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Who We Are

RAGT

Who We Are
NGNS

Established in 1994, Allied Sustainability and Environmental Consultants Group Limited (the “Group”) is a key player in
the future of sustainable development. The Group is the first listed sustainability and environmental consultancy service
provider on The Stock Exchange of Hong Kong Limited ("Stock Exchange”) and has served the society constantly across
Hong Kong, Mainland China (the "PRC") and the Asia Pacific region in delivering environmental solutions for decades.
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The Group has an extensive network of operations, demonstrated by
its diverse project portfolio, spanning Hong Kong, the PRC and the Asia
Pacific region. Sustainability is our fundamental value to our day-to-day
business and working culture. To promote the importance of sustainability
across society, the Group is dedicated to providing professional
sustainability advisory which brings benefits to our clients, human capital
and the environment.
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About this Report
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About this Report
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Reporting Period and Scope

This Sustainability Report (the "Report”) summarizes the Group's
environmental and social performances, accomplishments, and highlights
of its major subsidiary, Allied Environmental Consultants Limited ("AEC”
or the "“Group”), in Hong Kong from 1 April 2021 to 31 March 2022 (the
“Year”). Activities undertaken by other subsidiaries are excluded from the
Report.

In addition to providing an outline of AEC's sustainability performance,
this Report also underlines AEC's efforts to construct resilience in the
business and society with the provision of environmental solutions and
stakeholder engagement.

Reporting Framework and Standards

The Report is prepared in accordance with the Global Reporting Initiative
("GRI") Standards: Core option and the Environmental, Social and
Governance Reporting Guide (the "ESG Reporting Guide”) issued by
the Hong Kong Exchanges and Clearing Limited ("HKEX") in Appendix
20 of the Rules Governing the Listing of Securities on GEM of the Stock
Exchange (the "GEM Listing Rules”). The Group attaches to the principles
introduced by the GRI standards and the ESG Reporting Guide to report on
the measures and performances in the Year.

With an aim to further realize AEC's sustainability commitment, the
Report is also prepared in alignment with the Task Force on Climate-
related Financial Disclosures ("TCFD"), the Ten Principles of the United
Nations Global Compact ("UNGC") and the United Nations Sustainable
Development Goals ("SDGs"). More in-depth information regarding AEC's
Corporate Governance is addressed in the Annual Report 2021/22 in
accordance with Appendix 15 of the GEM Listing Rules.

The Audit Committee and the Environmental, Social and Governance
Committee are responsible for reviewing and overseeing the Report in
compliance with the GEM Listing Rules and other applicable requirements
and standards.

Information and Feedback

For more information about our businesses, please refer to AEC's official
website https://www.asecg.com.

If you have any comments or questions regarding our sustainability
disclosures and performance, please feel free to contact us at
info@aechk.com or (852) 2815 7028.

HEHREE

AAFBERRHE(ARE DBETAEBEEEN
BAR MARRFGIRERERMARAR(HAD
M2021F4 B1BE2022F3A3TB([AFE DE
EBHIRBERASERRIE - KoL M=Bh o Eity
B ARIMME EFBA T EEAREERER -

BT BUH AR BB R ROERIN  ARETRER
HAUT AR ERFRATRNL G228 - B ¥
Mt g2 NENWAIELNER -

BREERRFE

AFEBEEIRBEEBZALE(TGRI)IZAE « 0
BB URBEBRGNEEFARAR(BEERS
Fr1)GEM ([GEM )& % E 35 AII([GEM LW 4R 8l J)
Mex—+MRE - g RERHKREIESI([ESCHE
Bal ) ATREE - AEBERGRIZERESCHREIE
SIEERA] - AHREARNFEMEBMEKIR -

BE—SERMARNAIFEERERAD  AREEL
EREEEM BB HETEATCFD]) « BiE
R4 (TUNGC ) +TERBIME & B a3 EHE B
1Z([SDGs)) - BN ATEE AMEBEME 517
7 2021/22 FRAPRIEGEM E R BT 8+ AIEE
AR ETRR

ERLZBEEMESCEE TR EREGEM EmHRAIK&
H 038 A RV AR E FIZE R R M B B AR SR4E o

BARER

BRBEMNEBNEZEM - S2HAMANE TR

https://www.asecg.com °

MBEEAREBTMERKER » BUDB X
Z info@aechk.com Bk E & (852) 2815 7028 EEF P9
% o

SUSTAINABILITY REPORT | 03
IpEBREs 2021/22



Dear valued stakeholders,

On behalf of the board of Directors (the “Board”), | am delighted to
take this opportunity to present our sixth Sustainability Report for the
year ended 31 March 2022. In light of the alleviation of the pandemic,
it demonstrates the efforts AEC has placed to accelerate towards a
decarbonized economy, healthy and safe communities, and fostering of
stakeholders through knowledge-sharing.

Commitment to Advancing Net Zero — Building a Carbon-Neutral Economy

As a pioneer in the market, the Group has joined ranks of WorldGBC Asia
Pacific Net Zero Collaborators and the founding member of the Greater
Bay Area Carbon Neutrality Association (GBACNA) established in 2021.
We are committed to utilize our expertise in the field of sustainability
and environmental consultancy to collaborate closely with World Green
Building Council in the Asia Pacific Region and aid the carbon neutrality
development of the Greater Bay Area. On the project-level scale, we are
pleased to share our success story in our participation in the HKGBC's
Advancing Net-Zero Ideas Competition. Our award-winning net-zero
building design “Next Tower” showcases our capacity to create modern
and user-friendly net-zero building design with the needs of the future
in mind. Our sustainability endeavours are grounded on building a
sustainable team culture from within. The Group has continued to work
towards net zero operations in our daily operations through office system
upgrades as well as enhanced waste management initiatives.

Creating a Healthy and Safe Community

A safe and healthy environment is paramount towards sustainable
development. We have been improving our working environment for our
employees throughout 2021-22, such as real-time monitoring of indoor air
quality and periodic water quality testing. We have also worked to raise
awareness in maintaining our employees’ physical and mental health
through our communication network. As a testament to our efforts, AEC's
office has been awarded the WELL Health and Safety Rating 2021 for our
effort in providing a safe workspace. In the coming year, we are looking
to enhance our work on mental wellness through the participation in the
Mental Health Workplace Charter organized by the Department of Health,
the Labour Department and the Occupational Safety and Health Council.
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About this Report

BN A &

Fostering a Sustainable Future Through Knowledge-sharing

Sustainable development is about partnerships. Leveraging on our
position as a leading sustainable and environmental consultancy firm
in Hong Kong, we are keen to enhance the knowledge base of the local
and international industry. The Group provides comprehensive solutions
from identifying the material aspects of ESG issues and formulating ESG
implementation plan to the preparation of an ESG report. During the
Year, we have launched a one-stop ESG online management platform
named “Sustainature” that simplifies the process of ESG data processing
for enterprises of all types, analyzes and manages data on a one-stop
basis. In addition to promoting sustainability, we hosted and participated
in a diverse range of industrial engagement events, knowledge sharing
events and career talks addressing sustainable development, climate
change and green finance, to pursue synergistic partnerships across
different stakeholder groups. Our employees are also well-informed
and trained on net-zero and sustainable development through regular
lunch talks, workshops, seminars and webinars. We believe that these
intangible investments shall bear fruit in the long-run towards net-zero
development.

In the coming year, the Group will continue to harness opportunities and
spearhead the development towards net-zero future. On behalf of the
Board and our management team, | would like to express my sincere
gratitude to our staff members, business partners, and clients for their
unwavering support over the past financial year.

Kwok May Han Grace
Chairman and Executive Director
31 March 2022

BBARE D Z{RE R ARR

AFEREEREERE - BREEASBBELNA
SFEHRMBRRZARND RN - BT INE
A FIEBRITENMBER - ASERE2E A
R RBRIEESCHMNE XN - HFESCE M
FTEIZRBIESCHRE - XFEAN - BRMELTEA
Sustainature — VAN ESGIERER TS L TH
B EMESCEIBEIERE N MAMER
HIE - BT REAFEER  RMESRRMIHET
FZEAMFELER  RESCN&EemARNT
¥R NBLOZEBABEEE  LWRETREA
HABEE CENEEAE - BRMHE T @B T
MFEEE e M@K E  $FTHR
MAFERRBRON T HME - HMEEEL
BENRERBEERITERAOREERPIIGEK
=1

ERKN—FE AEBEFEENAZERSE &
SBERFTH AR - HERREZSNHMNE
BEK  BRMNET  EBBHENETFEBEN
MBF RN B E SRR T RO R -

ZBEHT
EERPTES
2022 3A31H

SUSTAINABILITY REPORT | 05
IpEBREs 2021/22



2021/22 Sustainability Highlight
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2021/22 Sustainability Highlight
2021 /2200 KEEEZERR

During the Year 2021/22, we received various achievements and Z—Efgi—/__ir BMEEB I NMEERFE
recognitions with our continuous commitment in promoting sustainability. ?é@ BTZEMBEANEE - RPIBEES HE

We will continue to put effort into building a sustainable future. ﬂ#}%ﬁ%@m*j{ °

Number of sustainability awards

and recognitions 1 2
AR B RBIENGE 2 ¥ 8 @)
v
Number of sustainability-related
charter/memberships
ERANFEEENEE/ 2@ 28 H 1 ll-
v
Number of sustainability projects
s e completed for our clients
REMEFTRAAFERRER 2H A 2 ll-
v

Estimated GHG emissions reduction of
2 ’% completed sustainability projects
for our clients (tCO,e) 1 5 2 0 5
REMEF rzﬁJZE’JT#iﬁ*%JEIE H ’
WIEFDAEREBRIE (M _altiES

Wellness practices in the workplace
RS T ENEE
(Family-Friendly Employer and Mental 2
Health Workplace)
(REREEENBHEERSNE)

— Number of community educational activities

(e.g. talks for promoting ESG, green finance) 7 6
HERHERBRBZHEE (Pl - EEESG
MFETRBES)
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Our Approach to Sustainability
BMeOABERERE

Our Approach to Sustainability
RPNOKERZED &

Our Vision and Mission K ESAED

Established in 1994, AEC's vision is to become a world-class one-stop SHIARKIIIA 1994 F - B At R —RAIREM
environmental and sustainability consultancy driven by the following A EERERER WA TED !
mission:

=

Transforming cities with Providing advanced mitigation Shaping a green future for the
sustainable building designs solutions to minimize continuity of the greater good
environmental impacts
AR RGBT RERR B ARRAEEE TR

REEMER TR - AHIR

BRERERE

V- v N\

>
C)—o

Educating the communities Inspiring corporate social
through capacity building and responsibility by adding

awareness enhancement sustainability values into

programs on sustainability business frameworks

issues
AR REEERMERE
e WA E B st & RUBITRETEET
R R AT AR AN
\
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Our Approach to Sustainability
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Our Core Values EMzOEESR

AEC is a pioneering force in the sustainability and environmental ERRIFEERINREEMEEMNEE  HTARAERK
consultant sector, it provides a sustainable route forward for our MWET BF  MEBHMERERT JHER
employees, clients, business partners, and the community. Under our BEERE - TRMOAIFEZERERT  HMWI
sustainability framework, our works are directed by four key components EFR ORISR AR — fRAL - B3 - BRIBMAEE -

— Wellness, Awareness, Environment and Collaboration.

Application & Application &M

Our effort to enhance well-being Our effort to promote
A RRFEAL sustainability awareness
+ /35 =z iy
WA IR Pl FEERER
> e Bl sz [
. Ei
ovoucoronr [ 10 beawares m
M U =
ol | =

i

Wellness

L

Environment Collaboration
RIE a1k

772N LLH

Application &8

Application &

I

Our effort to deliver sustainable Our effort to engage stakeholders
solutions for value creation
BORHMAIFERRAA R BORBNELEEE

comoerer [l T cacoans [l 13 ol et 17 Sneeons

L/ /

L T R & &
14 o 15 oo

o § —
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Our Approach to Sustainability
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O O
Pillars Application Mapped SDGs
Environment We contribute to building sustainable cities and economies through the 17 sz
- following solutions:
. | Al
L. Environmental impact assessments that reduce the adverse n &
environmental impact of urban development e.g. ecological impact
. . . 13 CLIMATE 'I 4 LIFE
studies, drainage impact assessments AGTION BELOW WATER
===<
. Green building certifications that drive positive environmental )0
operations e.g. circular economy practices, renewable energy and
provision of green and communal spaces 15 o
. ESG consultancy services that facilitate our corporate clients to swift
decarbonization pathways and resilience against climate impacts
Wellness We directly contribute to the well-being of society through our services in p— p—
the fOllOWing areas: AND WELL-BEING EQUALITY
. Environmental impact assessments that monitor and mitigate
negative health and safety impacts e.g. land contamination, air and
CLEAN WATER DECENT WORK AND
Water quallty AND SANITATION ECONOMIC GROWTH
. Sustainability-related buliding certifications that focus on the health
and wellness of building occupants e.g. WELL certifications
10 REDUCED
INEQUALITIES
. Acoustics, audio-visual and lighting design consultancy services that p : N
bolster occupant well-being through the provision of pleasant acoustic :
and lighting environments
. Embrace people-centric principles and enhance our employees’
wellness in the workplace through the following ways:
. Provide healthcare coverage to all full-time employees
. Maintain a safe, hygienic and comfortable workplace
. Uphold non-discriminatory policies and gender equality
principles
. Offer counselling services
. Offer parental leave to our staff
(o O
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Our Approach to Sustainability

BT R FE R R T &

TREEREs 2021/22

O O
Pillars Application Mapped SDGs
Awareness We promote sustainability awareness among our clients, employees
*and th itv throuah the followi : DTN 12 Sovsron
. and the community through the following ways: . SOOI
. Assist our clients in adopting sustainable practices and I!ﬂl m
transparent ESG disclosures
e Lead a sustainable management of resources at our office in
consumption of electricity, energy, water, and paper etc.
. Nurture youths and the next generation with sustainability-
related skills and knowledge through participation in seminars
and talks
Collaboration We recognize the importance of partnerships and strive to activate
: . . INDUSTRY, INNOVATION 16 PEACE, JUSTICE
: synergy among stakeholders through the following approaches: AND INFRASTRUCTURE Jo sthond
. Demonstrate good corporate governance practices & z_
s Build capacity in diverse sectors through participation in 17 s
associations @
. Launch multi-stakeholder partnerships that advance industry
: innovation
O O
SUSTAINABILITY REPORT 10



Our Approach to Sustainability
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IBEEREs 2021/22
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Our Approach to Sustainability
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Our Approach to Sustainability

BT R FE R R T &

Sustainability Governance

Maintaining good governance promotes sustainable development, creates
sustainable value and drives the Group to practice its values. The Group
has formed an Environmental, Social and Governance Committee (the
“ESG Committee”) consisting of executive and independent non-executive
directors. The ESG Committee, established under the Board, oversees all
ESG-related topics and reports periodically to all Board members.

AEC's Sustainability Working Group (the "SWG"), under the ESG
Committee, includes representatives from each team and department.
The SWG comprises diverse talents and stances from a broad spectrum,
allowing the Group to capture opinions through a bottom-up approach.
The ESG-related policies and procedures are customized and analyzed
by the SWG to facilitate sustainability awareness. The SWG is also
responsible for advancing corporate social responsibility through
upholding its commitments and setting targets.

The Audit Committee, Risk Management Committee, ESG Committee,
and the SWG cooperate in identifying and governing possible ESG risks
and opportunities in daily operations to strategize and implement AEC's
sustainability vision and objective.

In February 2022, AEC has established the Responsible Investment
Committee. It is committed to implementing sustainable procurement
practices, integrate responsible investment principles into the investment
planning, which takes into account the impact of ESG, sustainability,
climate resilience, biodiversity and carbon neutrality.

IHEERER

ERRIMNERGMRENRHELE  AEMFER
BETHIAEEETEREEEDS ASECKIAHR
TEENBYIFNTERHEKORE L RER
ZES([ESGEER|) - ESCEESHEESET
TR AEEEMAHEESCHABMNERE - WEHM
FTEEEgXE8RE -

SRR Al B3R TIE4E([SWG )2 BN ESGE B
g HPRERESEBRMBPINNRE - SWeHEZ T
{EMAA B SBK  BEBEAYAETmMLENS
NENMER - SWeE B E B EMDTEESGHE 7
MECRFREF  WEeEBONBERREH -
SWC Mg BIBETRBMET B ZREAELELEER
£

EiTLET RREEELZEE  -ESCGEZEEHMSWG
BYEDMMEIR A FEEE Al L7/ K ESG & B H1
B B EMERT AN ERRERSMEZ -

AR 2022F 2 ARV EEREZES  BNIRE
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Our Approach to Sustainability

BT R FE R R T &

Sustainability Governance Structure A #5E 3% EIRIE LB

Responsible Investment Committee
EEREZES

Audit Committee
EREEE

Board of Directors

-

ESG Committee ‘.', B\ Sustainability Working Group
BIR  HEREREES p) is@EBRIEE

Risk Management Committe

BEREEEESS

AEC incorporates the concept of sustainability into the Group's principles, AR RBEERENESMASEMNRR - EE%
operational strategies, and operations. The ESG Committee implements BMELER ZESTRBEMMEIEEBIF
sustainability policies on both environmental and social aspects. BRRBUR -

Environmental Policies Social Policies
RIBBR HEBER
e Implement EMS in accordance with ISO 140012015 o Operate QMS in accordance with SO 9001:2015
1RI% 1ISO 14001:2015 E s EMS R4 1ISO 9001:2015 #4717 QMS
e Optimize energy, water and other resources as e Fulfil commitment as a Caring Company that cares
efficiently as possible about employees, the community and the
AR B E(LREIR - KAE AL &R environment

BT [BRREE] B8T HEMRRN A

® Reduce environmental impacts of business and ® Promote sustainable procurement of products and
maintain efficient and effective operation services
WO REBEHIRIBRZE - WRF= A HAEE IR E AR TS B A H5 B £ A
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Our Approach to Sustainability

Corporate Governance
TEER

Material Topics | EE i

—— Anti-corruption

RES

AR R AR R St

Business ethics and integrity

ARBEEMEE

Adhering to strict business ethics and integrity, AEC is dedicated to strong
corporate governance to assure fair and transparent operations. As stated
in our Staff Handbook, employees must avoid and declare any potential
conflicts of interest and benefits, for instance, gifts received while
accomplishing their tasks. More details are disclosed in the Corporate
Governance Report of our 2021/22 Annual Report.

