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2019/20 SUSTAINABILITY AT A GLANCE

QEST A =20

In contribution to a better and more sustainable future for all our KR W AR EISMEBHEFEFNEAFEDN
stakeholders, we are proud to present the sustainability achievements K3 Z FE B> iRFAD EZ2019/20 8 B & E W FRrEVIS
and recognitions in the financial year 2019/20, outlining our M AIIFEXRK B ERBA MK MPEEERLS
commitment to corporate social responsibility. SEREEEo

30 147

SUSTAINABILITY AWARDS COMPLETED
AND RECOGNITIONS SUSTAINABILITY PROJECTS

HA AR RBANRE BEERNAFHEERER

25

SUSTAINABILITY-RELATED
CHARTERS/MEMBERSHIPS
1% RA =] 5 48 5% R A9
ES/g8

AVERAGE TRAINING
FHEUETES

WORK-RELATED INJURY 1 :

ETE HOURS PER EMPLOYEE
N3
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WHO WE ARE
AT IT

Established in 1994, Allied Sustainability and Environmental
Consultants Group Limited (the "Group") was born out of a shared
vision to bring about a sustainable future. With over a quarter of
century of experience in delivering sustainable solutions, the Group is
the first listed sustainability and environmental consultancy service
provider in The Stock Exchange of Hong Kong Limited ("Stock
Exchange").

The Group has an extensive portfolio spanning across Hong Kong,
Mainland China (the "PRC") and the Asia Pacific region. Sustainability
is rooted in our day-to-day businesses as well as working culture. In
an effort to mobilize sustainability in our society as a whole, the Group
is committed to delivering professional sustainability strategic
advices to benefit our clients, human capital and the environment.

MARRFERARAT (TREB) HBAIN1994
F—HETERAUFEERAKNVARESR &
R _TILEREIFERRAZENER £&H
ERAERNEBMASRZAARLAR (TH3ZAR)
EHHAFERR MR RSMHER-

FEENEFREZ BHEB-REARKME (T
RE)) MRt E-AFEERERNEMANBE
EBUETHEX-AESBRELEGHIFEE
FEBRRORHEXZEARBUENTHELERE
B BRAHRPANER ANBERIRIRIZEHERERE

The Four Pillars of Our Business {989 M4 X % 7%

GREEN BUILDING
CERTIFICATION CONSULTANCY

BRI

ACOUSTICS, AUDIOVISUAL AND
LIGHTING DESIGN CONSULTANCY

BE - HEREARTERMN

SUSTAINABILITY AND
ENVIRONMENTAL CONSULTANCY

ARFRERRIRIEER

ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING AND
CONSULTANCY

R HERESHRS RERN
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ABOUT THIS REPORT

R4 H®S

Reporting Period and Scope

This Sustainability Report (the "Report”) summarizes the
environmental and social performances, accomplishments and
highlights of the Group's main subsidiary, Allied Environmental
Consultants Limited ("AEC"), in Hong Kong from 1 April 2019 to 31
March 2020 (the "Year"). All activities undertaken by other

subsidiaries are excluded from the Report.

In addition to a comprehensive account of AEC's sustainability
performances, we would like to take this opportunity to demonstrate
how AEC develops a robust culture of sustainability throughout the
company and beyond.

Reporting Framework and Standards

The Report is prepared in accordance with the Global Reporting
Initiative (“GRI”) Standards: Core option, and the Environmental,
Social and Governance Reporting Guide (the "ESG Reporting Guide")
issued by the Hong Kong Exchanges and Clearing Limited ("HKEX") in
Appendix 20 of the Rules Governing the Listing of Securities on GEM
of the Stock Exchange (the “GEM Listing Rules”). The Group adheres
to the principles introduced by the GRI standards and the ESG
Reporting Guide to report on the measures and performances in the
Year.

With an aim to further realize AEC’s sustainability commitment, the
Report is also prepared in alignment with the Task Force on
Climate-related Financial Disclosures (“TCFD”) and the United
Nations Sustainable Development Goals ("SDG"). More in-depth
information regarding AEC’s Corporate Governance is addressed in
the Annual Report in accordance with Appendix 15 of the GEM Listing
Rules.

The Audit Committee is responsible for reviewing and overseeing the
Report in compliance with the GEM Listing Rules and other applicable
requirements and standards.

Information and Feedback

For more information about our businesses, please refer to AEC's
official website https:/www.asecg.com.

If you have any comments or questions regarding our sustainability
disclosures and performance, please feel free to contact us at
info@aechk.com or (852) 2815 7028.

BEHREER

AOFERS (TERE)) BELXEEBTEREB
NREHARIBF G TEERERAE (MiHA))
R_E—NWENBR—HE_SE_ZEFE=/A=+—
H(IEEE))) NERERMTERE - MM TE-
HtB AN BEXEENAEEELREHE
|9c_|o

BRIREDA-—RINAFEERREIN MR
EREILEBERTAANAELATDRINEILRER
ARFEERX

BEERRRE

FESEB/EKRSEHAM (TGRI) RE D
BIE UKREBRGREBEFRBRABR (TEBXS
FR1) GEM E™#RAI (TGEM EHMRAN) Misg —+
IR -HERERREHSI(TESG HEIE51)
PR -ANEEBTFTGRIFREKRESG BREHFSINER
A MR E R FEREHmMKIE

RE—STEBRFANIRFEEREAE FHREES
ZRIZBEAMBESKEIFHE(TTCFD,)
GEAFEERBIR(TSDG) R R - A RAHA
EEEANEREMERSTRFEHRFRIKRGEM L
mARAB SR+ AFERABS R
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https://www.asecg.com?©°
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Dear Valued Shareholders,

On behalf of the board of Directors (the “Board”), | am delighted to
take this opportunity to present our fourth Environmental, Social and
Governance (“ESG”) Report for the year ended 31 March 2020. It is
our first Sustainability Report using the GRI standards with a view to
enhancing the transparency and completeness of our sustainability
management. In the journey of pursuing a sustainability development
and bringing sustainability values, we are delighted to share the
positive progress recognizing our determined attempts and expertise
to shape a more sustainable future.

Integrating Four Strategic Pillars and Aligning with
Sustainable Development Goals

In creating values with the communities where we serve, our services
are guided by four core values — Wellness, Awareness, Environment
and Collaboration, under our sustainability framework. With our
sustainability vision and missions in mind, AEC defines the strategic
pillars in contribution to the SDGs that are interrelated to our
business. We are pleased to demonstrate our SDGs path in achieving
a more sustainable future through our projects, services and
operations during the Year, including SDG 3: Good Health and
Well-being; SDG 11: Sustainable Cities and Communities; SDG 12:
Responsible Consumption and Production; SDG 13: Climate Change;
and SDG 17: Partnerships for the Goals.

Positioning Ourselves at the Forefront of Advocating
Sustainability

As a sustainability strategy and ESG consultancy services provider,
AEC has set itself as an outstanding role model to push forward
sustainable development to society and the world. AEC was awarded
the InnoESG Prize 2019 in November 2019, recognizing our
contribution in the areas of ESG and our full support and
implementation towards sustainability initiatives. The InnoESG Prize
Ceremony was jointly held by a number of enterprises including
Society Next Foundation to invite the attendance of listed enterprises
which were shortlisted for their support and endorsement of
sustainable development measures. Meanwhile, during the Year, the
Group has established a dedicated Sustainability Working Group
formed by representatives from each team and department, which is
responsible for understanding changes in the external environment
and stakeholders’ concerns, executing sustainability strategies and
policies, and proposing implementation plans for the material issues.

BUEENRKRR:

FANERZREFG((EFT)) RALRETERE
EZ_TE-R=+—HLEENRE - HER
BB (TESG) RE-FXFEHREBERHEAGRIR
ZDHRESRMAEIREERER LNEREMN
TEE-REXRIFBELERMAIZEEBEENIKE
P BRARAPERFER TRREMBESHMN
HENH UHEBEAIFHENRRK

RArFHEERBRNEARESHE

HEHFFRBHTE R EEENBRES M
WERBETEEERAUFKELERERTHEXZO
BE EFELFAEL - BR RIFESGE HALE
AFEERBAR REm MR UEBHRHE
AR EFHBAHSDG-RFAMAZBHMNIER
RBENMEBEEEABRRESDG UENEREN
AFBERZIK EREESDGI RFEEKRE
AL~SDGL1:AIFEE RN E SDG12:BE
EHBREE-SDGI3: RIZITH > LAKRSDGLT {E
EERERNBHRE

Uk 7E #E BN R I 4B 3 R BV A

EA—RBENE B FEREMESGREE R
HEB HAEHBIHIUETZRNAUFEZREL
BUIEENEZR RS- AE+—A HARE
TR AEEInnoESCHEBE EHERMEH
ESCHERASELEEISNEHNESRR-
INNnOESGRMBIHBARS XA EFEE
Society Next Foundation: i g5 Z BE L F
MEREEEREMMABEN EHASHE M
R AEBERAFER LA FIRRAER
WA FEERIIENE A EERIMNIRITEEN
WERGEBRR - QITIRHEERBRAMBR U
RiIEHHEXZENEREZZH
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Undertaking Social Responsibility to Take the Lead in
Combating Climate Change

Recognizing the need to contribute towards Hong Kong’s long-term
decarbonization, AEC has become a signatory to the Business
Environment Council (“BEC”) Low Carbon Charter during the Year to
pledge to collectively set and achieve carbon reduction targets.
During the Year, we have also drawn from internationally recognized
and robust methodologies and frameworks, including the
Science-Based Targets initiative (“SBTi”). AEC has submitted a
commitment letter to SBTi and is going to set a decarbonization target
aligned with the goals of the Paris Agreement.

Apart from signing the BEC Low Carbon Charter, AEC is also fully
devoted to creating sustainable values for the communities through
various voluntary and charity activities. The Group has actively
participated in and sponsored community events and projects. We
have also encouraged our staff to join us in reaching out to the
community, among others, Hong Kong Green Building Week, Daylight
Hour and the Biz-Green Dress Day, with an aim to strengthen the
team spirit while giving back to the community.

On behalf of the Board and our management team, | would like to
express my sincere gratitude to our staff members, business partners,
and clients for their unfailing support over the past financial year. As
we move ahead, the Group will continue to explore more
opportunities to enhance our ESG performance and make a greater
contribution to the city’s sustainability landscape.

Kwok May Han Grace

Chairman and Executive Director
30 September 2020

FBEHT
IREENTES
TEIEFNAR=TH

AEHETRE BHREEME

MABRRINAVEARTBNRARKELERM &
EREAFEEEHRRFERE (TBEC)) HEKL
S AEHB UL ERAKER - NAFE M
ERAEREAREANGENER SFEHNEE
A B1R (TSBTiy) /AR RSBTIRRXAES
WG] (B RIGE) B IR — BRI B R

FEBANEII HTATRNBESEEBEBREIED
MESEH AHEREREEE - AEETE
B2ETEhtEEHNBEE KMt KBS T A
EM—ERAZEMEEE ETEETERER
FiE Daylight Hour~TE -8 | B H > 1 58 F BX
AERHNERIROETE-

FAANERREFEREEEARRORBSABEEL
EERHERERFNBEMBFEFENRAOZF A&
EREEETERN SHESHERAKFMESG
KB ARBNAIRFEERRRBFHEEARNEM
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EMBEDDING SUSTAINABILITY IN OUR CORE
ZEBMANARFERER

Sustainability Vision and Mission AiEERBESMNMES

As part of the sustainability strategy for long-term value creation, AE|EERENIZFEXEEETEIIEERT 12

AEC has defined its sustainability vision to act for a betterand greener R EF B »HACS LIS B R EHES X B LU
environment in Hong Kong, guided by the following missions: TEr U EATISERRERTRN—I 5.

Restyling the cities with sustainable
building designs

MR ERERERET

Providing advanced
mitigation solutions to minimize
environmental impacts

RITENERE SR
RIRIR R R ERE

Inspiring corporate social
responsibility by adding sustainability
values into business frameworks
HAFEEREEEMEBER,
HBERHLERE

II
Q ; Educating the communities
through capacity building and

awareness enhancement programs
on sustainability issues

1% 18 BE 77 £ F #1 = o8 o0 34 =+ & >
{2 €11 & ¥ °] 5 48 35 R SR R B9 525

Shaping a green future for the
continuity of the greater good

HESBRRLUEERIIFIHSA
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Sustainability Framework

Material Topic E E:E 990

ESG governance
ESG E &

<&

AT RFEIE

A

Sustainability Governance

Well-defined sustainability governance is the cornerstone for
strategic management approach to the Group’s sustainable
development. In this connection, AEC has established an
Environmental, Social and Governance Committee (the "ESG
Committee"), which consists of executive directors and independent
non-executive directors. Chaired and managed by the Board, the ESG
Committee is responsible for overseeing all ESG-related matters and
reporting to the Board.

