEM)

Re-design for Sustainable Circular
Label

Re-design for Sustainable
Circular Label

Caring Company
AR REE

The Hong Kong Council of Social
Service

BB EREEHE

5 Years+ Caring Company

5% + BRRERIE

Industry Cares

TEMED

Federation of Hong Kong Industries

BEBI¥ES

3+ Year Award

3+ E’L/\ Eﬁ’l‘mnx =
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Content Index
AR ZES]

Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
EEMIKEEIR Key Performance Indicator 60 / PRt

(“KPI”) of the HKEx ESG Guide
B & ESG 185|— MRk
(GDJ) REAAAKIER ([KPI])

102: General Disclosures —%# &
Organizational Profile 84EHER

102-1 Name of organization + Who We Are
aEEE DNAF

...................................................................................

102-2 Activities, brands, products,
and services

BB mig -~ EmARE

...................................................................................

- Annual Report 2021 contains
additional information about
our principal activities in the
sections entitled “Business

102-3 Location of headquarters Review” )
BEVE “E-FHR [ FHOE ]
IR ERPRTT SR PP EIPPPPRY LT L P PP E L PP P PP PRRL TP PPPPPRRS WES IR P BT
102-4 Location of operations B o
KeuvE

102-5 Ownership and legal form
FREREDERER

...................................................................................

RIS ™S
102-7 Scale of the organization
RS
102-8 Scale of the organization KPIB1.1 Our Employees
BREINHEMTHEENER BMWET
102-9 Supply chain KPI B5.1 Our Suppliers and
fpEgE Contractors
M ftrEn RAaR
102-10 Significant changes to the Our Suppliers and
organization and its supply Contractors
chain BN HERRAEE
AEREMEENE RS
102-11 Precautionary Principle or « Corporate Governance
approach e =)
FEERAIS G - Climate-related Financial
Disclosures
ERSR R ARRA R B A5 15 BIRER
102-12 External initiatives Memberships and Charters
SNERIERE BENERE
102-13 Membership of associations Memberships and Charters
HEHNREERK SENEE

20213 o4



Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement

EEMIREEIR Key Performance Indicator 60/ PRt

(“KPI”) of the HKEx ESG Guide
EAEIIFT ESG 185| —fX KT
([GD]) REASRERIEE ([KPL)

102: General Disclosures —i%# &

Strategy K&

102-14 Statement from senior
decision-maker

BARKE KV

Foreword
AE

Ethics and Integrity &0 {5

102-16 Values, principles, standards,
and norms of behavior
EES - R - BERTAR
&

KPIB7.2

« Sustainability Vision and
Mission
AERRESAED

» Corporate Governance
EER

Governance &i&

102-18 Governance structure

AL

Sustainability Framework

A FFHEER

Stakeholder Engagement & 52 Bl

102-40 List of stakeholder groups

Stakeholder Engagement

B ERRIIR BFh&E2H

102-41 Collective bargaining Within the reporting scope,
agreements there are no formal collective
ERRIFE bargaining agreements in place.

R 5 S0 A 30 4 IF AV SR B AR
Fthek o

..................................................................................................................

102-42 Identifying and selecting Stakeholder Engagement
stakeholders HHESHE
i B MR R F

102-43 Approach to stakeholder Stakeholder Engagement
engagement & sE
FESHETH

102-44 Key topics and concerns Materiality Assessment
raised EHTME

RHNEZZEMEIBE

Reporting Practice & fifi%

102-45 Entities included in the
consolidated financial
statements

BHBHRERTIRENER

Reporting Period and Scope
REMREE

..................................................................................................................

102-46 Defining report content and
topic boundaries

REREANBTNZRERR

Reporting Period and Scope
HREMKREE

..................................................................................................................

102-47 List of material topics

Materiality Assessment

BEERENIR BRI
102-48 Restatements of information Not applicable
EEEI TEH
102-49 Changes in reporting Not applicable
HEEL TEA
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Disclosure of the GRI Standard
EEIETEEIR

General Disclosure (“GD”) and
Key Performance Indicator
(“KPI”) of the HKEX ESG Guide
EEBI3PT ESG 55| —#RiKEE

Section/Statement

EEA / PRt

Reporting Practice R & #i%

(I'GDJ) REASENIERR ([KP1])

102-50 Reporting period

HEH

Reporting Period and Scope
HREMKREE

..................................................................................................................

Date of most recent report

BRI EH B H

2020 Sustainability Report
2020 AIFEBRRE

..................................................................................................................

Reporting cycle
HREBH

Reporting Period and Scope
HEHNEE

..................................................................................................................