In order to maintain a high standard of corporate governance, the Group
is committed to enhancing anti-corruption awareness among its staff
and provides anti-corruption training to staff and directors. Relevant
personnel are required to understand the requirements of anti-corruption
and integrity, and bribery in any form is strictly prohibited. During
the Year, the Group has provided anti-corruption training to our staff,
including directors.

Should there be any incidents of misbehavior and malpractice, employees
are to report to the administrative/human resources department
through the reporting box - an anonymous whistleblowing mechanism.
An investigation shall be initiated by the legal department as soon as
possible. During the Year, AEC was not aware of any non-compliance with
anti-corruption related rules and regulations.

Moreover, effective from 2022, the HKEx has tightened the rule of gender
equality under the amended corporate governance code. AEC was well
prepared to address the new update, as we have attained over 33% of
female's representation on the Board of directors of the Company.

TARSRENHEEERBE LB ORE R
EESR  UBREAFMEFRNLEES - LM
BT FMInASHR - 8 T AR BREMER
MFEMMEEZR  ETREFFREREY -
Z AN 2R 2021/ 22 FEREFNLEE

RS e

AEBBNRBEFHFEINRESES  YREIR
BEERURESE MR EKENDEENR -
HEAERFETHERBERNER  XEHEEERY
AN - NRFER - ARECAEREFEAN
BTRHREISHE -

FRBRETATETAMEREN  STREBEER
o NERBHRNGTNA - RITRRANDERIFIE
HER - ZEMPAREERMBEE - ~FER
AN B IEE R R BISHRBRRISOER -

PEON - B2022F 8 - BRAIELETNEEER
SFRAITIRE T R FERR - THAE BEHEINE
FROMNEE  ERMATESSHEES TEBA
33% MU ZLIEASE o
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Our Approach to Sustainability

AR AT 54

Stakeholder Engagement BEHhESHE

Sustainable development is strongly linked to our stakeholders’ feedback ARKEFRABOHENRET VAR - WEKMH
as they engage in our business activities and value chain. We treasure ¥ L BEBNMEERREMBN - WMERKE RIS
all opinions from our internal and external stakeholders as their views NENT—KRE  AAMMANEREZERMY
affect our decision-making, thus we have set up various communication RE - ABRMEL T TRMERT A RERMY
platforms to connect with our stakeholders. BHEBE o

Communication Platforms

4 B 1\
BHTA
® Seminars and/ or webinars ~ ® Company website « Board meetings 0
Eibk=gill=t N SRR EEGEH
® Media interviews * Community events
BRERERRD HEREE
® Industry forums ® Social media platforms ) )
TR @ EHRTL . Cor:mlttee meetings
ZEggH
O
Board of Directors
EEg
Public, Industry
Associations, Board Committees (e.g.
Governments and ESG Commi(tEEI and
Non-Governmental Remuneration
Committee)
AMESE (BINESCE
SEENFMEES)
* Site audits ® Shareholder meetings
RIGER BRERRE
4 - Stakerholders 5
J
Suppliers and %'fﬁ% Investors
Contractors REE
00 00 HrErs : o] §
II | IH
Customers Employees
B BT
o o
* Site visit and/or audits ® Sharing sessions * Staff newsletters
S E R/ LB DER BImA
® Project meetings * Company events ® Team lunch gatherings
HEEH RENEE) mGEE
® Day-to-day communication ® Performance appraisals * Social bonding activities organized by SWG
AE&ER KBTI e.g. board game nights
SWOHA ML B ERIES) - PIINR LB R
N J
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Our Approach to Sustainability

BT R FE R R T &

ESG Materiality Assessment

To identify, assess and prioritize our material ESG issues, AEC conducted
a sustainability survey with external and internal stakeholders in the
Year 2021/22, as well as discussions with the senior consultants and top
management. Based on the results and feedback, AEC was able to review
its performance and impacts on various sustainability aspects and adopt
relevant responses and actions.

The following materiality matrix was generated to rank our material
ESG issues. The Board, the ESG Committee and the SWG have confirmed
its relevance for this year and is continuously working to incorporate
the same into AEC's sustainability roadmap and daily operations. The
materiality results has also informed the focus areas of this Report.

EEMME

BTER - FHENBEERREZMESCHR b
RAE2021/22 FEEINEEMA B0 LT T AIFF
BERHESHE Yol ToRBEENEEEREA
8o RIBBERNRE  HATTNEEHER EA]#F
BUETHENRRNTZE - ARBUEBRDE -

BT T A T EZ BB RS B IR EARESG
BEETTHER - EEE ESCEZESNMSWC D HRE
HSFNAERMN - WTES D EER AR
BEERGEMARES EZUHARBALARE
MEZEGRETES -
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Our Approach to Sustainability

BT R FE R R T &

High ©
_I,%g Fairly important Most important
HYEEE ToEE
)
-
= @,
o ® @
5% OIOR0) ®
23 " %%
o
S i 08 O
3 ﬁ ® @O
5 &
g
§ @
£
Less important Fairly important
BOE HYEE
O
Low High
15 &

Importance to Business (Internal)

HEENEEME(RE)

© 0 Other M ial Topi 0
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Our Approach to Sustainability

BT R FE R R T &

Climate-related Financial Disclosures (TCFD)

The Task Force on Climate-related Financial Disclosures (“TCFD") was
established in 2015 by the Financial Stability Board to help businesses
disclose their climate-related financial risks and relevant management
approaches to investors and other stakeholders. HKEX intends to mandate
the disclosure of TCFD-aligned climate-related disclosures by 2025.
Under the TCFD framework, climate-related risks are categorized into

4

physical and transition risks.

TASK FORCE on
CLIMATE-RELATED

B2 SRR A B Y B 7515 S B (TCFD)

RIBBEMBEERRE TEE(TCFD DB BIBE
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TCFD

. J
(o O
Climate Risks Description
RAIRE Hiat
Physical Risks Increased intensity and frequency of extreme weather, as well as typhoons and sea
HEEE level rises
- 18R 3 2K SR DA % B8 RV AN S T b H e 58 8 AN SR R 38 n
z -I]l[l

Transitional Risks

Shift to a low-carbon economy, which may involve policy, legal, technological

@ R b and market changes in response to climate change mitigation and adaptation
requirements
AR BER - SR e RIBER ~ AR - RIS - URERERIRE(LER
(o O
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Recognizing the risks and opportunities associated with climate change
in our business, AEC is committed to adopting the TCFD framework to
communicate to our stakeholders our management approach to address
climate risks and opportunities. Following the recommendations of the
TCFD, we disclose our management approach through the four core
categories of governance, strategy, risk management, and metrics and
targets.
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Our Approach to Sustainability
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Governance

AEC's governance on climate-related risks and opportunities is part of the
sustainability governance. The Board is responsible for the oversight of
climate-related risk management, which provides guidance on the overall
direction of the management and conducts final decision-making. The ESG
Committee and SWG meet regularly and report to the Board on climate-
related risk information. The Audit Committee, the Risk Management
Committee, the ESG Committee, and the SWG collaborate with one
another to analyze and manage potential climate risks and opportunities.

[~ RN
==

TAHREEERBRMEBNEARURERES
B —Hn EECBEEEERRABRKRERE
AEREMNBEFNIRHEETETRIRSE -
ESCZEEMSWeEHETEZH  YHESSH
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g ESGZEEYMSWGIHEE&1E - o MEEE
HRERRMES - TEAENAEETHESE
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The following details the climate management related duties of each

sustainability governance function.

O
Sustainability Governance Climate management related duties
AFERRER RIFEEEERE

Board of Directors

EEd

ESG Committee
ESGEEE

Sustainability Working Group (SWG)
AIFBEERTENE(SWG])

Risk Management Committee
FEREREEE

Audit Committee

Oversee climate-related issues and set overall climate-related goals for the Company

EERREEREL SR RRTEERFHENAEER

Provide information and guidance on addressing sustainability issues and
implementing measures

FRORFIFHE I R RE M B A IR L E SN

Provide a wide range of perspectives, including reporting implementation difficulties
and collecting opinions from different stakeholders

RETEFNHERY  BEGREERRBENKRETRANEERENER

Advise on matters that may have an impact on the risk management and practices
related to climate-related financial risks

AR EERREE T RERERNER EENEENZHRERES

Oversee the Group's risk management framework to identify and deal with financial,

BEZEEY operational, legal, regulatory, technology, business and strategic risks faced by the
Group
EBEENREREEESR  UBRNEEEEEGENINS 8%  EE  BE B
o 7« FEBAEE R

O
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Strategy

This year, AEC further analyzed climate-related risks by using different
climate scenarios in the risk assessment with reference to the TCFD
recommendations. We engaged our management and external
stakeholders to identify climate-related risks relevant to our assets. We
have adopted quantitative and qualitative scenario analyses to identify
risks and develop a comprehensive strategy.

Physical Risks

We have conducted a climate risk assessment on our office’s exposure to
floods, sea-level rise, hurricanes & typhoons, heat stress and water stress
to mid-term projection period, 2030 - 2040. This modelling allowed us to
evaluate long-term risk exposure and the underlying risk drivers for each
hazard. The result showed that there is an overall nil to low risk level of
floods, heat stress, water stress and wildfire and low-medium risk level
of sea level rise but a high risk level regarding Hurricanes and Typhoons.
Hurricanes and Typhoons can directly damage physical buildings and can
also cause indirect disruption through impacts on transportation, energy
and communications infrastructure. In response to the physical risks of
climate change, we have formulated contingency arrangements in the
case of extreme weather conditions for our operations.
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Climate Hazard Risk Level
RIRKE BBKE
ﬁ/ Floods, Heat Stress, Water Stress, Wildfire Nil to low
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Transitional Risks

To steer towards a low carbon economy and future, AEC has committed
to SBTi in alignment with a well-below 2°C scenario. In this scenario,
we assume a rise in climate policy ambition and coordinated to limit
global warming to well-below 2°C. Government and investors are more
concerned about “"Sustainable Investing” and clients are increasingly
climate-conscious. Taking carbon reduction even further, we are also
stepping up our commitment and pledged to the Business Ambition for
1.5°C and Towards Zero Carbon campaigns, with our commitment to a
zero-carbon future.

B

AT BREBRGEBEMAR - AT AR SBTI HE(K
R2CHBRERF—H - £EABET  RABRK
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o Our Low-Carbon Economy Roadmap
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In addition to our internal commitments, we foresee an increase in the
market for green building and ESG-related businesses. The Hong Kong
Government has announced Hong Kong's Climate Action Plan 2050
and covered net-zero electricity generation, energy-saving and green
buildings, green transport and waste reduction. It also offers transitional
opportunities to AEC's business. As climate change risks increase in real
estate and other industries, the market preferences are towards more
sustainable buildings and more robust ESG strategy formulation. We are
expanding our consultancy services in the area of green finance, where
more capital will be available to fund climate-related projects.

BTERMNE FERE  RMOEFEESEMESGHH
BEBHOMSBESRERE RN CAMEERR
ITENEEBI 2050 F MEFTHE - figeir & B2
BHNEERE CEATARNEBRMR T BIEH
T BERMEMEMITENTES/CRARKRIG N
TS RIFERRE A FERNEZEME B ESC &
BEHIE - HPEERAGZE S MBEENZARE
BEEZEeAREYRERBER -
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Risk Management

The Finance Department is responsible for the management and

assessment of the Group's financial risks. Based on this climate-related

data, the SWG further analyzes the same to identify climate-related

risks and opportunities and report to the ESG Committee and Board of

Directors. AEC manages climate-related risks in daily operations via the
ISO 14001:2015 Environmental Management Body System ("EMS”).

[ b B

P aEAEEMERARNERE MG - ERE
L SRR AR B U - SWGHE — & 5 AT BB LA & B R
FIREEORRMES - WIERESCEEZME
EFE o HAREMIBISO 140012015 B EEEE X
(TEMS)EE B FELRIEHBRE -

O
Climate-related risks and opportunities Potential Impact Our climate strategy
RARAERE B F 8 BESE B RIRE

Physical risks Increase of frequency

Increased operating cost from

Adopt enhanced policies to ensure a safe

Bk and severity of extreme  increased health and safety workplace for all our employees including
weather insurance premiums business continuity plans
Increase physical impact Expansion of our sustainable consultancy to tackle
on existing building and the impact from physical climate risk on buildings
infrastructures and organizations. For example, our consultancy
services assist clients in addressing climate-
resilient design. Sponge-city design ensures
buildings are flood-resilient, while microclimate
studies ensure the thermal comfort of outdoor
areas to bolster heat stress resilience.
BimRRAEENE  ERNT2RBEEMER KER(CHE  BREMAEEINIESHE
BRREEM BRI N 2 BEEBEEEAE
ENERAREMERRE  BREAMOAFESLN  NEHERBRIRRERY
WERTE BEMMARINZE - a0 - BT B RRBA]
EEPFRARIRERE M RETRERE o BN TR
STREREZEM A BT N - MRIRI TR
ZEHMNE A EET B DAL R B N IRTERE ) ©
Sea level rise More vulnerable to storm Adopt enhanced policies to ensure a safe
surges and coastal flooding, workplace for all our employees including
as our office is located near business continuity plans
the harbour
Y A UREEMINRAEER REB(CEE - BEREFAEEINIESHE
SHXENRABBNGEIOKE B BEEKEENTE
2
O
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Climate-related risks and opportunities Potential Impact Our climate strategy
KIZEBERBRAKE BESE BRI R IR
Transitional Risks Policy and Legal Risks Increased human and financial  Enhance our waste management and reduce
BE R R resources expenditures in diversion from landfill in our environmental policy
2023 -Mandatory sustainability management
regulation of municipal Expansion of our sustainable consultancy to tackle
solid waste (MSW) the impact from climate change on buildings,
charging) infrastructures and organizations
2025-Mandatory TCFD-
aligned climate-related
disclosures by HKEx
BURANERRE R AHEMERFENANM  ERMNRREESR IR EDE R
B )% H & hn HEE R R ER
2023 FEPTE BREY)
(MSW) Y & By 3 i1 14 BRERMOAFEZHR - NEHRIERZ CLRE
RE Y - EREREMAERNTE
2025 FEBR H A
H A EE TCFD — A
RIRAERAHER
Technology Risks Transition to lower emissions  Keep abreast of the latest sustainable technological
technology applications and innovative construction methods
such as Air Improvement Photovoltaic (AIPV),
Modular Integrated Construction (MiC) and introduce
to our clients when deemed an effective solution
Bt L B A Ak R i Y ER T RS AT B AT e R fuaﬂ%ﬁﬁmlﬁ
% Bl RF ARG EE (AIPY) « AR AR
% (MiC) jtz%iiz1f’ﬂﬁ‘ﬂ%}5k1,\*ﬁxﬁlél@ﬁ¢ﬁi7?%
Market Risks Increased market demand for  Increase opportunities and revenue from green
climate-resilient and green building and ESG business
building design
Attraction of green investment and provide green
Increased investor demands finance consultancy services
for green and low-carbon
financing and investment
5 A MEHRIKEBENZEE  EINGEEEMESC EHBME A
FERETHTESIE N
WElRERE - RHEAE SR AR
KREEHZEEBRKRBET
SRIE N
Reputation Risks Increased risk of greenwashing  Enhancement of credible third-party certification
and sustainability benchmarking
BER R pedo el re =il ISR I {E 8958 = 7 RFBE M AT R M B E I3
o O
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Metrics and targets

The table below presents key metrics related to the impact of GHG
emissions, energy, green building projects and ESG projects on financial

EEMER

TRIETERE

RAEBTEIN

CREBRE IEH

FMESGIA B $f U AM Sz th 18 Eﬁﬁ’]ﬁﬁ%ﬁﬁﬁﬁ TE

aspects related to revenue and expenditure. HEEAMREREE o
O O
Financial Climate-related Metric Unit of Measure 2021/22 2020/21
Category Category BE By
B R R RAREEER
Revenue Risk Adaptation & Percentage of total revenue from % 50.4 47.3
WA Mitigation green building consultancy projects

2B FE Y B AR R GEREBRBEAKWABD L
Revenue Risk Adaptation & Percentage of total revenue from % 132 105
WA Mitigation ESG reporting and consultancy

[\ B i 9 B A R projects
ESGHE HERIBRARAB AT
Assets & Liabilities  Risk Adaptation & Responsible Investment HKD (million) 1.57 N/A
BEHAR Mitigation BEERE BEAT TEMA
2B FE Y B AR R

Expenditure Energy/Fuel Total Electricity Consumption kWh 79,081 86,287
X BEIR 1 REL BRESE FRE
Expenditure Energy/Fuel Total Energy Consumption kWh 97,222 92,615
X i BER /R HaLRFEE TR
Expenditure Greenhouse Gas Total GHG emissions (scope 1, 2, 3) Tonnes of 63.55 67.15
X i (GHG) Emissions ,Miﬁwtﬁﬂz; COz¢ (tCOze)

RERBHEN (%Bl— I 3) M_f{iREE
Expenditure Greenhouse Gas GHG Emission Intensity tCOze/Employee 0.93 112
it (GHG) Emissions BEREHENEER ZRREE/

RERBHER I
O O
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Our Commitments to Sustainability
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Case Our Commitments to Sustainability
RV IKSEZREINRAS

Our Science-based target and participation in
Race to Zero

The Group recognizes the severe impact of climate change and
understands that humanity is facing an unprecedented crisis. As such,
AEC strives to lead as a role model and has set decarbonization targets
validated by the SBTi (Science-based Targets Initiative). AEC is currently
committed to well-below 2°C scenario, reducing scope 1 and scope 2
GHG emissions by 30% compared to the base year (2018) no later than
2030 and to measure and reduce its scope 3 emissions. AEC is currently
working to update its greenhouse gas reduction targets to limit global
warming to not more than 1.5°C.

\.

J> SCIENCE cL
BASED
TARGETS

DRIVING AMBITIOUS CORPORATE CLIMATE ACTION

avermonror 1.9 G 22

BN Z2ERRREEN2 8 #
[ FZ |

TEEEHINARBCNHREFE  WEMBABEIE
HEEGATFT AR BN - Bt - AL DA F{ER]
WETE T 4B SBTi (RI2ERK B RER) BB
HEZ - HAEBABROREER2CHES - BHE
AEF (20184 ) HELL + R 2030 F 5 &1 [E 1 FIFE[E
VEERELMER A 30% 0 Wit EIARE D L& E 3
BEE - ARBRIEES HEFEBEERERER
12 LU EEREBREBRFIFE1.5°C ©

S,
L @ )
“an

J

Beyond the current science-based target, the Group is also a part of the
UN- backed Race to Zero campaign. The campaign aims to halve global
emission by 2030 and achieve net zero carbon emissions by 2050 at the

BT IREFRRIEZE BRI B IZ 2N 0 ANEE 25
AEYENERFTENNREZ — - ZEHEE
2030 F ¥ B AR BE N E ¥ - ZREFI2050FF

latest. RFFZHER -
o ° AEC SBTi Roadmap JMsRKISBTI 3% 4 Bl °

100%
90%

80% !