Under the ESG Committee, AEC has formed a Sustainability Working
Group (the “SWG”), comprising representatives from each team and
department during the Year. Through setting sustainability targets and
initiating implementation plans, the SWG customizes and reviews
ESG-related policies and practices to promote sustainability
awareness and shoulder corporate social responsibility from the
inside out.

In a bid to strategize towards AEC’s sustainability vision and mission,
the Audit Committee, Risk Management Committee, the ESG
Committee and the SWG work hand in hand to evaluate and manage
the potential ESG risks and opportunities in daily operations.

AFEERES

PHENAFESRESRTIERUFEZRRE
EEAHNEG R BARIRE - HERER
ZE g ('ESGEE® ) HEBENTEERE
UIFRTEEFE-ESCEECHEFTEIRMEE &
EEEMARESGHEAEE TREFTHRS-

ZESGEZEERBZ T MARSFEEMIL T A
BERIFNAE(TSWGl) BZEEBKMEFIN
RERE-BBTIAFEERERL B E
SWGHIE I EE HESGHE R R B R i > IR
SAFEEREBRISAEEHESRF-

ATHERBUBRDTANATFHELERBERNE
M BEREEE AREELZEE - ESCGEE G
SWCHF & FENEEHEEEREEN
ESGRE R -

Board of Directors

ESG Committee

Audit Committee
BEZZ89

Risk Management Committee

REEREZE S

Sustainability Working Group
AIEERITENE

\
Y
\
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Core Values BEEE

As a pioneering force in the sustainability and environmental {EA T IF/EX EISIEBEITENLE  SHARAAE
consultancy industry, AEC paves a sustainable path forward forour T - ZBEE X BHEHURBEHEEEUSEZRRE
employees, clients, business partners and the community asawhole. BEEE - E RPN ERERKIEF BN TEUAFE

During our journey, our works are guided by four strategic pillars - ZEEBEZXR THHOAFERTETAER 0iFEGU-=
Wellness, Awareness, Environment and Collaboration, under our 3 ~-IRIBFIS{E°

sustainability framework.

Echoing our sustainability vision and missions, AEC defines the pillars AEREZEMNOIEEXERESMNEea HASEIL

in contribution to the SDGs that are interrelated to our business. We EiFR I FEMHBANER T U AEHSDGER

are pleased to showcase our paths to fully support the SDGs through BEI- K FIMMATIE TSRS BAAAFEFENIEH

our projects, services and operations during the Year: IRFNEFE 2 HEIFZESDCI E [m F 0] 1545 38
R BIHRAE :

GOOD HEALTH
AND WELL-BEING

Application & F

Application F&F3

Our effort to enhance well-being Our effort to promote sustainability
ﬂl jJ *E 9'+ ?E *.l.t awareness
ROMBEAHEEREH

Wellness Awareness

't =

13 enov

Environment Collaboration

IRIR SfF

17 PARTNERSHIPS
FOR THE GOALS

Application F&EF Application F& F3

Our effort to deliver sustainable
solutions

HMORMABERRAE

Our effort to engage stakeholders for
value creation

BRhaFHmERIEREE
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Sustainability Shaping Journey

Since the establishment in 1994, AEC has been reaching out to make
numerous remarkable sustainability achievements. Each of the
following milestones demonstrates our dedication to realizing our

visions and scaling up our green efforts:

1998

Completed our first noise abatement design for five sites alongside
railway in Hong Kong

TR RMEERMER AREE L ASR SN ITH

2009

Completed our first BEAM Platinum certification for the headquarters of a
Hong Kong government department

A—EEBRABPIEBIGHRMAEE BEAM HEHKTE

4

2013

Completed our first two projects which achieved China Green
Building Labels

THREMENEESPREEERDENRE

2015

Completed our first LEED Platinum certification for a data center of a
bank in Greater China Region and South-East Asia area

ARPERREDME—FERTHEBEROLERSEHERE
LEED#AE 4R s3:E
Engaged for the first ESG consultancy project

ESEMEESGEMIER

o

2017

Engaged as the consultant of the entire BEAM Plus certification process

for a total of 12 blocks of premium commercial buildings in Central
yRIR+ ZIESREmEKREEITEEAIBEAM PlusslzE R AR
Completed our first project that achieved Final Platinum rating under
BEAM Plus Existing Building V2.0 Comprehensive Scheme

TR BEMEEERSES BEAM Plus BEBEH2. 0l AR AE R
REMNEE

/ Completed the first LEED V4 O+M certified building project%

SEREBEEEMLEED V4 O+MRERBEYIEE
Received BDO’s ESG Award for our 2017/18 ESG Report
FFIr92017/18 ESGHREELEBDOSEZEIESGEZIH
Received InnoESG Prize 2019

HE_Z—NEFE InnoESGEEIE

Committed to SBTi

A ZFFSBTI

Established the SWG under the umbrella of our ESG Committee
EESGZEERBTRILSWG

Signed up to BEC Low Carbon Charter

\_ %%BEC&EM‘JE/

BEURFARRNERR

B 19944 A3 MU AR I B R % B2 M ®
BEEERM -SEEREYANERMERESR
B 53 RIS IR AR Y 1t o

1994

Incorporated AEC, our major operating subsidiary
I ERMIB T EEEME R B HA

2003

Completed our first BEAM Excellent project for residential development ih
Hong Kong

TEREMEEESBEEEENBEAMBHIER
Completed our first statutory EIA project for a government joint user
complex and wholesale fish market Hong Kong

EREAMEEABRAGEAERARBERETENEATRELE
SHEIEE
Completed our first acoustic consultancy project in the PRC

TERBEMEEURPEAMNESEREE

2012

Completed our first LEED project for a commercial center in Kowloon
FEREMEEURNAENHERONLEEDER

Completed our first LEED Platinum certification for a university campus
in Hong Kong

AEB—EAASREREHMERE LEED M HTE

\ RN

49

2014

4

Engaged as environmental team leader for a government-owned recycling
park in Hong Kong

BEESBRARKENRERNMIER

Completed our first BEAM Plus Platinum certification for a tertiary
institution in Hong Kong

AEB-—HAERKNERMEFEBEAM PlusiHE KD :E

Y

2016

Listed on GEM of the Stock Exchange
RERRFTGEM L

Completed 6 projects that achieved BEAM Plus Platinum Certification
77 EEEIEEH IS BEAM Plus A K RE

2018

Launched new products — Smart Energy Dashboard and Indoor Air
Quality Solution

HWHER - SEERBERRAENZTREERRLE

—

2020

Became the first Carbon Disclosure Project (“CDP”) accredited climate
change consultancy provider stationed in Hong Kong

MAZBEXRKESIKRERE (TCDP.) SRR RIZLERERIRES

7~ &S =

Published our first Sustainability Report using the GRI standards
BREMVRAGRIBENTHEZERRS
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Corporate Governance TEER

Material Topics & B 578 q.ﬁ;@ Anti- corruptlon

' y Busmess ethics and integrity

|‘ : EEMBAS

Strictly adhering to business ethics and integrity, AEC is dedicated to JHABISE TR X EEMMERI - OHTE1HE
sound corporate governance to ensure fair and transparent ES UUBEAFEMNSHENEERBRE(EIFM)
operations. As stipulated in our Staff Handbook, employees shallavoid iR E & T B ST R A EENF Z &L
and declare all possible conflict of interest and advantages, including S 3EE BTSSR EIBNEY) -

gifts received during the discharge of duties.

With whistleblowing mechanisms such as reporting box in place, all ZNEE BRI BHRLTH EFFEETHEEER 2R
staff members are able to report cases of misconduct and malpractice FHME T/ A NEBRBHRBEAETAMNERMEGH
anonymously to the administrative/human resources department. The A IS AN B HETHRE- NEAFER > H
legal department shall then conduct investigation in a timely manner. AN B RIRFRNERERER B SHEBANEEE
During the Year, AEC was not aware of any major non-compliance with 35 B9 [5 3571 o

the laws and regulations in respect of anti-corruption.
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ADVANCING OUR SUSTAINABILITY APPROACH
MR FHFIVRIFFEE R &

Stakeholder Engagement

Maintaining an on-going dialogue with stakeholders is crucial for the
advancement of AEC’s sustainable development. We treasure the
opinions of both internal and external stakeholders, since they are
directly involved in different stages of our business operation. In order
to maintain effective two-way communication, AEC has established a

FRESH

broad range of communication platforms in order to stay connected

with the stakeholders:

O
Eﬁ
Board of Directors

X3

(o] DjO
i
Internal Committees

(e.g. ESG Committee and
Remuneration Committee)

REEISN
(BIESG ZE BHAHHERR)

0y O
(L )
/ \
Investors

REE

000
NN

Employees
BT

Board meetings
EXZETH

Committee meetings
ZEEg=R

Shareholder meetings

RERXE

Sharing sessions
NEE
Company events
REEH
Team lunch gatherings
EXFERS
Performance appraisals
® KRR

Staff newsletters
o SETiE:A

LT

Clients

'R

=9

(o))

BFMERFREBEHNNEREDANTFESR
REMEZ-RABEARSMINEFHENRR
AAMMAEZSERMAEBEENTRMKEER i
REMNERBE TABRLTEZNBETS
LR M ERITHE:

Site visit and/or audits
L E R/ HE

Project meetings

HEg&

Day-to-day communication
AEER®

Site audits
R EZ

Suppliers and Contractors

HEHAREH

o
@
oAO

@ (3

Public, Industry
Associations,
Governments and
Non-Governmental
Organizations
(“NGOs")
DB TERE

It S 71 JF B S 4H 48

Seminars and/or webinars
st e/ @ LR E
Media interviews

IRRS R 5

Industry forums

T¥wmE

Community events
H&ES

Company website

NIRRT

® Social media platforms

M N )
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Materiality Assessment BB

As part of the key strategies in steering our sustainability approach, {E&A N OFERXEFHNEDR—BEEESK &
materiality assessment serves to identify, assess and prioritize the BTt EHNEE G ELZEHRFIXER
ESG issues that matter to our business the most. During the Year, AEC R B B ESGEE -NAEE » MIAS B N ZpF1 90
conducted a sustainability questionnaire with the internal and ZFIFHN B (I DR AETHNER)ETAIEERE
external stakeholders (i.e. staff members and clients respectively). By R& T - FB B BEM I FEZENEE N
inviting them to rate the importance of the sustainability topics, we > IR B AN EEZ B %,“u BEBEK
could identify AEC’s material topics. Hence, the results guide us to fIBE AR AIGEXBRHELEBERE, UERF
review various sustainability aspects and their corresponding impacts (% BEELH AN EE 4o

to ensure appropriate relevancy and materiality to AEC.

Based on the results, we constructed a materiality matrix to illustrate RIEFFBE R K EEE —EE=EE L 5B & LR B
AEC’s key material topics. The Board, the ESG Committee and the SHIAM R EEEZ B - EEF T -ESCEZEEMSWG
SWG shall pursue efforts to incorporate the identified topics into G B BEE D N ASTANE A -0 iFE 3%
AEC’s management, sustainability roadmap and daily operation REKR4AZBEMEHEEEH-

respectively.

4.60
4.40
4.20 0
5 ¢ ¢ <
ﬁ% 4.00 ° @ > D 4
e & 3
L o & &
22 o
Hoy 390 ¢ ¢ o
&
R 8 3.60
£
3.40 @
3.20
3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60
Importance to Business
HEENEENE
Environment %15 GRI Topic GRIz&E Social 1t & GRI Topic GRIzERE
l Sustainability awareness promotion Employee professional training 404-1Average hours of training per year per employee
EERAFEEREH 13 8 THEE 404-18 8 BT S FRZEFIN TIIFH
Innovative building design Employee well-being and safety 403-2 Types of injury and rates of injury, occupational
4 Bl EEE S 1 4 ETRENESD diseases, lost days, and absenteeism, and number of
work-related fatalities
Office waste management 306-2 Waste by type and disposal method 403-2 TEEN REER ¥R -IBLXTEE
6 MAEBEREYER 306- 2RI KBRS EDENEYEE FREN R K T ERI A TS5 T M A 8L
7 Eco-friendly procurement 308/414 Supplier environmental assessment/ Employee satlsfactlon
IB{RIREE Supplier social assessment l 5 BIREE
308/414 HAEMIRIR T4/ BB L 5T
/ PRI PRI S/ (ISR 1 R R 1A Workplace diversity 405-1 Diversity of governance bodies and employees
. _ : 16 mipzmi 405- 1EARBEATH ST
Economic and Business &7 GRI Topic GRIz%RE
2 1 Client satisfaction and feedback Other Material Topics HihEE#E
BEAEERER Resource optimization Community investment and involvement
2 2 Service quality 2 BAER l 7 HERERSH
BHER Greenhouse gas and air emissions Labor standards
2 6 Anti- corruptlon 205-3 Anti-corruption 3 BEREERERIER l 8 & T #8|
85 205-3 R&ES 5 Green office culture l 9 Workplace environment
Workplace diversity 418-1Substantiated complaints concerning breaches G AEXt WAEIBIE
2 8 B8 % b of customer privacy and losses of customer data -
418-1 AELEEAENELATESHERMN 8 Climate change mitigation and adaptation 2 O Financial performance
4R Yy 1 3 SRR E L 4E iR E1 37 & xR
38 E AR R
Climate-related risk management Suppller/contractor quality
ESG = N = mE
29 psER 9 ammmEmnERER 23 mm/ aanaz
l O Talent attraction 2 4 Supplier/contractor management
&l HED/ ABHERE
l l Equal opportunities and non-discrimination 2 5 Busmess ethics and integrity
FEREHERIRR JERI=E A
l 2 Team communication and building 2 7 Handling mechanism for complaints
BB EIBEET and inquiries
BR IR B 5 S
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BlREHEANMERE

Climate-related Financial Disclosures

Material Topics BEESRE q-(lrQP

mizECEERE

Climate change mitigation and adaptation

ll.,\

Climate-related risk management

51 5 1% 46 FA &Y /B B 5 12

In 2015, the TCFD was established by the Financial Stability Board to
develop a voluntary climate-related financial risk disclosure for
companies to provide relevant information to investors and other
stakeholders. It considers the climate-related physical, liability and
transition risks to constitute effective financial disclosures across
industries. The TCFD helps companies to understand the needs of
financial markets through disclosure in order to respond to
climate-related risks and encourages enterprises to align their
disclosures with those needs.