Contact point for questions
regarding the report

] [EE R S AR R R RE i Bk A

&

Information and Feedback

..................................................................................................................

Claims of reporting in
accordance with the GRI
Standards

TFE GRIZEETRENERH

Reporting Period and Scope
HREHREE

..................................................................................................................

GRI content index

GRI R ZE5

..................................................................................................................

External assurance

SMNEREERE

External verification of
report data was not sought.
However, all data has been
reviewed internally.
BMEARSREMEBHERNI
BREERE o MEPTBBUIBIIE 1T
WEBPEE °

200: Economic &

201: Economic Performance #&E3RIR

103 Management approach
B
201-1 Direct economic value

generated and distributed
EEELENIENEEEER

Please refer to our Annual
Report 2021.
uﬁ/ﬂaﬁfa—?— qiiﬁ

205: Anti-corruption R&75

..................................................................................................................

103 Management approach
BT

GD B7
KPIB7.2

Corporate Governance
¥ER

..................................................................................................................

205-3 Confirmed incidents of
corruption and actions taken
i“‘ﬁEw BB MERE

178

KPIB7.1

Corporate Governance

EEER

202135 oo



Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
EERIEEEIR Key Performance Indicator =6 / PRt

(“KPI”) of the HKEx ESG Guide
HE3ZFR ESG 85| —i% =
([GD]) REASRERIEE ([KPL)

300: Environmental IRiE

301: Materials %}

103 Management approach GD A2 Sustainable Operation
BTt AEEE
301-1 Materials used by weight or KPI A2.5 AEC did not have any direct
volume consumption of packaging
FrAMEINEEREE material and thus, the
relevant data were not
disclosed.

AR R MR
b B AR EIERE

R -
302: Energy e
103 Management approach GD A2 Sustainable Operation
BT GD A3 AEEEE
302-1 Energy consumption within KPI A2.1 Sustainable Operation
the organization within the KPI A4.1 nEEEE
organization Climate-related Financial
HBABIEERHER Disclosure
ESRIRMEREN I BEEME
302-3 Energy intensity KPI' A2.1 Environmental Performance
REREE Review
RIBRIBAR
302-4 Reduction of energy KPI'A2.3 Environmental Performance
consumption Review
WA BRI EAEE RIRRBER
303: Water and Effluents Fi7K &i57K
103 Management approach GD A2 Sustainable Operation
B GD A3 AEEEE
303-1 Interactions with water as a KPI A2.2 « Environmental Performance
shared resource KPI A2.4 Review
ABEK (FAHXBEEIR) /I8 BRISRBELR
% - AEC did not encounter any
issues of sourcing water
during the Year.
EAFER » MRLEBE
IR EIRE o
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Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
EERIEEEIR Key Performance Indicator =6 / PRt

(“KPI”) of the HKEX ESG Guide
EEBI3PT ESG 55| —#RiKEE
(I'GDl) REASEMIEER (TKPI1])

305: Emissions HER

103 Management approach GD A1 Sustainable Operation
E et GD A3 AFEEE
KPI 1.5
KPI A3.1
305-1 Direct (Scope 1) GHG KPI'A1.1 Environmental Performance
emissions KPI A1.2 Review
HE (FE 1) RERBHK IRIBRIFAER
305-2 Energy indirect (Scope 2) GHG KPI A1.1 Environmental Performance
emissions KPI A1.2 Review
BEREE (%6 2) RERE IRIBRIFAER
B
305-4 GHG emissions intensity KPI'A1.2 Environmental Performance
BERBHNGRE Review
IRIBRFER
305-7 NOx, SOx, and other significant KPI A1.1 Environmental Performance
air emissions Review
REY (NOx) ~ REALY RIBRIBER

(SOx) FEME KREEHEM
306: Effluents and Waste 57K R EEZEH)

103 Management approach GD A1 Sustainable Operation

BELE GD A3 AEEE
KPIA1.6

306-2 Waste by type and disposal KPIA1.3 Environmental Performance
method KPIA1.4 Review
BRI NIRRT A D AR RIBRIAR
%llvh

307: Environmental Compliance IRIE& R

103 Management approach GD A1 Sustainable Operation
EEGE AIHEEE

307-1 Non-compliance with GD A1 During the Year, there were no
environmental laws and cases of environmental non-
regulations compliance.
B RIBIEEEER RAFER » WEIERER

BRERNBER
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Disclosure of the GRI Standard
EEIETEEIR

400: Social #&

General Disclosure (“GD”) and
Key Performance Indicator
(“KPI”) of the HKEX ESG Guide

FBRI3IPT ESG 185|—RikE
(I'GDJ) REASENIERR ([KP1])

Section/Statement
=60 / PRt

401: Employment {&1{&

103

Management approach

BT

Our Employees

EAWET

..................................................................................................................