1

1

1

70% AEC will update to a 1.5°C SBTi target before 2025 :

AR TE2025F Z AT EHSBTIHE#R1.5C |

1

1

60% :

1

1

1

50% .

2018 2019 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030
! s —— 1.5°C pathway WB2C pathway |
1.57C B 4% RIER2CHE AR

SUSTAINABILITY REPORT | 26
IpEBREs 2021/22



In order to work towards a zero-carbon future, AEC has formulated a net-
zero roadmap to transit to a low carbon economy and living. The details of AR A

roadmap are as follows:

Case Our Commitments to Sustainability

I AT R B R A AGE

RTEHRFTRE  HASE T EFEREE - B
AR - FFAIREAREIN T AR -

Reduction of
GHGs
BAOBRERE
B

Renewable
Energy
Certificates
(“RECs”)

Offsetting any
of remaining
GHG emissions
AT F 8k
HiR E}fﬁ%}#

Scope 1:

« Shift face to face meetings to online
virtual meetings

« Change to electric cars
Scope 2:
« Smart lighting

« Room temperature control

HE1:
BEEEEREAN LSS

ABLRRES

« Enhance energy efficiency - RS ALR N
Scope 3: &i/E 3:
+ Smart water tap - BBEKEESR
« Dual water flushing « BRI
« Waste recycle - EEYIEI
« EPD waste recycle scheme < IRREB Y EIWGT S
J
Scope 2: £i[E 2:

* Purchasing RECs from Hong Kong
Electric

» Purchasing reputable international RECs

M Tfégﬁjj jﬁ%ﬁjﬁiﬁb//\é
BERIUESHERAIBERRES

/

Scope 1,2 and 3:

* Purchasing carbon offset credits

2iE1 - 2713:
- BEREBER
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Case Our Commitments to Sustainability
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Commitment to Carbon-Neutral with WorldGBC
and GBACNA

To achieve carbon-neutrality targets established in the PRC and Hong
Kong, AEC is proud to join the ranks of WorldGBC Asia Pacific Net Zero
Collaborators and be the founding member of the Greater Bay Area
Carbon Neutral Association (GBACNA), which strengthens international
exchanges and collaborations, seek for the optimal governance towards
climate change and work together to protect the earth.

As one of the WorldGBC Asia Pacific Net Zero Collaborators, AEC is
collaborating closely with World Green Building Council ("WorldGBC") in
the Asia Pacific Region to increase confidence and motivation to achieve
a net zero built environment. It represents perspectives from diverse
sections of the buildings value chain, providing further insights, as well
as resourcing the roll out of WorldGBC's Advancing Net Zero programme,
a global project working towards total sector decarbonization by 2050, in
the Asia Pacific region.

Carbon neutralization is the only opportunity to promote the systematic
change of economy and society in line with the trend of global ecological
management change. The mission and objective of GBACNA is to facilitate
the Country’'s dual carbon reduction targets under climate change and
meet international commitments, promoting green carbon neutrality
and industry transformation in the GBA, utilizing the expertise of GBA to
promote the development of green technology, developing green finance
and carbon trading market in Greater Bay Area, etc. As a member of
WorldGBC Asia Pacific Net Zero Collaborators and a founding member
of the GBACNA, AEC will continue to assist and play a key part in the
acceleration of carbon neutrality of the Greater Bay Area.

ABERBERMEBRORPMEZ  HWRRE
FHRINAMHAGOEEZ S HAMEFTEIER
Hz—  WAKERIKRTP M (GBACNA) HIBIIARK
B - LAss BB EM R R IBE - WEREERR
RIEB(LTTE - AL FREMIE o

EAERZECERAZESLAMENFETASIER
rz— MARETAWEMNEREEEEZES
([WorldGBC ) BEZ A 1E - LANIS8 BIRFE IR SEITEMR
FERPROLFITEN S - MARKEEEBEETRRA
FIMERE - REE—PHER  WAMHAZEEE
ZEERNIRE 2022 F AR KibEEIREBITEN
AR ERIE B R TRt 8l 2 HEEREER -

P MEEREERERERECNBET @ #HHE

MipEm BIEMED 2 EERREREKELCTH
EEWORYERIT - BITERENAG « R XEE
MgRERPMEERER  MAXNERNOERHHE
RESEMENER  URERZESBRMAER
MRXHMEE - (EREREEEEZEET AR
FREFEBN —BAXBEM P MG &85 K
8 MR BEES N - IERERANEREPM -
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Case Our Commitments to Sustainability

Our commitment on wellness

One of our most important goals is to maintain a safe and harmonious
working environment for our employees. Since receiving the WELL
Health-Safety Rating 2020, we have further updated our health and safety
enhancement of our workplace for 2021. Subsequently, we are pleased
to have received the WELL Health-Safety label 2021 for our workplace in
recognition of our continuous effort on employees’ wellness. We monitor
our office’s indoor air and water quality strictly by conducting air quality
and water quality assessment on a regular basis to ensure the indoor
data meets the standards. Besides physical wellness, we are shifting our
attention to mental wellness and endeavouring to participate in the Mental
Health Workplace Charter initaled by the Advisory Committee on Mental
Health.

RATED

I AT R B R A AGE

RIEALIT R =SAFETY

B8 RENER

RMPREEMNEZZ —RARMHEIEE AL
A TEIRIE - BIES2020FWELLRE R
2R E  BMBE—FMRT 2021 FHMIE
HBRTHORENZ 28 - R - RPN SHTR
REFEBTIWELLEELR2EH202157]) - K
RERMABEIMRETES 1 o BR80T
AREMNEANTZRMNKE - THETEREEMKE
FE MREANGERFALTE2KFE BT HEEE
AN A IREI RS B L B TSt iR R 2 B S e (i iR
BHEB R LHBHRERSNE) -

Our commitments to wellness- WELL HS rating to help fight against COVID-19
HIPIE R ERAGE —WELLZEZ 2P RUABN ST 2019 BIRAE SR
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Progress report against UNGC 10 Principles

AEC is a signatory to the United Nations Global Compact (UNGC) which
outlines 10 Principles for responsible business activities that endeavour
to do no harm and advance positive impacts to our environment and
society. The following is our communication on progress in advancing the

BEEEREYNTHRAEERS

TN A B 2 IREL) (UNGCO) IR E T - 2RO
ATHERAEENEEZDNTIERA - BLEH
HANNMEELRE R PINIRBENL S & HKIER
FEFZE - ATERRFIEARFEEE T RRAAE

10 Principles during the Year. B o
(o O
Principle R &) AEC's approach STREY T % Sections Z £
1. Businesses should support AEC values human rights and creates a healthy and safe Our commitment on
and respect the protection of working environment for our staff. Our office has installed air wellness
internationally proclaimed human purifiers to improve indoor air quality. Regarding the acoustics T P9 BEAY &GS
rights comfort, acoustic foam was installed in the ceiling to reduce the
PEEZEEMEZEBRRATRA  noise from the surroundings which to provide a comfortable Our Sustainable Team
ZIANHE and quiet environment to our employees. A BEDERE L e
THARERARE - BERMNETAIE—ERRELZ 2 HITIER
2. Make sure that they are not o BIMAENRR T =R RURETENERE
complicitin human rights abuses. g . frgeBafme @ - BAVERIER ELE T RER - 5L
CHRTEREMERRERA  gomEaRsE - ARANETREFERBORS -
TR
AEC focuses on staff's mental health by providing counseling
services to staff through an HR advisor. We protect employees’
privacy and ensure proper handling and management of
confidential personal data.
THNBBAFEAE TIRHFEARS - T8 TaBeid
R BMVREE IR  WRRZESRENEE®ZIE
AER -
O O
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Case Our Commitments to Sustainability
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Principle R 8]

Labour % T &%

3

Businesses should uphold the
freedom of association and the
effective recognition of the right to
collective bargaining
PEEZEEETBH  ARS
BEBARHANER

Elimination of all forms of forced
and compulsory labour

HER R A MREESE)

Effective abolition of child labour

BREGRETHE

Elimination of discrimination
in respect of employment and
occupation

JH R LS MBS 77 T Y IR AR

AEC's approach JISAR 7 7& Sections Z &

Our Sustainable Team

AT E AT 45 4B B X

A range of recruitment standards and policy are stipulated.
To prevent child labour, forced labour and any forms of illegal

labour, the validity of identity documentation, age and working
Partnerships Towards

Net-Zero
BRFTHIKEREER

permit of the candidates are verified by administrative/human
resources department. Employment is on a total voluntary
basis and any staff is entitled to terminate their employment
relationship on their own wish.
THNRTE T —RIIBIBREMBER - RHIEET - 885
MEREANIEES T - BEANFHEM - FIA IV
AIENAREBRITE ANERBPIZE -

We endeavour to respect the uniqueness of our staff and create
an inclusive and diverse working environment offering equal
opportunities regardless of race, ethnic background, sexual
orientation, and gender. We organize team building activities
regularly to cultivate a harmonious working culture among the
company.

BMBNESETIHNEFN - TalE—EeSME Tt T
ERIR - ToEk - REES - ERAMER - 8T TFEH%
g ZMEHAREKRERES - ERRIANEEENEN T
1EXE °

We cherish our staff's opinions. Therefore, we conduct an open
and transparent dialogue with our colleagues annually. Through
doing surveys, we can obtain our employees’ feedback on
different aspects, including compensation package, workplace,
benefits, corporate image, training and development and team
building. This “bottom-up” approach allows AEC to receive
opinions from employees and fulfil their contentment.
BMPEEINER - At - ZMEFHSERIEETARN
FRNEE - BBRRAT - RMAIUERFSETIHHFM R T
TESGFT ~ 87« EFR - Bl R REFEREZ AR
FERREE - EE[ BN _E B ERBAESERE TH
BRIM B MIFIEFK -

In addition, communicating with staff and exchanging ideas
among departments and top management, staff meetings are
conducted on a regular basis. AEC also provides feedback to
our staff members annually. This two-way communication
allows employees and their senior supervisors to discuss and
improve performance.

N RTEHETIE®  MFrANGEEBAEZRARERE
R-BACHEHEISE MAREFRARMHE TREMH
[ & - SR REB A E TR R mAESER

O
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Case Our Commitments to Sustainability

I ISR B R A AR

Principle R 8]

Environment R

7.

Businesses should support
a precautionary approach to
environmental challenges

EEIFHREIBATAR

Undertake initiatives to
promote greater environmental
responsibility

TENE I RRATAENEE

Encourage the development and
diffusion of environmentally
friendly technologies

G B 5 3% AN R R IR BT

AEC's approach JISAR 7 7&

Sections Z &l

AEC adopts a precautionary approach to climate action. Climate
projections encompass a level of uncertainty, however it has
not deterred AEC from driving proactive climate action given
the potential climate impacts of catastrophic scale. As such,
AEC has pledged to the Science-based targets, the worldwide
initiative that supports business companies to minimize their
GHG emission with a global temperature alignment for a goal
to reduce its scope 1 and 2 emission before 2030 by 30%. In
addition, AEC has cooperated with the World Green Building
Council to give net-zero solutions in the property development
and management sectors. Since AEC is one of the members
agreeing to attain net-zero emission by 2030, a net-zero
roadmap navigating to the target was initiated.
THNESRARTTBNERERFED 16 3 » SRIRTER B & —EREHT
HEMN - BEZERIABEURENBEERKRTE - ©IREHE
IR PEREBHRIRTTE - Bt - DA AHEARIZRE
REVEIR - SR -ADRIERE  BAERFXFBBERZAE
AERFEARE R AR EREBEEN - INEIRAE 2030 F 2 A1
G EEDE 1 FEEE 2 BEEIR D 30% R B AR  dhol - ShoA B
R RELZE S ERMERSNEERERMFE
FRRTTER - PR RAEE 2030 FERFTH MWK E 2
— FHIE T B REFTERERARE -

Strengthening energy efficiency is one of the fundamental steps

to achieve the target. As we know using resources efficiently
can reduce the environmental impacts and expand the
resilience on business continuity and minimize our operating
cost, we keep monitoring and managing our energy using
pattern with the smart devices.

R RAERER B ENERTR 2 — « HIVRET D
BRAMAERATABRDERENTE - BmARGEE LA E
MR AR EHFHE R FIEEKA - BFIRBE R G
BEZMEIREE FAREAER -

Our Commitments to
Sustainability

B AR EE RSN
G

Accelerating
Decarbonisation

AR

Partnerships Towards
Net-Zero
BEFZEIKHRER
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Case Our Commitments to Sustainability

I AT R B R A AGE

O
Principle R E]] AEC's approach STSREY 7% Sections Z£f

Environment 215

Our core business is to provide environmental solutions to
our clients. We motivate our clients to take charge of more
environmental responsibility in their building projects. For
example, selecting sustainable building material and installing
high efficiency facilities. Also, to extend the environmental
responsibility to our business value and community, we share
sustainability ideas among our suppliers and the public by
organizing career talks, symposiums, webinars and other
community participation activities.
BPOZOEBRRAEPRERIRASR - AMSBEF
TEAM T ERIE B P AEE ZHIRIREE - Hli0 - EBEAH
BREMBMMTES MR © N BTHEREFETLEMHE
BAOEEEEMTR - RFABRABBEERE e -
MR ENEMLR2EES  EHEBNARZESZ
AERRES -

Anti-corruption R &5

10. Businesses should work against AEC prohibits any form of corruption and bribery. Our staff Corporate Governance
corruption in all its forms, received a staff handbook that included the session of Code of TEER
including extortion and bribery Conduct. The staff was informed that soliciting or accepting
TEEMRESERAANES B any advantage in connection with his/her work without
ERFFSRTITEEX B consent from AEC was strictly forbidden. In order to allow

our employees to report any misconduct and malpractice
anonymously to the administrative/human resources
department, whistleblowing mechanisms were established. The
legal department shall then conduct investigation promptly.
Regarding anti-corruption and bribery, the Group did not have
major non-compliance with the laws and regulations nor
whistleblowing incidents during the Year.

TR LRSI - KRB TR TRETT
REAMBTFM - HABREE THERLEQAFAINERLT
EMSEXEATIERBMNERNGR - A TESTRAES
MITE/ AN EREBPIBIRERMAETRIVERITR - M
FENL T B o REIENFETRE - ERESHES
H - AEEREEERNEELERNBREN -
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Accelerating Decarbonisation
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Accelerating Decarbonisation

i 3& ol b

[Core values: Wellness/Environmental]
Expanding our Sustainability Footprints

AEC has been a pioneer and is expanding its services to help build
a sustainable city, and advance towards a decarbonized world. Qur
business is based in Hong Kong, and we operate in Hong Kong, China and
Asia Pacific.

AEC promises to provide our clients with high-quality and excellent
services and products. AEC supervises the quality of service and product
in accordance with the ISO 9001:2015 Quality Management System
("QMS”) to ensure professional and reliable service to clients, from project
planning and management to execution and monitoring.

AEC has always been at the forefront of sustainable development, and
recently, the movement of advancing towards net-zero. In the quest of
achieving our shared goal of advancing net zero alongside our clients,
AEC strides to provide a one-stop solution-based service that covers the
following environmental and sustainable services:

BER : R/ ER
BREMNATFEREZH

MA—BEERAMERSBEBFINES - UBER
AR EERAMM I ER — EEHRA TR o IR
EBBBERNERE - LERMESRE - AFMER
ol R A o

TMARERFZABRMNEFRRESEERS ARERNR
FEAIEE G o SHARARIE 1509001 - 2015 B EE IR R4
([aMSHEERBMERMNEE - UBRIEER
EIMEBENITRES  ARFIRHEEEMAEN
AR5 ©

WA —ERRAIFERRNORAAR - LA RERH
HFTEREE - RTERRMERTS —EEEF
THRH AR B R - WMABORRMORERERMA
FEBRREHN — R BIRT

Environmental Consultancy &
Sustainable Design

SRR R AT AR

0O

Acoustics, Audiovisual, Lighting &

Theatre Planning

288 RAMEARG

0O

OQ

A\ A\
Green and Healthy Green Finance Sustainability & e-Learning, Air Quality, Smart &
Buildings ESG Advisory Green loT
e RIBREE HEDR - IRHEERRER WrEBTREE  =REES -
RE Mg kER B Az Y EA

SUSTAINABILITY REPORT | 34
IpEBREs 2021/22



Accelerating Decarbonisation

1R R X

Green and Healthy Buildings

The green building certification consulting services at AEC provides
environmental design and one-stop certification application services in
order to attain greater sustainability for the new and existing structures.
Through leveraging our expertise in the Building Environmental
Assessment Method ("BEAM Plus”), Leadership in Energy and
Environmental Design ("LEED"), Building Research Establishment
Environmental Assessment Method ("BREEAM”), China Green Building
Label ("China GBL"), WELL Building Standard ("WELL") and Fitwel, our
clients can fulfil local and international green building standards.

Environmental Consultancy & Sustainable Design

AEC's sustainability and environmental consulting services offer architects
with sustainable designs solutions for urban renewal, integrated
planning and sustainable development since we emphasize the health
and well-being of those who live in and around the built environment.
The sustainable solutions consist of environmental impact assessment,
air quality impact assessment, air ventilation impact assessment, noise
impact assessment, environmental monitoring and audit, carbon & energy
audit and building environment research.

Green Finance, Sustainability & ESG Advisory

The ESG reporting and consulting services in AEC have grown consistently
to assist businesses in instructing their sustainability approaches.
During the Year, we launched a one-step online ESG management
platform - Sustainature. It simplifies ESG data processing, enable data
analytics and management with the same platform and generate HKEx
compliant ESG reports, helping enterprises track their progress towards
carbon neutrality goals and enhancing ESG performance. In line with
sustainability reporting, we also offer auxiliary value-added services
such as stakeholder engagement, materiality assessment, target setting,
sustainability assessments such as Global Real Estate Sustainability
Benchmark ("GRESB") consulting and sustainable strategy development.
Our mission is to direct our clients toward a sustainable future on a
solution basis that outperforms regulatory standards. In view of more
stringent disclosure requirements of sustainability reporting guidelines
and frameworks, we aspire to advise clients on up-to-date industrial
trends and assist them in growing their capacity for long-term sustainable
development.