Recognizing the risks and opportunities associated with climate
change in our business, AEC is committed to adopting the TCFD in
communicating and discussing our management approaches
regarding adaptation, mitigation and resilience of climate change with
our stakeholders. Following the recommendations from the TCFD, we
published our first set of climate-related financial disclosures under
four core categories of governance, strategy, risk management and

ERBEEZEEMN2015F /ML T TCFD» LU E &
RIZEHMNBEEEERERKEE EATRKRESE
MEMBFHEREHEBESE-TCFDRERA R
N ER - SEXRBEMHEAR BEURRZITES
MBI BE-TCFDHB AT ERBKBETHRESRH
MIZHE R U EH AR EEREN R &Rt
EWBHAZEER—BWER-

MARHIKMAESFERGEEEEARERN
WE  RMERAORBTCFDERFHEBBRIREK
PR EER & WER - ERNIRNREZE-RE
TCFDMEZR HMEER KRB -AREEU R

RANMBREEZOER T HHE 0 RREERE
MT5IRE-

GOVERNANCE

VAN
/A

RISK MANAGEMENT

2B E 1P

AEC'’s climate-related risks and

AEC'’s climate-related governance

A B AR B R SHORBL&

STRATEGY
SREE

AEC's strategy on climate-related
risks and opportunities

T #A B S £ A R Y JL B A 44 B B SR B

NS R

opportunities management

1= AER Y R R A1 B B 1

METRICS AND TARGETS
FIRMB R

AEC’s disclosure of
climate-related metrics

AR RIEAER ISR E
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Governance

AEC’s governance on climate-related risks and opportunities is part of
the sustainability governance. The Board is responsible for the
oversight of climate-related risk management, which provides
guidance on the overall direction in the management and conducts
final decision-making. The ESG Committee and the SWG work
together to identify different climate-related risks and opportunities,
and develop strategies accordingly. The SWG also conducts regular
meetings and climate-related risk identification to review the
strategies. Moreover, the ESG Committee and the SWG report to the
Board regularly on the climate-related risks information.

Strategy

In preparation for the physical risks (e.g. extreme weather, typhoon
and flooding), AEC has formulated contingency arrangement in the
case of extreme weather conditions affecting the operation. In the
case that our staff members are not able to go back to work in the
office due to typhoon or extreme weather conditions, we have special
arrangements for different weather conditions. The relevant
arrangement provided experiences to enhance our adaptability to the
chronic climate risks. Moreover, as AEC is committed to the SBTi and
BEC Low Carbon Charter, we are planning to develop a science-based
emission reduction target and lower the carbon emissions of our
business operations as far as practicable.

Apart from physical risks, AEC recognizes the impact of transitional
risks and opportunities. In terms of transitional risks, we foresee an
increase in the market competition in green building and ESG-related
businesses. On the other hand, the growing market in green building
and ESG also offer transitional opportunities to AEC'’s business. With
increasing risks of climate change in the real estate and other
industries, customer preference might shift to more sustainable
building and ESG oriented, which allows us to discover a new scope of
the market. For example, we are expanding our consulting services in
green finance, where there is anticipation in bringing more capital to
finance climate-related projects. To this end, AEC is providing more
training for our staff in response to the expected growing market.

gl

A 0 SR AR B L BR AL 4B 58 R AT IS A B
— My EEREHEERARAMNAREE
AEESRR RS ETBERE ESCEAR
A SWGEFI S5 ) B3I [ 52 R 12 75 R 0 AL IR i
8> 08T 5 72 AR FE S B 0 SWG 7R B FE S 217 B S
388 5148 Y LB » DU B 25 SE B o I S ESG B
SHSWCEEHHES SRS RRRAMNER
HHlo

R

ATEREERRRE (FIMNBHXR BRMMKE)
R Bl T FE = R Pk 8 G Al i KRR R E R
BYEIE - g1 R 8 T [K e /& 50 i3 ik X S AR 5 1 8 5% [
AMAZETF KAGHHARNRXRBRETS
e ARAZHRBRRMARERERGEARNE
BoMBABKNERBREN M FARATRNERE
SBTIfIBECERAZ - HMEFBFIEURES
ERNABIER EEAITHERTRERBES
EENHRIIB-ATHRELITEERBREHEEN
Bix BE K

BRERARIN HATERINBEEABRMES-
TBREMRRSE RMBESZEEREMESGH
MEBNTSHEFIREER-Z—FHEH AL R
NGB RRMESCHBZHLATANERRETH
ERg -BERMEMAEMTENREZ AR
B ERNREUESHERERTFEMENE
EYMBESCER ERFMFRFEDZ-HIU0>
RAFEEEAZRMATZECSM S ENBERRS
HEREZETANEREEMNEERE -
AR REESEIERTE T UL AR
WHEERe

AEC has signed the BEC Low Carbon Charter to
join the decarbonization journey.
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Risk Management

The Finance Department is responsible for the management and
assessment of our financial risks. Based on the identified financial
risks, the SWG conducts further analysis to identify climate-related
risks and opportunities. The SWG would then inform and update the
ESG Committee and the Board to decide on the overall climate risk
management approach. We manage our daily operational
climate-related risks through ISO 14001:2015 Environmental
Management System (“EMS”).

Steering our commencement of climate risk management, AEC will
continue to improve and refine the methodology to analyze and
identify relevant risks and opportunities.

B B E 2

MESeESEEMIERMNMERR - SWGIR
5B A 09 B 75 B bR 1T O A R A B B IR AR
BRI B - SWCHEBRMETESGEZETM
EETUTAHRUEERNEN LACERBRERR
BIEH - FKFIREISO 14001:2015REEEA
H(TEMS)) EEAREZEBNEEEERK-

FRZE PR GRREER AR ESEENT

S0 ERERME GG E

Metrics and Targets Note!

Financial Category

Climate-related Category

fBIEMBEEE

Unit of Measure

2019/20 2018/19

MR RIZHERER Efl
. . e e Percentage of revenue from
Revenue Risk AdapAtatlon & :htlgatmn green building consu‘I’tanl::y projects o 44.9 32.6
A ELESSS L GEREREERAT AL
Revenue Risk AdapAtation & Mitigation r:: ::i:;aag: doi ;::R:: :;opr):olizgs % 9.0 12.4
A BRI 2 SR R ESGHR&HMAIERRAT AL
Expenditure Energy/Fuel Total Electricity Consumption kWh
% 858/ MR WRTE TR | 6788865684
Expenditure Energy/Fuel Total Energy Consumption GJ
% i 8E 3/ 10 AR Fmy | $252 | 24,329
Expenditure Gree"h‘;s‘::fsggi SGHG") Total GHG Emission M;:",g{;;’;‘gf% 70.92 | 54.10
X 2 4 B8 B MR E RN E (¢02e") : :
tCO2e/
Expenditure GHG Emissions GHG Emission Intensity Employfe 1.27 0.98
X BERBEHENR BERBEHREE “*E:ﬁlt;’igﬁ/ : :
=l

Note 1: The Metrics and Targets table follows the guidelines from TCFD Recommendations Report Annex - Implementing the Recommendations of the TCFD.

HITERMNBERIREBBETCFDEZRREMN M — BETCFDEZENIER-
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DELIVERING SUSTAINABLE SOLUTIONS
RERIIFERRG

Material Topics & E % 0@ Sustainability awareness promotion
@ REUFEZRES
@ Innovative building design
N BT EEEES

r SUSTAINABLE CITIES
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Environment

IRIR

Expanding our Sustainability Footprints HHREMNASEE R BN

Leveraging on our sustainability expertise, AEC is dedicated to SHIABRERMUFELENEXNFA RNOAEE
providing quality services and products to our clients. In compliance 1R {H{EEBMRFME SR TAEREIS09001:2015
with ISO 9001:2015 Quality Management System (“QMS”), AEC B =EIE A4 (TQMS)) 'RIEERE -EBEEH
oversees day-to-day operations to ensure delivery of professional A NS EAEHNEEAEEE TEGFIEHE
and reliable services in order to satisfy our clients’ needs, from project MU EMIRFFE UMETHEXR o

planning and management to implementation and monitoring.

AEC has been continuously evolving and expanding our services in HA—BHERMIERXRMPETERVRTE HRBiE
the industry to shape a sustainable city. Being one of the leading —{E 0B RBIN T - FATSEREEBPEL
consulting firms in the sustainability field, our footprints are present HEER AR Zz— BRI EXSEENENEHEETE-
across Hong Kong, the PRC and the Asia Pacific region during the H [ A #h K oo K& o

Year.
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Green Building Certification Consultancy

AEC’s green building certification consultancy service provides
environmental design and one-stop certification application services
to enhance sustainability in new and existing buildings. We assist our
diverse clients to meet local and international green building
standards, through utilizing our expertise in Building Environmental
Assessment Method (“BEAM Plus”), Leadership in Energy and
Environmental Design (“LEED”), Building Research Establishment
Environmental Assessment Method (“BREEAM”), China Green
Building Label (“China GBL”), WELL Building Standard, and Fitwel.

During the Year, our expertise in green building certification and
advisory has been honored by numerous prestigious awards. Eleven
building projects, in which we offered BEAM Professional and
sustainability consultancy services, have received awards in the
BEAM Plus Certification Ceremony 2019, jointly organized by the
Hong Kong Green Building Council and BEAM Society Limited. In
addition, seven building projects have been awarded the Green
Building Award 2019 co-organized by the Professional Green Building
Council and Hong Kong Green Building Council, with one building
project winning the Grand Award. These achievements have
demonstrated our leading role in the green building consultancy
market in Hong Kong and China.

Green Building Project Achievements
The total saving of BEAM Plus and LEED assessed projects from

2016/17 to 2019/20 compared to their respective baseline standards
is shown below:

BRI EERM

MANGEREARNEEBRBRERERS R—
LR FERS WEEMEREAERENRF
BERTE -ZBRERRMNEZRERST (TBEAM
Plusy) ~<EScEREIRIER 5T (TLEED ) ~ K EZ
EMRRIRFFTES A (TBREEAM)) ~HEZE
BEFEZHA (TChina GBLI) -BERFEIE (M
WELL)) RFitwel FUEZEM B HAEIITEE
NEREIRMRZIKGEERRLE

FAFEER REGOEEIENER T ENEEAN
HoRMPRESEZERRE-ARFAMEEIRESR
ARAFEERBEBN T —EBFEE REES
BEREAZREREBERRFIAGHEERATDEGHE
TE-NEGRRTEZAGRIIEEEIER I
Sy tEBFEETRHRFEREEZEZERER
HEERZEAMN _E-NAFRFBERED
ER - HP—EAEREEERAR -ZAFTHMNIERK
MEEBENPRERENGCEEERTHNEE
At

HBEREFENR

HEKEMEEELE -2 —K/—tEEEZ
T—H/—_TEEH%E BEAM Plus # LEED
IHEMNEREES:

B3
Eroic]

340,693 oz

of estimated GHG emissions reduction
MEFEEt — | bR EEREEE

9 5 2 million liters

estimated water reduction

BERAFESRBKE

14,812,720

trees planted

R A

Za\—
=

14,614

households average electricity consumption

BREFIIREE

A
A/ IV AV
ANNNNL
ANNNNL

ANNNNNL

381

Olympic-sized swimming pools
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Case Study B bR

Modular Integrated Construction Project -
InnoCell

Situated in Hong Kong Science Park, InnoCell was a pilot project
of using Modular Integrated Construction (“MiC”) in Hong Kong.
MiC refers to an innovative construction method which adopts
Design for Manufacturing and Assembly technology to allow
pre-fabrication in a factory environment followed by on-site
installation of building elements. With the application of MiC, the
project had shortened the construction program, improved the
quality of the fit-out, reduced reworking and wastage, and
resolved construction problems in advance. This also improved
design coordination and work planning, thereby optimizing
construction safety, time and cost.

