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Our Sustainability Highlights
BMAGEERRERE

Highlights of the Year FERE
In striving to promote a sustainability mind-set internally and externally EBNREANTANINAIFER R BAEIN ISR
while enhancing livelihoods for our community, AEC has achieved EAEKENRE  MAERINESE T EER
several milestones and awards in testament to our efforts and BRERIE - BEZRMNB DI CNEEHH -
expertise.
o
Llﬂ
Sustainability Awards and Total GFA of Certified Green Buildings
Recognitions EREREEENEEEDR

BRFERRERENKE

1 & 3!

Completed Sustainability Projects Community Service Hours
EEsERFERRIEE /)N BEF iR B B 75

(Y N o
Average Hours of Employees Trained Charitable Donations of ¥% 2 1§ i & i
8 TFH2ENEFE

T 11 ERRE#HKE

in 11 Different Organizations
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Who we are
~n 8 &

Established in 1994, Allied Sustainability and Environmental
Consultants Group Limited (“AEC" or “the Group”) was born
out of a shared vision to bring about a sustainable future. Loyal
to its vision, AEC has become the first listed sustainability and
environmental consultancy service provider in Hong Kong with
an extensive portfolio spanning across Hong Kong, Mainland
China, and the Asia Pacific region.

Through our dedication, we underpin our core values with
services such as designing sustainable building features,
conducting environmental assessments and galvanising
businesses to incorporate sustainability values. With our
expertise and professionalism, AEC has received many of the
industry’s most prominent accreditations and awards. At the
forefront of Hong Kong's sustainable development, we aspire
to shape resilient cities and inspire sustainability values in the
society.

MARKBEBRAR ( THR, =T EAE
B, ) B 1994 FRIE ERAEBRARF
BRRRROERRR > WHZBN - HA
BRERR > ERAERNEBLHHAR
BRRENMREEARBREMAR  LEEE -
A B8] Py 31 70 S A3 [BE 13 v B P 9 R B

2HEKRMAMAREE > HALURA
FEREFE  RITRRNEMHB LR
MAAFERREFRBRZE BN
BLBEER - BRERMNIXEMBMBE
B M ARELBELIREANBEMELIR -
ERBEEURFERRNLG  BMEEE
AE—EEMEET > WHBELE PR A FE
BREE-

The Four Pillars of Our Business

BAHAHDEOXEH

O ©

Green Building Sustainability and

Certification Consultancy

BEeERREERB

Environmental Consultancy

AFRRRRIREREE

and Lighting Design
Consultancy
B2 . REEREARE
FARG i

@ b

Acoustics, Audiovisual

Environmental, Social and

Governance Reporting and

Consultancy

BiE HEREAHRSR
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About This Report
2 =

This Environmental, Social and Governance (“ESG”) Report (“the
Report”) summarizes AEC's environmental and social performances
accomplishments and highlights of the past year. The Report covers
the operation of the Group's main subsidiary, Allied Environmental
Consultants Limited, in Hong Kong from 1 April 2017 to 31 March
2018 ("the Year"). All activities undertaken by other subsidiaries are
excluded from this Report. In addition to the disclosure of AEC's ESG
performances, we would like to take this opportunity to share the
pillars of our business and our contributions to a sustainable built
environment during the Year.

The Report is prepared in accordance with the Appendix 20
Environmental, Social and Governance Reporting Guide (the "ESG
Guide") issued by the Stock Exchange of Hong Kong Limited (the
"HKEx") under the Rules Governing the Listing of Securities on the
GEM of the Stock Exchange. Information regarding AEC's Corporate
Governance is addressed more in depth in the Annual Report in
pursuance of Appendix 15 of the GEM Listing Rules.

Information and Feedback

For more information about our businesses, please refer to AEC's

official website https://www.asecg.com

If you have any comments or questions regarding the Report, please
feel free to send them to info@aechk.com or contact us at (852) 2815
7028

ARIE - HBRER ( TESG, ) #E ( TAR
H1 ) RETHRNRERMEERIR - RBAA
E—FNRH - ARENEFEEETENBEAF
MARRBTEIEBRERATN _F—tFN0
A—REZZ-N\F=R=*+—RH("XxFE,)
X - HttF AR EEF N RERR
HHEEN - BRWEHANESG KR > KFFE
RIEREDIZHANEEXBUREFEREIL
AFEREMNHAER -

AHRERBEBBEXISMBRAA ( "EX
AT, ) GEM EARBIM S —+HRE - L&k
BiamEES ( THRERES L) ARH - REK
GEM EHRRIM#E+H - BEHREEELGHN
HEENESTRFERTEERANT R

BRABFXRBNELEN  B2RMANE LR

U4 https://www.asecg.com

MREEAFEBTMERNER » BT XE
2 info@aechk.com 3 E E (852) 2815 7028 £
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Foreword

Bl &

Dear Valued Shareholders,

On behalf of the board of Directors (the “Board”), | am delighted to
take this opportunity to present to you the ESG Report for the Year.

Integrating Sustainability in Action

Since its inception in 1994, AEC has been devoted to providing
sustainability and environmental consultancy services in hopes of
making a contribution to shaping a sustainable built environment. As
a pioneering sustainability and environmental consulting firm, AEC
not only creates sustainable values for the business community but
also strives to set a good role model in the sustainability field through
integrating sustainability in its daily business operation through
energy and water conservation, resource management, and education
and awareness. To make sure we are on track towards sustainable
development, AEC's Environmental, Social, and Governance
Committee (the "Committee") is committed to steering our
sustainability performance through advising, supervising, and reporting
on matters relating to ESG issues.

Advocating Sustainability through External Social
Engagement

Sharing knowledge, ideas and insights is important for raising
awareness of sustainability issues, inducing behavioral changes and
shaping a more sustainable future. With this in mind, we are always
keen to share our knowledge as a sustainability and environmental
consultant through seizing various opportunities to participate in
local and international events. During the Year, we have hosted and
participated in over 10 lectures, seminars, conferences, and forums for
students and industry partners, in hopes of sharing our insights into
driving a more sustainable society.

BUEEMRR

AABREREBSS ( "EFD, ) MABRAE
BN AEER ESG & -

LERITHSTHFERERE

B—NANEFRIZILER @ AR —ERNREAF
BRELREEARE  HEAERRIUFERRE
MEEREBEL—27 - (FR—RELHAFER
BRERZEBEMAT  MARRSHERREAF
BRREE MATEBEAKEE EHER
DERBABBEAREBE AR FERREDF
ABFEEER  BREAFEZREZGPHILE
Ko R VEREMAAZAFEDRER MR
R g RkEREZEE ( TR8%, ) ARE
REBRRE  HEAERFERHRER Y&
RREBRHBESZER tMESSENTHERR
xR -

AitEZRERTHFERR

DEABLERHARAAFERREZENEL
RETR  LUAGE—ERAFERRNARRE
REE - FRAUFERRMARERER  HMALRN
SERMREEEE - FUDZHMANAHE - K
MRAFERR L2 HBIB 10588 g
SRELWE HEBELRERAALRM XD ZEM
ARELEBRAARFERE -
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Nourishing Employee Wellbeing

We recognize our employees as the fundamental drivers that
deliver sustainable practices, advocate sustainability in the
business community, and add sustainable values to the society.
In this connection, we always take care of our employees through
ensuring their rights, providing them with welfares, flourishing
their development, and creating a promising and healthy work
environment. To cultivate our employees to climb the career
ladder, we offered a variety of training opportunities with a total of
over 800 training hours during the Year.

Creating Sustainability Values for the Community

We always endeavor to create sustainable values, not only for the
business community, but also for the wider community through
participation in a variety of community projects, ranging from
combating climate change, reducing waste generation to raising
public awareness of those in need. During the Year, we devoted 98
man-hours and donated $249,900 to 11 different organizations in
support of local community development.

On behalf of the Board and our management team, | would like
to express my sincere gratitude to our staff members, business
partners, and clients for their unfailing support during the Year. As
we move ahead, we will continue to explore more opportunities
to expand our sustainability footprint and make a greater
contribution to the city’s sustainability landscape.