REREERE

ARG EREREBEMRBGIRERERTH
— AR BESERE NEDHFERENRER
ZEINFaMmAFEERE  RMEAGE
IR FF([BEAMPLlus]) « 35 Bl <8 5 g2 JR 82 IR 1% &%
ST(TLEED)) - R B Z £ R R[4 7 0%

([BREEAM]) - /1 B #% €& 3£ £ 5F (8 1Z #% ([ China
GBLJ) - =R {#EEERFZ(WELL]) X Fitwel 5

CEETER
LB o

RIGAHAET R

EPTREFPEI AL 2HGERE

T AN B BT 4 AR R MR IR K A IR TS R SE A AR
MEH - ARA RN A B E R AR AR AR
AR ARBRMEREEEZEARRPNEEE
REVBEMEL - AIHERANT RBREREFET
ft TE‘:L EXENE  BRFENG  RERE
AEfG - RBEDMAES © RERERE L MEEIRE
Bt

et  EHEZREMNESG BHARK

THRBFEHRESCHREFZARY - BLENAE
BERTRIREEZANRE - AFEER - BMHH
T —uh 4R EESGE 1B F & —Sustainature * A
BELESCHIERERY ER—F & L EREE
DWMERE  WHEHNFEBEIMEKMNESCRS
HOAEERBPMESEEEH - WIRSESCH
Mo BRTAFERRNE  BMERMIIEREER
o mEnELE EBNAE BESE &2
HKEHER AL EFLE(IGRESB]) M «+ LARA
BERBEATENFESERTG - RMINEDE
iiﬁkﬁqﬁﬁ—ﬁmﬁﬁ%m%ﬁ”i SIERMNERP
BRAFENARRK - SR A HEREREFRRENE

RV T BB EAE - HPIE TR EIANITE
BEATPRHEZ  UHPHHFRSRANFE

BREES -
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We are honoured to be recognized with several significant accolades
throughout the year, which assure our expertness and devotion to
producing high-quality ESG reports. AEC has been awarded the Best
in Reporting Awards (GEM) and Best in ESG Awards (GEM) by the BDO
Limited, which acknowledged the outstanding performance of AEC's
2021/22 ESG report. These accomplishments epitomize our leadership
position in both Hong Kong and China's green building consulting industry.

Further to our ESG reporting and consulting services, responsible
investment is also a key area of AEC's business focus. We provide
consultancy services in aiding our clients to commit to investments
that have taken into consideration of ESG factors on the long-term
investment return and its sustainability. Moreover, AEC has committed to
the responsible investment of a number of projects that play key roles in
sustainability development. In 2021, AEC has invested HKD$1.56 million in
climate-risk related projects.

Acoustics, Audiovisual, Lighting & Theatre

The acoustic, audio-visual and lighting design consulting services at
AEC help the engineers and architects to evaluate the environmental
performance of various building materials and products to make the
acoustic and lighting environment comfortable. The services include
architectural acoustics, building acoustics, sound reinforcement and
public address systems, architectural and fagade lighting systems,
mechanical service and airborne noise control, as well as theatre design
and stage equipment systems.

e-Learning, Air Quality, Smart & Green loT

Aside from our core services, AEC also provides a number of enhancement
services for our clients to further their sustainable development
aspirations. To enhance properties’ overall indoor environmental quality,
AEC has been providing real-time air quality monitoring solutions from
Airthing to our clients, to aid them to monitor and improve indoor air
quality of their properties. Moreover, to improve our clients” knowledge
and understanding on the importance of sustainable development, AEC
has also been providing our clients with an eLearning platform on training
for ESG topics.

BMREFEMNESTFERBZHEEALE X
BT HMERESEE8ESCHRE LMEEUE
Bho MARRER B L EERETMEEAERAF
FrA8 % 8 Ex 1 ESG 5 A 2Z (GEM) - M ESG & ERIR
KEE (GEM) - LARESHAN 2021/22 FE ESG & T
W ERE - EERBETERRTHRMAEE SN E
B EREELRRITERMEEM -

B T HAPIHESG ME MA ARISIAN - EERED
EMAEBPH —EERBE - HAERHEZAR
B - @RESCREMH RN RMITERIHFLET
FEENRERTPIEMZE - thsl - MAAEY
—RINERFEERTRERRFANERELETA
BEMKRE - 2021 F  HADKE16EETNR
RERRAAEER -

B2 ARNROARTEBS

TR B 1R BRI AR A R AT R AR B B) TAZAM
MR EEEN ST (4 B REEM B MERORIR LR - &
BEMBHARRE SERGEEEERE 2
TRERSD BENMAKEBRS  2EMIMNER
BREAE MRS AN = RS - LA R BB 3R At

MEESRERL -

ETEE  ZREE  ERENZeYBAE

BT BRMIZ ORI THREARMPNEFIRME
ZIRRARY - WE—TERMMAN T HBERRER
S ATREVENEEBEANRBER  WA—H
ERHEANEFPIREE A Airthing MR ERE £
ESRIEA TR - LEMMMERMNEENENE
NEREE - N ATRERFHAIBERRSE
ZUMRBFIER  TARAE—BEARFPIRMESGE
BEIINEEERES -
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Advancing Net Zero Ideas Competition FEREERRKRE

7l

Incorporating the HKSAR Government's carbon neutrality target by 2050, EAEAERBFN 2050 FERRENNBIE - F
the Hong Kong Green Building Council (HKGBC) has initiated an Advancing B EREEEE (HKGBC) R T —IRHEE FTAIE
Net Zero Ideas Competition (ANZ) to foster innovative future-ready KRE(ANZ) » BEBE B I3 KR AR Z LR
buildings solutions for Hong Kong. E

High quality responses with state-of-art concepts were received from A 2 FRELILFIE WD T EEFRLEERSHNS
both the local and global building sectors. As a leading consultancy firm BEROE  HAERZERBHMELE  BAMY
in green building, AEC has worked with other companies to create a HEE BAAHEMETE BT —RAE—E
comfortable, engaging, positive environment for the next generation with @ AR3|H - BRAIRIE - fl80 0 & Bl Next
a combination of sustainability considerations. For instance, the project Tower |MTBB RETHETT THREEE 815 ¢
design named Next Tower has taken comprehensive considerations,
including:

HEBREENER AEAREEGIE -
Integrated Resource Management A hierarchical approach is applied for
strategy development.

\O
A s

Water Hierarchy Waste Hierarchy Energy Hierarchy
KER BEEMER BERER
Redure Demand Avoid & Redure Planning / Street Layout
BADTH B RBIEEMHR
Efficient Distribution Reuse =% Massing / Building Form
BRAR EHFIA BEEERR
Establish fit for Purpose Recycle Building Envelope
#ma B ERE 2) exmweE
N Recycle Treat Systgms Efficiencies
O mrmn @ == R4
Dispose to Sewer Dispose to Landfill On-Site Generation
bre ; ® < £
HEATKiE } 2 BUSER
N J Renewable Sources
& wmsar
Optimised Network
t B
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Energy Strategy
BE R SR IR

The design of Next Tower has adopted the following features:

On-site renewable energy

Active design features (ceiling fans, efficient equipment and lighting, etc.)

Passive design features (solar and daylight optimisation, reduced air-conditioned area, etc.)
78% energy is saved against the baseline with the strategies.

Next Tower BJEZETERA 7 A N &5

RIS BARER
FEXFRA (DB - SRREMRPE)

WEIR R (GERFAARBEAAMBE X  mAE=A=HE)
FAELRRE  HENEREE T 78% MRS -

slope roof and shading
elements

1. 8 E TR S 1)
% ERIRESE

Figure 1. PV Systems on

Figure 2. Ceiling Fans
B2 m&H
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-
Hydroponic Planting
- water saving
- climate control/evaporative cooling
Solar Shading from - no soil / no weeds / fewer pests Quality Daylight while
Overhang and N reducing unwanted Rooftop and Building
Shading Fins *i;"j?i}% solar gains Intergrated Solar PV
— Ep
REBEMEGHE | — RIREH/ R BEBX AREYS | EEMEE—ELAGE
HHERS —RALTESERE /I EaE) T ER) KIS R KK
—
(s
B/ a: /)
Conditioned Operable Facade / Natural Relaxed Perimeter Biofiltration
Internal Spaces Ventilation / Comfortable / Outdoor Space — removing pollutants (including CO2
oS R 22 outdoor areas Y {\‘\é%{:s / Formaldehyde / PM / SOz /
RIRAERSLE / B AR/ EHER — adding 0:
i PN 18
£k
— BRI ZY (83E C0./VOCs/ FEE/
PM/S02/NOx)
\_ — Ano:
Figure 3. Key concepts to minimizing air-conditioned space
3R AT MR s R A

.

Water Strategy The application of the rainwater harvesting system can attain the following achievements:

IKER B Approximately 5,000,000 L of water harvested is calculated annually, which covers 100% of
irrigation water demand Water surplus can be served for other purposes such as cleaning.
FRARKKERFDED TG
BFWEAL 5,000,000 FH7K - W2 100% BYEBFAKTE K
SZERHKAI AR EMA R - flanER -
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Waste strategies— The following are the Next Tower's achievements in carbon reduction:
Embodied 66% of total carbon emission per floor area are reduced with the design; and
Carbon/Life Cycle Carbon 66% of carbon emission are reduced for major building materials in the design compared to the
BEEYIRE - BEm/ £ baseline.
B E AR 75% of embodied and operational carbon emissions reduction through on-site measures.
Next Tower FERLHR 77 I 2 2 E N 51ABL
R 66% KB R EEEEARHBENE : M
BLELRAALL - RRETH EEREMBAMBERER D T 66% °
75% HE S IRAE S OB R B BRTISREER -
-
Figure 4. Design for Carbon
Sequestration - Microalgae green
wall
L BRETFRRET — — TR AE
(o
s N
N J
Figure 5. A Green building material, Cross-laminated timber (CLT), which saves at least 30% of CO2
release compared to aluminium facade
5.ABREMMERENR - B—RIARIMEELL FDR D &2 30% &) — S LHEER
O
—0
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N

Figure 6. Food gardens on roof
6. EJERYEE

Considerations between
Climate, comfort, health
and well-being

Rz - &8 - REMNEL
ZENEE

To ensure the outdoor and indoor thermal comfort, the design has taken into account the climate of
Hong Kong, including temperature, humidity, rainfall and wind distribution.

In Summer

Provision of outdoor shading with winds to flow bypass for area cooling. Fans are supplemented
with additional airflow and increased comfort.

In Winter

Provision of outdoor and wind shading to increase comfort.

REREIMEANRETE Rt LERIFEREK - BFEAE  BE - FRNES M -
®BEZF

REEINEBMERS BEAETTREZ A - EEFETRINRIRIIE HIETEE o

HEZF

REFINES IR - PIBINEFEE

J

Figure 7. Annual distribution of Universal Thermal Comfort Index in different scenarios with the
consideration of sun and wind

7. ZERTRABMIENGER NBRREFEERD

SUSTAINABILITY REPORT | 41
IpEBREs 2021/22




Accelerating Decarbonisation
R R

Green and Health &
Wellbeing Framework

The building is designed with reference to the following international building certifications and
< framework.

RO RRBIER United Nations Sustainable Development Goals (UNSDGs)

Platinum rating of BEAM Plus

LEED

WELL

TRENRTSE TUTBEREERBMIER -
B4 Bl AT 458 3 /R B 1Z (UNSDGs)
BEAM Plus B & &

LEED
WELL
S
HKGBC
BEAM PlUs
& B2 IR 51
—5 J

Among the keen competition between the entities, three Winners and five ERSEENIULES  HFH=FEBENA
Merits were awarded. Next Tower has been rewarded as one of Merit JEIN % o [Next Tower /BRI E£ZH B BB ATE R
in the Future Building category with its excellent and forward-looking FRR T =W AR R EEERMEF R, — -
solution.

In the future, AEC will continue to provide all-inclusive advisory services R TRBEEATRTERREFMNE AR
for companies, fostering ingenious future-ready construction solutions % REEA BB AR B EM R KR EMR R
catering to Hong Kong's city content uniqueness, reducing the energy- FE BLEEEEMNRFABREEN  EHER
related carbon emission from building assets, and them achieve their 2050 fkHP A B AZ o

target of becoming carbon neutral by 2050.
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asas 02

Provision of Columbarium & Garden of Remembrance at Tsang Tsui,
Tuen Mun

The project provides over 150,000 indoor niches, rooftop gardens,
outdoor joss paper burners, administrative facilities and a Gardens of
Remembrance for the scattering of cremated ashes with memorial walls,
which hold about 20,000 name plaques. Located at a rural and coastal
setting, the project is designed to take away feelings of intimidation and
anxiety by embracing the harmony of the natural environment. It aims
to create a peaceful space, where the dead can be remembered and
respected. In this regard, AEC makes efforts to ensure the building can
serve its purpose as the meeting place of life and death.

Concerning the project design, AEC has assigned a certified BEAM Pro
to coordinate BEAM Plus matters and ensure the design follows the
requirement of BEAM standards. For instance, AEC has adopted a balcony
approach and high headroom for the niches to allow cross ventilation
and bring natural light into the interior. The open sea view is maximized
with the proper orientation of the building blocks. Moreover, rainwater
collected from the open hard paved area and road is used for irrigation
and toilet flushing, which save over 70% of annual irrigation water. Apart
from water-saving, air quality is also considered such as Joss paper
burner was installed with water spray and an electrostatic precipitator.
This installation can reduce the total weight of suspended particulates to
less than 100 mg/m?® and remove more than 90% of particles. The green
features of the project are summarized in below table:

6 Ao 9 o hniucnis n
d 8B

EHEMEBEHRHBRZEMRACSTEE

= {E7E B fe 838 150,000 = A EEEE - ETEEER
EHONEHEE - TTERAREMNARBREROLRTE
B - TEE R E A4S 2 AT BUK 47 20,000 B S5 R - 5478
B RENIEEHE  EERARBAEARARRAS
B BOREEREANECZEREEE MR
FE—EFMEGFENGERELSEA - EEHHE
RS NI IR EE M IEHERE R IESZFT
HITEA -

BMRIBE & TAEZRT—REEARNGEEES
RBAGZEIRTEE  UTHRRRIFEEERTE
EWER o flan - HARAFEA THaRA M FEr R
B S ARXNBERWFERLTAZTNRN - BBEHEE
WMEOIEEAM @ JUKAREMMRERENES -
BEAN + 18 B8 KB 6 1% R 38 BE U SR MO RR VK A R B ER AN
SHET - FEAIETE 70% A _EEEBE K o BB T &K
2O EREEMWEBAENA - HIAARE T KA
HERERNELR ZBUBBRIENNBEES
FE{KE] 100 mg/m3 AT + ABR90% LA EHIFERL © 3Z
BEOZERITRENTE :
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Aspects
e

Green features/Performance highlights

BERT THEER

Site Aspects
FA 3 B 2= SR IF

Materials Aspects
MESE

Energy Use
EEYEdE

Indoor Environmental Quality

Achieved 100% of the Urban Design Guidelines sub-items

100% REH TR ETHHE 5| AEYHIE R

Limited light pollution to nearby neighborhoods by mindful exterior
lighting designs

BB RTINS RREARR T - U EH At R a5 2

Covered soft landscaped area & water features account for over 40% of
the site area

ARAER/KREIFEZE PR A |

Adapted non-CFC based refrigerants and building fabric
ERATERAR 2 62 B REEME

Used water-efficient sanitary fittings

ERAEIKRA

Reduced over 50% of annual water consumption
BFRKERMEES0% A L

Reduced over 70% in annual irrigation consumption by adopting efficient
irrigation system

BFEBRRASAKEREET70%

Reduced 18% of annual water consumption by Irrigation via rainwater
harvesting system

BBRKKERGERRD 18% W BFERAKE

Achieved “Excellent Glass” IAQ objectives at Niches Hall and Office area

EAREE R WMAEmER ENERE REEHR]
. Achieved CIBSE Lighting Code 2012 such as lux and glare index for
carpark, plant room, staircase, and lobby
REIS - #E - B KESHRAKFEEX SRS CIBSE
Lighting Code 2012 iR Z 3k
Innovations . Coordinated with certified BEAM Pro to ensure project design meets BEAM
B standard requirements
5 RAEROFRES 5 - BIREA R ARERTHREN B R

O

The project achieved a Platinum grade for BEAM Plus New Building.

FZRA RS TR EENATA

PLATINUM
8 B 4R V32 %0

HKGBC
BEAMPlus
RRIEN
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Case Study —
azwz 03 & M Hi

Proposed Bus Depots with Ancillary Public Utility Installation (Electricity BENETEREREEQARE(ZEN)
Substation)

To achieve the target of carbon neutrality and zero vehicular emissions RIE2050 FRIEBRMP M TETHHRNERE - &K
before 2050, we keep abreast on developments occurring across the EV MZEBEFEETEEV)NERE - USHARER
industry to identify technologies and models suitable for local applications R ER R BMAMER - (EAREZRRAEL
in the future. As a leading sustainability consulting firm, we are dedicated & BMBOOIRL2EEMNEEE TEH

to participating in the e-Bus depot in Tuen Mun.

Multi-storey Depot for It has modern depot facilities and ample charging facilities to suit the company's electric bus
Electric Buses strategy. It will support the Roadmap on popularization of Electric Vehicles released by Environment
EFHELHNZEER Bureau in March 2021. The provision of charging facilities in bus terminal or public transport

interchanges is of great importance to full electrification of the franchised bus fleet.

AT RBREBERICHERRERREORERE - NS ARHETSHELHNERETM - k%
BEMSERRERN 2021 F3ABMAKBREHE L RMEBRE) - EELRUSAHZBER
EEREHEAERE  HRNELETEHFNTEERICAEEES -

The proposed depots will integrate solar panels and green features into the building design. It
strives to enhance awareness about the use of renewable energy and adopts over 20% vertical
green walls which effectively utilizes spaces to enhance the greening ratio, and integrate nature into
urban areas. In addition to the building design, the depots will act as a demonstration of reducing air
pollution and on promoting healthy building as replacing traditional vehicles with EVs can improve

air quality and reduce greenhouse gas emissions.