In the MiC project, AEC was engaged to carry out consultancy
services in green building, acoustic design and environmental
assessment throughout the development. We played a key role as
BEAM Professionals providing green building certification
consultancy services, which assisted InnoCell in achieving the
Provisional Platinum rating under BEAM Plus NB V1.2.

A AR BEEE —
BlF =

A EUREENBEE BEBRAIEE
BRIBRZENATEE - THEGH IR —&
RIMTHRES EZ RAREMER MR
ARIRRBETRARZBERELZEEZSR
MHfr-FERTEKGMINIER A MMEER I
I REREEHE RO EMHETRE I 12 A2
AR IEE-SHNET R HHANLTIERE
CREMEBER TNREMN KM

FETHHESHIEESR HMASHEZELRBIE
hiaeaREE BERSNREF G5 EOER
R -FRPAUNEREETNE D REGEEZER
55 A RS AR 75 0 3 17 Bh B R S E RS R BRIRET AR
BEAVI2NEEHERKTR

Related SDGs:
1B RARYSDG:

INDUSTRY, INNOVATION
AND INFRASTRUCGTURE
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Sustainability and Environmental Consultancy A EEXRRIBISEER

AEC’s sustainability and environmental consultancy service offers SHZAMN B IFE X ERIRIEREBRFE A B EMIZH
sustainable design solutions to architects for urban regeneration, BIiFER TR A UBSHI T IE1E oI 548 2%
integrated planning, and sustainable development. On top of B SIHE| [FIZHIRIERN RPN EE
providing environmental designs, we also help to ensure the health {RZEZEIZ1E M‘Ji&%ﬁ WEENE 2 q: Y #2 SR
and wellbeing within and near the built environment. The sustainable H Z B {FIREEBRE X G - TRrRE 2 E5 14
solutions cover environmental impact assessment, air quality impact 28 &g 371 i@ 5 1 ~ l];é,:'giE.z AN -IRAE RSt R E
assessment, air ventilation assessment, noise impact assessment, ZFEIFIEFFITo

carbon & energy audit and construction environmental study.

Case Study [EIZE 2

Helicopter Noise Impact KIHEHKIES R ETE
Assessment in Tai Po

Helicopter noise had arisen as an environmental concern fora HR{I M AN REZET TR RIBEB BT
proposed residential development project in Tai Po, due to the RAE B A EEHIT RILEA KN IRZI WA S
existing helipad in the proximity of the subject site. To abate the %18 H B IRIEBE /& o & & TEE BREREKEH
overall noise level, AEC conducted noise impact assessment, A5 i ﬁ IREFEN L LESRTIAENME
integrating design features and mitigation measures. The design fR & i o 5 5T e R B 15 L FEREY) B FT R 22
features include building a setback, innovative building layout, EHBE - FERBUENEERAR  UKE
architectural fin with noise screening, and internal layout design  F 1~ [A] WEMENAREHERTE ULV E
with different glazing materials to minimize openable windows EEH B K EHITFMEITREERNER

for ventilation facing directly to Helipad.

Ry oy

Related SDGs:
18 RARYSDG:

GOOD HEALTH 1 LIFE
AND WELL-BEING ON LAND
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Acoustics, Audio-visual and Lighting Design
Consultancy

AEC'’s acoustic, audio-visual and lighting design consultancy services
facilitate engineers and architects to assess the environmental
performances of various products and materials for buildings to
achieve satisfactory acoustic and lighting environment. The services
include, but are not limited to architectural acoustics, building
acoustics, sound reinforcement and public address system,
architectural and facade lighting system, mechanical service and
airborne noise control as well as theater planning and stage
equipment systems.

Case Study B E 21

Ocean Park Hong Kong -
The New Animal Attraction &

Associated Facilities

Ocean Park’s new animal attraction and associated facilities, a
shelter for meerkat and tortoise at Whiskers Harbour, allow
visitors to enjoy the African wildlife experience in the unique
exhibit. The venue incorporated the circadian lighting concept
into the intelligent control system. In the daytime, cool-color
temperature of light panel acts as day light penetration through
the ceiling module; while warm-color temperature of downlight
is switched on at night time to support special events held in the
park. In addition, we designed an animal-oriented lighting with a
very low lighting intensity to minimize the interruption to the life
cycle of the animals.

BB 1R 0B R MR PR 5 51 RS

AR S B~ fRER A PR A 5% 5t R B AR 75 17 Bh T A2 6
MERMAEZIEERMEREM R AIRFEELE X
ERRENBEENMRARRE - BEERFTEFEFRR
RERE2 - BFERABR2 RENQAHERRR
BEMIMKRPARE HMBRFZNERRESIES
URkEIFREMESRERS

EREELE — N
2 YR B B AR 22 Bk

BIEREBEE B R R AR R R S R
RMNMENREREM BHEEREFES
FPERIFNTFEHYRER - BEXRBERENA
ZRE BEEABEAXURBABARBAIRIR
MERAREEEXRTE -BE BEXRAAREG
BHESE ARERFH EZDHRAMEHEREER
BB IS HAITFE R BERERNE X
RiG BREEENDYZIESRE

Related SDG:
+ERARISDG:

INDUSTRY. INNOVATION
AND INFRASTRUCTURE
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ESG Reporting and Consultancy

AEC'’s ESG reporting and consultancy services have evolved gradually
to help steer companies’ sustainability practices. On top of
sustainability reporting services, we take a further step to provide
other value-added services, such as stakeholder engagement,
materiality assessment, target setting including SBTi, sustainability
assessments such as Global Real Estate Sustainability Benchmark
("GRESB") consultancy, e-Learning on sustainability and sustainable
strategy development.

Leading our clients to the path of sustainable future, our purpose is to
create true value through offering solutions that would exceed
regulatory With  more tightened disclosure
requirements of sustainability reporting guides and frameworks such
as the HKEX ESG Reporting Guide and the GRI Standards, we strive to
advise on the latest updates on industry trends and help to build their
capacity for long-term sustainable development.

Property
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Case Study B E 21

CITIC Capital Real Estate Group -
GRESB Assessment

GRESB is an
benchmark ESG performance of real estates. Over 1,005
reporting entities across over 60 countries, representing over
10,000 real estate assets and USD 4.1 trillion, have participated
in the assessment in the Year. It indicates that sustainability in the
real estate industry has been gaining momentum.

investor-driven assessment to validate and

During the Year, AEC provided CITIC Capital Real Estate Group
(“CCREG”) with strategic GRESB consultancy and data analysis
services for one of its real estate portfolios. Through advancing
the overall sustainable development of its real estate portfolio,
we assisted CCREG in achieving significant improvement, from a
2-star rating in the last Year to a 4-star rating (out of 5) in the
Year’s GRESB assessment, in which its ESG breakdown scores
exceeded the global average level. Building on the success of
this remarkable accomplishment, we will remain dedicated to
steering the client towards sustainability leadership in GRESB
and beyond.

aw
“{'; &
2019 Improvement N +20 __.-.5’ ?‘
= [}

/|

2019 rating improvement

¥k kK 42

hEEFrEMEIM —
GRESB:F{ih

GRESBR—EHKREERHM TG 5 EMHE
FiERNESGRELETEEAHA - FFER
BB 1,005EXRB60ZERRMNBEERE
S2HE LT P REBLI0,000ZEEESE
RAIRET- BTREHETENAFEER
EESRER-

TEER TRAREEREMELM (TH{E
BEI)MNEF—EEMEREHSIRME
GRESBIRIEEEMI R EIBE D HRF - BBHEHE
MEKRBASHNERBAIFEZR RMHGHH
EEMENSEEESL REFN2ETRIE
AZERFEMNGRESBFIFMEHEGFIETAR (
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Related SDGs:

18 REABISDG:

DECENT WORK AND
ECONOMIC GROWTH

GRESTE

BERMPHIEHEEEESGIRE ME XM A > FK M
REEZEAFEEBEZEZIREB HPEE_Z
—NEEINnoESG#EIH

Hinging on our professionalism and passion in delivering quality ESG
reports, we are honored to receive several prestigious awards in the
Year, including InnoESG Prize 2019.

The Group was awarded the InnoESG Prize 2019 in
November 2019, recognizing our contribution to
corporate sustainability.

FEBEBR - E—NF+-BEE_ZT—HN
FEINnoESGAEL BIFZBRMBEEFTH

BERNEMRERSIEC
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PROMOTING WELLNESS FROM THE INSIDE OUT

B8 PO T S {2 3 48 ik

Material Topics BEEZE

Employee well-being and safety

EIRMUMER

Workplace environment

TFIRIR

Green office cult

ure

HBMAEXIE

Resource optimization

HiRE1E

Office waste management

MAEERMEE

Greenhouse gas

and air emissions

i 2 5 B 1 BE ROk K

GOOD HEALTH

Core Value #ZIMEE AND WELL-BEING

WeIIness
_/\,\/&?

Sustainability Policy

Adhering to the essence of sustainability, AEC has embedded this
concept into our corporate values, operation strategies, and
operations. In order to raise the sustainability awareness and enhance
the wellness of the staff among AEC, the ESG Committee has
formulated sustainability policies on both environmental and social
aspects.

Environmental Policies 1= 15 B &=

Implement EMS in accordance with ISO 14001:2015
R#EISO 14001:2015¥#1TEMS

AJREEREE
MARFRIFEERNET Wi 2 BEA RN
CEEE - EERKKAEEE-RRAFAET

NAREEERH KRB ESCGEEEEHERMH
i%t%%ﬂ?i’@fiﬁﬂ’]_ﬁ?na HRER

-

N

Operate QMS in accordance with ISO 9001:2015
R#EISO 9001:2015#1T7QMS

Promote sustainable procurement of products and
services

Reduce environmental impacts of business and maintain
efficient and effective operation

BOEBHIRENEE TERFSNEE ’
Optimize energy, water and other resources as efficiently

as possible

FHECEFE KMEMEIR

J

U

REEmMMRBBRI A FFEERRE

Fulfil commitment as a Caring Company for five
consecutive years through caring about employees,
the community and the environment

BIBRAE

BT -+ EMIRIE  &E4 EEET‘I
' R R |4<J B 7 56

Social Policies #t & I £k

24




SUSTAINABILITY REPORT
AORBESERES
2020

MBS i ket

Fostering Health and Wellness

COVID-19 Preventive Measures

In the face of the outbreak of the Coronavirus Disease 2019
(“COVID-19”), AEC has arranged several preventive measures to
ensure the health and safety of our staff members. We have
implemented flexible work arrangements, in which staff members are
allowed to work from home, or return to the office with precautionary
measures, such as wearing surgical masks at all times in the office. In
light of the shortage of face masks and cleansing products, AEC has
also arranged mass procurement of these pandemic necessities for
its employees.

In support of social distancing that minimizes the risk of COVID-19
spreading in the community, we have arranged virtual meetings for clients
and webinars for the public with the use of video conferencing software,
instead of physical meetings and events. Besides, AEC has constantly
monitored the situation of COVID-19 and made necessary company-wide
arrangements to safeguard our employees’ health and safety while
maintaining the stability of our business operations and remaining
proactive in promoting sustainability through webinars and media.

Case Study B E 21

Mask Distribution

Taking a further step to help fight the COVID-19 pandemic, AEC
has distributed our own surgical masks to employees.
Considering that wearing surgical masks plays a key part in
suppressing the transmission of virus, we have provided every
employee with a box of surgical masks for free. AEC is also
pleased to offer staff discount price for buying extra boxes of
masks. Our surgical masks are 3-layer single-use disposable
protective masks, attaining more than 99% of Bacterial Filtration
Efficiency and 95% of Particle Filtration Efficiency. The strict
requirements of the surgical masks showcase AEC’s efforts in
safeguarding our staff members from the virus.