Kwok May Han Grace

Chairman and Executive Director

28 September 2018

B

fRb& 8 Tigit

BMBARELRHETAIFERRER - ZBHAEZRY
FEZRR DUARUEIRAVSERREENRD
HheBREN BA-—ERFEREINRA > Kt
MRERESHESNEN  BEMMANER - DIAGE
BEBNITFRE RTRBETRREX > RAK
REFERAE 800 NFRIEF - B FIIRESIREET
e -

AitEAETHFEZREE

EBARAHAAEIREREEE  MAZEARR
HAMTRIEE  AMEESAIFERRE  TWmad
MEER B UEREALSHEFTEALN
B BB ELEEF - REAERFEE—HLIEMH 98
NEEE TR - LIKEBH 249,900 BT 11 @RE
FAENE - BRBNITIRAMHERE -

RAANERKREZ S LEEBBRRORKSMBEL » X
BEHLREPRBEMBEENRNZS - 2EREK
MEBEER  SKEZHREAKBERUSERRE
R RABNARERERBFHEEANEM -

FBEHT
EEANTES
ZE-NFAATZTNE
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Our Sustainability Culture

MM aAFEREREXIL

At AEC, we value the interconnections between promoting
sustainability and elevating livelihood. Through our innovative services
and continuing involvements, we hope to foster and enrich lives by
modifying and endorsing sustainability.

A - BRAERCERFEENRELEEZMAE
HOBEER - (AL > BBRIMIRBNFERE > 3
P EUBC AT AFERRKEETEE
& e

The ESG Committee
IRIE - HEREAZEE

°
Al

Two

Meetings

w mifEe= (‘p
One Three

Committee Meetings

The Board has established AEC's ESG Committee on 23 September
2016 to drive the Group's sustainable development. The Committee
held meetings twice a year to develop ESG related strategies. The
primary functions of the Committee are to advise, supervise, and
report on matters relating to ESG issues. Through its fundamental
functions, we have specified our ongoing commitments to fulfil our
ESG performances.

Lo

Four

Commitments

UL b

EEEENF-—REAR T =ZARIDTARH
ESGEEGLFRAEERAAFERRE - %8
SEFERMAEE  LURREESG HERR
g AREEMERBERER  ERLWER
ESGHRNZERE - BBHEHERBE  HKMASRKRRT
BH ESG &M G E BFIRFFEARE ©
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Three Primary Functions

ZIRERRE

Advising the corporate sustainability agenda to refine our development

AEXRUFEZRVBERHES  USSHMANER

Supervising actions to Reporting on ESG

facilitate participation \) performances and
in corporate social seeking opportunities

responsibility for improvements

EETH  URERE \ EEIR ESG W IEXK
MHEEENSH BERRE

Four ESG Commitments

POk ESG /REE

S| 1

Customizing internal Analyzing potential

1

Implementing

policies based on our risks regarding our measures to improve

business nature daily practices

RBHMERBHE PHEMER
HIE PRI EBEUR Y E 71 R

our ESG performances

EheiR S
ESG fEW I FE bt
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Steering Our Sustainability Visions

As the backbone of AEC's social and environmental performances, the

Committee has steered AEC's sustainability visions:

¢ Restyling the cities
with sustainable building designs;

¢ Providing advanced mitigation solutions
to minimize environmental impacts;

¢ Inspiring corporate social responsibility
by adding sustainability values into business frameworks;

¢ Educating different industries
through raising awareness and sharing knowledge on

sustainability issues;

¢ Shaping a green future

BIRBMMAFEERES

ERMALENRBEVNE - FEZEGEHK
EHREHTABN IR ERRAENES

o BT
T AR FHER AT

o RMMFEENEBRHE

UBRRRZER/IME

s HBREXUMEEM
A ERREEHENEBIESR

- HERETE
BBIES TR REER TS TR
i

o BEREARE

BT BRI 5

for the continuity of the Greater Good

WATMERERERE

EAREZEGNEENTFERRBESIESIZT
HMEREGERIE I - BB NESEPR R
BEZZRE - LT RBANNAABERZEN 3 K
the three critical steps in identifying and integrating material issues: BT 5

Identifying and Integrating Material Issues

Through the leadership of the ESG Committee and the sustainability
vision casted, we have taken proactive steps in identifying and
addressing material issues through stakeholder engagement. Here are

Ste§3 &

Review and Modify Policies -

331 5. i Step D

Assess and Determine the Top
MateriallIssues —|Materiality,
Assessment

Identify Relevant ESG Material
Issues — Stakeholder Engagement

AEC's Responses to Stakeholders’
Feedbacks
ERMEEER —
MR LT 15 & R BRI O FE

HBIERR ESC EEHE —

whEen HEAEREEENE —

EE G

The materiality matrix has
summarized the results of AEC's
stakeholder engagement activities
and has highlighted the top
material issues pertinent to our

operations. .
BEMARFR OB RSN EREE ERHERMRSELENRET  RAIE
BNAOAEE - THZR MR PO E A MBI MR R BRI ENNESE - UEFIEMNHA

SEEEE - HEAEEHE -

Qg S | e @

Among the many valuable
feedbacks from the stakeholders,
we have identified the most
influential issues in to focus our
management approach on.

Through the different stakeholder
engagement activities, we have
identified the relevant ESG issues
significant to our operations.

BBTRFHIE SIS - Fff

EREEMNEEEEEEEN
+HRE ESG 3558 -

10
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Importance to Business
HEXNEEKR

Environment %15

Sustainable operation AJRFERK &

Management of internal environmental impacts
AR R EEE

Resource usage
(e.g. use of electricity, water, office equipment)

ERER (WED ~ K~ PARBNER)

Waste management
(e.g. waste disposal, recycling, waste reduction)

BEEMER (WEEVRE  BERER  BEEWRD)

Procurement practices
(e.g. select environmental friendly office supplies)

RERE (MEERERFNHAR®)
Climate change and GHG emissions
SRR Z REEHEN

Service Quality and Project Management
RFESHIFEE &
Provide sustainable solutions #2 St ATHF BRI R 5 22
Subcontractor quality Z B ENES

Clients' feedbacks and comments BF X EELE &

EIENENENEID

I
x| = | <] c [+elalo]s]o]z]z]

Community Building it [E 2 5%

Company sponsorship for community projects

AR BEHHRIAR

Employee volunteerism & T 2 T fR#%

H

Charity donation Z2Z#83k

Human Capital A HEX

Company culture A&t

Management and employee communication
EEEHRETHER

Compensation

Working hours TERFEL

Training and development 353l & % &

Employee benefits and welfare & T 158 K124
Job satisfaction T/Em=E

Equal opportunity for promotion SE&RE FH &

Work environment
(e.g. air quality, lighting, acoustic)
Tressn (WzERBERRE - BiE)

Occupational health and safety
(e.g. standing table to prevent back pain)
BEREERZE (WLEERNLZIES)

Whistle-blowing mechanism

(e.g. confidential submission of any kind of information
or activity that is deemed illegal, unethical, or wrongful
within AEC)

BRI

(U7 2AE S BSUEBIE AEC AR RIFE A&
FENEERR )

Anti-corruption and integrity X &35 8252

—
—
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Our Expertise in Shaping Sustainability
BMHESESAEEMEMNEXRMNME

Our Diversified Clients

Our full breadth of major clients extends from government authorities
and property developers, to architects and designers, and to listed
companies and professional firms. As our business continues to grow,
we hope that AEC's services will expand in the sustainability arena to
further enhance livelihoods in the community.

Major Clients
FEER

Property developers
and owners

MEZRBRIFEA

Contractors

v g2k

Architects and designers

RS E R

EfisTEER

BAMEREF2EMERZ - BRREBUTIBMK
MEBRREZZRE LR BELHARRK
BENF - BERMANEBFELER  KAFKE
MR ARFREE AR ERRERIER - DE—D
REHEEFKF -

Professional firms and
property management offices

EXNBIRMEEER

HKEXx listed companies

AR LEHAT

Government authorities
and public bodies
EIRFERPI R N H#iE

12



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R -HBRELARSE

Our Footprints Across Hong Kong during the Year
H B E—FEE KR EENEH

Green Building Sustainability and Environmental Acoustics, Audiovisual and

BEEE AEHERRRIRIE Lighting Design
B2 HEREAEKE

O
)
®
@ O
O v O™
]
()
® @ . City Hub
\b LY :ig
%
° df’)@f\\v °
*e? o * L)
@
y Icc
A\ BHESES
N
N
N
o
H Queen's !
2IFC

B e OE

For more details of the above projects, please see the project breakdowns on p. 15 - 17 of the Report

MTHEZERELULREENEN  F2EABREE 52 V7TENZEARBFE

13



]
)

e\

ALLIED SUSTAINABILITY AND ENVIRONMENTAL CONSULTANTS GROUP LIMITED
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\ Green Building Certification Consultancy

P

 BEEERERRM

With more than two decades of professional experience, we offer
practical and innovative solutions for property developers to improve
sustainability in new and existing buildings. The process includes
conducting detailed analysis and modelling, environmental design of
the building and monitoring contractors' performances. In achieving
a green building certification, the building fundamentally reflects the
upgrades of green building features. Our expertise and knowledge
span from Building Environmental Assessment Method ("HK-BEAM/
BEAM Plus”), Leadership in energy and Environmental Design (“LEED")
and China Green Building Design Label (“GBL").