BEnsEms G EaR MG e RESERARERT - FRBNKAAIBERR - MERSA
20% A VBT - UARFAZER - WREZCE - BEARATR © B TAZRIN
EEERESKAREZERTER - (RERRNEERE o b - AEFTERRESITE - &
HEEREE @ WRIERAEREBHEMN

Proposed depots photomontage

(RERRER AR
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Case Stud
seiz 04

Provision of Management Services for EcoPark: Operation Phase EM&A
Works

AEC has been the Environmental Team for the operation phase
Environmental Monitoring and Audit (EM&A) project for EcoPark. Under
the auspice of the Environmental Protection Department (EPD), EcoPark is
Hong Kong's first business park that provides and affordable and flexible
space for the development of recycling and upcycling industries. During
the Year, 9 tenants were operating their recycling businesses within
EcoPark in the following recycling operations:

. Waste cooking oil

. Waste metals

. Waste wood

. Waste electrical and electronic equipment (WEEE)
. Waste plastics

. Waste batteries

. Construction and demolition waste

. Waste glass

. Waste rubber tyres

AEC had helped to facilitate the further development of recycling and
upcycling industries of Hong Kong. AEC has been working with the operator
of EcoPark, potential tenants, and the EPD on devising new recycling
processes that can be trialled and operated. 4 new recycling processes
had been approved for operation during the Year. Moreover, AEC has
been continuously monitoring EcoPark’s operational environmental
performances, by conducting regular site visits, environmental monitoring
and providing recommendations for environmental performance

enhancement.

9 esmommes ety 12 i
3 A E

AREERATERY  #ERBRREIR

B — B RERE S AR RET EMaA)
HEMBEEY - EERENIAT - BRELE
BEEAERBEEREREMABGRATEE
MEEEEER - AFER - BREREBARAE
BT EIRET -

s ERMH

s ELE

o A

s EERETEMTENKN)
- REER

s EE

o REEER

o BRI

* WA

MABIRETELR L BREREXE-THR -
MA-—ERRFREMNELH BEEFPTREES
5 R ARMRENTRYORRE - XEEA -
B 4 IEFT ) [ WAR Fr e LR A o hoh - SR
—EREEERAENSERERR EHETE
WER  RIRER - WIRERFTRERANES -
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In all, AEC has played a huge part in accelerating the development for
Hong Kong's recycling industry, and in the long run, helped Hong Kong to
develop into a decarbonized metropolis by 2050.

BEMS WA THMEFBLWERRTE - &
EME - ABEBIE 2050 FRAZHAED -

O O
Performance Highlights

RESE

New recycling processes approved in the Year ARFEHTH WA A

Waste WEEE processed at Ecopark during the Year
Waste Construction & Demolition (C&D) materials

processed during the Year
(o

AEERREREHEER
AN RIRIRE BRI )2 SRR Y

BEFEm 26,629WE Tonnes

49 5868 Tonnes

O

Case Stud
axwz 05

Developing a responsible investment strategy for real estate investors

We know everything about sustainable buildings, which is why we were
able to help a real estate investor develop its responsible investment
strategy as they stepped into its United Nations Principles of Responsible
Investment (UNPRI) journey. The UNPRI is an UN-supported network
of investors that seeks to develop a more sustainable global financial
system. Financial institutions voluntarily sign to become an UNPRI
signatory and commit to annual assessments of its responsible
investment practices. Each of the modules in the assessment is rated
a grade from 1 to 5 stars. The 2021 assessment results are to be
announced in Q3 2022.

The responsible investment strategy developed for our client includes
an exclusion statement, physical and transition climate risk screening,
asset ESG-performance assessment, as well as continuous monitoring of
ESG impact through the annual GRESB assessments. AEC is pleased to
be helping clients integrate responsible investment mechanism in their
investment processes.

e cadiras 12 m 13 oo
Al B CO B ©

AEHEREEFEEARERK
BPYAIRERERNEER  SHERMA/ER
EREER L THARAEEKRERA(UNPR) Y

IRFERF I E £ B BEEIRE R o UNPRIZ — @ AR B
AEZFNREERLL  BEEL—EAETHED
ZIRERBR SREBEEREEZSKAUNPRIZE
B TEAGHEEREANRETERETFRETM -
PR EEERSBETAE1HEMNEZR - 2021
FIHEREN 20202 FE=E N b -

BEMNEFHENEETRERBEIEHRE
A BREEARERRNEE  EEMNRE &
ERERENGHE  WRRRAFTFEENREHENF
BUAETEFEETRE e hERFE N
RTHEBEDE P HBEEFREHSIZES B
K3 ERIZH o
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Case Stud
axwz 06

~
|| Principles for
N\ an Responsible
RN Investment

J

g s
D WEL BENG

Governance &34

bribery and corruption

RizE{E N FRRR AR BL

resource depletion modern slavery executive pay

BFE B EEH SEHH

waste child labour board diversity and structure
BEZY BT BEEZTLRER

pollution working conditions political lobbying and donations
SR TERE BUA B A/

deforestation employee relations tax strategy

AR =l e

\‘.Ir

s

L 12 S

i
nEEE
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Case Study 6- Audio-Visual Consultancy for HKUST Shaw Auditorium ERFR6—ABERBREABRRIEEREREBD
BEBEBBEAREB(RAR]D@RXELEPL(DEER L ])
ERARRFHAIZ  BER ORI T ZRIRFARREIL
BREFBERTEEHSARE  SENEEPDL
K ERERNKHRA °

The HKUST Shaw Auditorium (the “Auditorium”) is the new landmark of
HKUST. The Auditorium has adopted various environmental protection
strategies and achieved the Platinum Rating of Provisional Assessment
under the BEAM Plus certification — a rare recognition for an Auditorium
structure.
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As an environmental consulting firm with a professional optics and
acoustics team, AEC was responsible for the acoustic and optical design
of the Auditorium. The Auditorium is equipped with an immersive sound
system designed with world-class acoustic tuning, so that all listeners can
have a perfect listening experience. Concurrently, acoustic panels made
of Norwegian wool are installed in all buildings, and the exterior walls are
painted with white mineral paint to ensure that they meet the demands
of sound insulation, vibration protection and noise control. In terms of
vision, the unique curved wall of the Auditorium can act as a 360-degree
projection screen, bringing a perfect auditory and visual experience with
the seamless projection effect. The Auditorium is one of the top new arts
and cultural venues in Hong Kong, adding an important event venue to
Hong Kong.

I

.
4§%F§mm
NB V1.2 2020
YV BT

ER—RABEXRAENEZEERMNRELENAR
B MRAR TIREBPLUNBENNERG - BE
REC A R AR R F A RTHIUR AT E RS
ERERTRMERA TENEERR - ARMAR
ENEARATABERFERKHOBENR > S L@
ARAREERNZHUBRGERS HEMNRES
EHlFER - ERBEIE  REPLBEFRIEREE
AIREOERTER  EABENREERTRK
TEMBERGERSR - REDLRAEHEN
ERBMX G —  REBEAT —BAEEX
BB -

Driving Sustainable Operations Culture

AEC attaches great importance to its own environmental performance
and minimizes its impact on the environment. AEC has taken many green
measures in the workplace to achieve good environmental management,
from improving energy efficiency and reducing energy consumption
to protecting water resources, to optimizing resources and increasing
employees’ environmental awareness.

EBTIEEEL

TMAFFERBFHRREW  WHEHRENF
ERERE - MAEIESHRRT SBEEER
NERRFNREEE  LRESERMaA LK
AR BREREBCMEREETHREREM
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Energy Efficiency

Obtain LEED for Existing Interior & Arc

Platform ( Target Gold )

BELEEDRE NN EHREM LT A
(BE2R)

Reduce 30% of absolute scope 1 and scope 2
GHG emission by 2030 from base year 2018
20304 &5 — M BB — MaE HHE ERAEHEK
ER2018FEEF K 30%

Water Conservation

BRI A7K

Provide water dispensers and prohibit
the use of disposable plastic water
bottles

MUK - 221 ABNIE 2 BKIR

Display water saving logos to raise
staff'awareness

REREIKIZE - MRS ETIEH

Resources Management
BIREE

Provide recycling bins to separate
recyclable waste form source

Control the use of raw materials such
as packaging to minimize waste
generation

R B HREE S 48 ] Bl U EEE )
EHBRFRMENEA - UEERD
REMIENE &

Adopt green products, such as printing
the Annual Report with soy link
HRAZEER  PIanER RS HERER
FR

Practice the “paperless office” with
paperless publications and newsletters
and provide e-statements and e-trade
platform to customers

AR T AR A A B B AR LB
D] REFPREHETFTHEENETES

NVAPAN
=

Reuse containers and utensils

BERERAREMNER

Awareness Raising and Education

TR EANHE

Organize green-themed activities
such as ESG seminars and Green
Talks

B AR E AT EHES - 1208
RIRIR - LB RER - SREREM
HihrI B R BN EE R
are

Establish Environmental Policy
I M TERIB R

Office Waste Management

WMAEEREYER

Set up baseline using 3 months data
£ =18 A EURR R EE
=

Measure general waste once a week
BRAE —REEEREY

Health and Safety

BEMZ2

Keep Zero injury rate
RIEFTIEX

Zero COVID-19 cases in office
REERREBA 2019 BERFS
TR R IR

J
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Workplace Sustainability Initiatives
TGP ERRER

Talent Attraction and Rentention Communication

AT 5| ERE By

Reduce overall turnover rate to below Quarterly update/sharing (all staff
20% meeting)

AR BRI R R 20%IA T TEEH/HZ (REER)

Monthly social bonding sessions
FARRBESH

Sustainability Awareness Promotion - Mindset

AR AEER B AR — O

Each person to participate in at least 6 training or other activities
BAZL2MeIRET I EES

Organize green-themed activities such as ESG seminars and Green Talks

MBPIINIRE - e REAMN & RARCEESRE AL

Awareness Raising and Education

REEBNHE

Establish Environmental Policy
HERITBOR
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Achievements in Green Building Projects

The following graph illustrates the overall savings in resources associated
with BEAM Plus and LEED-certified projects from 2016/17 to 2021/22 in
comparison to their respective baseline standards:

REREEBANTREKR

TEBTR2016/17FE2021/22 FHiE - &2
IRFTFI LEED RRFETH B 15 5 i ERIZ A L AR

g -

2 e
\

374,432

= tCO,e estimated GHG
|| emission reduction

(estimate)
WETBET — &L E 2REEE

16,279,642

trees planted

BAHE

115,796

T KEBFHEREE

25,118

MWh electricity reduction C—:’> households’ average
(estimate) electricity consumption

EREFNTFHAEE

1,330

- _ (estimate)
bl BEAERKE

/

532

million liter water reduction E> Olympic-sized swimming

pools
BB RAE K

224

(estimate)

KERFRAAGREEE

48

MWh Solar Energy generated <\5> households’ average

electricity consumption

ExENFHREE

16,681

WETBRTEERY DR E

8950

5 tonnes waste recycled C—:‘> Hong Kong people’s yearly disposal
(estimate) rate of municipal solid waste

EEABENETEEENRES
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Environmental Performance Review RIBRIBER
O O
Energy Unit 2021/22 2020/21
BEIR By
Electricity Consumption kWh 79,081 86,287
Fuel Consumption L 1,880 653
R FEE vas
9 % Total Energy Consumption kWh 97,222 92,615
:UJ Energy Intensity kWh/Employee 1,430 1,544
EREREE S FERK/ET
(o, O
(o, O
GHG Unit 2021/22 2020/21
BERE By
Scope 1 GHG Emission MNote! tCOze 5.00 1.77
#HEREREHEM = —aLiREE
Scope 2 GHG Emission Note? tCOze 56.15 61.26
HE 2R EREBHEM - E-AtikES
Scope 3 GHG Emission Note$ tCO2e 2.4 4,12
EE 3 REREBHER = —&biREE
o Total GHG Emission tCOze 63.55 67.15
2= EREREHER —SEE
GHG Emlssmn Intensity tCOze/Employee 0.93 1.12
(o, O
O O
Materials and Waste Unit 2021/22 2020/21
MEFEED B
Procured A3 and A4 Paper tonnes 0.85 0.86
«-.E B A3 R AL #ESR WA
O— - Recycled General Waste tonnes 0.41 0.27
BRI EEY) A
O O
Note 1: AEC's Scope 1 Greenhouse gas ("GHG") emission refers to energy direct AN EBEE VR EREERA A RALREHEFEMELATSI
emissions, including the consumption of fuel for company-owned private cars. RIE BEHERR -
Note 2: AEC's Scope 2 GHG emission refers to energy indirect emissions, including the HI OTANEELR EREH A BB EE NS B
consumption of purchased electricity. 373780
Note 3: Scope 3 GHG emission is calculated based on (i) air business travel reimbursed = SEBHAERBHMNFTERIRIR)ASEMZEEHG

IRATAN AN FEREBERERGEOHRRE - ARAERER
EBNE  FKERKEBNHRELTER « A,
ERERERBEIE -

by the Group and (ii) paper consumption during the Year. Due to the Group's
business nature, the water consumption and water-related emissions are not
material. The relevant data is not disclosed in this report.
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Sustainable Operation Initiatives

Even though the nature of the Group's business does not involve the
products and packaging materials, but we also strive to improve
and streamline its operations throughout the year to enhance the
environmental performances, by implementing a number of sustainable
operation initiatives.

Coffee Ground Recycling

To tackle the increasing level of food waste generated from coffee
consumptions in the office, AEC is participating in Eco-Greenergy's
Zero Ground Coffee Campaign, for the recycling and upcycling of coffee
ground waste generated from its operation. We collect and transfer all of
the coffee grounds consumed at the office to Eco-Greenergy for further
upcycling of coffee ground waste, to be turned in products such as soaps,
compost and handwash. The proceeds generated from the initiative also
serves to support the research work on the valorization of food waste for
sustainable production of chemicals and materials at the City University
of Hong Kong.

Continuous Real-Time Indoor Environmental Monitoring

To improve the indoor environmental condition of the office, AEC continues
to monitor the indoor air quality (IAQ) with the use of Airthing real-time
IAQ system. The system utilizes sensors installed at different areas of
the office, for real-time data collection of IAQ data. The data is used for
strategy setting for improving IAQ condition of the office in the future.

Smart Meter for Air Conditioning System

To better control the indoor environment of the office and improve energy
management of the air condition system of the office, AEC had upgraded
the air conditioning control system, to newer computer-controlled smart
control and metering system. This allows us to improve the energy
management of the air conditioning system. Moreover, the improved
control system enables us to improve indoor comfort for our employees.

Real-time Energy Consumption Monitoring System

To reduce energy consumption to meet with our commitment for SBTi for
2030, AEC had upgraded its energy monitoring system, with new smart
energy meters available for real-time energy data collection and data
analysis. AEC aims to use the data collected from the new monitoring
system to devise strategies and initiatives to further reduce energy
consumption.

AFEEERS

BEAKBENEBUHETSRERMBEMK - &
KPR BBE S B HEELSIEE  AKME
B HBL - RS RIEEN -

il G 2 2] LY

BTHERRAZMESEEEENFHREE  HALE
fE2E Eco-Greenergy NEMYEEES) - LARIUAF
MEBEREAMMUEE - RIPBWERQAEHEED
FTaWBEE W i5% HEE 5| Eco-Greenergy * AE—
FRBMBES - ARSI  HRMEF RS
Eme 2HZFTENRELEPINIHFEER T A
SHEREMEMEENHRIE  UER(ELEmM
MBI EEE -

BENRERNRRER

RTHREMRAENERIRE - MREEEA Airthing
R ZREREAZREE (1AQ - ZEXGHANBLE
ERNETARENERRS  INKEEAEZRE
BEHE - BEBEARARRAERLAEENEREEN
RS HITE

EHRBERER

BTEFHEGRRAENERNRE  BEBIES
FERFOEGERERE MDA ERARFREARRE

eV At BRI R0 B R IR B AIET B R AT o BERM
RESNZETRFAERERE © LI - BUEMIES]

AR EINERNTEE

BN FEREEE R R4

5T PR B8R B #E LA H IR 3k M9 %9 2030 4F SBTIi Ay &
#oOMARPBHEREZERGAL - FTHOEESEK
AR REREBIB R EMBIE ST - B 892 F A
FTEOR RIS M BUR R R i — P IR K LR FE
Y B RS FOHE B o
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Our Sustainable Team
HPIND EEB R

[Core values: Wellness, collaboration]

Our employees are our greatest asset and crucial to our success as
a professional consulting firm. We fully appreciate and protect all
employee’s fundamental rights and interests and offer them diverse
career and development opportunities to showcase their talents and ideas
on our platform.

Boosting diversity and inclusion

AEC is devoted to constructing an inclusive and diverse work environment
where our people can explore their possibilities. We continue our efforts
to improve the diversity of our workplace through employment policies
that promote equal opportunities and non-discrimination. We value and
encourage curiosity, innovation, and ideas from everyone and do not
consider differences in gender, age, ethnicity and religion, or disability in
our recruitment and employment decisions.

Besides, AEC sustains a corporate culture which esteems human rights,
protects female rights and safeguards the vulnerable. We respond
promptly to issues related to human rights with the provision of targeted
solutions to prevent infringement risk. During the recruitment process,
our administrative/human resources department is appointed to verify
candidates’ identity with their valid identity documentation, age, and
working permit to prevent child labour, forced labour and other forms of
illegal labour.

Beyond the workplace, we are determined to play an energized role
in helping shape a diverse and inclusive community. For example,
GRESB Insights is a platform where AEC delivers its ideas on a wide
range of topics, including gender diversity. The article exemplifies the
apparent correlation between a gender-diverse workforce and workplace
effectiveness. It makes recommendations to the Human Resources
Department on the gender balance policy.