IEEREME

COVID-19FaR5IE B

EHHEERZES (TCOVID-19)) NIRE HAE
ZHZEERER UEREINBENZZ R
MPEBmEEN T L AFEIERIF
B AE DR ERENTA T 8 5 0 B U0 AR TE 0 A TE MY
AEARBOE-EROEMNFEBmBER HA
BARETLZHRRERBENEZRM

AZRFHRERELURLDCOVID-19EH B EEN R
BoRABERETERERREH LEARET
RRM ABTRZHERER URAARENRE
MBI Folbsh AR EEHRCOVID-19M1E R
THEABFHEEZHARBEEINRRNZE
2 ARREEFHEENBREN LRBEBES
Mot EMREESRETFERER

i mE

AE—THMCOVID-19B B MAEMET
DEBEROE-ZEEEH O E[EH KR
FEB RAMAABUEIRERH —=IOS-
MATRESAETRMEFNE UBEEEI
OE-HAMNINEROEE=BANEXHEOS
VAR IBR AR IETI99% I £ o T FE KL IB 8 3K
KRAEFIS% AR OSHERERK
BREFABNREEIRZRRSRIR-

3-PLY
FACE MASK

B.F.E. 209%, P.F.E. 295%
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Healthy Indoor Environment

To provide safe and quality water and encourage our staff to drink
more water, we have newly installed a drinking fountain at office
pantry to phase out the original water dispenser. This initiative also
helps reduce the use of disposable water bottles in the workplace.
Integrating our expertise into our daily operations, we took sample tap
water and drinking water and sent them to a laboratory accredited
under the Hong Kong Accreditation Scheme for water quality testing.
The results indicated that both samples met the standards of BEAM
Plus and WELL.

The indoor working environment is another important factor in the
wellness of our employees. As such, AEC has installed a number of air
purifiers at our new office to improve the indoor air quality. In terms of
acoustics comfort, we have installed acoustic foam at the ceiling to
lower the noise level from the surroundings. AEC pledges to continue
to maintain a better and more comfortable working environment for
our employees’ wellbeing.

Case Study [EIZE 2

Fitwel

As the world’s leading certification system that is committed to
promoting health for all, Fitwel aims to create a healthier future
for buildings and communities in over 180 countries. AEC, one of
the pioneers signing Fitwel in Asia, is dedicated to helping our
clients to enhance their health and well-being in the built
environment. During the Year, AEC is honored to become a
member of the Fitwel Asia Advisory Council to provide our
expertise and professional consulting advices, and to exchange
the ideas with industry practitioners in order to drive the
development of Fitwel across Asia.

EENENIRIR

ARHZENBENRKIXBETIZEHEK K
PEMRIENFRKELERMBERKE LBRARE
RYBR K% - IR A BY RV 7 TR IS PR R E A BN E K
HeoHMRBRKMERAKBEELE LXFES
BERFEAFASTHNERZETKENS EitE
BHERMANEENBEFTAEEE-ERER WE
BAYIREBEAM PlusFIWELLAYAZ %o

ERAIREES —BAFEEIRUANEZRZ
FUE HAERMANFIRAER LRSS ERBN
o LXE&EEWI%LE§°E§%3§$EEHE’%1F3

ERERTERLLZERSTBAURBRBIREDN
0 5 7K S o5 ZA 7K B Al A 2 B TRV AR AL AR 5 B 47 AT

BEEN IR

Fitwel

EARNNIRIRERENZIKBELRERE R
Fltwela?"%l8057ﬂﬁlléﬁﬁ’]§_ At &R

BE—EERBENREK - HAZIIFNRIEMNED
F|twel’¢$Z7]T5%EjJ%)57_L iaiR':PEﬁZETL@
MEM-REFE  HAREERKAFitwel

THNERZEZEE E’JEEE’%\EJ%T EEANHM
Dl:llilﬁj E’ﬂfﬁ—iﬁlﬁ)\iﬁé)ﬁlb\ﬁ’ﬂ?ﬁ@]
FitwelFETE MBI EE R o

=fitwel
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AREEE

Correlating environmental quality with people’s health, AEC attaches $ERISIEE =B A PRENBEE S A~a 9 MR IE
great importance to our own environmental performance. To achieve HE&HRRFNIEBERR ATNIEBREERY
sound environmental stewardship in the workplace, we have HWIBIEEIE R ECEmMZELZEeiEl OI51ES
implemented different green initiatives from improving energy BERMBF EIANAK-EBLELE R UKREEETHIR
efficiency, conserving water resources to optimizing resources and {RE 3o

nurturing employees’ environmental awareness.

Sustainable Operation

%

2

Adopt demand-side management
initiatives by programming
lighting control systems and air-con-

ditioning systems

BARIZERAEN R GEMER

2 RARKERREK

Install window films to reduce the
solar heat entering indoor area

ZREBEURLBALEAEZERN

Adopt light and air-conditioning

zoning in office

REAMAEEANERDE

Install energy saving lightings such as
T5 tubes, LED lightings and utilize

natural lighting

ZEREMAERE HMTSEE

LEDERFIABAK

Grade 1 Energy Efficiency Label
refrigerators

—RERUERETE

Energy Saving Charter 2018
(ENAE49E) 2018

Energy Efficiency BE R &

Water Conservation §i1%9 F3 7K

Provide water dispensers to prohibit
the use of disposable plastic water
bottles

RIEEKE 2 I FEREEERE
KR

Display water saving logos to raise
staff members’ awareness

RGEIKRE LIRS EIEH

Awareness Raising and Education

REEHKREE

Organize green-themed activities
such as talks and seminars on ESG,
green building and other sustainabili-
ty-related topics

S LUk B 2 ERERES) > 540
RAMESG i B EFEFME MBI #F

B RAEMEENEERANE

Establish and implement Environmen-
tal Policy

ST ANMITIRIEBUR

Resources Management & J&

Provide recycling bins to separate
recyclable waste from source

$ie 1 [o] U 78 14 JR B8 9 48 7] [O] I
BEEY

Control the use of raw materials such
as packaging to minimize waste
generation

FE 2 A B 55 5 IR M BUR D
EEXBERY

Adopt green products, such as
printing the Annual Report with soy
ink

REGBER BIMERKEH
= EN Rl S 35

Practice the “paperless office” with
electronic publications and newslet-
ters and provide e-statements and
e-trade platform to customers
BERMEEANAZE  HREFT
VMBS U ARTRIREEFE
ENEFRRFA

Reuse containers and utensils

EHEEASSMNER

EiE

o z X ~— =i
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AEC continues to upgrade and explore more wellbeing programs for
our employees. We ensure reasonable working hours and paid
holidays in accordance with local employment laws and requirements.
We also promote work-life balance and pro-family culture, and are
being recognized as a “Family-Friendly” Employer by the Home Affairs
Bureau and the Family Council. To further enhance employee
retention, we offer additional staff benefits such as performance
bonus, special paid leaves and corporate fitness discount. Our
measures implemented include:

MARBERETIRAMKRESEH B AR
BEAMS T ARNER BEGENIHFNAHRK
HeHATRETFREZFZHEANFEHURBRKE
XETERBEFREREZREIRITATREK
EREETI-AHE—THBAS RFRMHEBRINET
B HMRFEEE - BHREHFRPNEERS T
NE-FZPFRBETHNEREE:

Fruit distribution

TEEEK R

Refreshment Fitness center

Ergonomic Regular office
workstation cleaning

TEARL /N
2T {ER = A

ik !

-+ 1
ek corporate discount

2 5
= AT

Xy

Relaxation area

*RE&

==
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Environmental Performance Review Nete!

IRIG R =

Energy Unit of Measure
4 = = 2019/20 2018/19
Electricit;é géorjifumption ::g*:ﬁ 67,888 65,684
Fuel ;;:gg:: ote ;I- 263 751

GHG

BERME

Unit of Measure
B (i

2019/20

2018/19

Scope 1 GHG Emission Note? tCO2e
HE LR R AR W= AR 0.62 1.77
Scope 2 GHG Emission Nete2 tCO2e
RE2E TR =R 94.99 52.71
Scope 3 GHG Emission Note? tCO2e
HE 3R = S B = AR E 16.62 /
Total GHG Emission tCO2e
438 = R K W= SR 72.24 54.48
. . tCO2e/Employee
GHGE Int t
aydepppieuay W= LR B 1.29 0.99
MJm 3= K =2 /152 EI

Materials and Waste

Unit of Measure

Note 1

51

Note 2
52
Note 3

513

HEBEEY B 2019/20 2018/19
Procured A3 and A4 Paper Sheets
EIRMA3RALLER * 135,500 157,500
Recycled General Waste tonnes
BEREEY - 0.32 0.40

AEC’s Scope 1Greenhouse gas (“GHG”) emission refers to energy direct emissions, including the consumption of fuel for company-owned
private cars. AEC’s Scope 2 GHG emission refers to energy indirect emissions, including the consumption of purchased electricity. The
relevant emission figures are calculated with reference to EPD’s Guidelines to Account for and Report on Greenhouse Gas Emissions and
Removals for Buildings (Commercial, Residential or Institutional Purposes) in Hong Kong (2010 Edition).
MANEELEERBEHNAADMREEERE S BNEEER- M ANEE VR EREHNAHEMBES
PRSI BN - MBS F N2 EHIRFREMRRI(TBEREY (BE N TERRAHAR) N EAEREFRK
WA ZEMBEIES) (20105FHR) FrstHE -

The figures had been adjusted in alignment with the calculation method adopted in 2019.

ZERBERBR _E-NEMEANGERRETHE-

Scope 3 GHG emission is calculated based on (i) air business travel reimbursed by the Group and (ii) paper consumption during the Year.
AEC started collecting relevant data since 2019/20 so the data were not available in 2018/19.

HLEBHEEREBHEBOAERRE () AEBERFEOMEBFBRTHM () XEENBRBEEE-HIOTAB S —N/
_THFERRRERRABE BLEREE_E—N\/"—LENE8E-
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Environmental Awards and Recognitions

During the Year, we have received numerous recognitions and awards

to showcase our contribution to environmental protection:

Hong Kong Awards for Environmental Excellence

ERRREMAE

Servicing and Trading — Certificate of Merit

REREZE - BRE

BOCHK Corporate Environmental Leadership Awards 2018
FIREBERIRMRELALE 2018

EcoChallenger

RREFSLEE

3 Years+ EcoPioneer

SE+IRRARERE

This cartifcats i presentod 10
HESEY

Mfied Emoronmentsl Cansuitants Lid

Hong Kong Green Organisation Certification

ERGBHERE

Bt a2

Hong Kong Green Organisation Certification

ERGEHMERE

Hong Kong Green Organisation Certification

ERGBHKE

Wastewi$e Certificate
EEEE

IRIRERTAM B A

RAEFE HMAREAFREMDE] RKRZFAE
RARZEFRMHOE D!

Hong Kong Green Awards 2019 - Green Management Award

EEREEEARIR019-BHIRFEER

Service Provider — Bronze

ARFFHAER - S8R

Sustained Performance (5 years+)

BAEREKE (SFWUL)

b=

BRONZE sme

Green Management Award
(Service Pravider)

Hong Kong Green Awards 2019

Hong Kong Green Awards

Green Office Awards Labelling Scheme (“GOALS”)
mEMAERREE

Certificate of Recognition

5 =%
RAEEE

Hong Kong Green Organisation Certification

BB 6 118

1y] 23% =
Bty pE

Bt aE

Energywi$e Certificate
EipEsE &

bl

TrHERR o B AL

Hong Kong Hong Kong
Cireen (rganisation Certification Gireen Organisation Certification
Wk 2 I BE 1
Wastewilic Energywise
— Certificate — —Centificate —
"R " RERLEIN
Basic Level Basic Level
RIS TR

FRAGT S TR
Allied Envirsnmental Consuliants Limited

O

Albied Environmental Consultants Limited
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MAKING POSITIVE IMPACTS ALONG VALUE CHAIN

SIEEBEHEAGEEEEE

Core Value #Z OB E 1
Collaboration

afE

PARTNERSHIPS
FOR THE GOALS

&

As one of the well-established sustainability and environmental
consulting firms in Hong Kong, AEC not only plays a key role in
facilitating corporates’ sustainable development, but we also strive to
embed sustainability into our operations, all along our value chain.
Thus, one of our sustainability commitments is to create shared values
with and for our employees, clients, suppliers, and contractors.

Our Employees

AEC’s human resources strategy is the essential component of its
productive and inclusive workforce. Through safeguarding the rights
and benefits, and training opportunities of our employees, we
endeavor to foster a harmonious and supportive working culture for
them to thrive.

Equal opportunities and
non-discrimination

FEHRETRRIER
Workplace
diversity
W% % it

FRHERENEBAREBEERMREBERATZ
— AT ERERECEAFEERT ML ERRE
ER METBARAFEESMAREEEEN
EE-FHIb ZRPEF—EIFKEERNAELELE
RREMANEI - TR - HEBRAEHAEHRF
BfE-

BANET

MR AN A RS EAE R B ER KRBT FE X
ME+REB-BBFRES TR m 2 HIF311%
TRMBANEENBEEMEZFHNITEXL 2
IS U EL R

Employee professional
development

BETEXERE

Labor standards

5 TR

Talent attraction

Team communication

5| A and building

Employee BxBEHASHE
‘ satisfaction
Y EIREE

e
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Driving Diverse and Inclusive Growth

AEC emphasizes workforce diversity that contributes to multiple
perspectives in our workplace. In this regard, we have formulated
employment policies that opportunities and
non-discrimination. To attract, retain and further cultivate outstanding
talents, any forms of discrimination, including gender, age, ethnicity
and religion, are strictly prohibited throughout our operations.

promote equal

In addition, placing importance on the protection of human rights, AEC
delegates the administrative/human resources department to verify
candidates’ valid identity documentation, age, and working permit to
prevent child labor, forced labor and other forms of unlawful labor.