Shaping Sustainability Footprint

Total saving of BEAM Plus and LEED assessed projects in the Year
compared to their respective baseline standards:

191,328 v

Estimated annual electricity reduction

TEETRER

3,089,794 Tons of CO,e

Estimated reduction

WEFRET —SULIRE BRHIE

¢

52.74 Million Liter

Estimated water reduction

BETRETRKE

BFE 20 ZHFNERER  RARYERRER
HERMAMOBRS R  KMESHERRE
BENAFEN - MERBRBREFMANI TN
B RERBERE  UAABBRENEE -
HERGCRERTR  ZRELPTRBRE &
BERERFENTR - ZMNFEZENABRE
MERERBNGE ( THRRERI, ) - BER
IRELIRIF R ET ( TLEED, ) MR &G RET
BRE ( THIR,) -

BRI AT iR R E

HESEMREMRL AFEEZZRFN
LEED REHBANRHEER *

4,1 50 Households FE

average electricity consumption

FHRER

3

13,433,890 ™

C

S |

21 Swimming pools \ ‘
Olympicsized BUEERIR Kt ‘

14
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Greening two of Hong Kong's Financial Beacons:

ﬁ'ft§/ﬁﬂ"]ﬂi—]@ﬁnﬂ THIL‘ .

.(:*ICCznuiﬂNolFC

The end of the Year marked the achievement of the Final
Platinum rating under BEAM Plus Existing Buildings V2.0 for
MTR Corporation Limited's International Commercial Centre
("ICC") and Sun Hung Kai Properties' Two International Finance
Centre ("2IFC"), respectively. In reaching this milestone, AEC has
played a vital role in the design and assessment process to assist the
two buildings' current rating certification.

One example of a sustainability feature of ICC is its most advanced
building management system that manages real-time operational
data of the building's facilities. This feature can maximize ICC's energy
efficiency according to the demand for certain building functions, such
as lighting and cooling.

For the advancement of 2IFC's building features, the waste compactor
has been upgraded to collect a wide range of recyclables, such as light
bulbs, fluorescent lamps, waste electrical and electronic equipment.
This feature increases customer convenience, recycling rate, and

ICC Factsheet

) . , RHESESEH
ultimately reduces the volume of waste being sent to landfills.
Location: R -
Considering the two buildings’ iconic status, ICC and 2IFC have also Tsim Sha Tsui ATz
become a beacon for the green building movement in Hong Kong.
. ) . Building use: BEMAE:
After the success of the two projects, AEC's green building team hopes Hotel FIE
to expand its services to greater lengths in promoting sustainability Commercial FSES
and enhancing building livelihood capabilities. Offices R
- Tower GFA: AEREERRE:
=T = {8 ° - o
IRTKE 5 R IA N EIFE =R A 0 58 — HB 274,064 m? 274,064 75k

AEEE  FIREMENRIRKEZES ( TIcCc, ) REBHEKER
NEEBESs R0 E ( F2IFC, ) MEEBEB DR ESHER
PR AL 2.0 WERZIASHRTR - HETIILERE  mRERTA

TR A BBV - S0 T TR R AR R
&

ICCHAIFERRREPRAEENBEETERARRL  ZRKE

2IFC Factsheet

R e OE"HER

BEEBFRIENERRESE - KREUVREBESEEZLINEE (MR Location: tﬂﬁ:
BEFDSAD ) FIEESR » # ICC FIMBEIR A E RS Central IR
Building use: BEMAE
Y IFC IERERIE DRV - Hur ik BB E W A &i%ﬂ&%% Commercial @%
BRI (A8 - B8 BRANTTRBAR) - LBEAR Offices e
BEFER MR EHE - ﬁﬁlﬁ’)‘%ﬁmi}&iﬁiﬁln—_ﬁ@@%; o Total GFA: A EREEH :
185,805 m? 185,805 7 J5K

A MR RE AR N - ICCH 2IFC ERBESEEHE
REBHNRR - REMEEREBNKD  HANGEREBKNEE
—FSREERBEE @ WRAAFEELRKEEZEANETERE -

Two IFC

15
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AFEERRIZERER

Working collaboratively with private and public sectors, we provide
expert advices and sustainable design solutions to lead projects toward
sustainable development from the design stage to construction stage
and to operations stage. We provide a wide range of solutions for
urban regeneration, sustainable development and integrated design.
Our solutions and services including, but not limited to, providing
environmental impact assessment, noise impact assessment, air quality
impact assessment, carbon & energy audit and building environmental
study.

The Bustling Dwelling:
RENEER

@ City Hub

Sustainability and Environmental Consultancy

BFRLENARKEPIEFTAF  RHBXER
RAFESRHRAT R SIRABRREET
MEERRMAUFERESR - BMARMTE
B AIRERENRA R RES TRBRT
% - MBEMARBE/BERRNVIBHIRBZ BT
iy~ REBREN G ZRERTENE - i
RET - DUINERREHE

City Hub, located in one of the busiest districts in Hong Kong, represents a new
era of accessibility and convenience in residential development. In consideration
of the surrounding busy traffic, our team has provided impact assessments and
solutions to largely reduce the traffic noise level in addition to the compliance
with local noise standards. The incorporation of various practicable noise
mitigation measures, such as specially designed acoustic window, have benefited
a total of 175 residential units.

R E

UREBREICNMRZ —  RERXEETRRAUEEMERN R EFARE
Ko EEFIFAEEICHRE - RANWEKREUZENE > WREBRIR © B
REFEFMNRZRERE  TAERERBERE KT - EEZRASEIE
AITTHREERER (FINFIRGMNRESR) » B 175 BETELRE -

City Hub

Acoustic Windows

PREE

City Hub Factsheet

i EEER
Location: ey -
To Kwa Wan + T
Building use: EEREE
Residential T
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Acoustlcs, Audiovisual and Lighting Design Consultancy

ﬁﬁi N irﬁﬁ.“&.mﬂﬂ n!n'I'EEFa

For buildings and event venues of all types, we offer our clients all-round HRBHWNWEENZEHH - RMIBERER
acoustics and lighting design consultancy plans. Our services provide RUEFENELRT L2 A MNEARE - M
noise and light control compliance assessments to enhance users' IR T8 [ R B M B S il & AR IR AE - LUE 58
experience. From advanced modelling to professional design ARER A EEEISEXLTESEIE
conception to mitigation solutions, our team has a wide array of AR BMNEBREFBEMBAETEET
services that benefits our distinctive clients varying from private ZEES AOENEERER  REEZHR
residential owners, charity organizations, contractors and building % NS RE RS ©

developers.

The Heart of Art and Culture:
BHTE XL D

@ H Queen’s

Located in the heart of the bustling Central district, H Queen's is envisioned
to be an architectural icon that represents Hong Kong's art and lifestyle. With

a surrounding neighbourhood of commercial buildings, residential buildings _’:‘§
and restaurants, AEC has developed a design conception that would mitigate ;ﬁﬁ
H Queen's noise impacts generated from electrical and mechanical ("E&M") ﬁ
equipment located on the rooftop. Based on our assessments, the team adopted H Queen’s Factsheet
acoustic louvres as a mitigation measure to enclose the E&M equipment, and ﬁ &H
ultimately to ensure a comfortable noise level that has little to no impact on its
surrounding area.
Location: HuBY -
Central s

ERPREEMETRL - H Queen's B—ERKXEB BB RAEE R

‘*'IEEL‘;’& MNAERAEERE  CTRARER ODAFBE—ERyy P BRRE:

BB H Queen's ETEBEMMH ( THE ) ) REMNBSHELORE © oo EIR
XEW&WE’JJ{& AERCRABEAETRBERERBEAERLER B restaurants, WEEEZERE - F
REBRUE-ERTERENFEBRETRER - Icr;drzr(‘:wrercial SHEEE

spaces and

outdoor terrace
areas

H Queen'sA

Acoustic Louvres

BEERE
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Environmental, Social and Governance Reporting and

Consultancy RIS ~

The missions behind our ESG reporting and consultancy services
are to assist companies and enterprises in realizing the financial and
corporate benefits of a strategic and sustainable development. Driven
by HKEx's requirement on listed companies to produce annual ESG
reports, we have seen an increase of clients from various industries.