BOEER - B - HE

ERBEEBEMAR BIRERMEANEE YR
MR NEFEE - BMASBEMNREMBEET
MEAEZ  TAMMREERZSTIENBEERK
g ERMOMATUNERMNFEE EERMMA A
A% o

HEEZ R AR

AR NER —EABMZ TN TIERE - &
AW B TR AR RRMFIHERE - RAIHES
HBARE TSR NIRRT EBK - RLE
TSR Z T - BRPERTHEEEANLT S
O BERAIARDE - WHER M BEMNEERESH T
AR Fie  BENMRBABERNEZEERES
Zg o

BEAN - THARFEE AR - (RELIERENFRE S
ZRBNOEXE - BABEBRHSSIENRRT
RNEFEEEAREBEOREE AR LREAR
B - FEREEBIED - RMOTERANERE
FIERZEREANERT DI - FhM T
A LABILEET - A S e MEMEAMIEES T

REEZ AN - BB DR Bt ERBEZ TR Rk
RhEHIEFEARER o 5140 - [GRESB Insights |38 ATE
ZFELRBEENZTEEANESZEESF
fif o BRASCERGIFA T R % ol TIERE Bk R
BITEREZEBNAIDNEE MR FE s
HT  MANDBERBIREAEREEZ -
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No. of Emp[oyees Note 1 Note 2

BT Ag ==
™
® 27 (38%) 34 (47%)
Male Under 30 Years Old
£ 30BRAT
By Gender Female By Ay Eiraurs 30 - 50 Years Old
E'li?z”%ﬂ% K ?ﬁi%’%%ﬁ%”%ﬂ% 30 - 50%
3 (4%)
Over 50 Years Old
5057 A 1=
@ 68 (94%) 9 (12%)
Full-time Senior Management
£ BRERE
; By Employee
%E%Olggﬂtiﬂyjf %N P\art—nme Category Professional Consultants
" B RIESERIES HXEH
22 (31%)
Other Staff
HWET
@® 100%
Hong Kong
B
By Geographical
Region
bizea R bop Other Region
Hithith[z
J
Board Members
B8
™
® 4(67%)
Male
By Gender %
RERIE S
Female
J
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Employee Turnover Note ! Note2

RBET &
a )
@ 23(52%) @ 28 (64%)
Male Under 30 Years Old
5 0BT
@ 21 (48%) ® 16(36%)
By Gender Female By Age Group 30 - 50 Years Old
1 7= i .
ZIERIE D BERERIEI D 30 - 508%
@® 0(0%)
Over 50 Years Old
50584
@ 2 (4%)
Senior Management ® 100%
BREEE
Hong Kong
By Employee @ 32(73%) 4 3 B
Category Professional Consultants Y ;c;%rizg ied ® 0%
Z{E 8 HpIE|I S < - :
ZIEEFERIZED SRR R EE S Other Region
® 10 (23%) Hith
Other Staff
HET
\_ J
Note 1: The senior management includes our managing directors, directors, associate - SRTEERERMONESHALE  EF - BESEM
directors, and principal consultants. HERM -
Note 2: Other staff include our technicians and employees from the administrative/ o EMEIBERMOBRMAR - THRAHNEREDS
human resources department, marketing and communications team, and P~ TG HEE RAEREFT - AR BB MEGHrInE
finance and accounting team. T
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Fostering Workforce's Development

AEC acknowledges that training and education is a vital element of
opportunity which opens entrances, creates new possibilities and helps
employees pursue their passions. We persist in prioritizing and investing
in creating proper training and development possibilities, including
a series of sustainability and professional training programs to help
our people boost their expertise and skills. In addition, we offer our
employees study leave and subsidies for professional examinations and
qualifications. Our senior management or department heads execute
annual evaluations to assess employee performance and comprehend
their training needs following our business development plans. During
the Year, we have achieved over 30% professional training programs to
facilitate continued employability and the management of career.

Aside from investing in our employees, we are determined to support
young people to equip them for their future, in line with our belief that
youngsters are the future leaders in environmental protection. AEC
persists in providing mentoring programs for student interns to enrich
and grow their professional skills and practical experience. We have
partnered with the Hong Kong Institute of Vocational Education (“IVE")
since 2009 to execute the Student Industrial Attachment Program to
provide practical opportunities for final-year students to assist them in
making the first step into their future.

BEETRRE

TMARARFMIBIMNHKE RAER SRR - AT ARE
BHE - BIEFAIRE WHEBEIEARE - HM—
HEAZEAETRHEENFINERKS &
B—FRIAHEERMEXEIER - AERM
B TR B S MERMBAEGE o oo - RFVE
RETRHESBEBRMNBEXEREURE - RAD
SREEASRMABEATSETFETE A
AHEBETHEXM X TRBMBRERMNEBERST
E|MIEIFT R - AERR - RIS 5THKIEER30% K
EXBVIER - ARBRES TR ERNMBE
EEER -

BRTHRERBMANETL  RAEFHIRIHFE
A BHPIRERECERE - ROBEFEARKRK
BRERENBEENES - MABNAEELER
HEETE NEEMRAGMANEERENE
BAEE - B2009F#E  RMEFEEEHYE LR
(TVENAEHTEAE RS AREEEERM
BEHRE BB HERRKNE—F -

Average Training Hours

TR R

e )
@ 12.3(44%) @ 26.8(17%)
Male Senior Management
ES BRERE
By Gend By Employee
;:QY_&L e\niue;r\ Female Category Professional Consultants
ERIEIP %R B XERIEID £
@ 12.3(39%)
Other Staff
Hh BT
_ J
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Safeguarding Workforce’'s Wellness

AEC acknowledges that our employees’ health and wellbeing is paramount
to the long-term sustainable development of the Group. AEC strictly
follows the relevant health and safety regulations for its operation: For
employees that are to work and inspect on construction site, AEC requires
site-based employees to undergo mandatory basic training courses under
Construction Workers Registration Ordinance (Cap. 583) prior to site-
based works, to ensure our site-based staff are well-equipped and trained
for high-risk works (i.e. on-site audits).

To ensure a healthy workplace, AEC implements relevant safety policies
to regulate the management system and control measures regarding the
employees’ safety and health at work. With an aim to avoid accidents,
employees are required to report any work methods and facilities in
workplaces that may lead to accidents to their supervisors and human
resources department so that appropriate follow-up actions can be taken.

To ensure the safety of employees who are required to work and
inspect on a construction site, employees are required to log and
report the activity to their supervisors and managers for record prior
to commencement of work. Employees undertaking on-site work
activities are required to maintain a clear communication channel with
their supervisor throughout site work, and to report on any incidents

REETRE

TMARME TERFEMELSAEBEN R FE

BREMEE - OPAELE LBRRETHENEE
Mz 2R SRFERETH THEMKRNE

T mARBRTHE THRIZTIER - EX %583
BCRER T ARG T &9 5% il 1% Z 5 F IR
B NEREMANTHMABZARN  IEXBES
Rk T1E(BNERIZERZ) i al o

%%%&Emlﬁ%% TARBEREENET IR

LB E T AT ERE M RME EHE M
Iﬂhm BEARNEERANERIRETIES
TR A Re BB INN TIEA AR - LR E
G WIREUEE RiERRF -

7%6%1% SHEEETHTIEMKENETZE2 8T
WREFIIA TERTETTRCE - WMHE T EMGIERE
THE RERGITENETNBAEREBIE
Hif - HMETERFBMAOBRRE  YEMLER
#&ﬁ‘EEﬂ%IE RE—FPREEIERSTIENZ
AR B TIREMERAE AP R & (PPE) (A

if necessary. To further safeguard employees’ safety for on-site work FH’\'FE RAE L~ BEITIES - MAEKSE) - AFE
activities, AEC supplies the relevant personal protective equipment (PPE) RERSHEBAEQHEI2HEIRE -
(i.e. safety helmets, reflective vests, safety work boots, life vests, etc.) to
employees to ensure complete protection against work-related accidents
on site.
O O
Key Social Performance Indicators Unit 2022 2021
BARELSERIEE By
Health and Safety BREMZE
Total number of work-related fatalities ™' E2 T {EFERAEAEILT-  No. of people A ZX

A 0 0
Work-related Injury ETEAEEMEIE  Cases & 51

= 0 0
Lost Days Due to Work-related Injury Ti55I8miak Days KEX

THERHE 0 0
O o)
Note: s
1, No work-related fatalities were recorded in the past 3 reporting years 1 EBE=ZAREFEES  REHEIIEHEBOLTEND
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Our Sustainable Team

FAPTH AT 54 X

AEC has completed a number of physical health initiatives, aimed at BE—PHEETINTERERE  TABRTZES
further improving the employees’ physical well-being with the aim of BiERERE KMAMBARE—EERWN - BM
creating a more productive and harmonious working environment for all: FEETEIRIR ¢

Case Study

e

WELL Health + Safety Rating 2021 WELL 5 — Z 27118 2021

To further the wellness and safety of the AEC office, a number of initiatives BTRETARAENRERENZZE  BHMEPAE
and improvements have been made to the operation of the office. KB 1E#TT T ZIRIE B TNEGE o

Automatic handwashing facilities have been provided to ensure decent HMEREEFETFRE - UERE LRFRIETH
hygiene levels amongst the workforce. Furthermore, touchless door BIAEKFE o AN - T2 IEE A PTIEF SURIE
handles have been installed to reduce the likelihood of infection. RIS R AT RENE ©

Air and water quality monitoring were conducted to ensure the indoor FFIINETT T ERANKEEE - LAERATBE TR
environment is at a healthy level for all employees. Automatic real-time REEKFEFNEANIRSE - kN BRPIOPHAEE R
indoor air quality system has been installed to maintaining good indoor HEPIRZEATREERS - UPHEERFTRIT
air quality for the office. NERNEREE o

Health benefits and services are provided to ensure employees are MM EREEEEFAMARS - UEERERE TR
assisted in good health. Additionally, continuous communications are BEREE FEENRE  RANEEEIREFHEE
maintained with employees to inform them of health-related news and B AEAMMb MR RAEEFEMESR -
information.

BOME - BREDATHELENEERN TIEZER
AEC had been awarded WELL Health and Safety Rating for its effort in FHEANESE S - MK ER WELLEERMZ 25T
maintaining a safe and healthy workspace. o
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Our Sustainable Team

FAPTH AT 54 X

Case Study

(e

Virtual Yoga Session

To help our employees to maintain a healthy lifestyle while working at
home under the difficult time of COVID-19 pandemic, AEC organized a
virtual yoga class to provide opportunities to exercise.

AEC will continue to provide opportunities for physical exercise for our
employees after work to improve physical health and maintain good
work-life balance.

R EmIRE

RTEPRMNETHEREN 2019 TREFTHEA
MATH  LWRFFRENAEETRAERTIE MRS
WTEREMRIZARE TRHEEIIRNES

TR B RRRERTMNE THE TR EHAE
BRROEE  AREETINFBREE  IRER
GF B TR A TR P 1

AEC continues to improve and develop more wellbeing initiatives for our
employees. In compliance with local employment laws and standards, we
ensure reasonable working hours and paid holidays. We also encourage
work-life balance and a pro-family culture, and the Home Affairs Bureau
and the Family Council have designated us as a “Family-Friendly
Employer”. Additionally, we offer extra staff benefits such as performance
bonuses, special paid leave, and a corporate fitness discount to help
retain employees. Our measures implemented include:

ﬁ

Ergonomic
workstation
HaABRIZ
TR

|

Regular office
cleaning

EBHLE

oY

Refreshment
ZE

w

Fruit distribution

IREEKR

TR FEE AT B T HCE M BIE E 2 118 M E
gl o REBAMES TDERMEE - RAERESENT
EREMNEHEY - RSB TIEREENFE
MBRREX  TRIRBEBERMXEZEHR
A ERRMERSIRERZEE] - tbih - M
BRHBINBTHEN - PIEITEL - BREHRY
MRS - UBREAT - RAERNEEE
ECOE

s

Relaxation area

HREE

“Health and
Wellbeing Study”
[f2EEEaEAL
ol
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Our Sustainable Team

BT AT+ 48 E X

Protecting our Workforce against COVID-19

Due to the outbreak of Coronavirus Disease 2019 ("COVID-19"), AEC has
adopted numerous preventive measures to protect employees’ health
and safety. For instance, we distributed our own surgical masks to the
staff members. On top of that, we also provide vaccination leaves for
our employees to be vaccinated against COVID-19. While enhancing the
stability of our business operation and remaining proactive in promoting
sustainability, we monitored closely the situation of COVID-19 and took
proper company-wide measures to ensure the health and safety of our
employees. We organized virtual meetings for clients and public seminars
through video conferencing software instead of face-to-face activities
which can minimize the spread of COVID-19.

A number of policies have been announced to safeguard our staff
members. In response to the COVID-19, flexible working arrangements
has been adopted. In tier 1 approach, our office hours remained
unchanged and our staff were required to wear masks all the time. Also,
to maintain social distancing, face to face meetings were avoided. For
the tier 2 approach, as the pandemic situation was getting worsening,
flexible working hours were adopted. Our employees were separated into
AB Team and took roster to work duty in the office alternatively. Laptops
and authorized passwords were provided to remote our Group's server.
Tier 3 approach was commenced to follow the advice and arrangement
suggested by the government. All staff worked from home operating
remotely, unless management approval was granted.

Mask Distribution

OZ 56

To ensure our employees can properly protect themselves
against the ongoing pandemic, AEC has been providing its
employees with surgical masks on a regular basis.
RERBMANEIAMEESHRES DR RE
FHAREBTIRMHINIOE -

MA—E

RESTHHN 2019 BRESH

AR 2019 FEMBSHONBE - HARRT ZEE
P e R REE THREMEZE - flan - A8
TRETHEOESE - HMbAEE TRESHER
B BMPEE2009FEERFEREE TR E
BEEBTEEMBEREEHEERORE - B
ZYBE 2019 BARRERNOER  TEEARHE
NREBEZEEEREINEENLZ 2 - HANE
gRMARAFERAERAN LEEABRE
HEAEE - B UHEARER D 2019 BRES
TREEHE

AR HIE — RIBRRRRERFINET - BE
2019 BMREEE - BARATEENTIELHE -
ERMME—FEERERT - RAOBRLEEAFS
2 BMHETLAMBOSE - I /T HREHL

REERE - MR THHEMNEE - ME _HRIEHERE
HEzERl  KATEEOHIIERRE - HMHE
THWOBAEMBAE » WRZMAE LI - ERAE
AR EE B RERGRRERAREMRSE - B
REERE =ERIER  RIFESEEEARE
BRIMAETARERERPIRETIE -
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Our Sustainable Team

BT AT+ 48 E X

RAT Self-test
REENIR BB

AEC has been supplying employees with RAT self-test kit for
COVID-19, to reduce the likelihood of the spread of the virus

within our workplace and the wider society.
TA—EREIRHHE2019BERFSHRERIEERA
A ARERSERMN TIESMMERZOL G H EER

e -

Vaccination Leave

REEER

AEC encourages our staff members to take the COVID-19
vaccination, in order to build a vaccinated workplace and
establish an immune barrier in the larger community.
TASBRMOE TEE2019BMRREEE - UEY—@ER
EEEENITIESMITAEE AN RP R REFRE -

AEC Group provide a one-day vaccination leave for each dose
of COVID-19 vaccination received by staff members.

MARBTRH—RMRERERY -

“Vaccination Leave”
for AEC Staff

Relevant key measures on mental health

The physical and mental health of our employees is the top concern of the
Group. Therefore, the Group has taken measures to ensure the physical
and mental health of its employees, including the installation of isolation
facilities and mental health counselling. These initiatives enable our
employees to work in a healthy and sustainable work environment. We
also arranged counselling services to promote mental health. To further
our commitment towards improvement in our employees’ mental health
and wellbeing, AEC is aiming to become a signatory of the Mental Health
Workplace Charter, and provide mental health workshops and monitoring
for the upcoming reporting year.

FHEEEEEREE

BTN LRESASEEREOHME - Bt - K
EEOFEREEBEREINSORE  BFELER
FRERBHREHE  FRMHETEMER
BEMAI S EN TIEREDP TE - RN HHER
BUMEHERBEE - BT E—FPBOIRBEETHN
DEBEEMGAL  TALARB(RHERBRISL
E) WEFBRKFEANAE TIREVBEEMRTS
FNESH o
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Our Sustainable Team

AT AT 5B X

Maintaining Team Cohesion REBEBRRE D

AEC attaches great importance to the work experience of employees, TTRERETH TIERES  BERETEMERE
advocates happy work and healthy life, and is committed to making EBNRBE T TERAFENTE - B AR
employees work-life balance. At the same time, AEC creates a harmonious EEMBRINIESE  RESETME THE
and friendly working atmosphere to promote mutual understanding and R o BEE 2019 BAARSHEBATE - HMIR
common progress among employees. In the face of improvement of the REERETHB TEZHEKERIEE -

situation of COVID-19 pandemic, we have organized more team building

activities for our staff during the Year.

Lunch Talk Christmas Party
FEERE BIRE

Workshop for Sustainable Craftworks
AEFEF T IES
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Partnerships Towards Net-Zero

B A F T R B R

Partnerships Towards Net-Zero

= =5

P =

&0

INDUSTRY, HOVATION
WD INFRASTRUCTURE

&3

17 Ponasirs
FORTHEGOALS

B

Core Value - Collaboration

BORE--S%

As one of the most professional sustainability and environmental
consulting companies in Hong Kong, AEC is not only committed to
promoting the sustainable development of corporates, but also strives
to integrate sustainable development into the company’'s development
strategy and throughout our value chain. Therefore, creating value with
our employees, clients, suppliers, contractors and other stakeholders is
one of our sustainability commitments.

Emboldening our Clients

At AEC, we are committed to serving clients from different fields
including real estate developers, architects and designers, as well as
public companies and private companies, providing them with targeted,
meticulous and sustainable solutions. We constantly communicate with
our clients to understand their sustainability needs and provide them with
professional and feasible advice.

L) ©

Client satisfaction and feedback

EFRERERRE

Service quality

REEE

B9 X £+ B 1R

EREENAHERRMNREEXEER 2 — MR
TMERNHEBEERNAFEER - EHARKARE
BERBARTNEBERRENEFE SEEE -
o BEMANET 7P - HER  ABEMEM
R EXRAEEESRMNAIFERRAGKLZ

— o

SRERFANEF

MABOR B TRBENEFPRHRY - BEME
R EEMAREE - LW RARMALARE
% R PR ETE I AEA AR ENRR T
R BRFBEKENBBRRTBEPHAFERR
TR U RMPHREERATHES

Information privacy and protection

ERLRRRE

Handling mechanism for complaints and inquiries

R R EHA RS
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Property developers and owners M Architects and designers
AR NFEA FESERD SRR ETRD

,\,\/

Major
Professional firms and property management offices Clients
HEOERYEEER N

Maintaining Ongoing Communication BFEER

We maintain constant contact with our clients. Our corporate website SHATFHEZLER - AnBuhMSEL R EE
and various social media including Facebook, LinkedIn and WeChat are B ¥E Facebook * LinkedIn flWeChat * #f2HEF~H
important media for interacting with clients and building long-term FgMET RPEENEZEN - HRMEBFBBEM
relationships. We look forward to sharing our latest developments and MNEGERARESZRMOBNBEBAAFER
sustainability journey with clients through our online resources. B2IK °

Linked[]  obs~ | alicd environmental consultants L. | worldwide

Shaping a
= Sustainable World

W e

Facebook page of AEC
TSRHY Facebook =& Horosc e o s

Allied Environmental Consultants m View all 44 employees
Limited

Environmental Services

Wan Chai, Hong Kong - 979 followers Shaplng 3

Sustainable

World

THPAIRIREFAE Allied Environmental
Consutants Limited

reaascesssaRpLeranie

y = N
LinkedIn page of AEC Investors Relation News Information
STARH] LinkedIn £ B REEBEFEER
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Privacy Protection

Protecting personal data and the privacy of our clients is the foundation of
our trust with our clients and other stakeholders. We strictly abide by data
privacy laws and regulations, and have established confidentiality rules
to guide employee behavior. To reduce the risk of leakage and misuse of
confidential data, our employees also take necessary precautions, such as
all documents being checked before being sent out. Unauthorized use of
client data is strictly prohibited.