Beyond the workplace, we remain committed to advocating diversity
and inclusion in our community. From time to time, AEC contributes
articles to GRESB Insights on a wide range of topics, one of which
includes gender diversity. The article illustrates the clear correlation
between gender diverse workforce and workplace effectiveness, and
puts forward our advices on multi-pronged approach to shaping
gender-balanced human resources.

HEZRIERERMER

mARAE TEBKNZ b BUA RPN IR
BEATRBRM -FUMS HACHE—RIEE
FERERRIE[VEBBER AR RERE—
PEBBFSAT RAEFREREEEREIREME
AR AR B ESR - FiR - BENREF-

eSS ARERAERE LR ETE/ ANEIRE
FIRERBENENSMEAX G Fie Kk TEF
Al UBLEET saH S TMEMAE X IEES
To

RESZMIM BT —ERIRTEREZTER
HEb AT M TGRESB Insights1EF & iR
HHHBEZRENXE EREERNZTIE-B
B ERB MR 2 b T/EE BX BB 35 T ER
X7EBEEEBRASNREG UMM AAZELRT
WA BIIMATFEHENANERIEHES

Employment Profile V' & T B & =—

23 (41%) 33(59%)

7 (12%)

By Gender

gk bs)

B MaeE M Female &

. Senior Management Note?

SHREEEE- HEREM

By Employee Category
RESERE S

Professional Consultants

34 (61%) 22 (39%)

14 (25%)

By Age Group

REHRARE D

. Under 30 Years Old 30 - 50 Years Old

Employee Turnover Rate B Tk ZE

Overall 22 &

Male 5B
Female %

By Gender
=R 8 5

30T 30 - 50%%
35 (63%)
. Other Working Staff Note3
HgT#=
Under 30 Years Old
" 65%
By Age Group 30 AT ©
¥ F e 4R R 2 2 30 - 50 Years Old 529
30 - 50%% °
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Senior Management Breakdown 15 4R & I2 |2 4l 55

3(43%) 7 (100%)

By Gender By Age Group

gk bs) RERMERNE D

Under 30 Years Old 30 - 50 Years Old
30U T 30 - 505%

B MaeE [ Female & [ ]

New Employee Hire Breakdown ¥ A & T 4 %

10 (41%) 12 (59%) 16 (73%) 6 (27%)

By Gender By Age Group

RERMERNE D

b2kl sy

1 (14%) 7 (31%)

. Male 5 . Female &

. Under 30 Years Old 30 - 50 Years Old
30T 30 - 505%

By Employee Category
REEENE S

14 (64%)

. Senior Management Note? . Professional Consultants . Other Working Staff Nete?
SREERE- XM H8T#=

Note 1 During the Year, all employees worked full-time.
1 RAFE FEETEREWI(fo
Note 2 The senior management includes our managing directors, directors, associate directors, and principal consultants.

H2 SREEESERMNESEKE - S5 - BEENEERRM-

Note 3 Other working staff include our technicians and employees from the administrative/human resources department, marketing and communications team,
and finance and accounting team.

3 HETOERAMNEMAES TR/ ANEREM Hi5EEREMEF ARG BN ESHHFAINET

I':_l'l‘l‘l:
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Maintaining Team Cohesion FRIEFETEXNRERD

In an effort to enhance employees' sense of belonging in the ZAMNEE TEEENEFEER TAEEIRHEMEH
workplace, AEC places emphasis on providing a close-knit and FIEY T ISt IR EE T Z2RHMNRH#H -NAEAFE
harmonious working environment, and enhancing understanding R KRR Z(EE2EES T 55 :

amongst employees. During the Year, we organized a wide array of

company-wide staff activities:

Chinese New Year Lunch BB EF = Team Building Activity &} 5 &)




S i ket

SUSTAINABILITY REPORT
AORBESERES
2020

Investing in Our Employees

AEC believes that cultivating talents further reinforces our
professional teams. With an aim to unleash employees’ potential and
facilitate their career development, AEC is devoted to enriching their
professional knowledge and skills through appropriate training and
development plans.

In addition to study leaves and allowance for professional
examinations and qualifications, we have customized a series of
sustainability and professional training programs on an ongoing basis
to refine employees’ necessary skills and cultivate lifelong learning
culture. In addition, our senior management or team leaders conduct
staff appraisal annually to assess employees’ performance and
understand their training needs in line with our business development
plans.

We envision youngsters as future leaders in environmental protection.
To nurture and empower them with technical skills and hands-on
experience, AEC remains committed to implementing our mentorship
programs for student interns. In partnership with the Student
Industrial Attachment Program of Hong Kong Institute of Vocational
Education (“IVE”) since 2009, we aspire to equip final year students
with practical working experience.

HIEEMNET

MARE BRATRE-—TREERMANEEZE R
AHBEEINENLREEBEER FA-—HR
HBEBREGENIEIRERE FEUSE M
By ZE M AE

BAFERHEEBRAUKREEZEEZAMNERZRM
TEHREE -—RIATHELRAEXZLZRERD
BAlEtE U RETHNEERELIEERERE
Xiceltoh KN SREEEXHBPITEGETE
EETIHE REBMANEFLERATFTLELIR
WAL T AR PRV E I T K

HARBELERRIERENRREMHA—ER
BRHESNEBLRHHBESE USEME At
PHKRENERER B _STNFE KAEEE
EXHERRFENNBETFERFBGE
AR EENBERHEAR G BMMAFEE
wEC

7

5. In.‘tl

i 7

By Gender 12 1% 5l &l 73

T B 2 B 8

‘ Average Training Hours

N

Percentage of Employees Trained

ZlETHSLE

Male
3

%

By Employee Category ¥ {& & $8 5l & 7>

Senior Management

SREEE

Professional Consultants

HEERM

Other Working Staff
HMMET

8.5 60.9
1.4 42.4
30.5 71.4
9.8 60.0
1.2 14.3
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Our Clients EMNER

AEC leverages on its expertise to devise a full range of sustainable SHIAEBE R EHRENFH AFARTENEZTRXKTEHE
solutions to clients of diverse sectors, from property developers, FHIH A IFEEREMRAATZ EPREIEYEZEED-
architects and designers, to listed companies and professional firms. BRI FZEEI FTH AR RBEE AT H T EEE
Along the value chain, we strive to foster communication with our {Hi#EHR > RPN HICEHRT AN B ETIEHEXE
clients and offer professional capabilities to meet their sustainability F > LimEMIE I FEZRER A EAEK-

needs.

Material Topics & B &8 Client satisfaction and feedback

ERREERRR

Service quality

AR #5E =

Information privacy and protection
Bl B R R IE
Handling mechanism for complaints and inquiries

RE 215 5 B E sR 1 1

Major Clients T EE R

Professional firms and property
Property developers and owners management offices Contractors

MELRBRFEA BEERNFRMEEER AEE

HKEX listed companies Government authorities and Architects and designers
BRI EHAT public bodies B2 R AN e 5% 51 Al
AT ER PR A 4L 43
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Maintaining Ongoing Communication

In order to facilitate cohesive dialogues with our clients and regularly
disseminate sustainability-related information, AEC is dedicated to
reaching out to our stakeholders through our corporate website and
various social media platforms including Facebook, LinkedIn and
WeChat. We hope to utilize online resources to keep the clients
abreast of our latest initiatives and let them enjoy the sustainability
journey with us.

0 Bk TR A

Ms.Grice Kwok was necsqaliod =5 1019
class of LEEQ Falbaws ¢ X

BB

ARERZTFNEZEBT THENATFESR
REBANEES  HABRNIREAMAN AT ELKREE
HRERTFERFTMNEBE B Facebook:®
LinkedinflWeChat- I B4R L HIR:E
EREETEBEMORHTER I EMFIDEHA
B RAVIRIZ

Corporate website of AEC ;M1 2R Y A &) 48 ik

Securing Privacy

The privacy of our clients and other stakeholders is vital to the
Group’s business integrity and standing. The Group has formulated
confidentiality rules to guide our employees to abide by applicable
legal requirements regarding collection and handling of confidential
and personal data. The employees shall also take necessary precau-
tions such as reviewing all outgoing documents to eliminate the risk of
confidential data leakage and misuse.

Protecting Intellectual Property Rights

Stimulating innovation and creativity in our workplace, we have estab-
lished relevant policies and guidelines in accordance with all applica-
ble legal requirements to prohibit infringement of intellectual proper-
ty rights, and protect confidentiality of all proprietary technology and
privileged information in our daily business activities. During the Year,
AEC was not aware of client complaints and any material compliance
with the laws and regulations relating to privacy and intellectual prop-
erty right matters.

RIEFARS

ERNMEMBNENLREESERENEBHERE
EEMEZ-AEBEEREFRERA LIEERMAN
BETETERMBRENEEXREREABHNERZ
BER - BTTFARNMSENTAMIER MIRERA
SHBIX M UH BRI R SRR R R B B R B R o

{7 5% R0 o8k 2

AHEIFERNAFNAE RMPEREREE
R EARERG ERBAERMIES UEIERIEN
HER TEREERHEPHEE—UEERMMN
BFREEENRES SFER FALEHRIAR
B ARERE & ST FR A0 5 &= A R 8868
ERREBZERE
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Our Suppliers and Contractors EPMHESRAEHE

AEC works closely with our suppliers and contractors to maintainour SHABHEEEMNAEEBREBSE BRESZRMW
competitive edge and sustain day-to-day operations. In collaboration 3 F{EH M HIZHE S E - RPN HHEHEEEE X
with these essential business partners, we are committed to FEHEFS/E BROFRESSEEENEEEER
guaranteeing quality standards and sustainability performance across A5 #E R IF o

our projects.

Material Topics B 2 % & ﬁ ?;%E?%nﬁéag% cE|IuaIity
7~ & < =)

Supplier/contractor management

HER HEBER

Eco-friendly procurement
IRMAIRIE

Handling mechanism for complaints and inquiries

B T2 32 5 B2 E 54 14

Achieving Sustainability in Supply Chain SBIRTIFERHELE

We recognize the impact of our supply chain on the environment, FKfIEFH I KRN EHEHEEIRIE - HE LT
society and economy and takes on responsibilities for managingthe 2 W E A S EEEEEHZE-H E&Jtt /I"ﬁ
impacts in a meticulous manner. In light of this, AEC is dedicated to SRR IRIEIU TIEZR (R EDISEBHHEHESIE:
promoting sustainable supply chain management in line with the

following framework:

Communication channel & if &= 8

Compliance monitoring & #5 M4 182 A [

Selection criteria B & 4 E
x] _[4
, , 3

Host regular meetings with them

to convey our expectations such

2 as project schedule and quality
. . requirement

Oversee the entire project cycle B E R TE S EE

to ensure their regulatory
1 compliance to minimize potential FAFIHVHAEE > 4 IE BEEME

risks EERE

Select based on their previous B AR dk ; \ A
work experience and perfor- EEEEREER UERE

mance, and service/ production oM BEREAERE
capability

*E?FLEE’JIT’E?E%%*U?@EE

MR £ ERENEITEE
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We strive to give preference to local suppliers in order to reduce the
carbon footprint incurred by the transportation of goods and
materials, and also to promote local economic development.

HABHBILEZRMUER LR BEY R4
I 88 T 18 A B B B > I B R IE AR A B R o

26 (93%) @

Note 1 Local suppliers refer to suppliers located in Hong Kong

F1 AMHEERIEUNEBOHES

Note 2 Overseas suppliers refer to suppliers located outside Hong Kong

2 BIMIEBRIEEBUISNHER

Since 2018, we have become a member of the Green Council’s
Sustainable Procurement Charter and are dedicated to promoting
sustainable procurement practices. In the Year, we have developed
objective and goal for the year of 2020 to practice green procurement
in our daily business operations.

Sustainable Procurement

Objective B #Y

Establish, implement and
convey a green procurement
policy to staff members
B BltmE T EE
R ERBER

We have also become a Sustainable Consumption Enterprise in BEC’s
“Fostering Sustainable Consumption for Hong Kong Business and the

Community” program.

® 2 (7%)

Local Suppliers Note!

st R

Overseas Suppliers Note2

MR-

B2 N\FE ZMAEMARSRRIEESHA
RHERBOENRE AR NETIFBERBER-
REFER EMAEFRE S _SEMNENRER,
BREDBEEHFTERGORE-

AR IR IE

Goal B &

Organize at least one
sharing session for employ-
ees once a green procure-
ment policy is established

UiGBRBERE 2
EI?HJJ?E"\—Z nNEE

AT EMABECHHESEFEEH R MBI RE
HEIHEPEFAUFEHETAREZ—
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EMPOWERING OUR COMMUNITY

HBHMNTE

Material Topics BEERE

&)

aAa,

Sustainability awareness promotion

Du ;ﬁjﬁwﬁﬁ&:g\n

%‘:’( Community investment and involvement
9

HEKRERZSH

Core Value #ZiDB{E

1 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

e

In the local community where we operate, AEC upholds the spirit of
enhancing sustainability awareness of our stakeholders and creating
shared values together through active participation in numerous
external engagement programs. We endeavor to reach out to the
community with an aim to further bolster our sustainability efforts in
making the city a better place to live in.