With this in mind, we tailor our ESG consultancy services to each
company of their respective industry. We provide a comprehensive
plan from organizing site visits, understanding business operations,
conducting stakeholder engagements, to setting specific ESG
goals and strategies. Furthermore, our ESG services include scope
identification, data collection, materiality assessment, content
development, and continual improvement.

ESG Service Footprint:
ESG R E M :

Overseas: Europe, Africa, Asia (Except HK & PRC)
BAh UM~ FEMREN (BB RAREARERS ) Boh A
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Overseas: North America
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SERVED INDUSTRY
BRFFIT 5

Property ¥

Manufacturing £5&

Ice Manufacturing £k

Cement Manufacturing 7KE&i&
Construction £

Solution Provider 75 {1 fE

&
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Food & Beverage B{&
=%} Supply Chain ffE#E
Travel Agency F&{Tiit
Iron Ore Mining $ETERIHE
Retail 2

Oil Production £/
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Our Responsible and Ethical Practices

MBS MEREEHIRE

Managing our Sustainability Performance

As a proactive and environmentally conscious company, we recognize
that the sustainability values carried out in our business projects also
reflect internally within company culture. Being a Carbon Audit -
Green Partner, AEC has signed the Carbon Reduction Charter as a
commitment to carry out all activities in support of greenhouse gas
emission reduction.

In efforts to integrate sustainability, we have been certified with the
ISO 14001, which recognizes our Environmental Management System
("EMS"). Our EMS establishes a framework whereby we manage our
environmental goals and performance.

In the framework, we have steered our focus on energy and water
saving, resource management, and education. We have also enacted
initiatives for providing sustainability education and training to foster a
sustainability mind-set for our employees.

EEBMMAFERREN

ER—BEREIBHIE BEFEREETHNAT » &
MBS EXETAERN T FEEESDER
HERBNAIBIIE » B " HEEE - BER
W—E& HRERZRBNELUBRTEERER
BB AGE o

REBRAUFERE  HMESHEIBE 1SO 14001 1Z
BEERBFRMNREETEER (TEMS, ) - &
M#EEEVMS BEUYMERELEERREDMNEZE
MK °

FEMERT  BWAKERENREHEEK ERE
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For more details of our sustainability practices, please see p.28 of the Report

MTBREBAMANTRERREER  FE2EFARENE 88
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External Social Engagement

In sharing the importances and impacts of our environmental
consultancy work, we have hosted and participated in over 10
various lectures, seminars, conferences, and forums for students
and industry partners. We hope that these events will bring light to
the understanding of our line of work, as well as the role we have in
bringing sustainability to our society.

We have seized various opportunities to participate in local and
international seminars and conferences. We have explained the
practices pertaining to the use of various green building rating tools
in greening existing buildings and enhancing health and wellbeing
of building occupants, and shared our insights into driving corporate

sustainability.

SrEtitE S

RAZREBHIFNERUENEENTTE @ K
PIREBEMERALTERBE HHEE - g
GENWE - BEZEMRBEEE  KAKE
REHBEAHATENB TR - DIREMART
SEAARELMEEMESE -

BAFIEIE BB 2 A A B ERAT Y 2 A S A
g BAESETERSERCREFRIAER
EACBR AR EY ML R (5 2 FE BN T mAYE
RER  UAZHMHBAEETFERRNL
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WSBE17 Hong Kong

AEC hosted a parallel session and set
up an exhibition booth during this
3-day international green building

w mega event.
&

v fan Ceremany
Social Caring Pledge Scheme Award Presentation
W :ilﬂ'ﬂiﬁ’.ﬂ!fﬂﬁ!lﬁ

1t end nd Frasoosp et
B

Talk on Greening the Existing BIEIREEERERE

Buildings

MAZEENBMB SN
#EF o FREANKIEESR
EEREE o

AEC was invited by Hong Kong
Institute of Surveyors to deliver
a talk on Greening the Existing
Buildings.

EREURBERERE
MAER—ZBERE > I

HAM=AnEEgnRE M
REEHPRTREM - g

Belt and Road Leadership

— 1 — 5 5 8 R 5

Series Summit Luncheon HE

AEC participated in a panel MR IMNAE R —H— N
discussion that featured #R Y AT 5 48 (= 19 58 R Y B °
Sustainable Regional Development g o

(>
along the Belt and Road. Q 0 a Q

EESss
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JCEIA Annual Conference 2018 RIRIRIE AR E R E
FHEFE 2018

In explaining the practicalities of green BREROAEERGZCER

building designs, AEC delivered a M HMASEBHRGUER @
presentation on pursuing health and BRAAKEEERITEX w
wellbeing through green building design ~ f2E &t AYIEFE ©

and participated in the panel discussion. a ‘

The 8th Cross-Strait Area £ N
Green Building Technology ERWERRE
Development Forum

AEC delivered a presentation on ML §_§ REANKILEEEE :’ﬁ
Greening the Existing Buildings and BB e 0 M0 4t [F) X #F R %

co-chaired a panel discussion. =

In giving an in-depth understanding of ESG reporting, our ESG team TEARANT # ESG REMIBIET » T ESG E X
delivered presentations and seminars on how to utilize ESG reporting RETERUNASHESCREARMWHEERRE
in effectively communicating to clients about the progress and efforts BARMNENTFENEBELANE - BHARA
displayed from companies. Because of the upcoming and evolving T3 Y ESG ERMNBKE - HMEKHEBE -
ESG requirements and challenges, we have developed an aim to BHRESTENSS  WERAREEMIEHS
actively raise awareness in various industries while inputting a proactive X BAFEREANEE -

mind-set to integrate sustainability into practices.

RICS Hong Kong Annual EXFHAEMBEEES
Conference 2017 %2017
The ESG team delivered a ESG B3 R AR ESG R E =

&
presentation on the latest trend ~ ¥T#8ZAFNBL L AYEE © /ﬂ

and tips on ESG reporting. 9 =
G (o
A

ESG Seminar ESG Hisd &

The ESG team co-organized four ESGEFHEITEERALE

r.\ seminars with industry partners that {ES2 3 4 XMiZIE - A@H
S C had over 100 participants from listed B EMAREEERHA -

~ '/ companies.
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To foster the next generation of environmental consultant experts, AEC
has delivered several presentations to share our experience in green
building projects as well as various aspects of being an environmental
consultant. From career prospects to our impact on society, our
presentations provided a thorough understanding for students seeking
opportunities to work in our field after graduation.

RTBET-ARRREHAER  HREEREZR
BEDZERMEGCEERBURMEARERM
JHEALE - EBRAIRBMBLENTE
BRI EBHAERRERTESRIFNEL
RAECEBMBIDAT -

PolyU Education Info Day BIX2EHMB

AEC delivered a presentation and shared the role and MABPEZEELEERANAECNBENESR -

career prospect of an environmental consultant.

The 1st Cross-Strait Areas EEmEFObEEEE
Green Building Innovations Bl Bl B L RiE

Entrepreneurship Forum

AEC shared with the students what ST AR E T HF M E X &
it's like to work as an environmental 1 EHEYE A SRS EE F'E]
consultant and co-chaired a panel T1ERYREES o

discussion.

system by AEC.

CUHK's BEAM Plus Lectures M KEBRBIRTERE

AEC delivered two guest lectures MAEREFAHEBARRESD
on the BEAM Plus rating to provide EITRAZERE UBE
a better understanding for students A IERE M R AR B IR AT AVRE A ©
on this green building rating tool.

OUHK Talk on Green Building NHKRBEBEEERE

Another talk was also givento OUHK HAE AR KEBMNEBLERES °
students on the BEAM Plus rating ERH SR P B A IR B IR ZF 5T

7 RATBEE

Ob%‘
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Maintaining Corporate Reputation

AEC is committed to promoting a clean corporate image and
preventing violation of any form. On top of regulation compliance,
AEC has taken a step further by implementing preventive measures
such as setting up a whistleblowing mechanism to review all
suspected corruption cases. The Human Resources department has
set up anonymous reporting box and email system for collecting
whistleblowing reports. The case will then be reviewed by the Legal
department to access the situation. Additionally, the Board has
established an Audit Committee that reviews AEC's interim, quarterly
and annual report in terms of accounting standards, the GEM Listing
Rules, and legal requirements.