Protecting Intellectual Property Rights

AEC has established policies and guidelines in accordance with all
applicable legal requirements to prevent infringement of intellectual
property rights and is committed to maintaining the confidentiality of
all proprietary technology and privileged information in our day-to-day
business activities. This year, we have not received any client complaints
or serious violations of privacy and intellectual property-related laws and
regulations.

Engaging our Value Chain

AEC aims to maintain collaborative and trusting supplier relationships
to ensure our competitive edge and sustain daily operations. The Group
requires suppliers to follow our requirements on business ethics, ethical
conduct, labor practices, environmental conservation, human rights
and legal compliance to guarantee quality standards and sustainability
performance. For the sake of ensuring our competitive edge and
maintaining daily operations, AEC strives to maintain good relationships
with suppliers who also need to follow the requirement on business
ethics, ethical conduct, labor practices, environmental conservation,
human rights and legal compliance to guarantee quality standards and
sustainable performance.

REME

RERPEABIBRMILEEHFIRE P MEA R
MECENER - RAERETERIELREBNE
BRMER - AHETRERUREERETNTS -
BTRIBESRERBEMERNRR  RMANET
BEDMTLEZOBEHEE - PIINEZX 2 AmER
BXH - REEBEMERTFPEEEWBRELD

R % A H

IR ARIR T A S R AR R FE AR 2SR E BUR
MIEB e UEIERIPHBEERE - XYEREXRD
EBREAORER B RMMNSEESNHEE
Ii{ AEERA - BIVLBRBEFRZTPRFREKR

EREMBEMABERBROBRERMRG 2=

Ho

Z2ERMNEERE

TR ERAFSIERNEENHERER - ABRE

MOBRFEZLRISEFEE - AEEERHERD
BITRMAEMEXER  BRET HBIEE RE
R ABIMZREMNTENER  URBEER

EMABEERRR - BT HRRGFEDNERH

FEE  MABEE Eﬁﬁ%ﬁﬁ?%ﬁ% ELE
EELFEETHRER BREOR BIEE.
RERE  ABIEREGRFER  URELEER
EMAFE KRR

SUSTAINABILITY REPORT | 67
IpEBREs 2021/22



Supplier/contractor quality

HEs/ AEHEE

Supplier/contractor management

HEE/ AEBHEE

Green Supply Chain

Supply chain management can have significant environmental, social and

Eco-friendly procurement

RERERE

Handling mechanism for complaints and

inquiries

RFREHEEES

moftEg

HEEEEAAERE HE@NEENTEELEXN

economic impacts. Thus, the Group is implementing a sustainable supply FE A AEEEEERIFENHERER

chain management strategy to oversee and mitigate the risk associated

across the supply chain.

BB - AR E AR

HIEEERE A R -

O

O O
02 Compliance monitoring 03 Communication channel
AREE BERE
r 4 4

Supplier & Subcontractor
Management Framework

HEFNS SREEER

Select based on their
previous work experience
and performance, and
service/production
capability

IR A B TAEASBR MK IR
AR RS I R DT

Oversee the entire project
cycle to ensure their
regulatory compliance to
minimize potential risks
BB REEE B - AR
REAHRMARAIREH
PR VE T LR

Host regular meetings with
them to convey our
expectations such as
project schedule and
quality requirement

s ERAM S -
ERMOEE - flanER

PRI @ BEEREERGY - RATREEKAR
local suppliers are preferred whenever possible to minimize the carbon kR - URERADER P OTRBENT X FEH
emissions from transportation and to support local economy. During the e REFRN - RMESREEEEIE HF
94.3% BEBHIER o

Taking environmental and social responsibility as supplier conditions,

Year, we worked with 35 suppliers and 94.3% of them are Hong Kong

suppliers.
4 )
@ 33(94.3%)
Local Suppliers
i RS
Total Number
4BE

Overseas Suppliers

TBIMLIER
- J
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Partnerships Towards Net-Zero

BIRIFZEIKHERE

Responsible Procurement

We have been a member of the Green Council's Sustainable Procurement
Charter since 2018 to ensure the consistency with business commitments.
We also promised to carry out sustainable procurement practices. As a
member of the Charter, we have to meet the requirement stated in the
ISO Guide on Sustainable Procurement ISO 20400. During the Year, we
have set a goal for 2022 to implement green purchasing in our day-to-day
operations.

\§

AR RENE
SUSTAINABLE
PROCUREMENT
K CHARTER

AR

H2018F AR - RM—ERGECZE S HERE
FEMKE  UBREEREGRD B - HME
EAHEFARABEREER - EAEROKE - B
B ISO AT IS B SR AEFE I 1S0 20400 A ESK o
REERN  HFIRE T 2022 FAx O ERE B IZUAER
REMOBEES -

J

J

Also, we are a Sustainable Consumption Enterprise under the “Fostering
Sustainable Consumption for Hong Kong Business and the Community”
program of BEC.

AN - 3 APIE BEC V[ HEENEF B B SR At [ AT 5 4B
B AR RHAIRBERBTREEZ — -

Sustainable

Establish, implement and convey a green

procurement policy to staff members Objective
7 B 8 T o T B

Procurement

AR

Organize at least one sharing session for employees
after a green procurement policy is established

BRYSERBERER  REIHEREL—RDER
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Partnerships Towards Net-Zero

BIRIFZEIKHERE

Responsible Investment

During the Year, the Group has established the Responsible Investment
Committee to integrate responsible investment principles into the
investment planning, which takes into account the impact of ESG,
sustainability, climate resilience, biodiversity, and carbon neutrality on the
long-term investment returns and their respective positive impacts. The
Group actively expanded its business footprint and adhered to building
a diversified portfolio, including Building Information Modeling ('BIM’)
project life cycle, green business and Consumer goods. During the Year,
the Group has invested approximately 1.57 million in the low-carbon
technology business.

Empowering our Community

Core Value — Awareness

- =&

4 19 Feoses
EDUCATION CONSUMPTION
@ ANDPRODUCTION

BMEE -

Sustainability awareness promotion

IHEARREENEE

With active involvement in numerous exterior engagement activities,
AEC aims to boost sustainability awareness among our stakeholders
and support shared values in our communities. We seek community
engagement to strengthen our sustainability actions for a greener city.

BEERE

AKFEERN  AEBRUETREZES  BEER
BRBIMAIRERE - EEESG AIFEER - R
1EERE S - £ MNP RARELR SRR
Ep2nye2 SanEngs - A5EERRRE
¥%IRE - BERBEZTENERES  BIEEE
EEEA(BM)EBEEwmEEN SE6EMEMEE
me AFEEAR - AEBEEARREFEER FEALD
157 87T °

BEREMANGEE

Community investment and involvement

HERENZHE

BREB2EZ @AY HARFRESFNE
AREENER  YERMEENTEFHERAR
BEBENED - BABOBELR - LINREFIH
AR TAE - AR —(EE R AR RN -
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Community Engagement
Career Talks

AEC acknowledges that nurturing the next generation is one fundamental
way to foster sustainability effectively. Hence, the Group remains
dedicated to unleashing the youngsters' potential, specifically in the
environmental field. During the year, AEC has delivered 4 career talks to
provide a sustainability vision for the students and the graduates.

My Green Space Student Competition Preliminary Assessment
Judge
[FREERBREE | PELBEREVENER

HESH
BB

TARRAME T —RHBERERREAFERRD
HEpz — o Bk - AEB#EBER NN EWFEAN
BR THERERRED - ERFEAN  HARM
T4EREBRE  REBENMEXESZFRME AR
BURROES -

PolyU CPCE Campus Sharing
BARIARE-FERBEHEERRED =
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AEC delivered a presentation on an
overview sustainable finance and
investment to reinforce climate resilience
to the students of Lingnan University and
other stakeholders in the industry.

A AREE R EMERFOENA
TEAURESRANREHRIERE HHHE
2o

LingU IESGB Post Award Campus Sharing
BREEMABEREHGROERERNEEDS —BERAR
BEnE

Next Steps to Advance Hong Kong's
Green and Sustainable Finance Strategy

Climate-related Disclosures
and Sustainability Reporting

carbon Market
Opportunities

Gentre for Green and
Sustainable Finance

HKEX e 2

ERRBA
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Industry Engagement

Throughout 2021, AEC continued growing with our industry partners in
challenging times. We have participated in and organized sustainability
workshops and seminars to facilitate knowledge exchanges.

7%

N

N

2021 [ - HRERPIITREIEBHET MR
MEHRESER RMASEYVAMTAKERRT
TEG MR & - LAMREFBIIR °

HKTDC Eco Expo Asia- Eco Asia Conference
EEEHERBIBRRREE | - NRREE

ESG Webinar with Financial PR (HK) Limited
B Financial PR (HK) Limited #J ESG A48 7] &

J

HKEX Consultation Workshop
BB PEALIED

X g= Q:‘.‘::rr:?:;*:‘”‘“"‘ =
chConstructj‘on . )
igitalisation Awar
;I%tgsﬁ'ﬂﬁtﬁﬁzoﬂ B
02451/ 00 __l

|

E75E § 21009000

m’!’% Eitd_award@cic‘hk‘
E’.'. @ http://cdaviard.cic.hk

CIC Technical Talk
RS RGBT ER
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Belt and Road Indonesia Capital Allocation
Roundtable
[ IHEEAEERREH

o= /%‘ﬁ{ @ oictien He OLE 3 iz 03

"ESG Forum 2021 - Blueprint for a Green

Economy”
[ESG 18 2021 — 4k A4S EE[E

Case Sharing on BEAM Plus EB Platinum Project - Towngas
Headquarters in North Point

HRERFREREASEB RIS Z - KRR BRE

Chairman’s Talk Series:
Togards Carbon Neutrality

EIHK Chairman’s Talk Series Challenges

Towards Carbon Neutrality

EIHK £ fF Z 5138 B — fix R A A9 PR EX

Advancing Net Zero Ideas Competition - Merit,

HEFT

Future Building
BIEHE - RREEERE
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Green finance is an effective way to bring about change in the world by
financing clean and green technologies that can positively impact our
environment. As an environmental consultancy provider, AEC has been
promoting the concept and benefits of green finance.

The Second Green Project and Financing
Service Forum

F_HRERE RBERG RN EAE

Webinar on Green Finance for HKIEIA and HKIQEP
EBRBETENHESNEBEERRREEAEBESHRE
SREEHTE

HETHEBBEYBRMEERM - HRMNIR
BEBMELFERREHR  HRMER—KERR

AR —HERESE SRR DMYE o

CHKLC ESG and Green Finance Opportunities Forum
BEBLTARHERE (e hErige ol
B
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Giving back to the Community Bl

All walks of life matter to AEC. With the use of our knowledge and power, TR ZITERILRTT « SHAFIA T HAIH A0
AEC had undertaken the following activities to help and give back to the HMANE - AR TUTEBIREMEELE -
community.

31.10 - 2.12.2021
CIC-Zero Carbon Park
. ®E WX

Ms. Grace Kwok joined as an Advisor of Construction Industry Council's
Zero Carbon Building Management Board to promote zero carbon

HMDETAILS

concepts and healthy lifestyles to the industry and larger community. EisE
BEH LT MARELHETHERERES S WELPEIER oeE

B ARRFMREALEFERTRESMEELTE - I -
TRBRAE 10,000 T REXNRTRABNNEBETY - [£
Rle

As the fourth wave of COVID-19 pandemic persists, AEC donated anti- Boudyn
epidemic materials through Free Methodist Church Tak Tin to the B ‘
elderly, caring elderly, and sending love.
FOK209BRBEEREBFELER  HABBBEESRHELS
B MRERENEYE @ BiERE  HEHE -
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Looking Forward

S

Looking Forward

RERR

We will continue to do our part in building a more sustainable and
environmentally friendly society as a sustainability and environmental
consulting business. The worldwide COVID-19 pandemic has emphasized
the necessity of incorporating sustainability and environmental, social,
and governance (ESG) concerns into business operations and strategy.
With this in mind, AEC will continue to expand our sustainability footprint
by introducing sustainable principles to the business sector and beyond,
in order to improve the quality of life for urban residents in a healthier
living environment.

ERABEERNREZANRR] . HABHES
R-BEEAHENRRIFLEME D -
2019 BIRmEHREDIRERA T HATFEMEMR
5 B MEIR (ESC) MARBBELMEKREPAOME
e ZREE—F MR EERARMOTHHE
BREY - BRARERRISARL R EMEE - A
AEERFNERRETRETROEERE -
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Memberships and Charters

SRNEE

Memberships and Charters

SEER

N Membership Logo

ERMNES

Organization

£k

® 2D | BUSINESS
BRE ACADEMY y ol S .
‘ COUNCIL CDP
BREEAM ;& BRERHE ACCREDITED
CORPORATE PROVIDER
2021
MEMBER 2021
BRE Academy Corporate Business Environment Accredited Climate Change Consultancy
REREERTREE Council Provider of Carbon Disclosure Project
BARRG S s B EEIEE
\_ J
HKGB B
gggg@%ggﬁg INTERNATIONAL
CINEMA
SILVER PATRON TECHNOLOGY
ASSOCIATION
Corporate China Green Building Silver Patron of Hong Kong Green International Cinema Technology
(Hong Kong) Council Building Council Association
PR ERERSE(FE)ZE® EERERERSREEDY B EZ R E
\_ J
HKGC&
c Hong Kong General Chamber of Commerce PARTNER
EHBABT=I1861
The Chamber of Hong Kong Listed The Hong Kong General Chamber of Education Partner of U.S. Green
Companies Commerce Building Council
BB LTAREEG BHEES ERGERERGHESIERH
\_ J
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Memberships and Charters

SENES

v <

. Roundtable
2019 USGBC AFERBEIRM R ER AT

N

USGBC Roundtable in Greater
China 2019
USGBC RH R B R B

. CRECCHKI

Corporate China Real Estate Chamber
of Commerce Hong Kong and
International Chapterr
PEITABENEDS
EERBES®

PETHH R AN E st s A RAT |

‘ China Real Estate Chamber of Commerce Hong Kong and Intemational Chapter Limited -

N 4
-
Y

G R E S B

REAL ESTATE
Partner

GRESB Partner
P BEFEERIEHKE

HGFA

FEEGETRBE

Hang Kong Grean Finance Association

Hong Kong Green Finance
Association

BERELRING

TASK FORCE on
CLIMATE-RELATED
FINANCIAL
DISCLOSURES

TCFD

The Task Force on Climate-related
Financial Disclosures Supporters

FARAERE B TS 4 BE TAEAE S i

Cornerstone of International WELL
Building Institute
Bl BR WELL 2228 7eb

fitwel

The Fitwel Asia Advisory Council
TMEREZEEGKE

) Hong Kong Aliance of Buit Asset & Environment
4 Information Management Associations

EREREERBRREEEERE

Hong Kong Alliance of Built Asset &
Environment Information Management
Associations

EREREENREEREEHA

The GRI Community
RIRRE ERAR A
J
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Memberships and Charters

SENETS

BEIRAD

F H K Federation of .
Hong Kong Industries

Federation of Hong Kong Industries

Principles for
Responsible
Investment

=PRI

PRI Signatory

HKINED

BABIGENTESR NS
The Hong Kong Independent
Non-Executive Director Association

Hong Kong Independent Non-Executive

AEAIHEEE EFRERAEBESHE Director Association
BEBBIFNTESZHE
J
WORLD &
GREEN h k
BUILDING USGBC
COUNCIL MEMBER EREAEM G
SILVER
WorldGBC Asia Pacific Net Zero ) . .
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Awards and Recognitions
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Awards and Recognitions

IREBRES 2021/22

(o, O
Program Award Name Organizer Logos/Certificates
=T &l RIBERE EWA BRI EE
Hong Kong Green Awards 2021 : Green Management Award - : Green Council
BB EPZEREE2021 . Service Provider (SME) - Bronze @ BIRIZEE
CEHRREBE(R/N) — R
st iR : o BRONZE swe
: 727 Hong Kong Green A(\sr:::;%;)
" Sustained Performance (7 :
Years+)
BB S (7 F A L) N
Caring Company 2021/22 5 Years+ Caring Company Hong Kong Council of : +
SRR B 2021/22 - 5+ ERREIR - Social Service ST
; - BN ERBEHE Camempa"v
' \
Industry Cares 2021 3 years + Caring Certificate Federation of Hong %
TEEE 2021 3F+BLBIER © Kong Industries ,',, ol 4
;O Qg CARES )
 ESTIxee G e
: N
Green Office Awards Labelling Certificate of Recognition World Green )
Scheme (GOALS) - RAsE * Organisation (TN ) s
GO RE R B 5 Rk AR Officg) W vamenics
-
InnoESG Prize 2021 : ESG Committee Prize . SocietyNext *‘* Y
INnnoESG #2021 CESGZEE®HE © Foundation Y
: Dy A Y InnoESG '
HBEIEES \.,,j Prize
N -’ ﬁ§ “ :/
ESG Care
Prize 2021
-
BDO ESG Awards 2021 © Best in ESG Awards (GEM) © Binder Dijker Otte
BDOMEIE - & KRB A AL  ESCRIEXRBAE  EBNEERGEE
2021 : - FHEAARRF
: Bestin Reporting Awards (GEM)  :
 RIEESGIRE AL
-
(o, O
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Content Index

AEEE]

Content Index
WA

Disclosure of the GRI Standard
GRIZEMH FEE1E

General Disclosure (“GD") and
Key Performance Indicator
(“KPI”) of the HKEx ESG Guide
EBHRTESGIESI —RIFE
(Tebl) R EAREMIEZE (TKPIL)

Section/Statement

EHE /B

2: General Disclosures 2021 — R =

Organizational Profile ZA &1L %

Organizational details

MRS

Entities included in the organization’ s
sustainability reporting

AREERBSTEENER

Reporting period, frequency and
contact point

WA - RS SRR MR

Restatements of information

EEE

Who We Are

NG

Annual Report 2021/22 contains additional
information about our principal activities in
the sections entitled "Business Review".
—EC— /CCERAIEBEE N EL
RERRMEAEEEE -

External assurance

SNRERE

The Group has not sought external
assurance for our sustainability report,
but the ESG Committee shall consider it
for upcoming reports.