Awareness

=

Industry Engagement

During the Year, we have enthusiastically organized and participated
in over 20 seminars and talks that cover various sustainability topics
for our industry partners. To foster knowledge sharing on various
sustainability-related topics for the benefit of society at large, we
have sponsored and supported 6 industry events including forums,
symposiums, conferences and exhibitions.

GREENBUILD CHINA ?_OIQ

ERFFMEENEMLER HARABBBIESHES
BSNES EFREBFNETFEERTH LH
AR ERAZEE-HMABNBELE UE-FEKX
BRAEAFKEERAENES N BREEERS—
BEERFHEEMT

T%248

FEER ZFARRNEN RS ABB20MEF R H
AHEMBE ERRESBHERMATESEBH
WAKEERRE - RREAMIFEZRIEN
%Dﬁﬁkﬁg’ﬂt}\_hﬁﬂﬁlﬁﬁ KB EB Y X F561E
TEIZH AERE EXE - TENRE

In Greenbuild China 2019, AEC set up an exhibition booth and
shared with the audience on wellness enhancement through
green building.

AR ZF—
THREZHREENE

NEFEGECRREEERERM
GEREME RS-
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Ms. Grace Kwok, our Chairman and Executive Director, earned
the recognition as the first LEED Fellow in Hong Kong awarded
by Green Business Certification, Inc..

EMMEERPTESTETREIE2BEUE
Green Business Certification, Inc.#E%
LEED FellowBZER A Lo

As one of the sponsors of the International Green Building
Symposium Hong Kong 2019, the Group is proud to receive
awards for our LEED Gold and Platinum certification projects.

R _E— N FEREGEEREGETBUNER
Hz— AEEFSENEERELEEDE R R E
ERBBHRITRER

Allied Susluinuhiiity i
and E |
Consultants Group Limimdnwronmenluf

AEC joined the Eco Expo Asia 2019 held at Asia World-Expo with
an exhibition booth featuring our sustainability and
environmental consultancy services, together with AEC’s
smart products and solutions.

MRS RETMNEREEERETHN __F—NF
ERIRAREE TRERUMBRMOATEES
%E}ﬂ%iﬁ&ﬁ&ﬁﬂﬁ?%’Lx&iﬁifﬁﬂ’ﬂﬁﬁﬁécﬁ':ﬁﬁ@i%

The Group held our 25th AEC Anniversary, inviting nearly 300
prestigious guests from diverse sectors to celebrate 25 years
of hard work and perseverance with environmental
protection.

FEBMBITHABERE BFA300RKE
FTRRINEE—RERNKF2SFHERMR
R HIRERENRE-
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Giving Back to the Community bliEtt &

Nurturing our younger generation is one of our key foci in community IZFFEK —RKE2RMEHEIAEFNEE Z — 5t
outreach. In this connection, AEC remains devoted to unleashing their  IET S JHA—BE R /T E B MMREE LEERIE
potential, especially in the environmental field. During the Year, AEC {REAFH - ANFERN HTALBEIBHEFEEE LU
has delivered career talks to students to share the nature and skills =X TEEENFAERE-FMESZIN K
necessary of our works. In addition to career sharing, we have also iR BIRZAUENTEEATNERFEFE EP A
presented a number of guest lectures on technical topics including 3EZ R FE R4 B EETE T o

local and international green building rating tools.

Hepw doeg BEANM Pl

Representing AEC as the guest lecturer of the Chinese
University of Hong Kong, Ms. Grace Kwok gave a
well-illustrated and informative lecture to the students on
local and international green building rating tools.

BEFREIARDABEEBPNARBENEER
B> ph At R ERGEEZRTGETRRBEREM
AW EANREERRF

In partnership with the Hong Kong Green Building Council, AEC
delivered a talk to share with senior primary students the green
building knowledge and our employee’s career experience in
the environmental consulting industry.

MARBRBGRERERTSM BRBERNSF
HNBEERGERENG UKRIRFEBEBITE
BT 1R ER-

AEC was invited by Hong Kong Quality Assurance Agency to
deliver a presentation on the development of green buildings
and green finance in Hong Kong.

MAREEREREBERBH MEBRERER
HEeTHMERERER

N\_
L
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Furthermore, AEC strives to contribute to the positive developmentof tE9N ST IAR D AR TPIFRIRF Nt E S EFEHERE-
the communities we serve. We encourage our staff to join us in HKMHEE T —BEXIERIEBEBHEFH ELIEEE
supporting various community events in order to enhance team and [XEtTEH AR o

community cohesion.

AEC was pleased to take part in the Biz-Green Dress Day, a
city-wide campaign to promote green lifestyle to shape a
sustainable future.

THAMARBEINE - B LHH - EEEMEDES
E?%})%;jﬁ&@iiﬁﬁiﬁ’%ﬁ%%ﬂﬁﬁéﬁéﬁﬂ%%tﬂ

We participated in the Daylight Hour 2019 with an aim to arouse
public awareness of reducing energy use and alleviating
climate change.

BBBM_T—NEDaylight HouriEsh &M
HEMEARHHEREH REEZENR T

LOOKING FORWARD
F& £ 1% 2K

As a sustainability and environmental consulting firm, we will continue K {fIiG B X IEFA TS ERXERIZIEER AT
to do our part in shaping a more sustainable and environmentally HE R A EEFELXREAFEFRNTEEH —
friendly society. This year, the global COVID-19 pandemic has /] ARFENEZIKCOVID-19B 15 kM iE ol iF4E
highlighted the importance of building sustainability and ESG factors 2B RESCEZMA XKL ENEBNEEK A
into business operation and strategy. With this in mind, AEC shall R &It TiARSEEAE AR ERIEIFEZRE
continue to stretch our sustainability footprint through bringing EE > TIEMAUFEZXRBRET  UHEATREESRE
sustainable values for the business sector and even for a wider HE WA SEISIE  WIBF MM EEKFE
community, in order to enhance the quality of life for urban citizens in

a healthier living environment.
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MEMBERSHIPS AND CHARTERS

BHNMEE

BRE ACADEMY’]

BREEAM

BRE Academy
HEREAERES

S L BUSINESS

’ b ENVIRONMENT
‘ COUNCIL

;T EHRIBRES

CORPORATE

MEMBER 2020

Business Environment Council

BRIRFHE

CDP

ACCREDITED
PROVIDER
2020

;‘

Carbon Disclosure Project

WiESRERE

Membership g

EEtmLoAER
THE CHAMBER OF HONG KONG LISTED COMPANIES

The Chamber of Hong Kong Listed

& B AR B 1861

The Hong Kong General Chamber of

o BLENAE - RS e e P |
LV :
L]
= ;
L w S L T
P B y Association
q“*"ﬁummﬁg SILV ¢ zr‘? _. ;’ '”x } RON Member
China Green Building (Hong Kong) International Cinema Technology
Council Hong Kong Green Building Council Association
TESERRREEHE(EB) ZEE BEEGBEREZRG BREZRMIHGE
bt o'
- il Hong Kong General Chamber of Commerce

USGBC

MEMBER

“E-NEFEZEGCRRERT
APEEES

EETIHMENERSEERERS G

Companies Commerce U.S. Green Building Council
ERALTREEG BAEEY FEGBERZRS
® i}
- 2
LAN] cmrammmEaRoermnsnancn T4
‘ ' China Real Extate Chamber of Comanerot Herg Sang s Inemationss Cragter Limitsed @
) CRECCHKI G R E S B
USGBC Roundtable in Greater China 2019 | China Real Estate Chamber of Commerce
Hong Kong and International Chapter GRESB Partner

ERTHEAFBEERIBHNE
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Membership & 5

o =

HC(GFA

j EERESRBE

Heng Kana Graon Finones Asscsiotion

Hong Kong Green Finance Association

BERGOTMBY

TCFD |

The Task Force on Climate-related
Financial Disclosures Supporters

RIRAERMMBIRE TREIHHE

ser

Smart City Consortium

BT E

International WELL Building Institute
BIPRWELLZEM i

sfitwel

2019-2020 Member of the Fitwel Asia
Advisory Council
2019- ZOZOEFltwel
TMNEHEEERE

; Hong Kong Aliance of Built Assst & Envionment
Infcernation Mianagement Associations
' BEENEERRREREENRS

Hong Kong Alliance of Built Asset &
Environment Information
Management Associations

EREREEMRRIRESEEHRR

Charters and Pledges B EZ 1 £ 49

P
Carbon Audit@#sEst
BE 88 Green Partner

Carbon AuditsGreen Partner

Hong Kong
Zero Carbon Partnership

Hong Kong Zero Carbon Partnership

SUSTAINABLE PROCUREMENT
CHARTER

HEMENAE

Sustainable Procurement Charter

AFHERBOE

CONSUMPTION
ENTERPRISE
SERFREETRESE

meEE - KB ERTHRBH
2D L BUSINESS
P O ENVIRONMENT
‘ COUNCIL
. ;' BRERHGE
: CORPORATE
% . ‘_i MEMBER 2020
Energy Saving Charter BEC Low Carbon Charter
ENEX &= BRBRRBEEKRNE
"Fostering Sustainable Consumption for
‘ Hong Kong Business and the Community”
Programme
SUSTAINABLE

rﬁﬁ*%%ﬁ&?ﬁ@‘ﬁ—:%h%J

. BRREE

Hong Kong Institute of Qualified
Environmental Professionals’
(“HKIQEP's”)

Pledge to Support the Development of
Qualified Environmental Professionals

AERHERGERERES
é%‘@(ré}EEéEJ;ﬁ%ﬁﬂ

2
e
i
%
N
A
S
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AWARDS AND RECOGNITIONS

19 15 B 4 8

Hong Kong Awards for Environmental
Excellence

EBRR S B AR
Environmental Campaign Committee

RIREHZET

EEEREBR=8 K%

Hong Kong Awards for Environmental Excellence

Servicing and Trading — Certificate of Merit

REREZE-BRIE

Hong Kong Green Organisation Certification

BB BB E

Environmental Campaign Committee

RIREHEZET

L —

Hong Kong Green Organisation Certification

ERGBRMEEE

Hong Kong Green Awards 2019 -
Green Management Award

EBRBLEAR - BUHIRREER
Green Council

RREES

BRONZE sme

Green Management Award
{Service Provider)

Hong Kong Green Awards 2019

@ Service Provider - Bronze [R5 e it & — i 4%
@ Sustained Performance (5 years+)

HEEEEME (SFERUL)

BOCHK Corporate Environmental
Leadership Awards

FIRE B EIRRBEIL KRR

Federation of Hong Kong Industries ;
Bank of China (Hong Kong)

BERILERE PEIRT (FE)

ERERETAE 208

[

@QEcoChallenger IR(RIBF ¥
@ 3 Years+ EcoPioneer 35+ IRRFCEEIRE

Green Office Awards Labelling Scheme
(“GOALS")

e EREE
World Green Organisation

1 57 ok €8 AR A8

WORLD GREEN
ORGANISATION

5T AR B #E

Certificate of Recognition

RTEE

Green Building Award 2019
RRERAL2019

Hong Kong Green Building Council
EEREEERE

N green

\ building
award 2019
IRREREAER

O Grand Award K 8%
@ Merit Award 35+ ER1E




el

SUSTAINABILITY REPORT
JRBERRS
2020

Hong Kong Green Organisation Certification

ERGBHBNE

Environmental Campaign Committee

RIGESHEE G

Wastewi$e Certificate

M EERE

ESG Forum & InnoESG Prize Presentation
Ceremony 2019

ESGEmIEZInnoESGHEIEITBIE2019

SocietyNext Foundation Limited

HBAEEEERAT
\.r InnoESG :
) ; ‘o

«f, Prize e

INnnoESG Prize
INnoESGHZIE

Caring Company
7 R R R

Hong Kong Council of Social Service

BERLERTHE

caringcompany

5 Years Plus Caring Company Logo
EMAFEULTHRRRIREIFD

Hong Kong Green Organisation Certification

Bk B BT

Environmental Campaign Committee

IRIRE @J%EE

TR |
Al Environental Consultans imited

(2]

Energywi$e Certiﬁcate

Eﬁ BER E

BEAM Plus Certification Ceremony 2019
2019 F B BIRFTIAIT 1S

Hong Kong Green Building Council and
BEAM Society Limited

EEGOERZENERRFIGEHE

HKGBC

BEAM Plus
= S
ﬁ@«wﬁi ot
Eleven building projects have received
awards in the annual ceremony