Ensuring Quality

The quality of our services and our commitment to prioritizing client's
needs are the stepping stones to our success. We strive to comply with
the international standard ISO 9001 and constant improvement of our
Quality Management System (“QMS"). We monitor our service quality
through rigorous ISO guidelines and our QMS to provide reliable
service in the most effective and efficient manner.

Our QMS acts as a guideline to maintaining a high standard of
products and services, and is improved through internal quality audits,
data analyses and management reviews. Through the numerous
guidelines, monitoring, and training to reinforce our service quality,
AEC will remain competitively strong and competent as our field
becomes more and more prevalent.

Project design

CEEE

©

Project planning

IEEETE

Documentation

T

WHETREE

MRBMANEAREERNR » RELLERTERH
BRTR o BRBSTERS » THAEE— T 1R
TABh e - R EBHmES  ERERMAED R
BISME - ANERMFAIEREERBHREN
BEARM  LIBBRERMS - HE > ZEZMHTEA
FREBPIBRLUERER - It EFEEKIL
B EEGANERGTER  GEM EHARA
ROER - EMERHTRONPH  TENFER

4,
=

REEHE

KPR EEENRTEFERBLANAE
RERIINELG - MARDEBERBEAKREE
ISO 9001 W AREINERKMPVWEEEERA
("amMs, ) - & I 1B 1S09001 35 3| k H
OMS R E M B B R MIMNRIEE R » #emll
BRSNS R ENRY

B QVIS fF R 4 75 B dn MR IS R 2E Q48R -
SRANBEEER  BEINTREEFETER
BOE - HRBB LTI EAIAER] ~ BRI - 7E
DiRmERBER - BERMNRZ LS EIR
B HARERIFRMAANZRFE A -

Management

EiE

Quality review
EETE
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Overseeing our Subcontractors

While our supply chain does not have significant environmental
and social risks, we still follow the framework of our QMS and
select subcontractors based on track-record and compliance with
relevant government regulations. In terms of the management of
subcontractors, we thoroughly evaluate their performances, and
monitor all nonconformities raised by the subcontractors.

-

Ay =
‘4

Protecting Client Data

Based on ISO 9001, our QMS framework is used as a procedure for
employees to strictly control ingoing and outgoing documents. All
employees are require to protect any confidential data aquired during
his or her employement. Furthermore, all outgoing documents are
reviewed to ensure no confidential information is leaked.

EERMMNREH

HARBPIMEEREY EERNRRNE SRR
BHRMANERER VS 2R WREABEHERE
REGRMEFLEGE EEEABHE > BHMAY
BEFMGERER > LERRABEMASIBNAS
RIBIL

IR

FRiEEREH

EN1SO 9001 WEE%E » BETERBRKEXATHN
QMS HEZE > FTEEHN XS ZEEES -
e T WEREEN T ELRREFTE S
BER o ko FTERE W EZK - DIRRE
BZ BRI -
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Enhancing Livelihood for Our

Communities

EEBMM G EEE KT

Being a sustainability advisory consultancy firm, AEC actively supports
and advocates for a betterment in lifestyle. We work hard to show care
for our communities from the core of our business workforce to the
society. In our efforts to continuously invest in the community, we are
proud to uphold a collaborative vision in shaping a sustainable future

in the society we live and love.

Our People and Team of Excellence

AEC recognizes our employees as the drivers that promote sustainable
improvements of livelihood. AEC sets a bottom line to cultivate its
employees by ensuring their rights, providing them with welfares,
flourishing their development, and creating a promising work
environment. In this regard, we are committed to fostering our talented
employees as a way to promote their livelihood.

In AEC, we have a diverse work environment that brings different
perspectives to enrich our workforce. We view a diverse and
comprehensive workplace as an inspiration of different inputs and
ideas. Therefore, we strive to institute a spirited workforce to enliven
our talented team.

AEC has taken measures to provide them with equal opportunities.
Take the recruitment process as an example, we evaluate all candidates
based on their experience and expertise, regardless of their age, race,
or gender. Furthermore, AEC is committed to promote a workplace
free from any form of discrimination or harassment.

Seeing the potential for cultivating local talents, AEC takes
responsibility to nurture and recruit the youths. For almost a decade,
we have participated in IVE's Student Industrial Attachment Program to
provide final year students with internship opportunities. Through the
internship program, students acquire practical hands-on experience for
their future career development.

Ee L

FR—RAFERRBEBEAR HABEEFFIL
BENEFFNLNRE - BN HEEN
BRI FSMEEEEELE - ERAERT
Eribig At REIRMBRED - RFEEHMAES
WA EPEEAFERRNAERES - I
RiZREBR -

EAEFSHEINER

MARBMANE L RREIFELEENRES -
ERREAEBEIRE  WARBEE TR ERL
ERETIHEA  RBEHETEMN  FHEIREL
KisEBRRENNIFRE - B - BfIAS
RIBBFAARNETRERRITH  LUREMFI
HYAESEIKF -

MR BMEBZ TN IFERR  KZAE
LTIESMEER - ZMEZTEME2EN I E
RIBRGENEABENAH B RNERIR -
It FAAR DRI —EFERMENN LIS - I
FEEFANMATEREZEER -

MARERBERAMARMTEES - DIBEER
BRp - BAENERENCRMEXANBET
il MARMPFER  BRSE R R B #H
fi o IO IHARBAOREZREE AR ERE
H TAEZFT -

REEEIRIFARMATHED - HREBEEEE
NMBEFEANEE - T HEXK > BATESM
TEAEXYBEEGMBERNELET(FEE
g RER-FMELREMEIKRS - BRIE
Brfsl BEESBEBRNBEELCE  HARXK
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Retaining Talents

AEC views every employee as an important asset; hence, we thrive to
shape a sustainable working condition by providing the best welfares
and incentives. On top of the competitive remuneration package,
we have gone the extra mile to offer our employees a long list of
additional benefits and special leaves such as birthday leave.

Employee Benefits
ETiE%

Life assurance scheme

ASREEETE

Performance bonus

FlaRs

Paid leaves

HEr R

Special annual leave
BRI ERR

There are four levels of consulting professionals in AEC: Assistant

Developing Talents

Consultant, Senior Consultant, Experienced Consultant, and Principal
Consultant. Our senior consultants and principal consultants provide
guidance to mentor our assistant consultants and experienced
consultants in their projects. Every employee's career journey is
developed with a full range of practical skills.

Senior

Employee stock option |f Flexible working hours
B TRYEHAtE

4

Fitness centre discount

25 LI

AT RHE

MABEMETRAEREE - RILKMABEBR
HIEBWHBANAMER  BETRFEENIFE
78 - BEAEBRFIHNFHFMI  AMBEE—FR
STRHE—-FAIBEMEANNESHERY > E£BR
HA o

st F T IR

Training subsidies
BEEIGERG

ATER

MAR—HBMERBINER - BhIEEMA - AR
B SREMRNERERRE - HANERENSR
BERe RPN EERMBERMREHARE LN
S - SUEBTHBXRREIKEAREERTSM
AR BB B RIEHIZK -

Principal
Consultant

=R

Consultant

Consultant

AR

Assistant

Consultant

BhIERERS

=B
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To help employees’ career development, AEC offers a wide variety
of training programs. Our teams encompass bi-weekly knowledge
sharing sessions to share their experience and to exchange ideas.
AEC also encourages employees to enhance knowledge and skills and
to network with other professionals, thus improving the potential for
future opportunities. With that in mind, we tailor special training for
employees based on their interests and positons.