AEEIARBEMNTHEERES

SRHMNIIEE - BESCER B EGERE
BRRERFUNEE »

Activities and workers JEEIRET

> =
3

Activities, value chain and
other business relationships

A~ [EESRANE A X TR R

Partnerships Towards Net-Zero

ERFTIKHEER

Employees

=N

Our Sustainable Team

ARSI

Workers who are not employees

FEEMET

Partnerships Towards Net-Zero

BRFT KRR

Governance B8

2-9 Governance structure and composition Sustainability Governance
B IRTRIE A ARBERER
2-10 Nomination and selection of Sustainability Governance
the highest governance body AEHEERER
e B A EREE Annual Report 2021/22 — Corporate
Governance Report (P.49)
T/ ZZFR
—EERBELIE)
(o O
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Disclosure of the GRI Standard General Disclosure (“GD") and Section/Statement

GRIZXMHEEIE Key Performance Indicator EH /B

(“KPI") of the HKEx ESG Guide
BRBRFTESGIES —RIFE
(Tebl) REAREMIEZ (TKPIL)

2-11 Chair of the highest governance body Sustainability Governance

REE AR AREERER
Annual Report 2021/22 - Corporate
Governance Report (P.46)
k=l B =
—EERERE(LE)

2-12 Role of the highest governance body in Sustainability Governance

overseeing the management of impacts AHERRER
REEAEBEEERYETE T ENAR
Annual Report 2021/22 - Corporate
Governance Report (P.42)
—E | FR
—EERBEL2E)

2-13 Delegation of responsibility for Sustainability Governance
managing impacts AEHEERER
ERTENEETRE

2-14 Role of the highest governance body in Sustainability Governance
sustainability reporting AFEERER
RREARREAREERETNAR

2-15 Conflicts of interest Corporate Governance
AEREIES hEER

2-16 Communication of critical concerns Sustainability Governance
BREENER AREERER

2-17 Collective knowledge of Sustainability Governance
the highest governance body AREERER
REEAEENEIEAH

2-18 Evaluation of the performance of Annual Report 2021/22 - Corporate
the highest governance body Governance Report (P.46)
=B A B E NGB ZTZ— /| ZZFR

—EERWE(L6H)
2-19 Remuneration policies Our Sustainable Team
Bk R BRI AT B E
Annual Report 2021/22 - Corporate
Governance Report (P.13)
“E-— | FWR
—EERERE(IE)
O O
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Disclosure of the GRI Standard
GRIZEMNH FEEIE

2-20

Process to determine remuneration

HINEE AR

General Disclosure (“GD") and
Key Performance Indicator
(“KPI”) of the HKEx ESG Guide
BEBBTESCIES —RIKE
(Tep ) REREIMIER(TKPI)

Governance B34

Section/Statement
ZH /B

Annual Report 2021/22 — Employees and
Remuneration Policies (P.13)
k=Sl B : =
—BIRFMBER(138H)

Strategy, policies and practices K * R R B

Annual total compensation ratio

FREBFMH

Annual Report 2021/22 — Notes to the
Consolidated Financial Statements (P.103)
—E-—/ZZF3

— B BRERME(1038)

2-22 Statement on sustainable Foreword
development strategy AE
RESE B iES A L
Our Commitments to Sustainability
B AT RHE B R AR
2-23 Policy commitments Our Commitments to Sustainability
BUR A B AT RHE I R A AGE
2-24 Embedding policy commitments Our Commitments to Sustainability
R ABUR A5 AT AT B B R A AR
2-25 Processes to remediate negative impacts ESG Materiality Assessment
mRamTENRE EE2A
Stakeholder Engagement
FmHE2R
2-26 Mechanisms for seeking advice and ESG Materiality Assessment
raising concerns FEMNFE
SREZB MR 5 R A
Stakeholder Engagement
FihESHE
2-27 Compliance with laws and regulations In 2021/22, the Group has not been subject
B ERER to significant fines or non-monetary
sanctions for non-compliance with such
laws or regulations.
REFA AWK BREMERZE
EESVERN BRI RS IFS BRI o
2-28 Membership associations Memberships and Charters
gEHg BRENEE
(o O
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Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRIZEXMIEESEIE Key Performance Indicator 6 /Bt

(“KPI") of the HKEx ESG Guide
EBBRFTESGIE S| —RINE
(FeDl) R RAREMIEZ([KPL])

Stakeholder engagement 37 & 222

2-29 Approach to stakeholder engagement Stakeholder Engagement
RihE2ENTE FhnE2R
2-30 Collective bargaining agreements Within the reporting scope, there are no
SRAAME formal collective bargaining agreements in
place

W RE NI E LA REBAH i

3-1 Process to determine material topics
ErEERENBIE

3-2 List of material topics SEHTE

ESG Materiality Assessment

BRUZEIR

201: Economic Performance 2016 &HERE = —7x

3-3 The management approach and KPI A4.1
its components

BRI HREAK

201-1  Direct economic value generated KPI'A4.1 FEMAMN T~/ ——F%
and distributed
BEREENSRENGCHEEE

Please refer to our Annual Report 2021/22.

201-2  Financial implications and other risks and KPI'A4.1 Climate-related Financial Disclosures
opportunities due to climate change (TCFD)
RIFEBMELNUBTER HERRBENTBESRKE
He R Ege

(o O
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Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRIZEM I EEIF Key Performance Indicator EH /Bt

205: Anti-corruption 2016 R &7552016

3-3 The management approach and
its components

BETE REAK

(“KPI”) of the HKEx ESG Guide
BEARBRFTESGIESI —RIEE
(Fepl) REAEMIEZ(TKPL)

GD B7
KPIB7.2

Corporate Governance
TEER

205-3  Confirmed incidents of corruption
and actions taken

EERNEREM LRRNTTE

302: Energy 2016 ££i72016

3-3 The management approach and
its components

BT HREAK

KPI'B7.1

Corporate Governance
TEER

GD A2
GD A3

Driving Sustainable Operations Culture

BRI R E UL

302-1  Energy consumption within

the organization within the organization

B AR BE R HFEE

KPI'A2.1

Driving Sustainable Operations Culture

HE AR E UL

302-2  Energy consumption outside
the organization

ABINDBROBEIREFEE

It is not material to our operations, as AEC
is a service-based consultancy that does
not rely on energy-intensive operations
EHBEMNEEYTEE  BATAZ
—fEEERE QR - MIFERERE L EE

302-3  Energy intensity
BERTRE

Driving Sustainable Operations Culture
HFRREZEE

302-4  Reduction of energy consumption

Driving Sustainable Operations Culture

WA RESENL

302-5  Reductions in energy requirements of

products and services

PRAREE A MR TS B BE TR T 5K

Itis not material to our operations, as AEC
is a service-based consultancy that does
not rely on energy-intensive operations
EHRMNESEVIEE - ARTAZE
—EEAR - MEBRREREE

O
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Disclosure of the GRI Standard
GRIZEZEMNFEEEE

3-3

The management approach and
its components

RN RAAK

General Disclosure (“GD") and
Key Performance Indicator

(“KPI") of the HKEx ESG Guide
BB FTESG S —
(TeD)) REREMIEZE(TKPI)

303: Water and Effluents 2018 KEZ 7 7k2018

GD A2

Section/Statement

B/ Bt

Driving Sustainable Operations Culture

EBASEZEXL

305: Emissions 2016 $E#2016

Interactions with water as a shared resource

/\¥7J<§/J?Z$EE$;§E

KPIA2.2

Driving Sustainable Operations Culture

EERREEEL

AEC did not encounter any issues of sourcing
water during the Year. The Group has disclosed
the directional target of continuously reducing
its water intensity, but it is in the process of
developing numerical targets.
WAERFEREBIEMKREE - AKE
i«ﬁ?ﬁiaﬂﬁ%l&ﬁﬁﬁ%?ﬁ R R

3-3 The management approach and GD A1 Driving Sustainable Operations Culture
its companents GD A3 HENRBEZEENL
ERRHREAK KPI A1.5
KPIA3.1
KPI A4.1
305-1 Direct (Scope 1) GHG emissions KPI'A1.1 Driving Sustainable Operations Culture
BE(BE-)BEREBHK KPI A1.2 BT RELEX
305-2 Energy indirect (Scope 2) GHG emissions KPI'A1.1 Driving Sustainable Operations Culture
BEIREME (88 — ) R ERBHEM KPIA1.2 BB EEX
305-3  Other indirect (Scope 3) GHG emissions Driving Sustainable Operations Culture
H s (85 =) B EREBHR HB A HEREX
305-4 GHG emissions intensity KPI'A1.2 Driving Sustainable Operations Culture
RERBHNEE BB SEX
305-5  Reduction of GHG emissions KPIAT.1 Driving Sustainable Operations Culture
(Referring to our own office only) KPIA1.2 HBAHELEL
BERBHNAR (E2ERMOPRE)
305-6 Emissions of ozone-depleting substances (0DS) It is not material to our operations, as AEC is a
BERREEMEMHN service-based consultancy that does not rely on
energy-intensive operations
EHEMNEEITEE - ARHAR
—HERRR - MrEEREENEE
305-7 NOx, SOx, and other significant air emissions KPI'A1.1 Driving Sustainable Operations
REL NOX) ~ FE(EH(SOx) * HBAHELE
REMEARRREHER
(o O
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Disclosure of the GRI Standard General Disclosure (“GD") and Section/Statement
GRIZEMNFKEEE Key Performance Indicator B8 /R

306: Effluents and Waste 2016 E5)5 K FEEEE412016

3-3

("KPI) of the HKEx ESG Guide
BRBXMESCHES —REKE
([6D]) REAAN IR (TKPI)

The management approach and its components GD A1
EERH REERK GD A3
KPIAT.6

Driving Sustainable Operations Culture
HEE A REZE

Water discharge by quality and destination
RESMAE N BRKER

Due to the Group's business nature, the Group
does not generate significant water discharge.

AEENEBUEL TEELRETK

Waste by type and disposal method KPI'A1.3
RERIREER LD MERY KPI A4

Driving Sustainable Operations Culture
A RELEX

Due to the Group's business nature, the Group
does not generate significant hazardous waste.
The Group has disclosed the directional target of
continuously reducing its waste intensity, but it is
in the process of developing numerical targets.
FEEMEBHELTEELARERE

Y - AEEDAHRE THEREAEYEER
BAREERE  BEEsIESTER -

401: Employment 2016 % {EB#%2016

Significant spills

E-WE N

Transport of hazardous waste
REREMER

Water bodies affected by

water discharges and/or runoff
Rk LR BHIKE

Due to the Group's business nature, the Group
does not generate significant water discharge
and hazardous waste.
AEENEBUEUTEELARETKNES
BEY)

3-3 Management approach GD B1 Our Sustainable Team
ER A BME TR EENK

401-1 New employee hires and employee turnover KPIB1.2 Our Sustainable Team
FES TAERET B TR EE K

401-2  Benefits provided to full-time employees that are Our Sustainable Team
not provided to temporary or part-time employees RIM B
REL2BET(TREREIREE ) MET

402-3  Parental Leave Our Sustainable Team
BER B TR B

(o
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Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRIZEXMIEEEIE Key Performance Indicator =5 /Bt
(“KPI”) of the HKEx ESG Guide
EBHRTESGIESI —RIFE
(Tebl) R EAREMIEZE (TKPIL)
403: Occupational Health and Safety 2018 B2 242018
3-3 The management approach and GD B2 Our Sustainable Team
its components KPI B2.3 - Safeguarding Workforce's Wellness
EIR 7 E R AR BT AT B E
-REB TR
403-1  Occupational health and safety management system GD B2 Our Sustainable Team
BELZE2HLEETEER KPI B2.3 - Safeguarding Workforce's Wellness
BRI AT B E
— {REEB THIfERE
403-2  Hazard identification, risk assessment, GD B2 Our Sustainable Team
and incident investigation KPI B2.3 - Safeguarding Workforce's Wellness
EEHHE - BRiTE - REMRAE BRI AT B E
— REEB THfERE
403-3  Occupational health services GD B2 Our Sustainable Team
B2 B AR KPIB2.3 - Safeguarding Workforce's Wellness
BRI AT B E B
— REEB THIfERE
403-4  Worker participation, consultation, and GD B2 Our Sustainable Team
communication on occupational health and safety KPI B2.3 - Safeguarding Workforce's Wellness
AR EECTEERME . FAPT B FT 5 48
EEEER — REE THEER
403-5  Worker training on occupational health and safety GD B2 Our Sustainable Team
BREBELTEHEZTIEEVIR KPI B2.3 - Safeguarding Workforce's Wellness
FAT B FT 5 48 B
— REEE TR
403-6  Promotion of worker health GD B2 Our Sustainable Team
TEE @RS KPI B2.3 - Safeguarding Workforce's Wellness
FAT B FT 5 48 B
— REE THEER
O O
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Disclosure of the GRI Standard
GRIZEMH FEE1E

403: Occupational Health and Safety 2018 B2 242018

403-7

General Disclosure (“GD") and
Key Performance Indicator
(“KPI”) of the HKEx ESG Guide
EBHRTESGIESI —RIFE
(Tebl) R EAREMIEZE (TKPIL)

Section/Statement
EH /R

Prevention and mitigation of occupational health GD B2

and safety impacts directly linked by business
relationships

TR MR R B SE TSR (R B HR AR R R
BEZZHENEE

KPI'B2.3

Our Sustainable Team

- Safeguarding Workforce's Wellness
EAREREST{E 1

— RIEE THIRER

Workers covered by an occupational health
and safety management system

BELELEERARMREZ THEE

GD B2
KPIB2.3

Our Sustainable Team

- Safeguarding Workforce's Wellness
AT B FT 5 48 I

— RIEE AR

Work-related injuries

BxBE

KPI'B2.1
KPI'B2.2

During the Year, there were no occupational
injuries and work-related fatalities.

AEEA - ETHENETIEEENILT AR

404: Training and Education 2016 35352252016

Work-related ill health

Our Sustainable Team

- Safeguarding Workforce's Wellness
F AT AT H54E I B

— RIEE THIER

3-3 The management approach and GD B3 Our Sustainable Team
its components F AT B FT 5 4B B B
EIR T E R EAARK

404-1  Average hours of training per year KPIB3.1 Our Sustainable Team
per employee KPI B3.2 A9 35 B B B
BHREIBFESIIRN TIOREE

404-2  Programs for upgrading employee skills Our Sustainable Team
and transition assistance programs BRI AT EE
RABIBEBERNAR

404-3  Percentage of employees receiving regular Our Sustainable Team
performance and career AR ] 3 B B B
development reviews
THRXERNBEERRZNETIAN T

(o
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Disclosure of the GRI Standard General Disclosure (“GD") and Section/Statement
GRIZEXMIEEEIE Key Performance Indicator =5 /Bt

(“KPI”) of the HKEx ESG Guide

EBHRTESGIESI —RIFE

(Tebl) R EAREMIEZE (TKPIL)

405: Diversity and Equal Opportunity 2016 & T 2 t{bEdFS#=2016

3-3 The management approach and GD B1 Our Sustainable Team
its components A6 AT 5 B B K
Bt AKX

405-1  Diversity of governance bodies KPIB1.1 Our Sustainable Team

and employees
ERBMNEETHNE Tt

406: Non-discrimination 2016 X 1%%22016

3-3 The management approach and GD B1 Our Sustainable Team
its components HAPIE T3 B B B
BT & R E AR

406-1  Incidents of discrimination and GD B1 Our Sustainable Team

corrective actions taken

AR E M MR ETTE)

408: Child Labor 2016 12016

3-3 The management approach and GD B4 Our Sustainable Team
its components A6 AT 5 4B B B
EIR T ET R EAK

408-1  Operations and suppliers at significant risk KPI B4.1 Our Sustainable Team
for incidents of child labor KPI B4.2 FAS B AT H5 48 [

ARETSHEHERRERD
LEEAHER

BAPIE A F B B

A BERIESE 1]

409: Forced or Compulsory Labor 2016 5 785X 58 |25 5

3-3 The management approach and GD B4 Our Sustainable Team
its components BRI AT EE
B REAK

409-1  Operations and suppliers at significant risk KPI B4.1 Our Sustainable Team
for incidents of forced or compulsory labor KPI B4.2 HIR Al 48 = X

ARRERHNSBHEHEARRD
LEIMEER
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Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRIZEXMIEEEIE Key Performance Indicator =5 /Bt

(“KPI") of the HKEx ESG Guide
BEARBRFTESGIESI —RIKE
(Fepl) R EARREMIEZ(TKPI)

413: Local Communities 2016 Sttt E2016

3-3 The management approach and GD B8 Empowering our community
its components RN Mt R
Bt AKX

413-1  Operations with local community KPI B8.1 Empowering our community
engagement, impact assessments KPI B8.2 g 32 A (wloFad

and development programs
FEMHRSE - PEFEN
ERENEER

414: Supplier Social Assessment £t ERGE 2k 2016

3-3 The management approach and GD B5 Partnerships Towards Net-Zero
its components BRFTHNERE
EIR T ET R HAK

414-1  New suppliers that were screened using KPI'5.1 Partnerships Towards Net-Zero
social criteria KPI 5.2 BREFEMNHER
A SRR B AR Y KPI5.3

KPI 5.4

414-2  Negative social impacts in the KPI 5.3 Partnerships Towards Net-Zero

supply chain and actions taken BRFTHNERE

(RSP B A R Y TR T8
418: Customer Privacy 2016 EF RE#.2016

3-3 The management approach and GD Bé6 Partnerships Towards Net-Zero
its components KPl 6.3 BRFTHNEEER
IR MEAK KPI 6.4

418-1  Substantiated complaints concerning KPI B6.2 Partnerships Towards Net-Zero
breaches of customer privacy and KPI B6.5 BRFEMAHEER

losses of customer data

BELEPLEBNEREFPERIKRF

(0]
O
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