11ERFFEEANFEHRE LER

Industry Cares

TERMED

Federation of Hong Kong Industries

E

3+ Year Award

3%+ #E
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CONTENT INDEX
AE RS

Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement

GRIZEXWIFEEF1E Key Performance Indicator ; = /PRt
(“KPI1") of the HKEX ESG Guide

BB FMESGEE5]
— &% E (TGDJ)
KRR EBAERR (TKPL)

102: General Disclosures — fi% 1 &=

Organizational Profile A8 48 # 75t

102-1 Name of organization ® Who We Are
R Ry REE

® Annual Report 2020 contains
additional information about our

102-2 | Activities, brands, products, and services

VEE b E A RS principal activities in the sections
entitled “Business Review”.
102-3 | Location of headquarters CE_EFERANTEELOEINERS
RERLE R MEMNEEES-

102-4 | Location of operations
KEME

102-5 | Ownership and legal form

P SRR
102-6 | Markets served
AR5 B9 3%
102-7 | Scale of the organization
HERE
102-8 | Information on employees and other workers KPI B1.1 Our Employees
FREIMEMIEENER BMPWET
102-9 | Supply chain GD B5 Our Suppliers and Contractors
g s KPI BS.1 B HERREAEH
KPI B5.2
KPI B5.3
KPI B5.4
102-10 | Significant changes to the organization KPI B5.1 Our Suppliers and Contractors
and its supply c‘haln . BN HEERAERS
A REMEENERET
102-11 | Precautionary Principle or approach e Corporate Governance
FRERASHT # TEEAR
o Climate-related Financial Disclosures
HRRMERNMBIRE
102-12 | External initiatives Empowering our Community
S BR1E 5% ESHRMNHLE
102-13 | Membership of associations Memberships and Charters
WENREER gENER
102-1 | Statement from senior decision-maker Foreword
SRR RENZR Al =S
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Disclosure of the GRI Standard
GRIFEMNIKTESE

Ethics and Integrity & 12 A1 35 15

General Disclosure (“GD”) and
Key Performance Indicator
(“KPI") of the HKEX ESG Guide

E B FRTESGIE3|
—RRI%EE (TGDY)
B BRI E 3512 (TKPI1)

Section/Statement
S H /B

102-16

102-18

Values, principles, standards, and norms
of behavior

BER R RENMTARE

Governance & 78

Governance structure

BARE

Stakeholder Engagement 33 {7 #& 2 £

KPI B7.2

® Sustainability Vision and Mission
B EERASMAERD

e Corporate Governance
TtEER

Sustainability Framework
A AR AE LR

RENETEZEMRIIEE

Reporting Practice ¥R & 7%

102-40 | List of stakeholder groups Stakeholder Engagement
FHERREIIR RFHhEz2HR

102-41 | Collective bargaining agreements Within the reporting scope, there are
£ Pl sy e o no formal collective bargaining agree-
- ments in place.

BEHERTEEANERKAHRE-

102-42 | Identifying and selecting stakeholders Stakeholder Engagement
BB E BHE2H

102-43 | Approach to stakeholder engagement Stakeholder Engagement
BhESEG#H FHhE2HR

102-43 | Key topics and concerns raised Materiality Assessment

EE TG

102-45 | Entities included in the consolidated Reporting Period and Scope
financial statements R HA R S E
B G B R R PR S AR A

102-46 | Defining report content and topic Boundaries Reporting Period and Scope
RERESANEMZEE R HREHAKREE

102-47 | List of material topics Materiality Assessment
BEERBYIR BEEMTMG

102-48 | Restatements of information Not applicable
EEEM FiER

102-49 [ Changes in reporting Not applicable
BREEME FiER

102-50 | Reporting period Reporting Period and Scope
HmEH REHREE

102-51 | Date of most recent report Not applicable
RIEHREN B FiER

102-52 | Reporting cycle Reporting Period and Scope
HREBH HREHREE

102-53 | Contact point for questions regarding the report Information and Feedback
AIEZFREEMEEZBEAENR Bk E R
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Disclosure of the GRI Standard
GRIFEMNIKTESE

General Disclosure (“GD”) and
Key Performance Indicator
(“KPI”) of the HKEX ESG Guide

& ,%E“QFEESG?E%I

Section/Statement

/Rt

KRR EMISIE (TKP11)
Ethics and Integrity & 12 A1 35 15
102-54 | Claims of reporting in accordance with the Reporting Period and Scope
GRI Standards HREHRKREE
FFAGRIREETHRENER
102-55 | GRI content index Content Index
GRIRBES| AFNEAE]
102-56 | External assurance External verification of report data was
HhEpEs i not sought. However, all data have been
reviewed internally.
PTG RS KBRS YIRS S
WA SEIIBETRNEER

200: Economic &7

201: Economic Performance %75 &= 31

103 Management approach
BT #
102-2 | Confirmed incidents of corruption and

actions taken

BEREENOENEEEE

205: Anti-corruption & &5

Please refer to our Annual Report 2020.

BE2REAMATZTFR-

actions taken

RERNESEGNRIRNITE

300: Environmental Iz 1%

301: Materials #7%1

103 Management approach GD B7 Corporate Governance
B & KPIB7.2 TEEHR
205-3 | Confirmed incidents of corruption and KPI B7.1 Corporate Governance

TEER

FrIRYMHNEENETR

103 Management approach GD A2 Sustainable Operation
EEGH ARFEEE
301-1 | Materials used by weight or volume KPI A2.5 AEC did not have any direct consump-

302: Energy BETR

tion of packaging material and thus,
the relevant data were not disclosed.
AN MEZRERTAEEME
LEMERNEBIE R B IE-

AEREE

103 Management approach GD A2 ® Sustainable Operation
B goas ] i
e Climate-related Financial Disclosures
BEREERNMBIRE
302-1 | Energy consumption within the organization KPI A2.1 ® Sustainable Operation
BB AN IR BETRHFESE KPIA4.1 AIREEE
e Climate-related Financial Disclosures
BEREMERNMEIRE
302-3 | Energy intensity KPI A2.1 Sustainable Operation

AREEE
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Disclosure of the GRI Standard
GRIFEMNIKTESE

General Disclosure (“GD”) and Section/Statement
Key Performance Indicator ﬁgﬁ/ﬁﬁlﬂ_{
(“KPI") of the HKEX ESG Guide

BB FTESGHS5I

— R E (TGD )

KRR EMI51E (TKP1)

302-4

Reduction of energy consumption
D BERHAER

KPI A2.3 Sustainable Operation
BIFEEE

303: Water and Effluents FH 7K 2 75 7K
103 Management approach GD A2 Sustainable Operation
BIESH GDA3 AREEE
303-1 Interactions with water as a shared resource KPI A2.2 e Sustainable Operation
EEEK(EAREER WEERE KPIA2.4 T E S E

e AEC did not encounter any issues of
sourcing water during the Year.

ERFER AT EB RN RKETE-

102-16 | Management approach GD A1 Sustainable Operation
EIE R GD A3 AREEE
KPI A1.5
KPI A3.1
305-1 | Direct (Scope 1) GHG emissions KPI A1.1 Sustainable Operation
B (BEL) BEREHK KPI A1.2 B EEE
305-2 | Energy indirect (Scope 2) GHG emissions KPI A1.1 Sustainable Operation
SR R4 (HE6%2) B2 S MRS KPI A12 A E
305-4 | GHG emissions intensity KPI A1.2 Sustainable Operation
BERBHBGEE AREEE
305-7 | NOx, SOx, and other significant air emissions | KPI Al.1 Sustainable Operation
aa1y (NOX) ~FR|1E% (SOx) M AREEE
HithERXREHK
306: Effluents and Waste ;5 7K & EE Z 4
103 Management approach GD A1 Sustainable Operation
B GD A3 AREEE
KPI' A1.6
306-2 | Waste by type and disposal method KPI A1.3 Sustainable Operation
REFREEREDENEREYER KPIA1.4 AREEE
307: Environmental Compliance IR 1% & #R
103 Management approach GD A1 Sustainable Operation
B AREEE
307-1 | Non-compliance with environmental laws GD A1 Sustainable Operation
and regulations AIEEEE

BRIRIREARER

400: Social {1 &

401: Employment 12 &

103 Management approach GD B1 Our Employees
EEGH BMPWET

401-1 | New employee hires and employee turnover KPI B1.2 Our Employees
WMEBTIMEIRHX BPWET
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Disclosure of the GRI Standard
GRIFEMNIKTESE

403: Oc

cupational Health and Safety B 2 @R Z 2

General Disclosure (“GD”) and
Key Performance Indicator
(“KPI”) of the HKEX ESG Guide

E B FRTESGIE3|
—RRI%EE (TGDY)
B BRI E 3512 (TKPI1)

Section/Statement
S H /B

I

404: Training and Education 32 &)l E1 0 5

103 Management approach GD B2 Fostering Health and Wellness
BT # KPIB2.3 EERRMNEL
403-9 | Work-related injuries KPI B2.1 During the Year, there were no occupa-
KPI B2.2 tional injuries and work-related

fatalities.

RAFER EETHEHEIIERS
MEHFETHER-

405: Diversity and Equal Opportunity % JT {6 52 T SE i =

103 Management approach GD B3 Our Employees
EEGH BMPWET

404-1 | Average hours of training per year per employee | KPIB3.1 Our Employees
EREIEFETEIN TR KPIB3.2 BAWET

406: No

EAHRBRETINZ T

n-discrimination 2 I 17

103 Management approach GD B3 Our Employees
B EMWET
405-1 Diversity of governance bodies and employees KPI B1.1 Our Employees

BPAWET

408: Ch

actions taken

I R E M R AR ERBI A IE1T 8

ild Labor Z T

103 Management approach GD B3 Our Employees
BIEF#H EMWET
406-1 Incidents of discrimination and corrective GD B1 Our Employees

HMAMET

EEGH

103 Management approach GD B4 Our Employees
B BMWET
408-1 | Operations and suppliers at significant risk for KPIB4.1 Our Employees
incidents of child labor KPI B4.2 EMEMET
BEREARETIEHRAMMNEERMHRERD
409: Forced or Compulsory Labor 58 38 3§ 58 #l| % )
103 Management approach GD B4 Our Employees
BT # BMWET
409-1 | Operations and suppliers at significant risk KPI B4.1 Our Employees
for incidents of forced or compulsory labor KPIB4.2 BMEWET
BERERRFNSHFEHEARARNEE
BEAHLRERS
413: Local Communities & i 11 &
103 Management approach GD B8 Giving Back to the Community

OEEHt &
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Disclosure of the GRI Standard
GRIFEMNIKTESE

Section/Statement
S H /B

General Disclosure (“GD”) and
Key Performance Indicator
(“KPI") of the HKEX ESG Guide

BB FTESGH5 5]
— AR EE (TGDJ)
R R EAERR (TKPL)

413-1

Operations with local community
engagement, impact assessments and
development programs

FEMHESE - ETEMBE R E
SEiER

417: Marketing and Labeling & #H B2 1Z /1

KPI B8.1
KPI B8.2

e Giving Back to the Community
OEEH &

e During the Year, AEC had contributed
a total of HKD$29,060 as charitable
donations.

REFER HALBEEBIE
29,060 STHYREE RN

103 Management approach GDBé6 Our Clients
EIE BMBER
4171 Incidents of non-compliance concerning product | KPI B6.1 ® Our Clients
and service information and labelling KPI B6.3 BENEE
AREMMBRBERLZHOERSMH KPIB6.4

e AEC did not have any direct products
sold or shipped and thus, the relevant
data were not disclosed.

mALEEREENBEXRENERS

ERRLEERLRMERERERNKRSHF

419: Socioeconomic Compliance HEEKESR

E AR BB R B IKEE
418: Customer Privacy BRI
103 Management approach GDB6 Our Clients
BT # BANER
418-1 | Substantiated complaints concerning breaches KPI B6.5 Our Clients
of customer privacy and losses of customer data EPNEE

BRUGHREHEHERMIER

103 Management approach GDBé6 Making Positive Impacts along Value Chain
B SIEEEEASEAXE

419-1 Non-compliance with laws and regulations in the | KPI Bé.2 ® During the Year, AEC did not identify

social and economic area KPI B6.5 any significant fines or non-monetary

sanctions for non-compliance with
such laws or regulations.
AEER HALRRREMER
ZEFRVERNERIARAIEE
Ez2 A

® During the Year, AEC was not aware
of any material complaints.
KEER HTRALEZREFMEKX
B 3% 3 o
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ALLIED SUSTAINABILITY AND
ENVIRONMENTAL CONSULTANTS GROUP LIMITED

MARKRBEBERA T

27/F, Overseas Trust Bank Building, 160 Gloucester Road, Wan Chai, Hong Kong
Tel: (852) 28157028 Email: info@aechk.com

www.asecg.com