The following infographic summarizes the trainings we offered to our
teams during the Year:

RAFETHRERRE MR ERSESREE
dIEtE - HWANEREMARR - RABED =
g LA ZMANKERMRAORE - B HR
FREE THAMBMKEE  WHEEMBRAL
BUBE MRESERKNBERES - BEE)
mE—H o BMEREEINEBMBUERES
I o

DT B&BE T RN FERMARAGERNIEI -

Team Ef%

Green Building
Certification
Consultancy Team
BRERERSZER
Bx

Sustainability and
Environmental
Consultancy Team
AFEERRIRE
8 ] [ B

Course Summary

o Computer Modelling Training
BB AR BRI
® Green Building Certification Training

weEEIEEN

® Environmental Impact Assessment Training
RGBT AL

® Environmental Monitoring,
Audit & Ordinance Course
IRIGEER - BERRBIRTE

Acoustics, Audiovisual ¢ Acoustics Certificate Course

and Lighting Design
Consultancy Team
BE . RIERBEHR
8 T B B

BEGERE
® Acoustics Problem Investigation

BEZMIRE

Environmental, Social, @ GRI/ESG Reporting Standards

and Governance
Reporting and
Consultancy Team
RIE - MHEREA

¥R & K R R B X

Total Training

#a sl

Training
GRI/ESG #REIZ LN
® Corporate Communications Course

EEEMRRE

Average Training Hour Per Employee

B 8§ T FHHEEIRE

Different Training Courses

187~ [7) 38 B B9 £5 5l
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Nourishing our Employees’ Wellbeing

As a company that prioritizes our employees’ wellbeing, AEC promises
to provide not only a safe but also a healthy working environment.
As one of the local leaders in the sustainability sector, we constantly
upgrade our corporate wellness program to promote employee's

prosperity.

Sustainability Integration EH A #F

Energy Saving

Water Saving
4PN

Resource
Management

BERER

Education and
Awareness

HERES

Clear lighting and air-conditioning

zoning

BMTHYER BARI ZZ R 0 =

Green 1 Energy label refrigerator
fr B — AR AR IR B KA

Water saving logos as reminders

BIZKIR IR

Reusable containers and utensils

AERNTHEMNER
Recycling bins &R EIYFE

Paperless publication such as ESG
Report and newsletters

AR AR 40 ESG $REFIBER

Sustainability Policies in place

HIE AR A R R IBUR

Participation in various green events
such as Tree Planting Day

XEFREAEES) > ERA

RIEE Tigit

ER—HEBLAERE LEBUNART » HARKE
RHE—ERLEXEENTFERE - SRR A

FERRITANEEEZ—  BAREEDT R
HAOXRERE - LURES THERLE -

Employee Wellbeings & Tigiit

Ergonomic workstation equipped with a standing desk,
ergonomic chair, and wrist rest

e ABIRE2RANIFEZARLXNLESR - FEABD
BT - UIRFhE

Relaxation room with a massage chair and refreshment bar

REERBRER @ WiRft/NE

Air purifier to improve indoor air quality

HEZANZREENZRFLH

Daily delivery of refreshments & H 47K 4t
Flexible working hours 5814 = HTAFE

Weekly fruit distribution & 87K K2

Fitness centre corporate plan to provide employee discount

BT feftf2 8 RO

Staff activities B T B 5EE)
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Preserving Company Culture and Team Spirit

To uphold a harmonious and dynamic working environment, AEC
facilitated an open-minded environment for employees to exchange
ideas. We have set up various communication channels to grasp
a deeper understanding of our employees’ thoughts and inputs.
Conducted once a year, the performance appraisal systematically
evaluates employees’ performance and show appreciation. Through
the profound understanding, we can effectively interpret what
motivates our employees to and analyse their capabilities for task
assignment.

In our efforts to enhance employees’ sense of belonging, we have
arranged a variety of staff activities. These activities effectively
strengthened their team bonding, built mutual trust, and created
shared values.

Internal Communication

REBER

Staff suggestion Box
EIRRH

Satisfaction Survey

mEERE

WhatsApp Group
WhatsApp B8

FRiF QXL NEZE®

RIEF M ETEME NN ITRE - HRIEDHE
FFEMNREERE T B RETRERR - BfIE
YYRBEBEBRE  LURATHEINRENM
H e BRI EBFRT R BEBAMMBTE
BTIMXRBARTHE - BERZZHAVER
BFRESBRUHMBE T - XA EIFIRIAED L
BEITIERDEC -

EERBEEINHRER  KMARHESEETRE
B - BLEBENMMBRERERD - EXEM
B YRIEHREES -

Team Building Session

B A

{f

=
Team lunch

HIR% 4

i

Community Activitiy
it 5 75 &

Gathering and Festive Party

FEREHIRY
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AEC Chinese New Year Lunch

AEC invited colleagues to lunch
and celebrated the festive season
together.

AEC Christmas Party i 7 B2 3l sk Uk £

AEC hosted a party and celebrated o 2R SR g B R B U ¥

the festive season with colleagues. AR — A E B B EE R & . s !
B b ‘

o0 Y¥

i X B S ER

MABFERELETE > W
HREEEHH -

Women's Day Tea Gathering i 22 B A4 B

To promote gender diversity, BIEEMER 2 Tt » AR E
AEC hosted a tea gathering to ZEE—HEBHRE—IHEE Ll
celebrate International Women's S it B P 4 22 B o

Day with our female colleagues.

Team Lunch
AEC arranged team lunch every three

months with seniors for team bonding
and sharing.

\~§ po 006

LIRS

MAB=EA S REER—
BLHEFFE - LIEME
B R RN o
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Our Community Impacts

As part of our vision, AEC strives to shape a green future for the
business community as well as the local community. During the
Year, AEC has devoted 98 man-hours to various community service
programs. Through participation in a wide ranging of community
projects, we have sprouted a caring mindset, blossomed cross-team
collaborations and spread sustainable values while giving back to the
community.

EiNTEEE

ERBABSZ—  MABDAEELEN AU
MHERAEZAERR - HAEE  THANE THE
MO8 /NERBELEBRECH - BBRSHEER
M EIEE » O IEESEENOE - 1B
EEREEREGURENEERS » RFDET
& o

Reinforcing a Sustainable Society {E& A {F {8t &

Planting Day 2017

Trees Conservation and

HWAEEREHEAB
2017

SR AR VY 2 AR AR

AEC joined this tree planting
activity for the fourth consecutive
year and made a contribution to

g > ﬁﬁﬁ%ﬂiﬁﬁfﬁ
HER -

combating climate change.

Biz - Green Dress Day 2017 - B EHEH 2017

AEC encouraged our colleagues to

go Biz Green in hopes of minimizing B -
energy consumption of air-conditioners
and cutting carbon emissions.

(Y 7

D RBERR ©

2017

e

W i Cr it AEC supported Greeners Action'’s

THIS IS TO CERTIFY THAT

R PR OF 1 T A ] AT P )
ALLIED ENVIRONMENTAL
CONSULTANTS LIMITED

as 8 kg of iron cans.

SPExAR, &AM

RS R F IR R = 20
BEMH m2HES
A ZERAARREFE 0 ET

Mooncake Box Recycling Program

Mooncake Box Recycling Program 2017
and collected 4 kg of waste paper as well

BEtE R KITE 2017

MARAZ I 2017 FHEETE
SR ARG EUTKITE
WUTEE 4 ATEEHRK 8 &
B S8 o

bl
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Dress Pink Day 2017

AEC supported the Dress Pink Day
initiated by the Hong Kong Cancer
Fund to show our full support to
women with breast cancer.

F°7 600

International Coastal Clean-up 2017 B2 8 =5 R IE E

AEC took part in the clean-up activity at
Wu Kai Sha Beach to show our supportto  M/E R AE) » LIFRTH
the International Coastal Cleanup 2017

' Hong Kong.

(Y}

Visit to a Polyfoam Recycling Centre 2 ¥ 25 /@B B UL O

AEC arranged a visit to Polyfoam Recycling MARHTRIE2HZEM
Centre in Tsuen Wan, where our colleagues 3 BB BT D - FFIHB)
assisted in collecting polyfoam from the

surrounding area and participating in the
treatment process at the centre.

WEREHRFRE > B
ZHEFDONREBRE -

MAIARERHE 2017

MARBE T HREBEER
SEEFENBIREGE - L
HERLERMER RN
= -

Walkie Talkie Walkathon 2017 THhEET-—% H—
g, BELTEF 2017

AEC joined the Walkie Talkie

Walkathon 2017, which aimed S84  BETTER

to increase public awareness of 2017 EEIREBARHES
speech delayed children and raise BREENREBZBA LA |
fund for Beniji's Centre. ERRERLCEEES B

MRENGZ B S

M EFBEEEFER
EE) 2017 O o
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Care for Homeless and FEEFRRERERES
Street-sleepers

AEC supported Sunshine Action and MAZFIEGTE  LEE
delivered hot meals as well as daily EABEBEIERMAERRA

necessities to homeless people in A& FEEAERELHX
Nam Cheong, in hopes of spreading RN S P SRR RE © (g
&

warmth to them under such an
extreme cold weather.