New employee hires and
employee turnover
FESTNETRE=

KPIB1.2

Boosting Diversity and
Inclusion

HEBZ TR LR

403: Occupational Health and Safety B ¥ @R H%w 2

103 Management approach GD B2 Key Measures on Physical
BT KPIB2.3 Health
2 EAERI M BB B2 E
403-9 Work-related injuries KPI1B2.1 During the Year, there were
TE KPI B2.2 no occupational injuries and
work-related fatalities.
RAFER > BETERET
ERINMEZIET B
404: Training and Education 13234 &
103 Management approach GD B3 Our Employees
BRI BMWET
404-1 Average hours of training per KPI1B3.1 Fostering Employees' growth
year per employee KPI B3.2 BEETERE

BEETHFEIIFIINF
i3

405: Diversity and Equal Opportunity Zt{b Bl &

103 Management approach GD B3 Our Employees
EERHE RMMWET

405-1 Diversity of governance bodies KPIB1.1 Boosting Diversity and
and employees Inclusion
ERRBEE TS Tt EBZ T RHER

406: Non-discrimination F 13

103 Management approach GD B3 Our Employees
BELE BMANET

406-1 Incidents of discrimination and GD B1 Boosting Diversity and
corrective actions taken Inclusion
B8 SRR AY (E4T B EBZ T RHER

408: Child Labor T

103 Management approach GD B4 Our Employees
BT BFWET

408-1 Operations and suppliers at KPI B4.1 Boosting Diversity and
significant risk for incidents of KPI B4.2 Inclusion
child labor HEBZ TR HR

BRERETE=MARNEE
BAMHFERE
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Disclosure of the GRI Standard
REMHESE

General Disclosure (“GD”) and
Key Performance Indicator
(“KPI”) of the HKEX ESG Guide
EEH3CFT ESG 85| — R E
(I'GDJ) REASEBIERR (TKPI])

Section/Statement
=60 / PRt

409: Forced or Compulsory Labor R I3

103 Management approach GD B4 Our Employees
EEFE BHMWET
409-1 Operations and suppliers at KPI B4.1 Boosting Diversity and
significant risk for incidents of KP1B4.2 Inclusion
forced or compulsory labor HEZ T b RtLH
BERBANAHEEBEHEKR
[E\ B Y & B B AL e
413: Local Communities Eith$t[E
103 Management approach GD B8 Building Capacity in Our
BB Community
BV RAERRRA
413-1 Operations with local KPI B8.1 + Building Capacity in Our
community engagement, KPI B8.2 Community
impact assessments and BB EFEERZA
development programs + During the Year, AEC had
BEHESRE - SEIT(EH contributed a total of
BHEHENEEY HKD$59,000 as charitable
donations.
RAFER » HARLIREE
# 59,000 THEEEM °
417: Marketing and Labeling & §4581{ZR
103 Management approach GD B6 Our Clients
B4 RIHEF
417-2 Incidents of non-compliance KPI B6.1 « Our Clients
concerning product and KPI B6.3 RN ER
service information and KPI1 B6.4 « AEC did not have any direct
labelling products sold or shipped
B BB m A RIS & A AR Y and thus, the relevant data
EREH were not disclosed.
T PANE B e B B kT
AER - BHABEEIEE
I o
418: Privacy Protection {RBEFAS
103 Management approach GD B6 Our Clients
EEFE BHNEF
418-1 Substantiated complaints KPI B6.5 Privacy Protection
concerning breaches of RIEFLRE

customer privacy and losses

of customer data
HERLEFLBNELRAEFE
BHVIRER
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Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
EENINEEE Key Performance Indicator 60 / PRt

(“KPI”) of the HKEx ESG Guide
HEBZFR ESG 185| —/% =
([GD]) RFASEENISE ([KPI])

419: Socioeconomic Compliance # E4{EH &1

103 Management approach GD B6 Making Positive Impacts

Bt along Value Chain
SIEEEEAEEETE

419-1 Non-compliance with laws KPI B6.2 During the Year, AEC did not
and regulations in the social KPI B6.5 identify any significant fines
and economic area or non-monetary sanctions
B it g BRI A R A for non-compliance with
SEIR such laws or regulations.

REFER - iR AREREM
BRZSEEIERNERE
ARSI o
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