-Y<

G

Red Packet Reuse and Recycling FE2FHEWARITE
Programme

AEC supported Red Packet Reuse and RS R AT R
Recycling Programme organized by RFZEH B KITE @ I
Greeners Action and collected over 500 U2 & 7 % 58 500 @ | 2
red packets ESY

Green Recycling Dayof Hong FHEEFEERRME
Kong Flower Show Lhg=

AEC supported the reusing and AR ERRE U B 7B E
recycling of spent resources during AR BIULER@HEIR \

the Green Recycling Day.

Charitable Donations & Z i85k

Apart from our participation in various volunteering activities and MRYZHZERTLHEERFEEIN A —EHHR
community campaigns, AEC has been keen to make charitable NEEBALUSFHERR - BE—F  HWAHE
donations to support community development. Over the Year, AEC has $BH 249,900 BT 11 FEFEE RIS -

donated a total of HK$249,900 to 11 non-profit organizations.
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Promoting Sustainable Development {Eiff A] I {8 & B

AEC is proactively connected to a number of green organizations
through membership and panel discussions with different expert
panels, standing committees, and advisory groups. Through our
participation, we are joining hands with the industry in promoting
sustainable development, raising the bar of sustainability standards
and practices, while contributing to a low-carbon city. For instance, we
have participated in Hong Kong Green Building Council’s ("HKGBC"),
Green Building Faculty and BEAM Society Limited’s BEAM Expert
Panel, where we have contributed to the development of BEAM Plus, a
Hong Kong based green building assessment scheme, as well as other
various green building initiatives.

To spread the green message to the business community and general
public, we have actively served on HKGBC's Communications &
Membership Committee and Green Labelling Committee as well
as Business Environment Council (“BEC"”) Climate Change Business
Forum Advisory Group and Environmental, Social and Governance
Advisory Group, where we have advocated for a greener business
operation and more sustainable lifestyle through awareness building
activities and campaigns.

MAZBNRARZERNE - BREEGMER/N
MPRBRE R W RN RS g GEBEL
BE BRSNS RARATEEFRE
AFERR ReUNERRFENER  RF
TR BT EHER © 120 HMIMATEE
MEREZS ( THKGBC, ) ~ RBREREFRM
BERRTEHHEINEERRTGEERNA
KPR RBEREBGOEEN G BNARRT —
BEGOREN G EMEER » NI EHES
AR EEAREE -

RABANARESGHBREAMH » BFDUEERN
HEEMEMAEESKEEZESNHEREERE
IREARRGS ( TBEC, ) NRIERE (L
R mBREMA/NENERE g REREM /N
o WP EEERFNEXREFNETFEN
EER -
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Looking Forward
B 2 48 K

In light of the ambitious goals of the Paris Agreement on climate
change, we will continue to do our part as a sustainability and
environmental consulting firm towards shaping a more sustainable
society. With this mission in mind, we will continue to expand our
sustainability footprint through creating sustainable values for the
business community as well as the wider community. This will not only
help keep climate change under control, but also enhance quality of
life for urban citizens in a more pleasant living environment.

EREERBEHRBRBLCNBEERAN B
BREFAURERBEREBENER R
EFARERENLEEH—2H KB EE
i MEARRRMEAEIRERRER L
ERTRERRRYN  Am¥ENEE®EEL Uk
ETREREEEMNAERE  WIRFAMMIMNE
SEIKTE o
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Memberships and Charters
EEMSEE

Memberships %5

BRE Academy HEIZEMTIRE SR

Business Environment Council B R BFHE

China Green Building (Hong Kong) Council FE&E B4 EEEFS

Federation of Hong Kong Industries &8 T2

Hong Kong Green Building Council &84 EEZS

International Cinema Technology Association Bl E& 1Tt E

The Chamber of Hong Kong Listed Companies &8 EHAREME

The Hong Kong General Chamber of Commerce &&#&EE

U.S. Green Building Council =E# e 2ERe

Charters and Pledges EE &S

Carbon Audit ® Green Partner {8 &8 o IkEST

Hong Kong Institute of Qualified Environmental Professionals’ (HKIQEP's) Pledge to Support the

Development of Qualified Environmental Professionals

BEECEBRBEREXAEEE (FEEREE)

Hong Kong Zero Carbon Partnership &#&Z 51
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Awards and Recognitions of the Year
A FERIGEHEE

Sustainability Awards & Recognitions

AR RIEIAMER A

Programme I8 B Awarding Organizer 832118 Name of Award #€15 % 1§

2017 Business Excellence Awards

2017 RESHALE

BDO ESG Awards
BDO IRiE it B REARFEAE

BOCHK Corporate Environmental
Leadership Awards
FRIREADERREALKE

Caring Company
8 5 R

Hong Kong Awards for Environmental
Excellence

ERRIF I AR

Hong Kong Green Awards
BRGORERE

Hong Kong Green Organisation
Certification — Energywi$e
ERFOMIEEE — B8k

Hong Kong Green Organisation
Certification — Wastewi$e

EBGOMEEE — RE

Industry Cares

TERED

Stock Code Balloting for Charity Scheme
R REEE M LB E

2017 WSBE17 Hong Kong Gala — Dinner
2017 FEERAMFEEERREREE —
R

Nobel Laureate Series Award
Presentation Ceremony 2017

# BB REARTIGREZHGE 2017

Acquisition International Magazine

BDO
/%-L{:lfﬁ%i = n‘l’gfﬁgi%ﬁﬁ

Federation of Hong Kong Industries; Bank
of China (Hong Kong)

FEETERE

REIRTT (&)

The Hong Kong Council of Social Service

EATERBHE

Environmental Campaign Committee
BIEEHEESE

Green Council

BREES

Environmental Campaign Committee
RIZEHEEE

Environmental Campaign Committee

RIBEHZEE

Federation of Hong Kong Industries

EEIXRE

The Community Chest
FEAGNE

Hong Kong Green Building Council;
Construction Industry Council
ERGOEERT

BEEEE

Asian College of Knowledge Management

RN B IR R

Best Acoustics Consultancy - Hong Kong

REEZBEMAE-FTH

Best in Reporting — Small Cap
&1 ESG EARE — /Bl

BOCHK Corporate Environmental Leadership
Awards 2016 — EcoChallenger

2016 HEIREBLFIRREAEXKE — REES

E

Caring Company
R RRAIR

SMEs - Servicing Industry — Certificate of Merit
BRI - RISE - BRE

Green Management Award — Service Provider
(SME) - Bronze

Sustained Performance (3 Years+)
BUIREEIRE (/D) — RFEMHE — iR
EEEEEE 3 FEbl )

Energywi$e Certificate — Basic Level
EiReRE S — ERERA!

Wastewi$e Certificate — Good Level
REEEE — RIFHRAI

Caring Certificate (Enterprise Group)
BDORAIREE — AR

Award of Distinction
AERLE

Organization with the most BEAM Plus final
Platinum Projects;

Highest Score for BEAM Plus Existing Buildings
=S IRE IR RIS AR ETARAVER,
rRRTRAEEPNEES

Outstanding Business Award 2017
TN TR 2 AR
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Environmental
IR IE & 3

Performance Table & 31 &

Performance

. . . Page
Indicator Unit Performance Data/ Section NS
i1 Ef BEE | MRS =8
The majority of our operation takes place in our
Wanchai office, and our carbon emission is the
Tvoes of emissions and respective main type of emission produced. All wastewater
yp. . P N/A discharge is managed by the building management N/A
A1.1 emissions data . : . f .
R YT A S AR B R B RNiEH and therefqrg is non—maﬁejlal to pu_r operation. ANEH
: HPHIREBAEBIEEFHETET - MAMIAER
FMREERIEHRYERE - MATEREKIRaH
BEMERHFIEE  ALHEMNELELAEE -
Total Greenhouse Gas (GHG) Emission tCO, N/A
. o = = — e L i e 47. 42. .
M2 e=ameyme B E 5 0 A
GHG Intensity tCO,/ Employee N/A
. N e e ) = 0.87 0.82 .
M2 eeammE W EEE BT A
A3 Eﬁg:iﬁ;ﬁ)ﬁ;xfﬁ;g@uced and, N/A The Group does not produce any hazardous waste. N/A
: P i ERiz Al fEke ° 5
B A A R B T iE A REEW AR EFEAIEREREY NEA
The Group currently does not report on the total non-
Total non-hazardous waste produced and, hazardous waste produced. We plan to disclose the
. . . N/A . o N/A
Al1.4 where appropriate, intensity R information in the future. REF
MEAREBRZEVEENREE BAl - AEBEREREMEEZYNOEE - RMI5HE
TERKIZBIELER -
Please refer to p.28 of the Report and indicator
Description of measures to mitigate A2.3 of the performance table for relevant measures
o . N/A X o -
A1.5 emissions and results achieved R regarding emission mitigation. p.28
HAURAEBE 2 R T R PT S B R BEARBFIEEE G - 2HWESS 28 BEMERE
A2.3 e
The Group has Green Office policies to reduce non-
hazardous wastes. We have released publication
online, encourage reusable containers and utensils,
Description of how hazardous and non- purchased reflllable stationery, reused enyelopes
) and single sided paper, and set up recycling bins.
hazardous wastes are handled, reduction T )
T X N/A Considering the Group has recently established
A1.6 initiatives and results achieved N - p.28
ANE A the above policies and measures, we expect to see

WA REEENETBEEYNTTIE  BE
ELEENEBIAERR

improvements in the future.
REEDHEACRATER  DIEBETEEY -
BT LA IRY - BB AISEECANA RS
B BEUHEANXE  BEEANEHNERR -
WEREEUWAE - MBMITAIARKRER/ARE -
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Environmental Performance
IR 1B 8

. . . Page
Indicator Unit Performance Data/ Section Ng
1512 i BB | HERIEES =8
Total Electricity Usage kWh (Note 5% 1) (Note/ {5 2) N/A
- 0,61 ,201 ' .
BEEE FEE e.61s 53,20 R
A2.1
Electricity Intensity kWh/Employee N/A
o = 1,102.05 1,043.16 .
BT FRE/ET AEA
The Group’s water is supplied and managed
L . . by the building management. Therefore, water
A2.2 Water consumption in total and intensity N/A consumption is not applicable N/A
C BREKBEREE i . o i
FREREE R ARENAEKAAEEEBEREE - El o g
KENER °
The Group has Green Office policies to increase
energy use efficiency and reduce electricity
consumption. We have set clear lighting and AC
zones, and purchased grade 1 energy label and
. - o multi-function devices. Considering the Group
Description of energy use efficiency initiatives ! .
! N/A has recently established the above policies and
A2:3 and results achieved AEA measures, we expect to see improvements in the p-28
BB R R s A B R TR A R e spee B e e
AEBCHIEAEHATER » DURSERMESEIL
BOEIHERE - BICREENMNERBELLRR
i BBEA—PRRRENL IS FRE - K
MFEEARKE B NE -
Description of whether there is any issue Water consumption is relatively insignificant to
in sourcing water that is fit for purpose, the Group’s operation. However the Group has
water efficiency initiatives and results N/A actively engaged employees in water saving
A2.4 . . : p.28
achieved A7 B practices.
A SREGE R AR L RIA AR RE - IR FRKEHAEERHBNEE - A - AEEEE
AR a8 MR R MR8 B TEATHIZKRENE -
Total packaging material used for finished The Group does not have any packaging
N/A . N/A
A25 products REA material. R
S m TR BEMENRE AREBEWRNEEMBETAL
Due to the Group’s business nature, we do not
have any significant environmental impacts.
Description of the significant impacts of However, we are still eager to integrate
activities on the environment and natural sustainability and participate in various green
resources and the actions taken to manage N/A activities, as ways to promote eco-friendly
A3.1 . . : p.28
them RAEA consciousness and conserve the environment.

AL RS HBIR M ARAERNERTVELE
RNNEEBRZENTE

REAEENEHEE - BMLEEAHRRNE

REE - R > KANABZEBRATFERRLS

HERELOEDY  FREERFRESNREREN
T3t -

Note 1: Due to the continuous company expansion, the Group has begun to occupy more rooms. Hence, we have consumed more electricity compared to 2016/17.

BE 1 BRATRRETER - SEEMBNAESZER - ALt 0 82 2016/17 8L - EIVEFENSEBEATEM -

Note 2: The total electricity consumption from 2016/17 has been reinstated. Therefore, the electricity intensity, total GHG emission, and GHG intensity from 2016/17
have been recalculated using the new data.

X 2201617 FENRFEBEEREL - AL > 2016/17 FENRBRE  RERBHFINEELNREREREBR2REFTNRIRENTH -
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Social Performance
it & 8

Performance Table & 3 &

Indicator Unit Performance Data/ Section Pﬁge
Ei=t:d B BWEE | HEEREE S =t
B1 Employment {E{& 2017/18 2016/17
Total number of employees Number of People 55 51 N/A
HET A ABL TER
B1.1 Total number of male employees Number of People %6 o4 N/A
’ REMET A AE TEA
Total number of female employees Number of People 29 o7 N/A
RIEET A AL NiEHA

B2 Health and Safety iZ2FRE L2

B2.1 Number of work-related fatalities Number of People 0 0 N/A
’ R TEBERMETHIABRIEE ABL NER
B2.2 Lost days due to work injury Number of People 0 0 N/A
’ ATHBRATIERE AE NER
Description of occupational health and
safety measures adopted, how they are Please refer to p.28 of the Report for relevant
: ) N/A .
B2.3 |mp!emgnted and monitored A measures regarding health and safety measures. p.28
PR AN ZE A BR B 2 25T - DURAR BEREL2NERER  m2HRESE 285 -
BT RESETE

|

B3 Development and Training 2 & & 23l

Average training hours completed per
B3.2 employee
e B e = IR 8

Number of Hours
o 16 7 p.27

B4 Labour Standard & T %8|

Description of measures to review

employment practices to avoid child and The Human Resources department screens through

all recruits to ensure employment contracts are

B4.1 forced labour N/A signed in compliance with the local labour laws p.25
fg%ﬂ@ﬂ RSB BRI HE T LUR 2 3 T K58l NiE R AN BB BRI A ET » LERAA A

BEMERER -
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Social Performance
it 8 8

Indicator Unit Performance Data/ Section P,\?ge
EiE B BNEE | ABRFER 2 Eé&l

The Group follows the framework of our

Desor.iption of practices relgting to engaging QMS and select subcontractors based on
suppliers, number of suppliers where the track-record and compliance with relevant
B5.2 practlces are being mplemented, how they are N/A government regulations while evaluating their p.24
implemented and monitored AEA performances
A RIS M ALIERIRYIER) - MHENITREIED] . '
WALER S E « LIRA BT R ER S AEEEE QVS fER - MRBABEMBHAENE

AR ET SRR EERRE -
B6 Product Responsibility Z= &1

Description of consumer data protection and All employees are require to protect clients'
privacy policies, how they are implemented confidential data. Furthermore, all outgoing
} N/A . .
B6.5 and monitored ARiEA documents are strictly reviewed. p.24
HAUEEE ERMRIE RALBEBER - DIRAERERIT EEIVRREZFHBEER - o FTE
RERTE B ERG B

B7 Anti-Corruption &5

Number of concluded legal cases regarding

porrupt practices prought agaln.st the |§suer or Number of Cases N/A
B7.1 its employees during the reporting period =M 0 0 REF

MNREMHANHFITANEEBERBACEENE

ST ARMIE B MEFAER

The Group has taken a step further by
implementing preventive measures such as
N/A setting up a whistleblowing mechanism to

Description of preventive measures and
whistle-blowing procedures, how they are

B7.2  Implemented and monitored NEH review all suspected corruption cases p.23
ok o, | 17/ E=5R R, — g
ﬁ;%ﬁ%ﬁ@%ﬂ@iﬁ%ﬂ? PARASRIRAT S 852 AT — 5 M SR A2y
&l ERERAESRESNED -
B8 Community Investment it &% &
The Group strives to shape a green future for
o the business community as well as the local
B8.1 ;S;J;%;%;;;Of contribution TN%A% community. 031
Va=V- i N N
REEBD R RMNA M RAIEAEEAR
%K o
Numbeﬁrig Hours %8 105 031
B8.2 Resources contributed 7
’ FrEmmEIR :
HKD Donation($) (Note/ % 3)
SHEIAB R () 249,900 719,650 p.33

Note 3: The total amount of donations from 2016/17 includes the HKD $ 650,000 donated to Community Chest as a part of the HKEx Stock Code Ballating Scheme.
X 31 2016/17 FEBRREBEER "R E L MEBAKSIBIER 650,000 B -
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